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इस भाग में भिन्न पृष्ठ संख्या की जाती है जिससे कि यह अलग संकलन के रूप में 

रखा जा सके 
Separate Paging is given to this part in order that it may tic filed as a 

separate compilatinn 
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भाग II - साण्ड 3 - उप - खण्ड ( 1 ) 
PART II - Section 3 - Sub - Section (ii ) 


१८ 


( रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के गानों द्वारा जारी किए गए सांयिधिक आवेश और अधिस चनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India (other than 

the Ministry of Defence) 
" शन शिकायर बनान्न 

दिल्ली विशेष पुलिम स्थापन के सदस्यों की शक्तियों और 
( कामिक और प्रशिक्षण विभाग ) 

अधिकारिता का विस्तारण सम्पूर्ण बिहार राज्य पर करती 
नई दिल्ली , 10 नवंबर , 1987 
आदेश 

__ [सं . 228/35/ 87 -ए. वी डी .-2] 
का . आ . 3252: - - न्द्रीय मरकार , दिल्ली विशेष 
पुलिप स्थापन अधिनियम, 1946 ( 1946 का 25 ) की MINISTRY OF PERSONNEL, PUBLIC GRUEVANCES 
धारा 6 के गावि, धारा 5 की उपधारा ( 1 ) द्वारा 

AND PENSIONS 
मनन शकिकामनाहए, बिहार राज्य में विस्तपर 

( Department of Personnel & Training ) 
थाना में रजिस्ट्री कन सारवाई मक्ति मोर्चा में अध्यक्ष श्री 

New Delhi, the 10th November, 1987 
निर्मल महतो की त्या में संबंधित अपराध मे 16937 

ORDER 
फी बाबन भारतीय दग्नु संहिता ( 1860 का 45 ) की धारा S . O . 3252 . - -In exercise of the povers conferred by sub 

se.ton ( 1 ) Givection 5, read with section 6 , of the Delhi 
302, धारा 307 और धारा 34 तथा आय अधिनियम , Special Police Fstablishment Act, 1946 ( 25 of 1946 ) , the 
1959 ( 1959 का 54 ) की धारा 27 के अधीन दण्दनीय 

Lenitind Governacul, will the consent of the Government of 

Bitar, lereby ellens the powers and jurisdiction of the 
अपराधों और उन्ही अपरानों और उन्हीं तथ्यों में उत्पन्न wertery of the Delhi Special Police Etablishment to the 

whole of State of Bihar for the investigation of offences 
होने वाले वैसे ही गंगनहार के अनक्रम में किए गए किन्हीं अन्य Duvishable under sections 302 , 307 and 34 of the Indian 

Penal Code ( 45 of 1860 ) , section 27 of the Arms Act , 1959 
अपराधों के संबंध में या उनसे संसक्त प्रयत्नों , घुप्प्रेरणों और 

( 54 of 1959 ) und attempts , abetuents and conspiracies in 
षड्यंत्रों के अन्वेषण के लिए, बिहार सरकार की सहमति में , 

relatioji or , in connection with the said offçrces and any 
O 

i l : nce , minitled in the course of the same trans 
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a lishine the sense ane 
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action arising out of the same facts in regard to Crime 
No . 169 57 relating to the murder of Sr Niral Maito , 
President, Jharkhand Makti Morcha registered ai ihe Police 
Staiion Bistpur in the State of Bihar . 

[ No. 228 /35 / 87-AVD. I] 


दिल्ली विशेष पुलिस स्थापन के सदस्यों की शक्तियों और 
अधिकारिता का विस्तारण सम्पूर्ण राजस्थान राज्य पर 
करती है । 

[ सं . 228/ 32/ 87-ए . वी . डी . II -] 

जी . सीतारामन , अवर सचिव 


नई दिल्ली , 13 नवम्बर , 1987 


New Delhi , the 13th November, 1987 


ORDER 


आदेश 
का . आ . 3253 . - - केन्द्रीय सरकार , दिल्ली विशेष पुलिस 
स्थापन अधिनियम , 1946 ( 1946 का 25 ) की धारा 6 
के साथ पठित , धारा 5 की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , मारु सुपुत्र अब्दुल वहीद , 
निवासी बारन , जिला कोटा , राजस्थान की मृत्यु के संबंध 
में बारन थाना जिला कोटा राजस्थान में प्रथम इतिला 
रिपोर्ट सं . 133/ 86 के अधीन रजिस्ट्रीकृत मामले की बाबत 
भारतीय दण्ड संहिता ( 1960 का 45) की धारा 304क 
के अधीन दण्डनीय अपराध और उक्त अपराध और वैसे 
ही संव्यवहार के अनुक्रम में किये गये किन्हीं अन्य अपराधों 
के संबंध में या उससे संसक्त प्रयत्नों , दुबरणों और षडयंत्रों 
के अन्वेषण के लिये राजस्थान सरकार की सहमति से , 


S . O . 3253. - In exercise of the powers conferred by sub 
section ( 1 ) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946 ) , the 
Central Government with the consent of the Government 
of Rajasthan hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police Establishment to 
the whole of the State of Rajasthan for the investigation 
of offence punishable under section 304 - A of the Indian 
Penal Code ( 45 of 1860 ) and attempts , abetiments and cons 
piracies in relation to or in connection with the said offence 
and any other offences committed in the course of same 
transaction in regard to case registered under FIR No . 133 / 
86 at Police Station Baran , District Kota , Rajasthan in re 
gard to the death of Maru , son of Abdul Wahid , resident 
of Bran , District Kota , Rajasthan . 

[ No. 228 / 32 / 87- AVD-II] 
G . SITARAMAN , Under Secy . 


वित्त मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली, 3 सितम्बर, 1987 

( आयकर ) 


का . आ . 325 4: -- ~- आयकर अधिनियम , 1961 ( 1961 का 43) की धारा 2 के खण्ड ( 44 ) के उप - खण्ड ( iii ) के 
अनुसरण में , केन्द्रीय सरकार एतदद्वारा, नीचे स्तम्भ 4 में उल्लिखित अधिसूचनाओं का अधिलंघन आंशिक संशोधन करते हुए स्तम्भ 
3 में उल्लिखित कर वसूली अधिकारियों के स्थान पर स्तम्भ 2 में उल्लिखित व्यक्तियों को , जो केन्द्रीय सरकार के राजपत्रित 
अधिकारी हैं , उक्त अधिनियम के अंतर्गत कर वसूली अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत करती है :-- -- 


क . उन व्यक्तियों के नाम जिन्हें कर वसूली अधि - उन कर वसुली अधिकारियों के उस पुरानी अधिसूचना की संख्या 
पं . वारियों की शक्तियों का प्रयोग करने हेतु प्राधि - नाम जिनके स्थान पर स्तम्भ 2 और तारीख जिमका अधिलंघन 
कृत किया जाना है । 

में उललिखित व्यक्तियों को प्राधिकृत किया जाना है । 
किया जाना है । 


1 . 


श्री ए . के . श्रीपद राव 


श्री सी . आर. श्रीनिवासधर 


2. 
3. 


श्री वी . एल . लम्दादे 
श्री बी . एस . म्यागिरी 


श्री के . बी . नरहरि 
श्री आर . बी . हांकन 


6901 दिनांक 10- 9 - 86 
[ फा . सं . 398/ 19/ 86-- आ . क . ( व . ) ] 

--- - तदैव -- 

5197 दिनांक 24- 5- 83 
[ फा . सं . 398/ 2/ 83 - आ . क . ( ब . ) ] 


" 


2. यह अधिसूचना लत्काल लागू होगी और जहां तक स्तम्भ 2 में उल्लिखित व्यक्तियों का संबंध है, कर वसुली अधिकारियों 
के रूप में उनके कार्य-भार सम्भालने की तारीख से लागू होगी । 


[ सं . 7502 ( का . सं . 398/ 26/ 87 -- आ . क . ( ब . ) ] 

बी . ई . अलेक्जेंडर, अवर सचिव 


[ भाग II - - चंड 3 ( ii ) 
--- - - -- - -- - - - - 


भाररा या राजपन्न : नवम्बर 201387 जयदायणा 7, 1 :51 ) 
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( Department of Revenue: ) 
Now Delhi, the 3rd September, 1987 

INCOME- TAX 


S .O . 3254... - In pursuance of sub -clause ( iii) of clause (44 ) of section 2 of the Income- tus Act, 1951 (43 of 
1961), the Central Government liereby alichorises the persons meritioned below colunan 2 , being the Gazetted Oficers 
of thic Contral Government to exercise the powers of Tax Recovery Ollicers under the said Aut in place of the Tix 
Recovery Officers mentioned below in coluinn 3 in supersession /partialmodification of the Notifications mentioned 
below in column 4 : 


SI. Name of the persons to be autho 
No. rised to exercisc powers of Tax 

Recovery Officers 


Name of Tax Recovery Officors in 
place of whomthe persons men- 
tioned in column 2 to be autho 
rised 
- --- - 

3 


Old Notification No. and date 
to be superseded / partial modi 
fication 


. - . 


- - 


-- - 


-- 


-- 


- -- 


S/ Shri 
1. A . H . Sripada Rao 


S/ Siri 
C . R . Sroonivasa Ghar 


2 . V. L . Lamdage 
3. B. S. Myageri 


K . V . Narahari 

R . B . Honkan 


(1901 dt . 10- 9- 86 
( F. No . 398 /19 /83-ITB ) 

- do 
5197 dt . 24- 5- 83 
( F. No . 398 / 2/ 83-ITB) 


- 


- 


- - - 


- 


- 


- - 


- 


- - 


-- - - - - - - - - 


- 


- 


- - - - -- 


- 


- 


- - - 


- - 


- 


2 . This notification shall come into force with im nödiate effeci and in so far as persons mentioned in column 
2 from the datos thoy take over charges as Tax Recovery Olicers . 

[ No. 7502 F. No . 398/ 26 / 87- IT ( B)] 
B . E. ALEXANDER, Under Secy . 


नई दिल्ली , 22 अक्तूबर, 1987 


Now Delhi, the 22nd October , 1987 

INCOME- TAX 


आय- कर 


S . O . 3255 .- - In exercise of the powers correired by clause 
(ijb ) of the proviso to Section 193 of the Income-tax Act, 
1961 ( 43 of 1961 ) , the Contral Government hereby speci 
fies the " 13 % Secured Redeemable Non-convertible Bonds - - 
( 8- Series ) " issued by M / s. National Hydroelectric Power 
Corporation Limilcd , New Delhi for the purposes of the said 
clause : 


का . आ . 3255 - - केन्द्रीय सरकार, आय-कर अधिनियम , 
1961 ( 1961 का 43 ) को धारा 193 के परन्तुक के 
खंड ( iiख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
मैसर्स नेशनल हाइड्रोलैक्ट्रिक पावर कारपोरेशन लि . , नई 
दिल्ली द्वारा जारी किये गये " 13 प्रतिशत प्रतिभूत मोचनीय 
असंपरिवर्तनीय बंधपत्र -- ( ख ) ( बी ) शृंखला " उक्त खण्ड के 
प्रयोजनों के लिये विनिर्दिष्ट करते हैं । 


उक्त 


Provided that the bonelit under the said provision shall 
bę admissible in the case of transfer of such bonds by en 
dorsement or delivery , if the transferee informs the National 
Hyclroclectric Power Corporation Ltd ., New Dclhi by re 
gistered post within a period of sixty days of such transfer . 

[ No. 7604 / F. No . 275 /99 / 87 -IT ( B ) ] 

B. NAGARATAN, Director 


परन्तु उक्त उपबन्ध के अधीन फायदा पृष्ठांकन या 
परिवान द्वारा ऐसे बंधपत्रों के अंतरण की दशा में उस समय 
अनुज्ञेय होगा जब अंतरिती नेशनल हाईड्रोइलैक्ट्रिक पावर 
कारपोरेशन लि . , नई दिल्ली को ऐसे अंतरण की साठ दिन 
की अवधि के भीतर रजिस्ट्रीकृत डाक द्वारा सूचना दे देता 


नई दिल्ली , 9 नवम्बर , 1987 

आदेश 
स्टाम्प 


[सं . 7604/फा .सं . 275/ 09/87- आई टी ( बी )] 

बी . नागराजन, निदेशक 


का० प्रा० 3256: - - भारतीय स्टाम्प अधिनियम , 1899 
( 1899 का 2 ) की धारा की उपधारा ( 1 ) के खण्ड 
( ख ) मा प्रकट भविनयों का प्रयोग करते हए, केंद्रीय 
सरकार एतदद्वारा गेस्ट कीन विलियम्न लिमिटेड , कलकता 


- - - - 


- - - - - 


-- 


- - - - 


- 


- - - 


- . 


. 


-- - 


- . . 
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- - - - - - - - - - - - -- - - - - - - - -- - --- - --- - - - -- - - - - - : 
को मात्र ग्यारह लाख दस हजार छ. सौ तीस रुपये के उस 

1 __ 

2 
समेकिन स्टाम्प शुल्क की अदायगी करने की अनुमति प्रदान 

- . - .. - -- - - . . - - -- 
करती है , जो उक्त कम्पनी द्वारा जारी किए जाने वाले 

8. जयपुर में आयकर अधिकारी 
ग्यारह करोड़ दस लाख तिरेमठ हजार रूपये के अंकित 

सहायक सम्पदा शुल्क नियंत्रक 
मूल्य के 13. 5 प्रतिशत आरक्षित मंपरिवर्तनीय शृणपन्नों 

9. जयपुर में सभी कंपनी 
पर स्टाम्प शुल्क के कारण प्रभार्य है । 

परिमण्डन 
[ सं० 47 / 87- स्टाम्प -फा०सं० 33/ 48/ 87-वि००] 

10. जयपुर में न्याम परिमण्डल 
बी० आर० मेहमी , अवर सचिव 

11. जयपुर में सभी पाई और 

परिमण्डल । 
Now Dolhi, the 9th November , 1987 
ORDER 

12, अलवर में सभी वार्ड और 
STAMPS 

परिमण्डल । 
S . O . 3256 . - - In excrcise of the powers conferred by clause 

13. भरतपुर में मभी वार्ड 
( h ) of sub -section ( 1 ) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899 ), the Contral Government hereby 

परिमण्डल । 
permits thc Guest Keen Williams Limited Calcutta to pay 
consolidated sturnip duty of rupees cleven lakhs ten thousand 

14: टोंक में सभी बाई परिमण्डल 
six hundred and thirty only , chargeable on account of tho 
stamp duty on 13 . 5 per cent secured Convertible debentures 2. अपीलीय सहायक आयुक्त 1. अजमेर में मभो वार्ड 
of the face value of rupecs eleven crores ten lakhs and 
sixty three thousand only to be issued by the said company. ( आयकर ) अजमेर रेंज , परिमण्डल 
INo . 47 /87- Stamps- F. No. 33/ 48 / 87- SI) 

अजमेर । 

2. सीकर में सभी वाई 
S. R , MEHMI, Under Socy . 

परिमण्डल 
केन्द्रीय प्रत्यक्ष कर बोर्ड । 
नई दिल्ली , 17 जुलाई 1987 

3. झुनझुन में सभी वार्ड 

परिमण्डल 
आयकर 
का . आ . 3257 - - आयकर अधिनियम , 1961 ( 1961 

4. ज्यावर में सभी वार्ड 
का 43) की धारा 122 की उपधारा ( 1 ) द्वारा प्रदत्त 

परिमण्डल 
शक्तियों का प्रयोग करते हुए और इस संबंध में सभी 

जहां कहीं कोई आयकर परिमण्डल , वार्ड या जिला या उसका 
पूर्ववर्ती अधिसूचनाओं का अधिलंघन करते हुए , केन्द्रीय कोई भाग इस अधिसूचना द्वारा एक रेंज से किसी अन्य रेंज में 
प्रत्यक्ष कर बोर्ड एतद्वारा निदेश देता है कि नीचे दी गई अन्तरित कर दिया गया हो , वहां उस आयकर परिमण्डल , वार्ड 
अनसची के स्तम्भ ( 1 ) में विनिषिष्ट रेंजों के अपीलीय या जिला अयवा उसके किसी भाग में किए गए फर निर्धारणों से 
सहायक आयुक्त , आयकर से निर्धारित उन सभी व्यक्तियों होने वाले अपीलें इस अधिसूचना की तारीख से तत्काल पूर्व रेंज के । 

और आय को छोड़कर जो आयकर आयुक्त ( अपील ) के उस अपीलीय आयुक्त सहायक के समक्ष विचाराधीन पड़ी अपीलें 
क्षेत्राधिकार में निहित है, उक्त अनुसूची के स्तम्भ ( 2 ) की जिसके अधिकार क्षेत्र से उक्त आयकर परिमाइल , वार्ड या जिला 
तत्संबंधी प्रविष्टि में विनिर्दिष्ट आयकर परिमण्डलों , वालों अथवा उसका कोई माग अलारित किया गमा हो , हा अधिसूचना 
और जिलों में आयफर से निर्धारित सभी व्यक्तियों और 

के लागू होने की तारीख से रेंज के उस अपीलीय सहायक आयुक्त 
आय के संबंध में अपने कार्य करेंगे । 

को अंतरित की जाएंगी और उसके द्वारा निपटाई जाएंगी, जिसके 
अनुसूची 

अधिकार क्षेत्र में उक्त परिमण्डल , वार्ड या जिला अथवा उसका 
क्र . सं . ___ आयकर परिमंडल/ वार्ड और जिले कोई भाग अंतरित किया गया हो । 

यह अधिसूचना दिनांक 1 - 7 - 1987 से लागू होगी । 
1 . अपीलीय सहायक आयुक्त 1. कोटा में सभी वार्ड/परिमंडल 

सं . 7431/ फा . सं . 261/15/ 87आ . क . न्या .] 
( आयकर ),कोटा रेंज, 2. वृंदी में सभी वार्ड/परिमण्डल 

के . पी गांगुली , विशेष कार्य अधिकारी ( न्या . ) 
कोटा । 

3. झालावार्ड में सभी बार्ड/जिले 
4. सवाई माधोपुर में सभी 

CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 17th July , 1987 
वार्ड और जिले 

S . O . 3257 - In exercise of the powers conferred by 
5. जयपुर में सभी केन्द्रीय 

sub - section ( 1) of Section 122 of the Incoine -tax Act, 1961 
परिमण्डल 

(13 of 1961 ) and in supersassion of all the previous notifications 
6. जयपुर में सभी विशेष 

in this regard , the Central Board of Direct Taxes hereby direct 
जांच परिमण्डल 

that Appellato Assistant Commissioner of Income- lax of the 
7. जयपुर में सभी वेतन 

Ranges, specified in column (1 ) of the Schedule bclow, shall 
परिमण्डल 

perform thelr functions in respect of all persons and incomes 
assessed to income - tax in the Income-fax Circles, Wards and 


- 


- - 


- 
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Districts specified in the corresponding entry in Column (2 ) आयकर आयुक्त ( अपील ) के क्षेत्राधिकार में निहित है , उक्त 
thereof cxcluding all persons and incomes assessed 10 in 

अनुसूची के स्तम्भ ( 3 ) की तत्संबंधी प्रविष्टि में विनिर्दिष्ट आयकर 
come-tax over which the jurisdiction vests in Commissioners 
of Income-tax ( Appeals ) . 

परिमण्डलों , वार्डों और जिलों में आयकर से निर्धारित सभी 

घ्यक्तियों और आय के सम्बन्ध में अपने कार्य करेंगे । 
SCHEDUE 
Range 

अनुसूची 
Income tax Circles/Wards! Disa 
tricts 

क्र . सं . रंज 

आयकर परिमण्डल , वार्ड और जिले 
I . Appellate Assistant 1 . All Wards/ Circles at Kota , 

___ 

1 2 
Coimmissioner of In- 2. All Wards/ Circles atBundl . 
come-tax, Kota Range , 3. All Wards/ Circles at Jhalawar . 1. अपीलीय सहायक आयुक्त, निम्नलिखित के सभी वार्ड 
Kota , 

( आयकर ), उदयपुर रेंज और परिमण्डल 
4 . All Wards /Circlcs at Sawai 

उदयपुर । 

1. उदयपुर 
Madhopur . 

2 . चित्तौड़गढ़ 
5. All Central Circles at Jaipur. 
6. All Special Investigation Cir 

3. भीलवाड़ा 
cles at Jaipur . 

4. सिरोही 
7. All Salary Circles at Jaipur . 

5. बांसवाड़ा 
8 . Income- taxOfficer-cum -ACED 

6. उदयपुर में संपदा शुल्क 
at Jalpur. 

व आयकर परिमण्डल 
9 . All Company Circles at Jaipur 

7. पाली 
10 . Trust Circle at Jalpur . 
11 . All Wards/ Circles at Jaipur 

8. सुमेरपुर 
12. All Wards / Circles at Alwar 

9. जालौर 
13. All Wards/Circles at Bharat 

निम्नलिखित के सभी वार्ड और जिले : 
pur . 

2. अपीलीय सहायक आयुक्त 1. बीकानेर 
14 . All Werds / Circles at Tonk 

( आयकर ) बीकानेर रेंज , 2. श्रीगंगानगर 
2 Appellate Assistant 1. All Wards/Circles at Ajmer 

बीकानेर । 

3. हनुमानगढ़ 
Coimmissioner of In. 2. All Wards / Circles at Sikar 

4. चुरू 
como-tax , Ajmer Range, 3 All Wards / Circles at Jhunjhunu 

5. नागौर 
Ajmer . 4 . All Wards/ Circles at Bcawar . 

6. बीकानेर और भीगंगानगर 
2. Where army Income-tex Circles , Ward or District or 

में संपदा शुल्क एवं आयकर 
Part thereof stands transferred by this notification from one 

परिमण्डल 
Rango to Another Range , appoals arieing out of the a88€ $ 9 
ments pude in that Incomo-tax Circles /Ward or District or 

निम्नलिग्नित के सभी वार्ड 
part thoroot and pending immediately before the date of this 
notification before the Appellate Assistant Commissioner of 

और जिले 
the Range from whom that Income-tax Circle / Ward or Dis 
trict or part thereof is transferred shall from the date of 

7 . ( क ) जोधपुर 
this notification takes effect, be transforred to and dealt with 
hy the Appellate Assistant Commissioner of the Rango to 

( ख ) बलोतरा 
whom the said Circle Ward of District or part thereof is 
transferred 

( ग ) बाड़मेर 
This notification shall tae affect from 1- 7- 87 . 

( घ ) जोधपुर में सम्पदा 
[ No. 7431 F. No. 261115187- ITJ )] 

शुल्क एवं आयकर 

परिमण्डल । 
( आयकर ) 

जहां कहीं कोई आयकर परिमण्डल , वार्ड या उसका कोई भाग 
का . आ . 3258. - आयकर अधिमियम , 1961 इस अधिसूचना द्वारा एक रेंज से किसी अन्य रेंज में अंतरित कर दिया 
( 1961 का 43 ) की धारा 122 की उपधारा ( 1 ) गया हो , यहां उस आयकर परिमण्डल , बाई या जिला अथवा 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इस सम्बन्ध में सभी उसके किसी भाग में किए कर-निर्धारणों से उत्पन्न होने वाली अपीलें 
पूर्ववर्ती अधिसूचनाओं का अधिलंघन करते हुए , केन्द्रीय प्रत्यक्ष इस अधिसूचना की तारीख से तत्काल पूर्व , रेंज के उस अपीलीय 
कर बोर्ड एसद्वारा निदेश देता है कि नीचे दी गई अनुसूची के सहायक आयुक्त के समक्ष विचाराधीन पड़ी अपीलें , जिसके अधिकार 
स्तम्भ ( 2 ) में विनिर्दिष्ट रेंजों के अपीलीय सहायक आयुक्त , क्षेन से उक्त आयकर परिमण्डल वाई या जिला अथवा उसका कोई 
अयिकर से निर्धारित उन सभी व्यक्तियों और आय को छोड़कर जो भाग अंसरित किया गया हो , इस अधिसूचना के लागू होने की तारीख 
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से रेंज के उस अपीलीय सहायक आयुक्त को अंतरित की जाएंगी 
भौर उसके द्वारा निपटाई जाएंगी, जिसके अधिकार क्षेत्र में उस 
परिमण्डल , वार्ड या जिला अथवा कोई भाग अंतरित किया 
गया हो । 

यह अधिसूचना दिनांक 1 - 7- 1987 से लागू होगी । 
[ सं . 7430 ( फा . सं . 261/ 15/ 87- आ . क . न्या . ] 
के . पो . गांगुलो , विशेष कार्य अधिकारी ( न्या . ) 

INCOME-TAX 
S . O . 3258 , - In exercise of the powers conferred by sub 
sectio ( 1 ) of section 122 of the Incorre -tax , 1961 ( 43 of 
1961 ) and in supersession of all the previous notifications in 
this regard , the Central Board of Direct Taxcs, hereby directs 
that Appellate Assistant Commissions of Incoine-tex of the 
Rangcs specific in Column 2 of tho Schodule below shall per 
form their functions in respect of all persons and income 
assessed to Incomo- tax in the Income-tax Circles, Wards & 
Districts specified in the corresponding entry in Column (3 ) 
thereof excluding all persons and income assessed to Income 
tux ever which the jurisdiction vests in Commissioner of 
Income-lax (Appcals). 

SCHEDUE 


( आधिक कार्य विभाग ) 

( बैंकिंग प्रभाग ) 

नई दिल्ली, 9 नवम्बर, 1987 
का . आ . 3259 : - - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण 
उपबंध ) स्कीम , 1980 के खंड 9 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, पोन्द्रीय सरकार निदेश देती है कि श्री 
नुबुला वेंकटरतनम नायडू , ग्राम बंदलुरू , वरास्ना दाचुर 
रापुर ताल्लक, जिला नेल्लोर ( आ . प्र . ) जो भारत सरकार 
जित्त मंत्रालय , आर्थिक कार्य विभाग ( जैकिग प्रभाग ) की 
दिनांक 17 नवम्बर , 1984 की अधिसूचना संख्या एफ . 
9/ 42/ 83 -बीओ- 1 के तहत कार्पोरेशन बैंक के निदेशक 
निय षत किए गए थे , दिनांक 17 नवम्बर , 1987 से निदेशक 
नहीं रहेंगे । 


[ संख्या एफ . 9/ 37/ 87 -बीओ- 1 ] 


- 


- 


- 


- 


- - 


- - 


-- - - - 


S . 


Rango 


No. 


Income-fax Cireles / Wards and 
Districts 


3 


( Department of Economic Affairs ) 

(Banking Division ) 
New Delhi, the 9th November, 1987 
S. 0 . 3259. -- In cercise of the powers conferred by clause 
9 of the Nationalised Banks (Managoment and Miscellaneous 
Provisions ) Scherje, 1980 , the Central Government is pleased 
to direct that Shri Nuvvula Venkata Rathnami Naidu , 
Vundluru Village , Vla - Dachur , Rapur Taluk, Nellore District 
( A . P .) appointed as Director of the Corporation Bank under 
notiacation of the Government of India in the Ministry of 
Finance Department of Economic Affairs ( Barking Divi 
kion ) , No. F. 9 / 42 / 83- BO, I dated 17th Novernber , 1984 
shell cease to hold the office of Director with effect from 
17th November . 1987 . 

[ No. F. 9 / 37 / 17- BO . I] 


1 . Appellato Asstt. Com - All wards and Cirolos at 

missioner of Income - 1 . Udaipur 
tax Udalpur Range , 2. Chittorgarh 
Udaipur 

3. Bhilwara 
4. Sirohi 
5 . Banswara 
6 . Estate Duty -cum- Income-tax 

Circle at Udaipur . 
7 . Pali 
8 . Sumerpur 

9 . Jalore 
2. Appallate Asstt . Com- All Wards & Circles at 

misiosr of Income-tax 1. Bikaner 
Bikaner -range Bikaner . 2 . Sirganganagar 

3 . Hanumangarah 
4 . Churu 
5 . Nagour 
6 . Estalo Duty -cuin - Income-tax 

Circles at Bikaner Cand Sri. 

Ganganagar 
7 . All wards & circles at 

(a ) Jodhpur 
(b ) Balotra 

( c ) Barmer 
( d ) Estate Duty- cum-Income 

tax Circles at Jodhpur. 
Whereas tho Incorr - tax Circles /Wards or circlo or part 
thereof stands transforred by this Notification from ono 
Rango to another range appeals arising out of assesments 
mado in that circlo , ward , or Districto or part theroof any 
pending immediately beforo tho date of this notification be 
fore the Appellate Assistant Commissionor of the Range from 
whom that Incons-tax Circle, Ward or District or part there 
of ly transferred shall from the date of this notification take 
effect be transferred to and dealt with by the Appellale Asstt. 
Commissioner of the Range to whom the cold circle , ward 
or District or part thoreof is transferred , 
This notification shall take offect from 1- 7- 87 . 

[ No. 7430| F. No. 261| 15 : 7 -JTJ ] 
K . P. GANGULI, Officer on Special Duty (1 ) 


का : आ . 3260 : -- भारतीय औद्योगिक विकास बैंक 
अधिनियम 1984 की धारा 6 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार निदेश देती है कि श्रीमती 
रूमा गुहा, प्रबन्धवा भारतीय औद्योगिक पुनर्निर्माण निगम 
लि . , कलकत्ता ( अग्र भारतीय औद्योगिक पुननिर्माण बैंक , 
कलकत्ता ) जो भारत सरकार वित्त मंत्रालय , आर्थिक कार्य 
विभाग ( बैंकिंग प्रभाग ) की दिनांक 12 नवम्बर, 1984 
की अधिसूचना संख्या 22/ 8/ 84 -बीजो- 1 के तहत भारतीय 
औद्योगिक विकास बैंक की निदेशक नियुक्त की गई थीं , 
दिनांक 12 नवम्बर , 1987 से निदेशक नहीं रहेंगी । 

[ संख्या 7/ 10 / 87-धीओ-1 ] 


SO . 3260 .- In cxercise of the powers conferred by Section 
6 of the Industrial Development Bank of India Act, 1994 , 
theicniral Government is pleased to direct that Smi. Ruma 
Ch , Manager, Industrial Reconstruction Corporation of 
In ," id. Calcutta (now Industrial Reconstruction , Bank of 
V , 0 - 10 1122 ) apnointed as dircctor of the Iridustrial 
Dr . ! : 1 .71 Bank of Indit under notification of the Govern 
l inni í lodia in the Min try of Finance . Department of 
Fo i r Affairs ( Banki ? Division ) No. 221884 -BO . I 
? ; i : 17th November, 1984 shall coace in told thr office 
f irector with effect fron 12th November . 1987 . 


[ No . F. 7 / 10 / 87 - BO. 1 ] 
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नई दिल्ली , 1 नम्बर , 1987 
का . आ , 3261 : --- राष्ट्रीय कृषि और ग्रामीण विकास 
बैंक अधिनियम , 1981 ( 1981 को 61 ) की धाग 6 
की उपधारा ( 2 ) के साथ पठिन उनकी उपधारा ( 1 ) के 
खण्ड ( छ ) और धारा 8 की उपधारा ( 1 ) के खंड ( क ) 
के अनुसरण में केन्द्रीय सरकार एलद्वारा डा . एम . वी . 
गाडगिल , वर्तमान मप महाप्रबन्धक , राष्ट्रीय कृषि और 
ग्रामीण विकान बैंक , की 26 नवम्बर , 1987 से आरस्म 
होने याली और 13 नवम्बर , 1989 को समाप्त होने वाली 
अवधि के लिए राष्ट्रीय कृषि और ग्रामीण विकास बैंक के 
प्रबन्ध निदेशक के रूप में नियुक्त करती है । 

[पंग एफ . 7/ 8/ 87 -बीओ- 1 ] 

एम . एस . मीतारामन , अवर सचिव 
New Delhi, the 11th November, 1987 
S . O . 3261.– – In pursuance of clauso ( g ) of sub -seclion ( 1 ) 
of socrion 6 scad with sub -lection ( 2 ) thereof anil clause ( a ) 
of sub -section ( 1 ) of section 8 of the National Bank for 
Agriculture and Rural Devoloprrent Act, 1981 (61 of 1981 ) , 
the Central Government herchy appoints Dr . M . V . Gadgil 
piecnly Chief Gcneral Manager, National Bank for Agri 
culture and Rural Development as the Managing Director 
of the National Bank for Agriculturo and Rural Development 
for the period commencing on 26th November, 1987 and 
ending with 13 November , 1989. 

[ No . F. 7 / 8 / 87- BO . I] 

M . S. SEETHARAMAN , Under Secy . 
का . आ . 3262. - - बैंककारी विनियमन अधिनियम , 
1949 ( 19:19 का 10 ) की धारा 53 द्वारा प्रदत शक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार भारतीय रिजर्व बैंक को सिफारिश 
पर एसद्वारा घोषणा करती है कि उक्त अधिनियम की धारा 
19 को उपधारा ( 2 ) के उपबन्ध 8 सितम्बर , 
1989 की अवधि तक युनाइटेड इंडस्ट्रियल बैंक 
लि ., कलकत्ता पर उस सीमा तक लागू नहीं होंगे जहां तक 
इनका संबंध गिरवीदार के रूप में बैंक का मैसर्स सरेंद्र 
इंजीनियरिंग वर्ग प्रा . लि . , कलकत्ता के शेयरों की धारिता 


नहीं होंगे , जहाँ तक इनका संबंध उसके द्वारा प्रागढ़ , जिला 
हाशियारपुर , पंजाब में धारित भू - सम्पत्ति से है । 

[ सं० 15/ 15/ 87-बी०ओ० III ] 

प्राण नाथ , अवर सचिव 
New Delhi, the 16th November, 1987 
S. O . 3263. - III exercise of the powers conferred by sec 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) , 
the Ceniral Government, on the recommendation of the 
Reserve Bank of India , hereby declares that the provisions 
of section. 9 of the said Act shall not apply to tho Bari 
Doab Bank Ltd . for a period upto the 14th September , 
1988 in respect of the landed prpopoprty hold by it at 
Premgarh , District Hoshiarpur, Punjab . 

[ No. 15] 15187 - B. O . III ] 

PRAN NATH, Under Secy . 
नई दिल्ली , 12 नवम्बर , 1987 
का . आ . 336 4: - - राष्ट्रीयकृत बैंक ( प्रबंध एवं प्रकीर्ण 
उपबंध ) स्कीम , 1970 के खंड 9 के साथ पठित खंड 3 
के उपखंड ( ख ) ( 1 ) के अनुसरण में , केन्द्रीय सरकार , 
एतद्वारा श्री एम . के . मण्डल , विशेष सहायक , यूनियन 
बैंक आफ इंडिया , राजमहल , वीर - नरीमन रोड, चर्च गेट , 
बम्बई को यनियन बैंक आफ इंडिया के निदेशक बोर्ड में , 
बैक के कर्मकार कर्मचारियों के प्रतिनिधि के रूप में दिनांक 
12 नवम्बर , 1987 से शुरू होने वाली और 11 नवम्बर , 
1990 को समाप्त होने वाली तीन वर्षों की अवधि के लिये 
निर्देशक नियुक्त करती है । । 

[सं . एफ . -15/ 4/ 85- आई . आर .] 

__ सतपाल भाटिया , अवर सचिव 
New Delhi , the 12th November , 1987 
S . O . 3261. — In pursuance of sub - clause (b ) ( i) of clauso 
3 re .?:t with clause 9 of the Nationalised Banks (Manage 
ment and Miscellaneous Provisions ) Scheme , 1970 , the 
Central Government hercby appoints Shri M . K . Mundul, 
Special Arsistant, Union Bank of India, Raj Mahal, Veer 
Nariran Road, Churchgate, Bombay as director on the 
Board of Directors of Union Bank of India for a period of 
three ye ..is commencing on the 12th day of November , 1987 
and ending with 11th day of November , 1990 . to represent 
emples of the said bank who are vorkmon. 

INo . F. 7 / 8 / 87- BO .DI ] 

S. P . BHATIA , Under Secy . 
केन्द्रीय उत्पाद शुल्फ : समाहर्तालय 

अधिसूचना क्रमांक 12/87 

नागपुर, 12 नवम्बर , 1987 
का आ . 3265: - निपतन की आयु प्राप्त करने पर 
निम्नलिखित अधीक्षक समूह ख ", दिनांक 31- 10- 87 को 
अपरान्ह में शासकीय सेवा से निवृत्त 


[संख्या 15/ 17/87- बी ओ -III ] 


S. O . 3262. - -In exercise of the powers conferred by sec 
tion 53 of the Banking Regulation Act , 1949 ( 10 of 1949 ) , 
the Central Governmont on the recommendation of the Re 
Serve Bank of India hereby declares that the provisions of 
Aub- section ( 2 ) of section 19 of the said Act shall not 
apply to United Industrial Bank Ltd ., Calcutta for a period 
upto the 8th September, 1989 in so far as they rolate to 
It holding of the share in Ms. Surendra Engineering Works 
Pt. Ltd., Calcutta as pledgeo . 

INo. 15 / 17 / 87- B. O . III ] 


नई दिल्ली , 16 नवम्बर , 1987 


का० प्रा . 326 3 : - बैंककारी विनियमन अधिनियम , 
1949 ( 1949 का 10 ) की धारा 53द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार भारतीय रिजर्व बैंक 
की सिफारिश पर एतद्वारा घोषणा करती है कि उक्त 
अधिनियम की धारा 9 में उपबन्ध बारी दोआब बैंक लि . 
पर दिनांक 14 मितम्बर, 1988 तक उस सीमा तक लाग 


क्र . सं . नाम 

पदनाम 
सर्वश्री 
( 1 ) आर . जे . श्रीवास्तव अधीक्षक ( सांख्यिकी ) मुख्यालय , 

नागपुर 
( 2 ) पी . एल . कांबले अधीक्षक ( कमीकी ) प्रभाग 2 

नागपर 
[प . सं . II ( 3) 5/ 87 स्थापना-1 884371 
जीत राम कप्त , उप समाहर्ता ( कार्मिक एवं स्थापना 
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-- - -- - - - - - - - - -- -- - - - - - 
CENTRAL , EXCISE COLLECTORATE 

श्री आर० वी० पाठक आई . ए० एस० ( केरल 1964 ) को 
Nagpur , the 12 November, 1987 

21 सितम्बर , 1987 ( पूर्वाह ) मे आगामी आदेशों तक कॉथर 
S. O . 3265 . -- On attaining th : age of Superannuaton the 

बोर्ड कोचीन का अध्यक्ष नियक्त करती है । 
following Sapdt. C . Ex. Gr. B have retired from the Go 
vernment Scrice w . e. f. 31 - 10 - 87 A / N . 

श्री एम० मोहन कुमार , आई० ए० एस (केरल : 1964 ) 
S . Name 

Delsignation 

ने 18 सितम्बर , 1987 के अपराह्न के कायर बोई, कोचीन 
No . 

में अध्यक्ष के पद का कार्यभार छोड़ दिया । 
S/ Shri 
1. R . J. Shirvastava Superintendent ( Stata ) 

[ फा सं० 2 ( 8 ) / 80 - आई० मी० सी० ] 
Hqrs. Nagpur. 

जी वेंकटरमणन , संयुक्त सचिव 
2 . G . L. Kamble 

Suporintendent 
Diva . II Nagpur . 

MINISTRY OF INDUSTRY 
[ C . No. II (3)5/87/ Et . I/884371 

(Department of Industrial Dovelopment) 
___ J. R . KAIT , Deputy Collector ( P & E ) 

Now Delhi , the 30tb October, 1987 
----- - - -- - - - - - - - - - 

- - - - - - - - - - - - 

S. O . 3266 . --In exercise of the powers conferred by Sub 
उधोग मंत्रालय 

setlon ( 3 ) of Section 4 of the Coir Industry Act, 1953 

(45 of 1953), the Central Government liczeby appoints Shri 
( औद्योगिक विकास विभाग ) 

R . B. Pathak , IAS ( Kerala 1964 ) as Chairman, Coir Board, 

Cochin with effect from the forenoon of the 21st September , 
नई दिल्ली , 30 अक्तूबर , 1987 

1987 . until further orders, 

Shri M . Mohan Kumar, LAS (Kerala 1964) relinquisbed 
फा०० प्रा . 3266 : -- कायर उद्योग अधिनियम , 1953 charge of the post of Chairman , Coir Board , Cochin with 
( 1953 का 45 ) की धारा 4 की उपधारा ( 3 ) हारा 

cxcct from the afternoon of tbe 18th September , 1987 . 

[ File No . 2 (8 ) 86-ICC ] 
प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय सरकार एतद्वारा 

G. VENKATARAMANAN. Jt. Secy . 
हाय और नागरिक पर्ति मंत्रालय 
( नागरिक पूर्ति विभाग ) 

भारतीय मानक मोरो 

नई दिल्ली , 26 अक्तूबर, 1987 
का . आ . 3267 : - भारतीय मानक संस्था ( प्रमाणन मुहर ) विनियम 1955 के विनियम 4 के अनुसार भारतीय मानक 
संस्था द्वारा यह अधिमुवित किया जाता है कि नीचे अनुसूची में जिन भारतीय मानकों के मंशोधन यर्णित किए गए हैं उक्त विनियमों 
के विनियम 3 के उपविनियम ( 1 ) के अधीन प्रदत्त शक्तियों के अनुसार जारी किए गए हैं । 

____ अनुसूची 
क्रम संशोधित भारतीय मानक की गजट अधिसूचना संशोधन की संशोधन का संशिप्त विवरण संशोधन लागू होने 
सं . संख्मा और शीर्षक की संख्या और संख्या और 

की तारीख 
तिथि जिसमें तारीख 
भारतीय मानक 
का निर्धारण 
अधिसूचित हुआ था । 

- - -- ( 5 ) 

( 8 ) 
1. IS : 269 - 1976 साधारण 

मं . 3 खाइ 5 . 4 ( ग ) को संशोधित किया 1985 -01- 31 
और अल्म ऊमता के पोर्टर 

जन . 1985 गया है । 
सीमेंट ( तीरारा पुनरीक्षण ) 
2. IS : 978 - 1975 अंशांकित एमाओ. 2505 नं . 1 1 . वर्तमान व 3 . 2 ने स्थान पर एक 1931 - 01 - 31 
मापक सिलिन्डर की विशिष्टि दिनांक 

जन 1981 नवा रखा लाया गया है । 
( पहला पुनरीक्षण ) 

1979- 07-21 

2 गालिका 1 कामंगोधन किया गया है । 
3. IS : 1367 ( भाग 7 ) - 1980 एम . ओ . 3281 सं . 

1 1 . वांमार का 1, 2 और 4 के 1984-12- 31 
चड़ीकृत इमान कोलकों को दिनांक दिन . 1984 स्थान पर न नानिकारनाई गयी है । 
तकनीकी संभरण शते 

1984- 10- 20 
भाग 7 बिना स्पष्ट प्रूफ भार 

( पृष्ठ 2, तालिका 3, पहला स्तम्भ ) 
वाले मट की यांतिक अपेक्षाएं 

" 14 एच " के स्थान पर “ 14 एच , 
और परीक्षण विधियां 

17 एन " पहिये । 
( दूसरा पुनरीक्षण ) 


- - - - 


- 


- 


- - - - - - 


- 


- 


- 


- 


- - 


- 


- 


( 1) 


( 2) 


( 3 ) 


[ भाग II -: ड . 3 (ii )] 
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33 


- 


- 


- 


- 


( 1) 


( 2) 


( 3) 


( 4 ) 


( 6 ) 


- 


- - -- - 


- 


- - 


- 


( 5 ) 
3. ( पृष्ठ 2, व्याख्यात्मक टिप्पणी , चौथा 
पैराग्राफ ) - इस हिस्से को काटिये 
"IS : 8856 - 1978 षड्भुज वैल्ड 
नट की विशिष्टि 


4. IS : 1475 - 1978 स्व - एम . ओ . 2178 सं . 2 1. खण्ड 0 . 2 के उपरान्त नया खण्ड 1984-10- 31 
नियन्त्रित पेय जल शीतलक की दिनांक 

अक्तू . 1984 0 . 2 . 1 जोड़ा गया है । 
विशिष्ट 

1981 - 08-15 
( दूसरा पुनरीक्षण ) 

2. वर्तमान खण्ड 2 . 5 से 2 . 7, 3 . 1, 
3 . 1 . 3, 4 . 3 . 1, 5 . 10, 5 . 13, 

6 . 5 . 6 और 6 . 7 . 3 . 5 के स्थान 

पर नये खण्ड लाये गये हैं । 
3. ( पृष्ठ 6, खण्ड 4 . 3, पंक्ति 1 ) 
___ “विभिन्न " की जगह " सभी " पढ़िये । 
4. तालिका 1 का शीर्षक बदला गया है । 
5 . ( पृष्ठ 9, खण्ड 5 . 15, पहला वाक्य ) 
- वाक्य के अंत में " यदि आवश्यक हो " 

जोड़िये । 
6. ( पृष्ठ 9, खण्ड 5 . 16, पंक्ति 1 और 

2) - "IS : 694 ( भाग 1 ) - 1964 " 
के स्थान पर “ IS : 694 - 1977 " 

पढ़िये । 
7. (पृष्ठ 9 ) - " + " चिन्ह की पाद 
टिप्पणी के स्थान पर नयी पाटिप्पणी 

लाई गई है । 
8 . खण्ड 6 . 7 . 3 . 3 के स्थान पर नया 

खण्ड लाया गया है । 
5. IS : 1489 - 1976 पोर्टलैंड- एस . ओ . 3822 सं . 3 1. तालिका 1 को संशोधित किया गया है । 1985-02-28 
पोजोलाना सीमेंट की विशिष्ट दिनांक 

फर , 1985 2. खण्ड 6 . 4 , 1 ( ख ) का संशोधन किया 
( दूसरा पुनरीक्षण ) 

1979 - 11-24 
6. IS : 1885 ( भाग 48/ खण्ड एस . ओ . 2584 सं . 1 खण्ड 2 . 2 . 26, 3 . 70 और 4. 30 के 1985- 01- 31 
1 ) - 1978 विद्युत तकनीकी दिनांक 

जन . 1985 उपरान्त क्रमशः खण्ड 2 . 2 . 27, 
शब्दावली : भाग 48 रिकार्डिंग , 1981-10-03 

3 . 71 से 3 . 81 और 4 . 31 से 4 . 45 
खण्ड 1 टेपरिकाडिंग 

जोड़े गये हैं । 
7. IS : 1885 ( भाग 48/ खण्ड एस . ओ . 2322 सं . 1 खण्ड 4 . 71 के उपरान्त नये खण्ड 5 मे 1984- 12- 31 
2 ) - 1978 विद्युत तकनीकी दिनांक 

दिस . 1984 5 . 13 जोड़े गये हैं । 
शब्दावली भाग 48 रिकार्डिंग , 1982- 07- 03 
खण्ड 2 चक्रिका रिकार्डिंग 


गया है । 


सं . 1 
नव , 1982 


1982- 11 - 30 


8. IS : 1989 ( भाग 1 ) 

1978 चमड़े के सुरक्षा बूट 
और जूतों की विशिष्ट भाग 1 
खनिकों के लिये 
( तीसरा पुनरीक्षण ) 


1. खण्ड 8 . 2, 8 . 7, 8 . 16, 14 . 2, 

14. 7 और 14 . 16 के स्थान पर नये 
खण्ड लाये गये हैं । 


87/1603 GI - 2 
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- 


1984- 12- 31 


( 1 ) ( 2) ( 3) ( 4 ) 

( 5 ) 
2. पृष्ठ 5 पर " 8 चिन्ह वाली , 

पृष्ठ 6 पर “ ॥ " चिन्ह वाली , 
पृष्ठ 13 पर “ ! चिन्ह वाली और 
पृष्ठ 14 पर " # " चिन्ह वालो पाद 
टिप्पणियां बदली गयी हैं । 
3. खण्ड 8 . 59. 11 , 9 . 12, 15 . 5 , 

15 . 10, और 15 . 11 को संशोधित 
किया गया है । 
4. खण्ड 3 . 2 के उपरान्त नया खण्ड 3 . 3 

जोड़ा गया है । 
5. खण्ड 8 . 9 . 2, 8 . 13, 9 , 13, 

10 . 4, 11 . 1 , 14. 9 . 2, 14 . 13, 
15. 12 और 17 . 1 को संशोधित 

किया गया है । 
9. IS : 1989 ( भाग 2 ) - 1978 एस . ओ . 2322 स . 1 1. खण्ड 8 . 2, 8 . 4, 8 . 13, 8 . 16, 
चमड़े के सुरक्षा बूट और जूतों दिनांक 

दिस . 1984 14. 2, 14. 4, 14 . 7 और 14. 16 
की विशिष्ट भाग 2 भारी 1981-07-03 

को परिवर्तित किया गया है । 
धारिवक उद्योगों के लिए 
( तीसरा पुनरीक्षण ) 

2 . पृष्ठ 5 पर " g " चिन्ह वाली , पृष्ठ 6 

पर " r " चिन्ह वाली, पृष्ठ 13 पर 
" # " चिन्ह वाली और पृष्ठ 14 पर 
" " चिन्ह वाली पादटिप्पणियां 

बदली गयी हैं । 
3. खण्ड 8 . 5, 8 . 7, 9 . 11 . 12, 

14. 13, 15 . 5, 15 . 10 और 

15 . 11 को संशोधित किया गया है । 
4. खण्ड 3 . 2 के उपरान्त खण्ड 3 . 3 जोड़ा 

गया है । 
5. ग्लण्ड 8 . 3, 9 , 13, 14. 3 और 

15 . 12 के उपरान्त नयी टिप्पणी 

जोड़ी गई है । 
6 . खण्ड 8 . 9 , 2 , 9 . 13, 10 . 4, 11. 1 , 

14 . 9 . 2, 14 . 13, 15 . 12 और 

17 . 1 को संशोधित किया गया है । 
7 . पृष्ठ 8 पर तालिका 1 का संशोधन 

किया गया है । 
10. IS : 2074 - 1979 प्राइमिंग , एस . ओ . 3274 * सं . 1 1. वर्तमान खण्ड 4 . 1 से 4 . 1 . 2 के 
रैड आक्साईड जिंग- क्रोम , हवा दिनांक 

जन . 1985 स्थान पर नये खण्ड लाये गये हैं । 
से सूखने वाले तैयार मिश्रित 1983-08- 20 
पेन्ट की बिशिष्ट 

2. पृष्ठ 4 पर "B ", " # ", " ", " + " 
( पहला पुनरीक्षण ) 

और " r " चिन्हों वाली पाद-टिप्पणियां 
परिवर्तित की गई हैं । 
3. वर्तमान तालिका 1 के स्थान पर नई 

तालिका लाई गई है । 
* भा मा संस्था प्रमाणन चिन्हांकन योजना के लिये यह संशोधन 1985 -04- 01 से लागू किया जायगा । 


1985- 01- 31 


- - 


- 


- 


- 


- - 


. - . 
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- 


- - - - - 


- - - 


- - 


( 6 ) 


1984-12- 31 


1984-05- 31 


( 1 ) ( 3 ) ( 4 

( 5 
11. IS : 2155 - 1982 हॉट 

मं . 1 तालिका 1 और 4 का संशोधन किया गया 
फ्लोनिंग के लिये शीत फोर्ड 

दिस . 1984 है । 
ठोस इस्पात रिवंट ( 6 से 16 
मिमी . व्यास ) की विशिष्ट 

( पहला पुनरीक्षण ) 
12 . IS : 2380 ( भाग 1 से 21 ) एस . ओ . 2118 सं . 2 1. खण्ड 2 . 3, 3 . 2 और 2 . 2 . 1 में 

- -- 1977 लकड़ी अंश के बोर्ड दि . 1980- 08-09 मई 1984 परिवर्तन किया गया है । 
और अन्य लिग्नोसैलुलोजी 

2. खण्ड 4 . 1 और 2 . 2 . 2 को संशो 
पदार्थों से बने बोर्ड की परीक्षण 

धित किया गया है । 
विधियां ( पहला पुनरीक्षण ) 
13. IS : 2911 ( भाग 1 खण्ड 1 ) एस . ओ . 3274 सं . 2 1. खण्ड 5 . 1 , 5 . 3 . 1 , 5 . 3 . 1 . 1 , 
- - -- 1979 रोम नीव डिजाइन दि . 1983- 08- 20 विस . 1984 5 . 11 . 1, 6 . 2, 7 . 1, 7. 7 
और निर्माण की रीति संहिता , 

और ए- 3 . 1 का संशोधन किया 
भाग 1 कंक्रीट रोम , 

गया है । 
खण्ड 1 प्रेरित ठुली स्वस्थाने 

2. पृष्ठ 9 पर " * " और " + " चिन्ह 
कंक्रीट रोम (पहला पुनरीक्षण ) 

वाली और पृष्ठ 15 पर " * * " चिन्ह 
वाली पादटिप्पणियों को बदला गया 


1984- 12 - 31 


3. ( पृष्ठ 10, खण्ड 5 . 3. 1 . 3) -- 

इसे काटिये । 
4. (पृष्ठ 10, पादटिप्पणी ) -- इसे 

काटिए । 
5 . ( पृष्ठ 14, खण्ड 5 . 11 . 1, 
_ टिप्पणी ) - इसे काटिए । 
6. पृष्ठ 27 पर तालिका 2 और पृष्ठ 

28 पर रेखाचित्र 4 का संशोधन 
किया गया है । 
7 . पृष्ठ 8 पर " + " चिन्ह वाली और 

पृष्ठ 9 पर " + " चिन्ह वाली पाद 
टिप्पणियां जोड़ी गई हैं । 
8. खण्ड 5 . 11. 2 के उपरान्स एक 

टिप्पणी जोड़ी गई है । 


1984 - 12- 31 


14. IS : 29 11 ( भाग 1 खण्ड 3 ) एस . ओ . 3274 सं . 2 1. खण्ड 2 . 15 , 5 . 3 . 1 . 1, 5 . 11 . 

- 1979 रोम नींव डिजाइन दि . 1983- 08- 20 दिस , 1984 7 . 3, 6 . 2, 7. 5 . 7 , 8 . 2 . 2, 
और निर्माण की रीति संहिता , 

8 . 3 . 3, 8 . 5 . 1 , 8 . 5 . 3 , खण्ड 
भाग 1 कंक्रीट रोम , 

ए- 2 . 2 की अनौपचारिक तालिका 
खण्ड 3 प्रेरित पूर्वदली कंक्रीट 

और खण्ड बी - 1 . 2 का संशोधन 
रोम ( पहला पुनरीक्षण ) 

किया गया है । 
2. पृष्ठ 9 पर " * " और " + " चिन्ह 

वाली , पृष्ठ 16 पर " + " चिन्ह 
वाली, पृष्ठ 18 पर "* " चिन्ह 
वाली और पृष्ठ 26 पर " + " चिन्ह 
वाली पाद टिप्पणियों को परिवर्तित 
किया गया है । 
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- 


- 


- 


- 


- 


- 


( 1) 


(2) 


(३) 


(4) 


( 5 ) 
3. ( पृष्ठ 24, 25 और 26 पर 

IS : 1343 से सम्बद्ध पादटिप्पणी ) 
- वर्तमान पादटिप्पणी के स्थान पर 
निम्नलिखित पढ़िये : 

"पूर्वप्रतिबलित कंक्रीट की रीति 
संहिता " 
4. (पृष्ठ 10, खण्ड 5. 3 . 1 . 3 )- -- 

इसे काटिए । 
5. ( पृष्ठ 10, पादटिप्पणी ) - इसे 

काटिए । 
6 . (पृष्ठ 16, संशोधन संख्या 1 द्वारा 

परिवर्तित खण्ड 5 . 11 . 7 . 1 
टिप्पणी ) - इसे काटिए । 
7. सालिका 3 ( पृष्ठ 36 ) और रेखा 

चिन्न 4 ( पृष्ठ 37 ) का संशोधन 
किया गया है । 
8. खण्ड 5 . 1 , 5 . 3 . 1, 5 . 11. 7 . 1 

और 7 . 2 का संशोधन किया गया 


A 


15. IS : 2998 --1982 कोल्ड 

सं . 2 1. खण्ड 5 . 4 का संशोधन किया गया 1984- 12- 31 
क्लोजिंग के लिए कोल्ड फोर्ड 

दिस . 1984 है । 
इस्पात रिबेट ( 1 से 16 व्यास ) 

2. पृष्ठ 2 पर तालिया 1, पृष्ठ 3, 4 
की विशिष्टि ( पहला पुनरीक्षण ) 

और 5 तालिका 2, 3, 4 और पृष्ठ 
6 पर तालिका 5 का संशोधन 

किया गया है । 
16. IS : 3120 - - 1978 शिणु एस ओ 2274 सं . 1 1. खण्ड 5 . 10 और 5 . 10 . 1 को 1984- 12 - 31 

ऊष्मायित्न की विशिष्टि ( पहला दि . 1981-09- 29 विस . 1984 काट दिया गया है और तदन्तर 
पुनरीक्षण ) 

खण्ड को तदनुसार पुनर्चामांकन किया 

गया है । 
2. खण्ड 5 . 10 . 2, 9 . 11 . 1 , 9 . 13, 
9 . 14, 9 . 14 . 1, 9 . 15 और 9 . 15 . 1 

का संशोधन किया गया है । 
3. खण्ड 5 . 10 . 3, 5 . 10 . 4 , 

5 . 10 . 5 , 9 . 11 , 9 . 12, 
9 . 12. 1 ओर 9 . 12. 2 के स्थान 

पर नए खण्ड लाए गए हैं । 
4. ( पृष्ठ 9 और 11 पर खण्ड 6 . 1 

से 6 . 9, 8 . 1, 9 . 2 और 9 . 4 
से 9 . 10 ) - जहां कहीं "IS : 302 --- 

- - 1973 " आए तो "IS : 302--- 
__ 1979 " पढ़िए । 
5. ( पृष्ठ 9 और 11, पादटिप्पणी , 

दूसरी पंक्ति ) - " चौथे " के स्थान 

पर “ पांचवा " पढ़िए । 
6. ( पृष्ठ 10, खण्ड 8 . 3) - इसे 
___ काटिए । 
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- - - - - 


- - 


- 


- - 


- 


- 


- - 


- 


( 5 ) 


( 6 ) 


- - 


- 


- 


- . . - - 


1984- 12- 31 


1984- 12- 31 


संशोधन 


और 5 पर 


परिवर्तित 
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( 1 ) ( 2 ) 

( 3) ( 4 ) 
17. IS: 3520---- 1979 जल एस . ओ . 3449 * सं . 1 1. खण्ड बी - 2 . 3 को संशोधित किया 

घुलनशील सोडियम काबाक्सि - दि . 1982- 10 - 02 दिस . 1984 गया है । 
मिथाइल सेलुलोज की वि 

2. खण्ठ 3 . 6 . 1 के उपरान्त खण्ड 
शिष्टि ( पहला पुनरीक्षण ) 

3 . 7 जोड़ा गया है । 
3. अनुच्छेद सी के उपरान्त अनुच्छेद 

डी जोड़ा गया है । 
18. IS: 3898 -- 1981 जिनेब , एस . ओ . सं . 1 1. खण्ड 0 . 2, 5 . 2 और ए - 3 . 1 का 

तकनीकी की विशिष्टि 1013 दि . दिस . 1984 संशोधन किया गया है । 
( पहला पुनरीक्षण ) 1985- 03- 09 

2. पृष्ठ 3 और 5 पर "* " चिन्ह 

वाली पादटिप्पणियों को परिवर्तित 

किया गया है । 
3. पृष्ठ 4 पर सालिका 1 को संशो 

धित किया गया है । 
4. वर्तमान खण्ड 4 . 1 टिप्पणी सहित 

के बदले नया खंड दिया गया है । 
19. IS : 4258 - 1982 धात्विक एस . ओ . सं . 1 1. पृष्ठ 4 , खण्ड 1 . 1 ( ख ) --- 

पदार्थों के लिए कठोरता परि- 3992 दि . दिस . 1984 " तालिका 2 " के स्थान पर “तालिका 
बर्सन तालिकाएं ( पहला पुन - 1985- 08- 24 

2 और 3 " पढ़िए । 
रीक्षण ) 

2. पृष्ठ 4, खण्ड 1 . 1 ( ग ) -- 

" तालिका 3 " के स्थान पर " ता 
लिका 4 " पढ़िए । 
3. ( पृष्ठ 11 , तालिका 3 ) ---" ता 
लिका 3 " के स्थान पर "तालिका 

4 " पढ़िए । 
4. तालिका 2 के उपरान्त तालिका 3 

जोड़ी गई है । 
20. IS: 6014 - 1978 पाइरेशम एस . ओ . सं . 3 1. वर्तमान खण्ड 2 . 1, 2 . 2 . 1 और 

आधारित पायसनीय लानाशक 3416 दि . जन . 1985 4 . 1 ( मय टिप्पणी ) को परिवर्तित 
तेल की विशिष्टि ( पहला 1980-12- 13 

किया गया है । 
पुनरीक्षण ) 

2. पृष्ठ 7 पर "* " चिन्ह बाली पाद 
टिप्पणी के उपरान्त " + " चिन्ह 

वाली पादटिप्पणी जोड़ी गई है । 
21. IS: 6403 - - 1981 छिछली एस . मो . सं . 1 1. खण्ड 5 . 2. 2, 5 . 3 . 3 और 

मींव की वाहन क्षमता नि - 1013 दि . मई 19846 . 1 . 1 का संशोधन किया गया है । 
र्धारण की रीति संहिता 1985 -03- 09 

2. पृष्ठ 13 पर रेखाचित्र 3 का संशो 
( पहला पुनरीक्षण ) 

धन किया गया है । 
3. रेखाचिन 4 के वर्तमान शीर्षक को 
__ परिवर्तित किया गया है । 
4. तालिका 4 और खण्ड 5 . 3 . 3 का 

संशोधन किया गया है । 
5. ( पृष्ठ 15, " + " चिन्ह वाली पाद 

टिप्पणी ) -- शब्द " परिकलन " के 

पहिले शब्द " धंसन का " जोड़िए । 
6. पृष्ठ 15 पर एक नई " " चिन्ह 

वाली पाद टिप्पणी जोड़ी गई है । 
* भा मा संस्था प्रमाणन चिन्हांकन योजना के लिए यह संशोधन 1985 - 04 - 01 से लागू होगा । 


1985- 01- 31 


1984- 05- 31 


- 


। 


- 


- 


- - - - - 


- 


- - 


- 


- 


- 


- 


- 


- 


- - - 


- 


( 3) 


- 


- 


- 


- 


- - 


- - - 


- - 


- - 


- 


- 


- 


- - - 


- - - - 
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22 . JS : 7328 - 1974 गढ़न और एस. ओ. 776 दि सं . 1 वर्तमान खण्ड 44 के विष्य वस्त को परिवर्तित 1985- 02-28 

निष्कासन के बिए, उत्कृष्ट 1976- 02- 21 फर , 1975 किया गया है । 
घनत्व के पालीएथिलीन पदार्थों 

की विशिष्टि 
23. IS : 7401 - 1974 विस्फोटक एस . ओ . " सं . 2 1. खण्ड 0 . 2 और ए - 3 . 1 को संशो- 1985 - 01- 31 

और आतिशबाजी उद्योगों के 1232 वि . जन . 1985 धित किया गया है । 
लिए पैराफीन मोम की 1976- 04- 03 

2. पृष्ठ 3 पर "* " चिन्ह वाली पाद 
विशिष्टि 

टिप्पणी को परिवर्तित किया गया है । 
3. खण्ड 1 , 1 के उपरान्त नया खण्ड 

1 . 1 . 1 जोड़ा गया है । 


वर्तमान तालिका 1 को बदला गया है । 1985-02- 28 


24. IS : 8190 ( भाग 4 ) - 1979 एम . ओ . 2508 सं . 1 
कीटनाशक पदार्थों के डिब्बा - दिनांक 

फर . 
बंदी की अपेक्षाएं: भाग 4 धमक 1982- 07- 17 1985 


1984- 12- 31 


25. IS : 8343 - 1977 पीटरसंस एस . ओ . 612 सं . 1 

नमने की बायोप्सी चिमटी की दि . 1980-03- दिस . 
विशिष्टि 

15 

1984 


1. पष्ठ 1 पर वर्तमान शीर्षक का संशो- 

घन किया गया है । 
2. ( पृष्ठ 1 , खण्ड 1, पंक्ति 1 ) - - "पीटर . 

संस " के स्थान पर “पैटरसंस " 

पढ़िये । 
3. वर्तमान रेखाचित्र 1 के स्थान पर नया 

रेखाचिन लाया गया है । 


1984- 12- 31 


1. खण्ड 0 . 3, 2 , 4, 9 . 2, 9 . 2 . 1 

और 9 . 5 को परिवर्तित किया गया 


26. IS : 8588 ( भाग 1 ) - 1972 एस . ओ , 2116 सं . 1 
ऊष्म स्थैतिक द्विधातुओं की दि . 

दिस . 
विशिष्टि भाग 1 सामान्य अपे - 1980- 08-09 1984 
क्षाएं और परीक्षण विधियां 


2. खण्ड 2. 2, 9 . 1 . 1 ( क ), 9 . 1 . 3. 

और 9 . 4 . 1 को संशोधित किया 

गया है । 
3. ( पृष्ठ 4, खण्ड 2 . 6 के नीचे टिप्पणी 

पूनक्रमांकन पश्चात खण्ड 2 . 7 ) 
" 20° से . " के स्थान पर " 27° से " 

पढ़िये । 
4. पृष्ठ 8 पर रेरखाचिन के स्थान पर 

नया रेखाचित्र दिया गया है । 


5. खण्ड 2 . 3 के उपरान्त खण्ड 2 . 4 . 

जोड़ा गया है और तदनुसार तदनन्तर 
खण्डों का पुनर्कमांकन किया गया 


1983- 07- 31 


खण्ड 8 . 2 . 1 के उपरान्त नया खण्ड 

8 . 2 . 2 जोड़ा गया है । 


सं . 2 
जुलाई, 
1983 


27. IS : 8828- 1978 1000 एस . ओ . 

वो , सीमा तक वोल्टता के 20001 
एसी सर्किट के लिये लधुरुप वि . 
साय तोड़ सकिट विहनक 1981- 07- 25 
की विशिष्टि 


- 


- - - -- 


* भा . मा , संस्था प्रमाणन चिन्हांकन योजना के लिए यह संशोधन 1985 -04- 01 से लागू होगा । 
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1985- 01 - 31 


28. IS : 9303 - 1979 संसाधित एस . ओ . 358 
चक्रिका रिकार्ड की विशिष्टि दिनांक 

198301- 15 


सं . 1 
जन . 1985 


1. वर्तमान खण्ड 5 . 7 . 1 के स्थान पर 

नया खण्ड लाया गया है । 
2. पृष्ठ 8 पर रेखाचित्र 1 और पृष्ठ 9 

पर रेखाचिन्न 2 बदले गये हैं । 
3. ( पृष्ठ 8, खण्ड 5 . 8 . 2 . 2 ) - इसे 
___ काटिये । 


1984- 12 - 31 


प्रथम प्रावरण पृष्ठ व पृष्ठ 1 और 3 पर 

वर्तमान शीर्षक के स्थान पर नया 
शीर्षक दिया गया है । 


29 . IS : 9339 - 1980 नवनिर्मित एस , ओ . 3429 सं . 1 
अल्पदबाव के वैल्डेड इस्पात दि . 

दिस . 
गैस सिलिडरों के 1984- 11- 03 1984 
चाक्षुष निरीक्षण की रीति 

संहिता 
30. IS : 9702 - 1980 ध्वनि एस . ओ . 1013 सं . 1 
रिकार्डिंग और पूनरुत्पादन के वि . 

दिस . 
लिये चम्बकीय टेप केसैट की 1985- 03- 09 1984 
विशिष्टि 


1. खण्ड 4 . 1, 7 . 7 . और 10 . 2 1984- 12- 31 

का संशोधन किया गया है । 
2. खण्ड 4 . 4, 7 . 1. 10. 1 और 

10 . 1 . 1 को परिवर्तित किया गया है । 
3. पृष्ठ 5 पर "* " "चिन्ह वाली 
पादटिप्पणी के स्थान पर नई 

पादटिप्पणी दी गई है । 
4. खण्ड 7 . 3 के नीचे एक टिप्पणी 

जोड़ी गई है । 
5 . तालिका 1 में वर्तमान टिप्पणी का 

नम्बर टिप्पणी 1 किया गया है और 
टिप्पणी 2 जोड़ी गई है । 
6. तालिका 2 का संशोधन किया गया 


1984- 12- 31 


31. IS : 9751 - 1981 निलंबक 

पट्टी की विशिष्टि 


एस . ओ . 4412 सं . 1 
दि . 

दिस . 
1985 - 12- 15 1984 


___ 1. खण्ड 5 . 1 और 6 के स्थान पर नये 

खण्ड लाये गये हैं । 
2. वर्तमान रेखाचित्र 3 को परिवर्तित 

किया गया है । 
3. खण्ड 4 . 4 के उपरान्त नया खण्ड 
___ 4 . 5 जोड़ा गया है । 
1. वर्तमान खण्ड 0 . 3, 2. 1 . 4 और 

6 . 1 के स्थान पर नये खण्ड लाये 
गया हैं । 
2. खण्ड 6 . 2 का संशोधन किया गया 


1984-12- 31 


32. IS : 9893 - 1981 पूर्वढले एम . ओ . 2148 सं . 1 
कंक्रीट लिन्टेल और दहलीज दि . 

दिस . 
की विशिष्टि 

1985- 05- 18 1984 


1985- 02- 28 


सं . 2 
फर . 
1985 


__ 1. ( पृष्ठ 1, खण्ड 1, पंक्ति 2 ) - - 

शब्द " कृपीय और अन्य " काटिये । 
2. खण्ड 3 . 1 और 3 . 1 . 1 को संशोधित 
3. वर्तमान खण्ड 4 . 2 में परिवर्तन किया 

गया है । 


33. IS : 10001 - 1981 एस . ओ . 4688 

( 20 किवा तक के सामान्य 
उपयोग के स्थिरगति संपीडन 1984-12- 29 
ज्वलन ( डीजल ) इंजन की 
निष्पादन अपेक्षाओं की विशि 

ष्टि 
34. IS : 10212 ( भाग 1 ) - 

1982 विस्फोटकों की डिब्बा 
बन्दी की सामान्य अपेक्षाएं , 
भाग 1 व्यवसायी उत्तम विस् 


सं . 1 


1985 - 03- 31 


मार्च 


1. खण्ड 0 . 2, 0 . 3 और 4 . 1 ( ग ) 
___ का संशोधन किया गया है । 
2. तालिका 1 और 2 का संशोधन किया 

गया है । 


1985 
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- -- 


- - - - - . . 


- - - - - - . - - - - 


-- 


- 


- 


- 


- - 


- 


फोटक 


3. खण्ड 5 . 3 . 1 के स्थान पर नया खण्ड 

लाया गया है । 
4. ( पृष्ठ 6, खण्ड 5 . 3. 1. 1 ) - - 

इसे काटिये 
5. ( पृष्ठ 6, तालिका 2, " # " चिन्ह 
__ की पावटिप्पणी ) - इसे काटिये । 
6. ( पष्ठ 7, अनुच्छेद ए, खण्ड ए --- 1 

IV ) -- " 16 किग्रा एफसिमी , के 
स्थान पर " 14 किगा एफ / सेमो , 

पढ़िये । 
7. ( पष्ठ 7, अनुच्छेद ए , खण्ड ए- 1, 

टिप्पणी ) - ; इसे काटिये । 
8. अनुच्छेद ए में खण्ड ए - 1 , 1 को संशो 

धित किया गया है । 
1. रेखाधिन 1 का संशोधन किया गया है। 
2. खण्ड 6 . 5 के उपरान्त खंड 7 जोड़ा 

गया है । 
3. पृष्ठ 2 पर नया रेखाचित्र जोड़ा गया 


1984212- 31 


35. IS : 10238--1982 इस्पात एस . ओ . 3998 

संरचनाओं के लिये स्टैप बोल्ट्स दि . 
की विशिष्टि 

1985 - 08- 24 


सं . 2 
दिस . 
1984 


इन भारतीय मानकों की प्रतियो भारतीय मानक संस्था , मानक भवन, 9 बहादुरशाह जफर मार्ग, नई दिल्ली - 110002 
तथा इसके क्षेत्रीय कार्यालय बम्बई , कलकत्ता, मद्रास और चंडीगढ़ और इसके शाखा कार्यालय अहमदाबाद , बंगलोर, भोपाल , भुवने 
श्वर, हैदराबाप, जयपुर, कानपुर, पटना और त्रिवेन्द्रम से प्राप्त की जा सकती है । 

[ सं . सी एम सी 13 : 5] 
बी . एन . सिंह, अपर महानिदेशक 


MINISTRY OF FOOD & CIVIL SUPPLIES 

( Department of Civil Supplies ) 
BUREAU OF INDIAN STANDARDS 

New Delhi, the 26th October, 1987 
S. O. 32.67. -.In pursuance of regulation 4 of the Indian Standards Institution ( Certification Marks) Regu 
lations, 1955, the Indian Standards Institution, hereby, notifies that ainend ment(s) to the Indian Satandari (s ) given 
in the schedule hereto annexed have beon issued under tho powers conferred by the sub -regulation (1 ) of Regulation 
3 of the said Regulations. 

SCHEDULE 


SI. No. and title of the Indian 
No . Standard amended 


No. and Date of 
the amendment 


Brief Particulars of the 
Amendment 


No . and Date 
of Gazette 
Notification in 
which the esta 
blishment of the 
Indian Standard 
was notified 


Date from 
which the 
amendment 
shall have 
effoct 


1985 - 01 - 31 


No. 3 
Jan 1985 


- -- Clause 5 .4 (c) has been 

amendod 


1 . IS : 269 _ 1976 Spcification 

for ordinary and low heat 
portland cement 
( Third Revision ) 


4145 


(6 ) 


1981-01 - 31 


1984-12- 31 


( . 7J T 3 ( ii)] 

WITR FT TUTA :7777 28 , 1997/97841 7, 1009 
- - -- -- thatt 4T . . + 1GS 

T ETTA TOIT 

- - - - - - -- - - 
( 2) 

(4 ) 

( 5 ) 

- - - - - - - - 
2 . IS : 878 - 1975 Specification S . O . 2505 dt. No. 1 

(i) Existing clause 3 . 2 has 
for graduatod measuring . 1979 -07 -21 Jan 1981 

been substituted by a new 
clinders 

one 
( First Revision ) 

( ii ) Table 1 lias been amended 
3 . IS : 1367 (Part VII ) — 1980 S .O . 3281 dt. No. 1 

(i) Existing lable : 1 , 2 and 4 
Technical supply conditions 1984 - 10 -20 December 1984 has been substituted by new 
for threaded steel fasteners 

ones 
Part VII Mechanical pro 

( ii) (Page 2, Table 3, first 
perties and test methods 

column )- Substitute IH ", 
for nuts without specified 

17H for 14H 
proof loads 

( iii ) (Page 2 , Ecplanatory Note , 
(Second Revision ) 

fourth para ) - Delete TS 

8856 — 1978 Specification 

for hexicon weld nuts . 
4 . IS : 1475 -- 1978 Specifica- S.O . 2178 dt. 

No. 2 

(i) New clause 0 . 2 . 1 has been 
tion for self - contained 1981-08 - 15 October 1984 

added after clause 0 . 2 
drinking water coolers 

( ii) Existing cluses 2 .5 to 2 . 7, 
(Second Revision ) 

3 . 1, 3. 1 . 3, 4 . 3 . 1 , 5 . 10 , 
5 . 13, 6 . 5 . 6 and 6 . 7 . 3 . 5 
have becu substituted by 

new ones 
( iii) ( Page 6 , clause 4 . 3, line 1 ) 

Substitute Jifferent for 
all 


1984 -10 - 31 


(iv) Existing title of table 1 has 

been substituted by a new 

one 
(v ) (Page 9 , clause 5 . 15 . first 

sentence) — Add at the end 
of the sentence the word 

‘if necessary 
(vi) ( Page 9 , clause 5 . 16 , lincs 

I and 2 ) — Substitute IS : 
694 - 1977 for JS : 694 

(Part 1 ). – 1964 
(vii ) Existing foot notc with * 

mark (Page 9) has been 

substituted by now a ono 
( viii) Existing toxt of clause 

6 . 7 . 3 . 3 has been substitu 

ted by now onc 
(i) Table 1 has been amended 
(ii) Clause 6 . 4 . 1 (b ) has been 

amended 


1985 -02- 28 


No. 3 
February 1985 


1985-01 - 31 


5. IS : 1489 -- 1976 Specifica - S .O . 3822 dt. 
tion for portland 

1979- 11 - 24 
pozzolanı cement 

(Second Revision ) 
6 . IS : 1885 ( PartSLVIII /Sac 1) S . O . 2584 dt. 

1978 Electro -technical vo - 1981- 10 -03 
cabulary Part XLVIII Re. 
cording; Sec 1 Tipe Re 

cording 
8711603 GI—-3 


No. 1 
January 1985 


New clause 2 . 2 . 27 , 3 . 71 to 

3 . 81 and 3 . 30 to 4 . 45 have 
been added after clauses 
2 . 2 .26 , 3. 70 and 4 . 30 
respectively 


. 


- - - - 


- - 


- - - - 


- - - 


- -- - 
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- M 


I LSU 


- - - 


- - - 


( 2 ) 


(3 ) 


(4 ) 


(5 ) 


(6 ) 


1984 - 12 - 31 


S . O . 232.2 dt. 
1982-07-03 


No. 1 
December 1994 


New clauses 5 to 5 . 13 have 

been added after clause 4 . 71 


7. JS : 1885 (Pari XLVIII Sec 

2 ) — 1978 Electro -technical 
vocabulary ; Part XLVIII 
Recording ; Section 2 Disk 

Recording 


-do 


1982 -11 - 30 


No. 1 
November 1982 


8 . IS : 1989 (Part 1 ) - 1978 

Specification for leather 
safety boots and shoes ; 
Part 1 for miners 
( Third Revision ) 


No. 1 
December 1984 


1984 -12 - 31 


9 . IS : 1989 ( Part II) - 1978 S . O , 2322 dt. 

Specification for leather 1981-07-03 
safety boots and shoes ; Part 
IT for Heavy metal indus 
tries 
( Third Revision ) 


(1) Clauses 8 . 2 , 8 . 7 , 8 . 16 , 

14 . 2 , 14 . 7 and 14 . 16 , 
have been substituted by 

new ones 
( ii ) Existing foot-notes with 

g mark ( Page 5 ), with 
mark (Page 6) with 
mark (Page 13) and "* 
mark (Page 14 ) have been 

substituted by new ones 
(iii) Clauses 8 . 5 , 9 .11 , 9 . 12 , 

15 . 5 , 15 . 10 and 15 11 

have been amended 
( iv) New clause 3 . 3 has been 

added after clause 3 . 2 
(v) Clauses 8 . 9 .2 , 8 .13, 9 . 13, 

10 . 4 11 . 1 14 . 9 . 2 , 14 , 13 , 
15 . 12 and 17 . 1 have been 

amended 
(i) Clauses 8 . 2 , 8 .4 , 8 , 13, 

8 . 16 14 . 2 , 14 . 4 , 14 . 7 
and 14 , 16 have been sub 

stituted by new ones 
(ii) Existing foot-notes with 

S mirk ( Page 5 ), with 
mp s mark (Page ) with 
# mark (Page 13) and 
with the mark (Page 14 ) 
have beer substituted by 

new ones 
( iii) Clauses 8 . 5 , 8 . 7 , 9 . 11 . 12 , 

14 . 13 , 15 . 5 , 15 . 10 and 

15 . 11 have been amended 
( iv ) New clause 3 . 3 has becn 

added after 3 . 2 
( v ) New note have been added 

after clauses 8 . 3, 9 . 13, 
14 , 3 and 15 , 12 respec 

tively 
( vi) Clauses 8 . 9 . 2, 9 . 13, 10 . 4 , 

11 . 1 , 14 . 9 . 2 , 14 . 13, 15 , 12 
and 17 . 1 have been amend 


ed 


( vii) Table 1 (Page 8 ) has been 

amended 
- - - -- -- - - - - 

- - - - 


- - - - - 


- 


- 


- 


- 


- 


[~ 


II - 8 . 3(ii)] 


Hima qit 


: 747 


38, 1987/9477901 7 , 1909 


4147 


( 3 ) 


(5) 


(6 ) 


10 . IS : 2074 – 1979 Specifica - S. O . 3274 dt. * No. 1 

(i) Existing clauses 4 . 1 10 1985 -01 - 31 
tion for ready mixed paint, 1983-08 -20 January 1985 4 . 1 . 2 have been substitut 
air drying, red oxide -zinc 

cd by new ones 
chrome, priming 

rii ) Foot-notes with 8 , 
( First Rovision ) 

* , *7 , and ft , marks 
(Page 4 ) have been substi 

tuled by new ones 
(iii) Existing table i hias been 

substituted by a new one 
* For purposes of ISI Certification Marks Scheme, this amendment shall come into force with effect from 

1985 -04 - 01 . 
11. IS : 2155- 1982 Specifica 

No. 1 

Tables 1 and 4 have been amend - 1984 -12 - 31 
tion for cold forged solid 

December 1984 ed 
steel rivers for hot closing 
(6 to 16 mm Diameter ) 

( First Revision ) 
12 . IS : 2380 ( Part I to XXI) - S . O . 2118 dt. No. 2 

(i) Clauses 2 . 3 , 3 . 2 and 2 . 2 . 1 1984 -05 - 31 
1977 Methods of test for 1980 -08 - 09 May 1984 

have been substituted by 
wood particle boards and 

new ones 
boards from othei lignocellu 

(ii ) Clauses 4 . 1 and 2 , 2 . 2 
losic materials 

have been unended 
( First Revision ) 
13. IS : 2911 (Part I/Scc 1) - S . O . 3274 dt. No. 2 

(i) Clauses 5 . 1 , 5 . 3 . 1, 5 . 3 . 1 . 1 , 1984 - 12 - 31 
1979 Code of practice for 1983-08 - 20 December 1984 5 . 11 . 1, 6 . 2 , 7 . 1 , 7 . 7 and 
design and construction of pile 

4 . 3 . 1 have been amended 
refoundations ; Part 3 Con 

(i ) Existing foot-note with 
crcte piles ; Section 1 Driven 

syf ? and + marks ( Page 
Cast in -Situ Concrete Piles 

9 ) and with ** * mark (Page 
(First Revision ) 

15 ) have been substituted 

by new ones 
(iii) ( Page 10 , clause 5 . 3 . 1 . 3) 

Delete 
( iv ) ( Page 10 , foot-note ) - Delete 
( v ) ( Page 14, clause 5 . 11. 1 

note ) - Delete 
( vi ) Table 2 ( Page 27) and Fig . 

4 ( Page 28 ) have been amend 

ed 
( vii) Now foot-notes with - 

mark (Page 8 ) and with 
* *t mark (Page 9 ) have 

been added 
(viii) A nole has been added at 

the end of clause 5 . 11 . 2 
14 . IS : 2911 (Part 1 /Sec 3) - S . O . 3274 dt. No , 2 

(i) Clauses 2 . 15 , 5 . 3 . 1 . 1, 1984 - 12 - 31 
1979 Code of practice for 1983- 08 - 20 December 1984 5 . 11 . 7 , 3, 6 . 2 , 7 . 5 . 7, 
design and construction of 

8 . 2 . 2 , 8 . 3. 3, 8 . 5 . 1 , 8 . 5 . 3, 
pile foundations; Part 1 Con 

informal table of A - 2 . 2 and 
crete Piles ; Section 3 Driven 

B -1 . 2 have been ancnded ? 
precast concrete piles 

( ii) Existing foot-notes at page 
( First Revisions) 

9 with this and * marks , 
at page 16 with "+" mark , . 
at rage 18 withi * mark , 
and page 36 with 7 mark 
have been substituted 
by new ones 
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- - - - - - - - - - - - - - - - - 
(2 ) 

( 5 ) 

(6 ) 


- 


- - 


- 


- - - 


- - - - - - 


- 


- 


- 


- - 


- 


(1 ) 


- - 


- 


- 


— 


- . . 


- 


- 


- - 


- 


- 


- - 


- 


-- 


- 


- 


- - 


- - 


15 , IS : 2998 – 1982 Specifica 

tion for cold forged steel 
sivets for cold closing ( 1 to 
16 mm Diameter ) 

( First Revision ) 
16 . IS : 3120 - 1978 Specifica - 

tion for baby incubators 
( First Revision ) 


(iii ) ( Pages 24 , 25 and 26 , foot 

note for IS : 1343) - Substi 
tute the following for tlie 
existing foot-note : Code 
of practice for prestressed 

concrete (First Revision ) 
( iv ) ( Page 10 , clause 5 . 3 . 1 . 3) 

Delete 
( v) ( Page 10 , foot note )-Delete 
(vi ) (Page 16 , cluuse 5 . 11 , 7 , 1 

read with Amendment No. 

1 , Note ) - Delete 
(vii ) Table 3 (Page 36 ) and Fig . 

4 (Page 37) has been amend 

cd 
( viii) Clauses 5 .1, 5. 3.1, 5.11.7 . 1 

and 7 . 2 have been amend 

ed 
No . 2 

(i) Caluse 5 . 4 has been amend. 1984-12 -31 
December , 1984 ed 

( ii) Tables 1 (Page 2), 2 , 3, 4 

(Page 3 . 4 and 5 ) and 5 

( Page 6 ) have bcen amended 
No . 1 

(i) Clauses 5 . 10 and 5. 10 . 1, 1984- 12 -31 
December 1984 have been deleted and the 

subsequent clauses renumber 

accordingly 
(ii) Clauses 5 . 10 .2 , 9 . 11 . 1 , 

9 . 13 , 9 . 14 , 9 . 14 . 1, 9 . 15 
and 9 . 15 . 1, have been 

ainended 
( iii) Clauses 5 . 10 . 3, 5. 10 . 4 , 

5 . 10 . 5 , 9 . 11, 9 . 12 , 9 . 12 . 1 
and 9 . 12. 2 , have been sub 

stituted by new ones. 
(iv) (Page 9 , and 11, clauses 

6 . 1 to 6 . 9, 8 . 1 , 9 . 2 , 9 . 4 
to 9 , 10 ) - Substitute IS : 
302 — 1979 for IS : 302 

1973 wherever it appears 
(v ) ( Pages 9 and 11, foot- note, 

second line ) - Substitute 

fifth for fourth 
( vi) (Page 10, clause 8, 3)- - 

Delete 


S . O . 2274 di. 
1981-08 -29 


1984 -12 -31 


* No. 1 
December 1984 


17. IS : 3520 – 1979 Specifica - S .O . 3449 dt. 

tion for water -soluble sodi. 1982 - 10 -02 
um carboxymethyl cellulose 
( First Revision ) 


(1) Clause B -2 . 3 has been 

amended 
(i ) New clause 3 . 7 has been 

added after clause 3 .6 .1 
( iii) New Appendix D has been 

added after Appendix C 


[win IP- at slip 


[on II IT 3 (ii) ] 


, 777 51 TUTTA :FAT 39, 1987 /4TOT 7, 1909 
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LU . 1 -UH 

I 


TU 


UL 


- 


- 
- 


1 


TR 


3 


L 


- - 


- - - 


- - -- - - - 


- 


-- - - - - - - - - - - - - - - - - - 
18 . JS : 38984 -1981 Specifica - 

tion for Zineb . Teclinical 
( First Revision ) 


S . O . 1013 dt. 
1985 -03- 69 


No . 1 
December 1984 


No. 1 
December 1984 


19. IS : 4258 – 1982 Hardiess S . O . 3992 dt. 

conversion tables for meta - 1985 -C8 - 24 
llic materials 
( First Revision ) 


S. O . 3416 dt. 
1980 - 12 - 13 


No. 3 
January 1985 


20. IS : 6014 -- 1978 Specifica - 

tion for emulsiilable 
larvicidal oil, pyrethruin 
based 
(First Revision ) 


(i) Clausęs 0 .2 , 5 . 2 and A - 3. 1 1984 - 12-31 

liave been annended 
( ii ) Existing foot- notes with 

** * marks (Pages 3 and 5) 
have been substituted by 

new ones 
( iii) Table I at page 4 has been 

aincnded 
(iv ) Existing clause 4 . 1 with 

Note, lias been substituted 

by a new one 
(i) (Page 4, clause 1 .1 (b ) 1984 -12 -31 

Substitute " Tables 2 and 3 

for Table 2 
(ii ) (Page 4, clause 1 . 1 (C) 

Substitute " Table 4 for 

for Table 3 
(iii) (Page 11, Table 3)- - Sub 

stitute Table 4 for Table 3 
(iv ) New tablo 3 has been added 

after table 2 
(1) Existing clauses 2 . 1, 2 . 2 . 1 1985-01 - 31 

and 4 . 1 (with note) have 
been substituted by new 

oncs 
(ii) New foot-note with to ! 

mark has been added after 
foot- note with * * mark 

( Page 7) 
(i) Clauses 5 . 2 .2 , 5 . 3 . 3, and 1984 -05- 31 

6 . 1 . 1 have been amended 
( ii) Fig . 3 ( Page 13 ) has been 

amended 
( iii ) Existing caption of Fig . 4 
has been substitutcil by 

a new ones 
( iv) Table 4 and clause 5 . 3 . 3 

has been amended 
(v ) ( Page 15 , fool-note with to! 
mark ) - - Add the words of 
settleinent after calcular 

tion 
( vi) An additional foot-note 

with s mark has been 

added at page 15 
Existing matter of clause 4 : 4 1985-02 -28 
has been substituted by a new 


S. Q . 1013 dt 
1985-03-09 


No. 1 
May 1984 


21. IS : 6403 — 1981 Code of 

pratice for determination 
of bearing capacity of 
shallow foundations 
(First Revision ) 


S . O . 776 dt. 
1976 -02 - 21 


No . 1 
February 1985 


22 . IS : 7328 – 1974 Specifica - 

tion fo : high density poly - 
thylene materials for 
moulding and extrusion. 


one 


- - - 


- 


* For purposes of ISI Certification Marks Scheme this amendment shall come into force with effect from 
1985 -04 - 01 
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SARI -- 
(1) (2 ) 

(5) 

(6 ) 
23 . IS : 7401 – 1974 Specifica - S . O . 1232 dt. * No . 2 

(i) Clauses 0 .2 and A - 3 , 1 1985 -01 -31 
tion foi paraffin wax for 1976 -04 -03 January 1985 have been amcided 
explosive and pyrotechnic 

ii) Fool-note with mark 
industry 

( Page 3 ) has been substitu 

ted by a new one 
(iii ) New clausc 1 . 1 . 1 has been 

added after clause 1 . 1 
24 . IS : 8190 ( Part IV ) -- 1979 S . O . 2508 dt. No. 1 

Existing Tablc 1 has been subs- 1985 -02- 28 
Requirements for packing 1982-07 -17 February 1985 tituted by a new one 
of pesticides Part IV 

Fumigants 
25, IS : 8343 — -1977 Specifica - S . O . 612 dt. No. 1 

(1) Existing litle at page 1 has 1984-12 -31 
tion for forceps, biopsy, 1980 -03 -15 December 1984 been substituted by a now 
Peterson s Pattern 

onc 
(i) ( Page 1, clause 1, line 1) 

Substitute “ Paterson s" for 

“ Peterson s" 
( iii) Existing Fig . 1 has been 

substituted by a new onc 
26 . IS : 8588 ( Part 1) – 1972 $. 0 . 2116 dt. No . 1 

(i) Clauses 0 . 3 , 2 . 4 , 9 . 2 , 9 . 2 . 1 1984 - 12 - 31 
Specification for thermo - 1980 -08 -09 December 1984 and 9 .5 have been substituted 
static bimetals; Part 1 

(ii) Clauses 2 . 2, 9 . 1 . 1 (a ), 
General requirements and 

9 . 1 . 3 , and 9 . 4 . 1 have 
methods of tests 

been annended 
( iii) ( Page 4 , Note under clause 

2 . 6 ) (renumber as 2 . 7 ) 

Substitute 27 C for 20° C 
( iv ) Fig . 1 at page 8 has bcen 

substituted by a now one 
( v ) Clause 2 . 4 has been added 

after clause 2 . 3 and the 
subsequent clauscs renum 

bered accordingly 
27. IS : 8828 – 1978 Specifica - $ .Q . 20001 dt. No. 2 

New clause 8 . 2 . 2 has been 1983-07 -31 
tion for miniature air. 1981 -07- 25 July 1983 

added after clause 8 . 2 . 1 
break circuit -breakers for 
AC circuits for voltages 

not exceeding 1 000 volts 
28 . 1 $ : 9305 - 1979 Specifica- S. O . 358 dt. No . 1 

(1) Existing clause 5 . 7 . 1 ha 1985-01- 31 
tion for processed disk 1983-01- 15 January 1985 been substituted by a new 
records 

one 
(ii ) Fig . 1 (Page 8 ) and Fig . 2 

( Page 9 ) have been substi . 

tuted by a new one 
( iii) (Page 8, clauso 5 .8 . 2 . 2 

Delete 
29 . IS : 9639 - 1980 Code of S .O . 3429 dt. No. 1 Existing title at first cover page, 1984- 12-31 

practice for visual inspec - 1984 -11- 03 December 1984 pages 1 and 3 has been subs 
tion of newly manufactured 

tituted by a new one 
low pressure welded steel 
gas cylinders 


* For purpose of iSi Certification Marks Scheme; this Amendment shall come 
not force with effect from 1985 - 04 -01 . 


( 11,77 II - IT 3 (11 )] 
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- 


Tu 


1984 -12 -31 


$ . 0 . 1013 dt. 
1985 -03 - 09 


No. 1 
December 1984 


30 . IS : 9702- -1980 Specifica - 

tion for magnetic taps for 
cassettes for sound record 
ing and reproduction 


(1) Clauses 4 .1, 7, 7. 2, and 

10 . 2 have been amended 
ii ) Clauses 4 .4 , 7 . 1 , 10 . 1 and 

10 . 1 . 1 have been substitu 


ted 


December 1984 


en distinge chave 


( iii) Existing foot-note with ** * 

mark (Page 5 ) has been 

substituted by a new one 
( iv ) A note has been added 

under cluase 7 . 3 
(v ) Note has been added 

under tablc 1 and the exis 
ting note has been , rc . 

numbered as Note 1 

(vi) Table 2 has been amended 
31 . IS : 9751 - - ! 981 Specifica - S . O . 4412 dt. 

No. 1 

(i) Clause 5 . 1 and 6 have been 1984 -12 -31 
tion for bandage , suspen - 1985- 12- 15 December 1984 substituted by new ones 
sory . 

( ii) Existing Fig . 3 has been 

substituted by a new ones 
( iii ) New clause 4 . 5 has been 

added after clause 4 . 4 
32 . IS : 9893 – 1981 Specifica - S. O . 2148 dt. No. 1 

(i) Existing clauses 0 . 3, 2 . 1 .4 1984 -12 -31 
tion for precast concretc 1 985 -05-18 December 1984 and 6 , 1 have been substi 
lintels and sills 

tuted hy new ones 
(ii) Clause 6 . 2 has been amen 

ded 
33. IS ; 10001 - 1981 Specifica - S . O . 4688 dt. No . 2 

( i) (Page 1 , clausc 1 , line 2 ) 1985-02 -28 
. tion for performance re - 1984 - 12- 29 February 1985 Delete the words agricul 
quirements for constant 

tural an : other, 
speed compression ignition 

( ii ) Clauses 3 . 1 and 3 . 1 . 1 have 
(Diesel ) engines for general 

been annended 
Purpo719 (Up to 20 Km .) 

(iii ) Existing clause 4 . 2 has bcon 

substituted by a new one 
34 . IS : 10212 (Part 1)---1982 

No . 1 

(i) Clauscs 0 , 2 , 0 . 3 and 4 . 1 (c) 1985 -03- 31 
Gencral requirements of 

March 1985 

have bcon amended 
packages for explosive ; ; 

( ii) Table 1 and 2 have been 
Part 1 Commercial high 

amended 
explosives 

(iii) Clause 5 . 3 .1 has been 

substituted by a new one 
( iv ) ( Page 6 , clause 5 . 3 . 1 . 1) - 

Delete 
(v ) (Page 6 , Table 2, foot note 

with F mark ) - -Delete 
( vi) (Page 7, Appendix A , clause 

A - 1 (iv ) Substitute 16 

kgf/cm by “ 14 kgf/cm2 
(vii) (Page 7 , Appendix A , clausc 

A - 1 , Note ) - Delete 
( viii ) Appendix A of Clause 

A -1 . 1 has been amended 
35 . IS : 10238 . 1982 Specifica - S .O . 3999 dt. No. 2 

(1) Fig. 1 has been amended 1984 - 12 - 31 
tion for step bolts for stcel 1985-08 - 24 December 1984 (ii ) New clause 7 has been add 
structures 

after clause 6 , 5 
(iii ) New Fig has been added at 

page 2 
Copies of these Indian Standards are available for sale with In -lian Stawards Institution . Manik Bhawan 
9 . Bahadur Shah Zafar Marg , New Delhi-110002 and Regional offices, Bombay, Calcutta . Madras and Chandi 
garh and also its branch office , Ahmedabad , Bangalore , Bhopal, Bhubeneshwar, Hyderabad , Jaipur, Kanpur, 
Patna and Trivandrum . 

[No. CMD /13 : 51 
B .N . SINGH , Addl. Director Genera , 


- 


- - - 


- 


- 


- 


- 
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पत्रालय 


DEPARTMENT OF ELECTRONICS 
New Delhi, the 11th November, 1987 


. ई विल्ली , 10 नवम्बर 1987 


S . O . 3269. - In pursuance of sub -rule (4 ) of Rule 10 of 
the Official Language (Use for official purposes of the 
Union ) Rulos, 1976 , the Central Govertiment horeby noti 
fies all the Olces of CMC Limited , i public sector enter 
prise of the Department of Electronics , situated in Delhi, 
more than 80 ner cont staff whereof have aquired working 
knowledge of Hindi. 

INo. 7(1 ) / 86 - HST 
- - - - . - -- ... 

_ _ _ _ . B. N, BHAGWAT, It. Secy. 


का . आ . 3268 --- केन्द्रीय सरकार , केन्द्रीय रेशम 
बोई अधिनियम , 1948 ( 1948 का 11 ) की धारा 4 
की उपधारा ( 3 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
पूर्ति एवं वस्त्र मंत्रालय ( वस्त्र विभाग ) , भारत सरकार की 
अधिसूचना सं . का . आ . 517 ( अ ) दिनांक 9 
जुलाई , 1985 में एतद्द्वारा निम्नलिखित संशोधन करती है । 

उक्त अधिसूचना में मद 14 और उसमे संबंधित 
प्रविष्टि के स्थान पर निम्नलिखित प्रतिस्थापित किया जाए , 
अर्थात: 
14. श्री ए . डी . देसाई , 

कुटीर उद्योग तथा औद्योगिक समितियों के निदेशक 
व सरकारी ममितियों के अपर निम्बन्धक , 
गजगत सरकार । 

[ फा . सं . 25012/ 8/ 85 - -रेशम ] 
आर० चटर्जी मंयुक्त विकास आयुक्त हयकरधा । 


मानव संसाधन विकास मंत्रालय 

(शिक्षा विभाग ) 
नई दिल्ली , 2 नवम्बर 1987 

आदेश 


MINISTRY OF TEXTILES 
New Delhi, the 10th November, 1987 


S .O . 3268 . — In cxercise of the owers conferred by sub 
section ( 3 ) of Section 4 of the Central Silk Board Act, 
1948 (61 of 1948 ) the Central Govt. hereby makes the 
following amendment in the notification of the Government 
of India in the Ministry of Supply & Textiles ( Deptt. of 
Textiles ) No. S . O . 517 ( E ) dated 9th July , 1985. 


का . आ . ---3270आगेविन ( आपात उपबंध ) 
अधिनियम 1980 ( 1980 का 59 ) की धारा 5 की 
उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए तथा केन्द्रीय सरकार , शिक्षा तथा संस्कृति मंत्रालय 
(शिक्षा विभाग ) के आदेश संख्या एफ 8-5 - 80 पी . एन . - 1 
दिनाक 14 नवम्बर 1980 से . एफ . 43- 24 / 82 आई . 
एन . सी . ( यू . यू . ) ( ए . यू . आर . ) दिनाक 18 मई , 
1983, सं . एफ 43 - 24 / 82 आई . एन . सी . ( ए . 
यू . आर . ( यू . यू . ) दिनाक 3 नवम्बर 1983 तथा 
सं . एप , 43 - 24 / 82 आई. एन . सी . ( ए . यू . आर . ) 
य . यू . दिनाक 31 अक्तूबर , 1984 और भारत सरकार , 
मानव संसाधन विकास मंत्रालय (शिक्षा विभाग ) के आवेश 
सं . एफ . 43- 21 / 82 आई . एन . मी . ( प . य . आर . ) 
( यू , य . ) दिनाक 2.1 जनवरी, 1986 तथा सं . एफ . 
43 / 24 - 82 आई . एन . सी . ( ए . यू . आर . ) यू . यू . 
दिनाक 7 नवम्बर , 1986 के क्रम में केन्द्रीय सरकार , 
एतद्वारा इलाहाबाद उच्च न्यायालय के सेवानिवृत न्यायाधीश 
न्यायमूर्ति एल . पी . निगम की उक्त अधिनियम के प्रयोग 
के लिए प्रशासक के रूप में नियुक्त की अवधि को 31 
विसम्बर 1987 सक बताती है । 


In the said notification , for item 14 and the entry relating 
thereto , the following he substituted namely ;-- - 

14 . Shri A . D . Desai , 


Director of Cottage Industries and Industrial 
Cooperatives & Additional Registrar of Cooperative 
Societies , Government of Gujarat . 


[ File No . 25012 / 8 / 85- Sik] 
R. CHATTERJEE, Jt. Development Commissioner 

(Handlooms) 


इलेक्ट्रोनिकी विभाग 
नई दिल्ली , 11 नवम्बर 1987 


सं , फ . 43 - 24/ 82 आई . एन . मी ( ए . यू . आर . ( यू . यू . ) 

किरीट जोशी , विशेष सचिव 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

( Department of Education ) 
New Dellii, the 2nd November, 1987 

ORDER 


का . आ . - - 3269 राजभाषा ( मंघ के शासकीय 
प्रयोजनों के लिए प्रयोग ) नियमावली 1976 के नियम 10 
के उप-नियम ( 4 ) के अनुमरण में , केन्द्रीय सरकार इलेक्ट्रा 
निकी विभाग के अंतर्गत आने वाले सी एम मी लिमिटेड 
नामक मार्वजनिक क्षेत्र के उपक्रम के दिल्ली स्थित उन सभी 
कार्यालयों को अधिम चित्त करती है, जहां के 80 प्रतिणत से 
अधिक कर्मचारियों ने हिन्दी का कार्यमाधक ज्ञान प्राप्त कर 
लिया है । 

म . 7 ( 1 ) / 86 हि . आ .] 
भा . ना . भागवत , मंयक्त मचिब 


S. O . 3270. - - In ex :: Pse of the rowers conferred by sub 
Scrion ( 1 ) of section 5 of the Auroville ( Emergency Provi 
Mins ) Act, 1980 ( 5 ) nf 1980 ) and in continuation of the 
orders of the Central Government in the Ministry of Edu 
cution and Culture ( Department of Education ) No . F . 8 - 5 / 811 
PN-I , dated the 14th November , 1980. No . F . 43 - 24182 
INC /UU (AUR ) , dated the 18th May, 1983 , NO , F . 43- 24 / 
82 -INC /IAUR ) | UU. dated the 3rd November , 1983 , 
No. F. 43- 24 / 82-INC ( AUR) / UU, lated the 31st October , 
1984 and the Government of India in the Ministry of 
Huron Resource Development (Department of Education ) 


| ( ii ) भारत का राजपत्र : नवम्बर 28, 2017 ग्रहायण 7. 10) 

4153 
- : - . : : --- फर ------- - - - .. . . ..-- - - - - - - - - -- -- - - - -- - - - - - - - - -- - - -- - - - - --- - - - - - - - - - - - - - - - - -- .. - . . 
(Order No. F . 43 . 24 / 82 -INC ( AUR) / UU. dated the 2Ath 
ENGLAWIN AGRSMULE 

MINISTRY OF COMMERCE 
January . 1986 and No. F. 43 -24 / 82 -INC ( AUR ) / UU dated 
November 7 , 1986 , the Central Governincnt hereby chtends 

(Department of Conimerce ! 
the term of appointment of Justice L . P . Nigam , letired 
Juice of the Allahabad High Court as the Idnjinistrator 

New Delhi, the 121 ) November, 1987 
for the purpose of the Said Acl up to the 31st December , 
1987 

S .O . 3272 . - - In exercise of the powern conferred by sub 

section ( 1 ) of Section 7 of the Export (Quality Control 
INT. F, 43 - 24 / 82 /INC ( AUR ) / UVI 

And Inspection) Act , 1963 ( 22 of 1963 ) , the Central 
KIRFIT IOSHI. SH . Secu . Government hereby recognisos for further period of one 

year with effect from 12th November , 1987 SGS India Pvt. 

J . J., Foreshoro Road , Kakinada 533001 ( East Godavari 
( संस्कृति विभाग ) 

District ) Andhra Pradesh , having their registored offico at 

15 Murzban Road , Post Box No. 508 . Bombay - 400-001 as 
नई दिल्ली 30 अक्तूबर 1987 

in agency for the fumigation of following items - -- 

I . Dc. ojled Rice Bran ; and 
का . आ . 3271 - -सिनेमेटोग्राफ ( प्रमाणन ) नियमावली , 

2. Crushed Honey Hooves and Horns. 
1983 के नियम 3 के माथ पठित मिनेमेटोग्राफ अधिनियम, 
1952- ( 1952 का 47 ) की धारा 3 ( 1 ) द्वारा प्रदत्त 

[ F. No . 51787- FISEPT 
शक्तियों का प्रयोग करने हए , केन्द्रीय सरकार एतदद्वारा 
203, भान आपार्टमेंटस , जी . बी . जुकर मार्ग, जुह बम्बई 

नई दिल्ली , 20 नवम्बर, 1987 
100049 के श्री विनय कुमार सिन्हा को केन्द्रीय फिल्म 
प्रमाणन बोर्ड के सदस्य के रूप में श्रीमती एम . नमारल्लाह 

का . आ , 3273- -निर्यात ( क्वालिटी नियंत्रण और 

निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 
के स्थान पर तत्काल में अगले आदेशों तक नियक्त करती 

7 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

हए, केन्द्रीय सरकार एतदवाग मैसर्स जे . बी . घोडा मैरीन 
[ फ . . सं . 811 / 4 / 86 एफ . मी . ( खण्ड -- II ) ] तथा जनरल सर्व ऐजेन्मिज प्राइवेट लिमिटेड, अरिहन्त 
मनमोहन सिंह , मंयुक्त सचिव क्रिपन ", पंडित नेहरः मार्ग , जामनगर - 361002. पर स्थित 

णाखा को भी इससे संलग्न में अनसूची में विनिर्दिष्ट के 
(Derattinent of Culture ) 

अनसार खनिज तथा अयस्कों का निर्यात म पूर्व निरीक्षण 
New Delhi, the 30th October , 1987 

करने के लिए अभिकरण के मप में 16 अगस्त , 1987 मे 
S . O . 3271. - In exercise of the powers conferred by the 

एक वर्ष की अवधि के लिए मान्यता देती है : -- 
Section dll ) of the Cinesnatograph Act, 1952 ( 37 of 1952 ), 
read with Rue 3 of the Cinematograph ( Certification ) 
Rules , 1983 , the Contral Government horoby appoint , 
Shri Vinay Kumar Sinha of 203 , Bhanu Apartments, G . B . 

अनसूची 
Juker Marg , Juhu , Bombay - 4001) 49 as a Member of the 
Contral Board of Film Certification , vice Smt. M . Nasrullah . 

1. फैगेमैंगनीज के धातुमल सहित फैरोमेगनीज , 
with inimciliate effect. until further orders , 

[ F . No. 8J1 / 4 / 86-17 ( Vol. II ) ] 2 निम्तन बोकमाइड महिन बोक्साइड , 
MAN MOHAN SINGII, JI. Secy . 

3. मंगनीज डायत्रमाउड , 
माणिज्य मंत्रालय 

+. कायनाइट , 
( वाणिज्य विभाग ) 

5. मिलिमेनाइट , 
नई दिल्ली , 1 नवम्बर , 1987 

से पंकेन्द्रित जिक हित कच्चा जिक , 
फा . आ . 3272 : - -निर्याल ( क्वालिटी नियंत्रण 

7. परिदग्ध और विस्तन मंगनेसाइड मत्रित मेंगनेमा , 
और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) 

६ मंगटिम , 
की धारा 7 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हए , केन्द्रीय सरकार एतद्वारा एम . जी . एस . 

५. लाल ऑक्साइड , 
इंडिया प्राइवेट लिमिटेड, फोरशोर गेड , काकीनादा - 533001 10. पीला गरी 
( पर्व गोदावरी निला ) आन्ध्र प्रदेश को जिनका रजिस्ट्रीकन 

11 मेलवंडी , 
कार्यालय 35 मयन गड, पास्ट बाक्स नं . 508, बम्बई 

1 ). मतीय (फेडरपार ) । 
400001 में स्थित है , 12 नवम्बर , 1987 से निम्नलिखित 
मदों के धमीकरण के लिए अभिकरण के रूप में एक और 

[ फाइलम , 5 ( 1 )/ 86 -ई आईएडईपी ) ] 
वर्ष की अवधि के लिए मान्यता देती हैं : ---- 
1. लेल हा चावन्न की भूमी , और 

New Delhi, the 2014 November, 1987 
__ हड़ी का चूरा , खर और मांग । 

S. O . 3273 . - ~ In exercise of the powers conferred by sub - set 

1101 ( 1 ) of Scction 7 of the Export ( Quality Control & Ins 
[ फा . में 5 ( 7 )/ 87- ई . आई एण्ड पी । rection ) ACT, 1063 ( 22 of 1963) . the Central Goverriment 
8711603/ GI .- 4 
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ue . ely . cogarei for a period of one year w .a .f. the 16th 
Higi .. ., 125 / Ms. J . B . Boda Marine & General Survey 

yene og ley . ) i . d ., " Arihant Kripa " , Pandit Nehru Marg , 
14 0111gar - 361002, as an agency for the inspection of Mincrals 
.. . . srcvifled in schedule annexel hereto prior to export. 


SCHEDULE 


1. terror .anganess, including ferromanganese slag. . 
2 . Bauxite , including calcined bauxite. 

3 . Mangane e Dioxide. 
4 . Kyepite . 
5. Siulinmanite . 
5. Zinc Ores. including zine concentrates . 
7 . Magnesite , including dead burnt and calcinde magne 

site . 
8 . Barytes. 
9. Red Oxide. 
10 . Yellow Ochre . 
11 . Steatite. 
12. Feldspar . 


• की धारा 7 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्ग 
दिल्ली टैस्ट हाउस , सोहना इंडस्ट्रीयल स्टेट , जी . टी . करनान 
रोड़ , दिल्ली - 110033 को भारत सरकार के वाणिज्य मंत्रालय 
की अधिसूचना सं . 1270 तारीख : 25 मार्च, 1966 के 
उपाबंध की आसच्ची में विनिर्दिष्टः कार्बनिक रसायनों का 
उनके निर्यात से पूर्व निरीक्षण करने के लिए इस अधिसूचना 
के प्रकाशन की तारीख से एक वर्ष की अवधि के लिए इन 
शों के अधीन अभिकरण के रूप में मान्यता देती है कि 
संगठन आकार्बनिक रसायनों के निर्यात (निरीक्षण ) नियम , 
. 1966 के नियम 6 के उप नियम ( 4 ) के अन्तर्गत निरीक्षण 
प्रमाण पत्र देने के लिए निर्यात निरीक्षण परिषद के किसी भी 
अधिकारी को संगठन द्वारा अपनाई गई निरीक्षण की पति 
की जांच करने के लिए सभी सुविधाएं देगा । 


[ फाइल सं . 5 ( 10 )/ 83-इआईएंड ईपी 


[ F. No. 5 ( 1 )186 - El & EP ] 


New Delhi, the 28th November , 1987 


- का . आ . 3274 - -निर्यात ( क्वालिटी नियंत्रण और 
निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 
7 की उप भारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , 
केद्री सरकार एतद् द्वारा मैमर्स कोरोमण्डल पेस्ट कंट्रोल 
समिज 42- 1-24 रांगईया नायडू स्ट्रीट, काफीनाडा को 
अल्पाम फोमफाइड का निम्नलिखित मदों के लिए ध्रमक 
के रूप में प्रयोग करते हए ध्रुमीकरण के लिए अभिकरण के 
रूप में 24 नवम्बर 1987 से एक और वर्ष की अवधि के 
लिए मान्यता देती है । 


S . O . 3275 . - -In oxercise of the powers conferned by Section 
7 of the Export ( Quality Control and Inspectit n ) Act, 1963 
( 22 of 1963 ) the Central Government hereby ecognises for 
a period of one year with effect from the date of rublication 
of this notification M / s. Delhi Test House , Sohna Industrial 
Estate G . T . Karnal Road, Delhi- 110033 as an a tency for ins . 
pection of the Inorganic Chemicals specified in Schedule 
annexure to the notification of the Government of India . 
Ministry of Commerce No . S . O . 1270 dated the 25th March , 
1966 prior to their export suhject in the conil tion that the 
organisation shall give adequate facilitics to any officer of the 
Export Inspection Council to examine the method of inspec 
tion followed by the organisation in granting he certificate 
of inspection under sub- rule ( 4 ) of rule 4 of he Export of 
Inorganic Chemicals ( Inspection ) Rules, 1966 , 


[ F. No. 5 (10 ) / 83 - EIREP 


1 तेल रहित चावल की भूसी ; और 
2. हड्डी का चूरा, खुर और संग । 

[ फाइल सं . 5( 6)/ 84 -ईआई एंड ईपी ] 


S. O . 3274, - In exercise of the powers conferred by sub 
section ( 1 ) of Section 7 of the Export ( Quality Control and 
Inspection) Act, 1963 (22of 1963 ) , the Central Government 
hereby recognises for a further of one year w. e.f . 24th Nov 
ember , 1987 Ms. Coromandal Pest Control Services 42 - 1 - 24 
Rangyya Naidu Street , Kakinada as An agency for the fumi 
gation using aluminium phosphide as a fumigant for the follow 
ing itms : 


का . आ . 3278 - केन्द्रीय सरकार , निर्यात ( क्वालिटी 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का 
22 ) क धारा 7 द्वारा प्रदत्त शक्तियों का प्रयोग करने 
हुए, मैसर्स दिल्ली टेस्ट हाउस , सोहना इन्डस्ट्रीयल एस्टेट , 
जी . टी . करनाल रोड , दिल्ली - 110033 को यहां इससे 
उपाबंध अनसूची में विनिर्दिष्ट कामंनिक रसायनों का निर्यात 
से पूर्व निरीक्षण करने के लिए इस अधिसूचना के प्रकाशन की 
तारीख से एक वर्ष की अवधि के लिए इन शर्तों के अधीन 
अभिकरण के रूप में मान्यता देती है कि संगटन कार्बनिक 
रसायनों के निर्यात (निरीक्षण ) नियम 1966 के अन्तर्गत 
निर्यात निरीक्षण परिषद के किसी भी अधिकारी के निरीक्षण 
प्रमाण- पत्र जारी करने के लिए संगठन द्वारा अपनाई गई 
निरीक्षण प्रणाली की जांच करने के लिए पर्याप्त सुविधाएं 
देगा । 


1 , De- oiled Rice Bran ; and 
2. Crushed Bones, ooves and Hons, 


[ F. No . 5 ( 6 ) / 84 - EI & EP ] 


अनुसूची 


नई दिल्ली, 28 नवम्बर , 1987 


का . आ . 3275 - केन्द्रीय सरकार , निर्यात ( क्वालिटी 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) 


1. एसिटिक एसिड 
2. हाईड्रोक्वीनान 
3. ओकेजलिक एसिड 
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4. नेपदीलीन 

for inspection of Laundry Soap prior to export subject to 

the condition that the organisation shall give sidequa m fuc.1* 
5 . बेनजीन 

ties to any officer of the Export Inspection Council to exa 

mine the method of inspection followed by the organisation 
6. एन्थरासीन 

in granting the certificate of inspection under sub - rule 4 of 
7. टोलुइन 

tho Export of Laundry Soap (Inspection ) Rules, 1966 . 

HF. No. 5 ( 10 ) / 83 - EJ & EPI 
8. एथिल एल्कोहल 

N. S . HARIHARAN, Director 
১. লাইলিশ 
10. सोडियम साईट्रेट 

श्रम मंत्रालय 
[ फाइल सं . 5( 10 )/ 83- ईआईएंड ईपी ] 

नई दिल्ली, 3 नवम्बर , 1987 
S . O . 3276 . - ]n cxercise of tho powers cunferred by section 

आदेश 
7 of the Expurt ( Quality Control and Inspection ) Act , 1963 
( 22 of 1963 ) the Central Government hereby recognises for 

का . आ . 3278:--.- इन्डियन बैंक , मद्रास के प्रबन्धन 
a period of 0 .1e year with eliec . froin the date of publication 

से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , जिनका 
of this noi fication M / Delhi Test House , Sohana Industrial 
Estate , G . T . Karna! Road, Dclhi- 110033 as an agency for 

प्रतिनिधित्व आल इंडिया ओवरसीज इम्पलाईज यूनियन करती 
inspection of Oruinis Chemicals specified in Schedule annexed 
horcto prior to cxport subject to the condition that the orga है , एक औद्योगिक विवाद विद्यमान है ; 
nisation shall give udequale facilities to any oflcer of the 
Export Inspec . on Council to examine the method of inspec 

और उक्त नियोजकों और कर्मकारों ने औद्योगिक विवाद 
tion followed by the organisation in granting the certificate 
of inspection under sub -rule 4 of the Export of Organic अधिनियम , 1947 ( 1947 का 14 ) की धारा 10 - क 
Chemicals ( Inspection ) Rules, 1966 . 

की उपधारा ( 1 ) के अधीन एक लिखित करार द्वारा उक्त 
SCHEDULE 

विवाद को माध्यस्थम के लिए निदेशित करने का करार कर 

लिया है और उक्त माध्यस्थम फरार की एक प्रति उक्त 
1. Acetic Acid. 
2 . Hydroquinone . 

अधिनियम की धारा 10 - क की उप धारा ( 3 ) के अधीन 
3 . Oxalic Acil. 

केन्द्रीय सरकार को भेजी गई है । 
4. Napthalene . 
5 . Benzene . 

__ अत :, अब , उक्त अधिनियम , की धारा 10 - क की उप 
6 . Anthracene . 

धारा ( 3 ) के उपबंधों के अनुसरण में , केन्द्रीय सरकार उक्त 
7. Toluene . 
8 . Ethyl Alcohol 

माध्यस्थम करार को , एतद्वारा प्रकाशित करती है । 
9. Xylene . 
10. Sodium Citrate. 

( करार ) 
[ F. No . 5(10) /83- EI & EP ] 

( औद्योगिक विवाद अधिनियम , 1947 को धारा 10 - क 

के अधीन ) 
का , आ . 3277- ~- के द्रीय सरकार, निर्यात ( क्वालिटी पक्षकारों के नाम : 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का नियोजकों का प्रतिनिधित्व 1 . श्री जी रामादीम , ए . सो . 
22 ) . की धारा 7 द्वारा प्रदत्त शक्तियों का प्रयोग करते 

करने वाले : 

ओ . ( आई . आर. ) 
हुए, मैसर्स दिल्ली टेस्ट हाउस, सोहना इंडस्ट्रीयल एस्टेट , 

इन्डियन बैंक , केन्द्रीय कार्या 
जी . दी . करनाल रोड, दिरल - 1100 3 3. को कपड़े धोने के 

लय 31 राज रोड 
साबन का निर्यात से पूर्व निरीक्षण करने के लिए इस अधि 

मद्रास-- - 600001 
सूचना के प्रकाशन की तारीख से एक वर्ष की अवधि के 

२. श्री सी . एन . कुमार , 
लिए इन शर्तों के अधीन अभिकरण के रूप में मान्यता देती 

अधिकारी इंडियन बैंक 
है कि संगठन कपड़े धोने के साबुन का निर्यात (निरीक्षण ) 

( केन्द्रीय कार्यालय ) मदास 
नियम 1966 के उप नियम 4 के अन्तर्गत निर्यात निरीक्षण 

---- 600001 
परिषद के किसी भी अधिकारी को प्रमाण-पत्र जारी करने के 
लिए संगठन द्वारा अपनाई गई निरीक्षण प्रणाली की जांम 

कर्मकारों का प्रतिनिधित्व 1. श्री ई . अरुणाचलय जनरल 
करने के लिए पर्याप्त सुविधाएं देगा । 

करने वाले : 

सेक्रेटरी इंडियन बैंक इम्प 

लाईज यूनियन 25 सैकिंन्ड 
[ फाइल सं . 5 ( 10 )/ 83- ईआई एंड ईपी ] 

लाईन बीच, मद्रास- 600001 
एन . एस . हरिहरन, निदेशक 

2 . श्री एन . कृष्णामूर्ति, डिप्टी 
5. 0 . 3277. - In exercise of the powers conferred by section 

जनरल सेक्रेटरी, इंडियन बैंक 
7 of the Expot (Qitality Control and Inspection ) Act, 1963 

इम्पलाईज यूनिगन 25, 
122 of 1963 ) , the Central Government hereby recognises for 
il period of one year with effect from the date of publica 

सैफिन्ड लाईन ...दीप 
ton of this notification M / s. Delhi Tost House, Sohana Indust 
rial Estate , G . T . Karnal Road, Delhi- 110033 as an agency 

मनास - 600001 
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पक्षकारो के बीप निम्नलिखित औद्योगिक विवाद को 

पक्षकारों के स्हस्ताक्षर 
न्यायमूर्ति श्री एन . कृष्णास्वामी रेड्डियार, मद्रास उच्च 

नियोजकों का प्रतिनिधित्व कर्मकारों का प्रतिनिधित्व करने 
न्यायालय के सेवानिवृत्त न्यायाधीश, के माध्यस्थम के लिए 

करने वाले 
निर्देशित करने का करार किया गया है । 


वाले 


( 1 ) विनिर्दिष्ट विवाद ग्रस्त विषय : 


क्या इंडियन बैंक , जोनल कार्यालय, कोयम्बटूर के 
प्रबंधसत्र की इंडियन बैंक , तिरूपुर शाखा के लिपिक /सराफ 
श्री एन . माधवन को दिनाक 31- 3- 86 के पन द्वारा संचयी 
प्रभाव से तीन वेतनवृदियां रोकने का दण्ड देने की कार्रवाई 
यथोचित है या नहीं यदि नहीं तो प्रशनगत कर्मकार किम 
अनुतोष का हकदार है ? 


ह ./ -~ ( जी रामादौस, ए . ह ./ ---( ई . अरूणाचलम ) 

मी . ओ . ( आर . ) जनरल सक्रेटरी , इंडियन 
इंडियन बैंक ( केन्द्रीय बैंक इम्पलाईज यूनियन , 
कार्यालय ) 31 राजाजी 25 सकिड लाईन बीच 

रोड, मद्रास - 600001 मद्राग -- -- 600001 
ह . / - ~ सी . एल . कुमार , ह . / ---- ( एन . कृष्णामूर्ति ) डिप्टी 

अधिकारी इंडियन बैंक जनरल सेक्रेटरी इंडियन 
( केन्द्रीय कार्यालय ) बैंक ट्रम्पलाईज यूनियन 
31 राजाजी रोड , 

25 सैकिड लाईन बीच 
मद्रास - 600001 मद्रास ----600001 
. माक्षी:-- - 
। ह . - - पी , आनन्दराज, श्रम प्रवर्तन अधिकारी ( केन्द्रीय ) 

शास्त्री भवन , मद्राम - 5 
2 . ह ./ - -- अपठनीय मय श्रमायुक्त ( केन्द्रीय का कार्यालय ) 

मद्राम । 


( 2 ) विवाद के पक्षकारों 

का विवरण , जिसमें 
अर्तवलित स्थापन या 
उपक्रम का नाम और 
पता भी मम्मिलित है । 


1. इंडियन बैंक में सम्बन्धित 
नियोजक , केन्द्रीय कार्यालय 

31 राजाजी सलाय मद्राम 
...- 600001 


2. कर्मकार जिसका प्रतिनिधित्व 

जनरल सेक्रेटरी, इंडियन 
बैंक इम्पलाईज यूनियन , 25 
मेकन्ड लाईन बीच मद्रास 
600001 करती है । 


[ सं . एल . ~ 12025 / 25/ 87 - डी . --11 ( ए ) ] 

गन . के . वर्मा, ईस्क अधिकारी 


MINISTRY OF LABOUR 
New Delhi, the 3rd November, 1987 


ORDER 


( 3 ) यदि कोई कर्मकार स्वयं इंडियन बैंक इम्पलाईज यूनियन 

विवाद में शामिल है 25 सैकिड लाईन बीच 
तो उसका नाम या मद्राम - - 600001 
यदि कोई संघ प्रश्नगत 
कर्मकार या कर्मकारों 
का प्रतिनिधित्व करता 
हो तो उसका नाम । 


S . O , 3278. - Whereas an industrial dispute exists bet 
weep tho cmployers in relation to tho management of Indian 
Bank , Madras and their workmen , represented by All India 
Overseas Bank Employees Uolon ; 


Freease 


16200 ( लगभग ) 


( 4 ) प्रभावित उपक्रम में 

नियोजित कर्मकारों की 
कुल संख्या 


And whereas , the said eniployer and their workosen have 
by 2 written ayreement under sub - section ( 1 ) of section 
10- A of the Industrial disputcs Act, 1947 (14 of 1947 ) , 
agreed to refer the sald dispute to arbitration and havo 
forwarded to the Central Goveromont unor sub -section ( 3 ) 
of section 10 - A of the said Act, a copy of the said arbitra 
tion agreement ; 

Now , thorofore. in pursuance of sub - section ( 3 ) of Bec 
lion 10 - A of the said " Act, tho Central Government hereby 
publishes the said afroment; 

AGREEMENT 
( Under Section 10 - A of the Industrial Dispuit s Act, 1947 ) 


( 5 ) विवाद द्वारा प्रभावित केवल एक 

या सम्भाव्यत : प्रभा 
वित होने वाले कर्म 
कारों की प्राक्कलित 
मंख्या 


BETWEEN 


मध्यस्थ अपना पंचाट तीन मास की कालावधि या 
इतने और समय के भीतर देगा जो हमारे बीच पारस्परिक 
लिखित करार द्वारा बढ़ाया जाये । यदि पूर्व वर्णित कालावधि 
के भीतर पंचाट नहीं दिया जाता तो माध्यस्थम के लिए 
स्वत : रद हो जायेगा और हम नए माध्यस्थम के लिए 
बातचीत करने को स्वतंत्र होंगे । 


Naldo of the Parties : 
Representing Employres : 
1 . Shri G. Ramadoss, ACO (IR) , 

India Bank , Central Office, 
31 , Rajaji Roasl, 

Madras - 600001 . 
2 . Shri C . L . Kumar, 

Officer, 
Indian Bunk ( Central Oitice ) , 
31 , Rajaji Road , 
Hadras-60001. 
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Representing Workozen ; 
I, Shri li. Arunachalanı, 

General Secretary , 
Indian Bank Employees Union . 
25, Second Lino Bonch , 
Madras -600001. 


( N . KRISHAMOORTHY ) . 
Deputy General Secretary, 
Indian Bank Employees Union , 
25. Second Line Bench , 
Madras-600001 


2 . Shri N , Krishnamoorthy, 

Deputy General Secretary , 
Indian Bank Employees Union , 
25. Second Lino Beach , 
Modro - 600001. 


Hitness : 
1 . Sat. - llegible 
2 . Sd . / - Ulcgible 


IN . L - 12025125187 - D . U ( A ) ) 
N . K VERMA , Desh Officer 


i ft 


ITF 1987 


It is hereby agicent between the panic tu icter the 
Collowing dispute to the Athitration of Shri Justico 
N . Krishnasatny Reduiar, Retired Tulge of Madras High 
Court. 

(1 ) Specilie Matters in Dispute 
Whether the action of the management on Indian 

Bank , Zonal Qilice , Coimbaloro in avariling the 
punishment oC toppage of the Murements will 
comulative effect on Shri S . Madhavan , Clerk 
Shroff, Indian Bank, Tirupur Branch vide lettel 
Intert 31 - 03 -1986 is justified or not ? 


It not, to what relict tho norhiniti in questions in 

entitled 107 " 
( i ) Details of the parties to the Jiypute iſcluding tho 

nume and dress of the establishinon : or undertak . 

ing involved . 
Vit ! The emplojor in relation to Indian Banh, Central 

Oflice , 31. Rajaji Salai, Madras-600001. 
( b ) Tho workman represented by the General Sec + 

fciaty , Judian Bank Errployees Union, 25, Second 

Line Bcach , Madras -600001. 
lii) Nine of the workman in Chse lo himself iy involve 

ed in the disputo or the name of the union , if 
uny representing the " Vorkman or Horhinein 

question . 
Indian Bank Employees Union , 

25. Second Lino Bcach . 
Madras -60X100 ) . 


fit 31 - - - ---- - - -- taire (at haline 
19 ,47 | 1947 4.7 l ) Por TT 17 TATUT # , 
Frant 77 fil ? , v . afitir taqui faith FT fi pinaa 
में सम्बद्ध नियाजकी और उनके कर्मकारों के बीज, अन 
बंध में निदिाद आयोगिक विवाद में औद्योगिक अधिकरण 
हैदराबाद के पचाट को प्रकाशित करती है . जो केन्द्रीय सरकार 
FT JO110 / 87 mit praeset , 

Non Dictii , de 6th November, 1787 
S . O , 3279 ,- - In puustulnce of safon 17 of the Industrial 
Dispuit s ut ,l i li ol 1947 ) . thic Central Government 
hereby puhlishes the aware of the Industrial Tribunal, 
i Tyderabad , fly hour in the Annexure , in the industrial 
Jinpule bomen llle employers in relation to the manage 
ment of Vf / , Mineral Exploration Corporation Linnited and 
their kerhon , which was luccived by the Central Govern 
incat cu the 30th October, 1987. 


BEFORE THE INDUSTRIAL TRIBUNA1 .11 

TIYDERABAD 
Industrial Dispute No . 7 of 1987 

BETWEFEN 
The Workinen of Mineral Fxplutation Corporation 

Limited . Sani( ulpalle Project, Kupp Taluk , 
Chittoor District. 


liv ) The 111mber of workmen cmployed in the undor 

taking affected , 
10 ,200 ( approximately ) . 


AND 


( v ) The Estimated number of workin affected or 

likely to be suffected by the dispute . 

One only . 
74 Arbitator sail nake its if and within a period of 
three months o withju such further time is is extended by 
mutual agreoident between lis in writing . In case the award 
is not made within the period aforementioned , the reference 
to arbitration shall klund automatically cancelled and we 
hall te free to negotiato the fresh arbitration . 


The Ntimayencut of 11 /s. Mineral Hxploration Corporal 

tion Lionited , Sanyinapalle Project , hurpan Taluh . 

Chilidor District. 
PIIRANCES : 
J. None for S . Bellapra and other M . E . C . L . 

Imployees Union , Sarkanapalle tipp:111 Taluk , 
Chittoor District, A .P ., 


Signatue of Parties 


Ropiesenting employer : 
1, (G . RAMADOSS , ACO ( R ), 

Indian Bank (Central Office ) 
31 Rajaji Road , 
Madres 600001, 


2 C . L . KUMAR , OFFICER , 

Indian Bank ( Centill Office ) . 
31 , Rajpji Road , 
Madras- 600001, 


S /Sri V . Mohan Reddy, ( i. Minolla and C : 
V . Suuyanarayana Advocates for R . Chandrappa , 
General Secrelury , Chigaraginta Gold Field Local 
Employecs Union . Sanganupule 2 . 0 . ) Kuppan 

Talvik , Chittoor Disini ( A .P . ). 
.}. Sri Mr. P . Chindra Mouli, Advoule lor 110 
Niinagement, 

AWARD 
Thec riment of Indii, Ministry of Labour , New Delhi 
hy Order No 1.-24074 / 5 /85- 1 . L ! ( R ) , dited 11 - 2 - 1987 
referred the following inputc under sub -section ( 0 ) of the 
Section 25- N of the Industrial Dispulcs Act, 1947 ( 14 of 
1947 ) for adjudication to this Industrial Tribunal at 
Hydein hul uitle : Jirection to pilys ils Awar:) within , 

riod of 30 days from the date of this refcrence in terms 
of Pioviso to sub -soction 6 of section 25 - N of the Industrial 
Dispuit Act, 1947 ( 14 of 1947 ) . 


Represcating worken : 


| ( E . ARUNACHALAMI. 

General Secretary , 
Indian Bunk Employeer Ugion , 
25. Second Line Beach , 
Madras - 001 ) 1 . 


- Whelber the proposed Teticuchnient by J1 / 5 . Mincrat 

Exploration Corporaliun Itd ., of 120 workers of 


4158 THE GAZETTE OF INDIA : NOVEMBER 28 , 1987 / AGRAHAYANA 7 , 1909 [Part II. Sec . 3( 1)] 

- . - = - - - 
their Sanganapalle Projoci, Kuppam Taluk , Chittoor Given under my hand and the seal of this Tribunal this the 
District ( A . P . ) is justified , with particular referenco 71h day of October , 1987 . 
1o the following question : 

INDUSTRIAL TRIBUNAL 
1 . Whether the establishmont in which the workers 
are working is a separate tinit or nut ? If not, 

Appendix Or Evidence . 
whether the rule of last comc - first go ` has been 

NIL 
followed ? and 
Whether the provisions of section 25 - N of the 

K . B . SIDDAPPA , Industrial Tribunal 
1. D . Act, have been complied with in this case ? 

[No. L -2902415 ,85 -D - JII ( B ) ] 
The reference was reccived in this Tribunal on 18 - 2 - 1987 
and it was registered as 1. D . No. 7 of 1987 . Notices were 

EfT . T . 3280 _ turforai faare aferfach , 1947 
issued to the concerned workmen with a direction to file 
their Claims Statement on 2 - 3 - 1987 while serving its copies 

( 19.47 HT 11 ) 7 UT 12 STATUT À FATT 
on the Management. On 2 - 3 - 1987 , when the case was called 
on the Beacn , Sri S . Bettanpu and 

सरकार, आयल इंडिया लिमिटेड दुलियाजन जिला डिबरू । 

others and M . E . C . L . 
Employees Union were not present. S / Sri C . V . Mohan गढ़, असम के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके 
Reddy, G . Manohar and C . V . Suryanarayana, Advocates 
filed Vakalat on behalf of the General Secretary , Chigar 

कर्मकारों के बीच, अनुबंध में निदिष्ट औद्योगिक विकास में 
yunta Gold Field Local Employees Union , Sanginupalle 
Post. The Advocates also filed Memo datcd 2 - 3 - 1987 stating 

औद्योगिक अधिकरण , गौहाटो के पंचाट का प्रकाशित करतो 
that the Management had obtained orders dated 27 - 2 - 1987 

, 7 torta # 917 FT 30- 10 -87 # ICT FATTI 
in Writ Appeal M . P . No . 301 of 1987 on the file of the 
fligh Court of Andhra Pradesh at Hyderabad staying all 
further procecdings in this Industrial 

S . O . 3280 , - In pursuance of yoction 17 of the Industrial 
Dispute . IIence , the 

Disputes Act, 19947 ( 14 of 1947), the Central Govern 
workmen had not filed the Claims Statement, This Tribunal 
had not received any Ştay Order from the ligh Court of 

ment hereby publishes the award of the Industral Triounal, 
Andhra Pradesh staying this Industrial Dispute . The Manage 

Guwahati, 19 shown in the Annexuro , in the industrial dis 
ment was called absent and no representation on its behalf 

pute bewecn the employers in relation to the management 
Was made and the dispute was adjourned to 23- 3 . 1987 . 

of Oil India Limited , Duliajan , Distt. Dibrugarh, Assam 
23 - 3 - 1987 was declared us General holiday , 60 the dispute 

and their worknicn , which was received by the Central 
wu8 called on 24 - 3 - 1987. On 24 - 3 - 1987 the partics were 

Government on the 30th Octobor , 1987. 
called absent and there was no representation on their 
behalf . Stay Orders from the High Court wero not received 

IN THE INDUSTRIAL TRIBUNAL , ASSAM GUWAHATI 
und the dispute was adjuorned to 18 - 4 - 1987 , 16 - 5 - 1987 , 
3 - 7 - 1987 and 5 - 8 - 1987 und on 5 - 8 - 1987 this Tribunul recei 

Reference No. C - 1 oC 1987 
ved tho Judgement in W . A . No. 178 of 1987 duled 14 - 7 - 87 
on 30th July , 1987. From 5 - 8 - 1987 the dispute was adjour 

PRESENT : 
ned to 14 - 8 - 1987 , 26 - 8 - 1987 and 15- 9 - 1987 . Notices were 

Shri G . C . Phukan , 
issued to ull the concerned . On 15 - 9 - 1987 the parties were 
called absent and fresh noticey were ordered to the parties 

Picsiding Officer , 
by adjuvrning the dispute to 5 - 10 - 1987, On 5 - 10 - 1987 , when 

Yuzdustrial Tribunal, Guwahati, 
the case was called on the Bench , Mr. M . P . Chandra Mouli. 
Advocate filed Vakalat on behalf of the Management. The lo the matter of an Industrial Dispule between : 
workmen were called absent and no Claims Statement was 
filed . Sri S . Bettappa and other M . E . C . L , Emplovces Union 

The Management of Oil India Limited , Dulianjan, Distt . 
were called absent and set ex -parte . The counsel for the 

Dibrugarh , Assam . 
Management filed a Memo stating that in view of the Judge 
ment dated 14 - 7 - 1987 in W . A . No. 178 of 1987 the case 

AND 
may be closed . Sri R . Chandrappa , General Secretary 
Chigarayunta Gold Field Local Employees Union) filed a 

Their workman Shri Immanuel Bennet, Regd . No. 9 / 1106 , 
Memo on 15 - 9 - 1987stating that in view of the judgement 

Materials Deptt., Oil India Limited , Duliajan, Distt. 
dated 14 - 7 - 1987 in W . A . No . 178 of 

Dibrugarh , Assam . 

1987 rassed by the 
High Court of Andhra Pradesh directing the Government to 
make the rçference to the Industrial Tribunal no claim State 

APPEARANCES : 
ment is being filcd by him . Since the particy to the dispute 
are not interested in filing their Claims Statements 

Shri P . C . Doka , Advocate , and Shri S. N . Sarmah , 

and 
counter and in view of the High Court s Orders dated 

Advocate . For the Management . 
14 -7 -87 in W . A .No. 178 of 1987 on the file of the High 
Court of Andhra Pradesh , this Tribunal has to pass an Award 

Shri L . P . Sharma, Advocate . -- For thy Workman . 
holding that the workman are not entitled to any relief. 
Morcover , the Government of India , Ministry of Labour hai 
also scnt Telegram on 6 - 10 - 87 intimating as follows : 

AWARD 
“ No. 1 - 2902415,85- D . III ( B ) (.) Refer our older of 

Ihis reference under section 1011) d ) of the Industrial Disa 

pute Act, read with section 24 of the said Act, hereinafter 
Cven number dated 11th Feb . 1987 regarding Indu 
strial dispute over 

called the Act, made by tho Government of India , Ministry 
retrenchment of workers of 
Sanganapalle Project of MIS , Mineral Exploration 

of labour, New Delhi, by notification No . L - 30012 / 13 / 86 
Corporation Ltd . The A . P . High Couit s 

n industrial dig 
DJI ( B ) dated 15th May . 1987 relates to 

ordet 
Vated 12111 January 1987 in W . P . No, 6923 of 1985 . 

pute between thc Management of Oil lodiit Ltd ., Duliajan , 
Pursuant to which the above dispute was referred 

Distt. Dibrugarh , Assam and its workman Sri Immanual 
to you for adjudication has since heen sctaside 1 

Bennet (Regd . No. 9 / 1106 , Materials Department, Oil India 
the High Court vide its order dated 1411 July , 1987 

Ltd ., Duliajan , Assam ) aş formulated in the schedule of he 
in writ appeal No. 178 of 1987 filed by mecl againts 

reference as given below :--- 
the sail order. In result, the aforesaid reference hau 
hecome intructuus. Request close the case in vico 

SCHEDULE 
of High Courts order dated 14th July , 1987 . Copy 
nf High Court s order sent by post. 

" Wilcther the dismissal of Shri i. Bennet, Regd . No . 
Ministry of Labour " 

9 / 1106 , Materials Department, Oil India Limited , 
Duliajan , Assani w .cf, 20 - 12 - 1984 by the managc 

ment of Oil India Liraited , Duliajan is justified ? 
Alence 30 Award is passed holding that the worknien are 

If not, what relief is the workman entitled to ?" 
not entitled to any relief in this dispute. 
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On the referenco being made , as indicated above , both action agninst the workman by proving the domestic enquiry 
tlio parties appcared before the tribunal and Aled their writ record ly examining the Inquiry Oilor himself . Juust 
ten statements in support of their respoctiv cares . In thi: the evidence of above nature the Worl 81,11 did not prefer 
written statonnent the management Vers that the concerned to audace any evidentu 
Workman , Sri 1. Bernet was the clerk -in - charge in Receiving 
Section of Oil India Ltd . at Duliajan. His usual duty was 

As may be seen , Exhibit 10 is the domestic enquiry pro 
that after a consignment was unloaded , he had to take the 

ceedings proved before the tribunal. This apart there is the 
consignment note , tally Book and Road Receiving Register 

evidence of Enquiry Omicer himself to show in what manner 
and comparo the consignment with the Tally Book and then 

lic proceeded in the enquiry . Be it as it niny , the basic 
to cnter it into the register . If there was any discripancy liku 

thing against the workman is the charge lovelled against him 
shortage . damage . etc , he had to ſile the remark column iti 

as indicated in Exhibit 2 . Here it has been stated that tho 
the registor und further to put his remarks on the consign 

workgian was negligcnt while receiving the poody consigned 
ment no accordingly so that lort / damage verificate could 

under consignment nute No. 11561 dared 28th April , 1983 
hc phtained from the carrier later on , if necessary . What 

as 1 result of which there could be no claim for the damaged / 
hanpened on 30 - 5 - 83 the concerned workinin signed the 

lost yoous against the liable one . It also appear , before the 
consimminent note No . 11561 duted 28 - 4 - 83 from Highway 

saic charge - sheet there was another informal enquiry vide 
Hulers showing receipt of 8 boxes of Tin Ingoty , whereas on 

Exhibit 3 and hero also the workman wils found negligent. 
uheenient verification it was found that 7 hoxes were showir 

This is, however , submitted from the side of the manage 
as received out of which 4 boxes were shown in Camaged 

nient that the enquiry basing on Exhibit 2 was quite inde 
condition , On further verification only one hor vſ the above 

pendent and the finding thercon was also never influenced 
iton could be located in the Godown . There was a preli 

by the said informal enquiry . The Enquiry Officer himself 
minarv enouiry to ascertain as in for whose negligence or 

is also apt to say that he was not influựnced by the findings 
in action the said thing could hunnen making the manage 

in the said cnquiry . But whatever may be said this is an 
ment to sustain a loss, in the said enquiry tho orecnt nork 

admitted position that the entire proccodiags of the informal 
man was found guilty of negligence of his anty and there 

cnquiry were made the part of the formal cnquiry . So it 
fore 1 charme " hrer under section XIV ( ? ) (XV } of the con 

is now tiçaningless to submit again that the said enquiry 
pany s certified standing osilers wru cerved on him . According 

had never any impact on the other . The impact was quito 
to the management, in the explanation againat the charge 

apparent and tie same cannot be denied . But although 
sheet the workman did not deny the charge helt praved for 

above is the position this cannot be accepted that due to the 
withdrawal of the same. Thc manngemant, however, could 

previous informal enquiry the other enquiry was vitiated . 
nnt pacent that men of the workman? and then there was a 

The enquiry proceedings, Exhibit 10 reveal how the matter 
frrmol enquiry against him . In the enquiry the workman 

was approached by the Enquiry Officer both froin the Enquiry 
with his co -workers remaineil present all along and also tried 

Officer s evidence as well as the records, Exhibit 10 , 
to rebuit the evidence viven against him . The entry officer . 

it is 

quito appaient that the charge against the workman 
however, after going through the materials on record found 

W84 

pronerly understood both by tho Enquiry Officer and the 
the worlman muilty of nuiscondiyet due to the negligence of 

workmun himself. There was neliher ambiguity nor any in 
duty unit Arrondinnly submittad his report to the disrinlinery 

definitness in the understanding of the whole matter, The 
anthartu . The disrintinary arohority anain after conrisine 

proceedings records reveal that all the necessary records to 
everything pould not print ont concession to the workinian 

prove the charge werc duly placed before the Enquiry Offi 
ronmponent. The workron 1074 dicmisues with offert fronti 

cer . The necessary witness for the management was also 
20 12 - 84 and hence the icference at the instance of the 

examined , Most striking thing is that even the workman 
workmin . "The management maintains that there was no 

concerned did not deny his responsibility to check goods 
illegality or impronriety commiled against the workman . 

roceived and to bring the anomaly into the notice of the 
According to the management the workman was given all the 

proper authority . His own witness , Shri H . Gogoi and Shri 
neces. nry onmortripities to defend himself quite in accordance 

P . C . Borua further supported that ultimate 
with the principle of natural imetice and this being so the 

responsibility 

in this regard was of the clerk -in - charge who was the work 
reference to the tribunal has got no merit at all. The man 

man himself, Another witness Bapukan Phukon was examini 
gnement further avers that there is no industrial digante 

ed by the workman , His cvidence is also of the same nature , 
hatunon the marties as contemplated under the Act and as 

In any caso it is not the only ovidence of managoment side 
such the reference is never legal and proper , 

that workman was responsible for taking delivery of tho 
In his written statement the workman has alan stated goods in question the witnessey for the workman himself 
many things against the action taken against him . His main also support the same position. That there was shortage and 

is damage in the consignment that is also not denied . In short 
con ention is that the dismissal order passed against him 
nothing but a motivated one, in as much as, he has heen what may be said is that it is well established that there 
munished without boing guilty of misconduct in any sense . was shortage and damage in the consignment but this fact 

was never looked into by the workman concerned , although 
That means what the workman geserts is that he did nn such 

it was his initial duty . As auch the negligenco. nay be 
thing for which he could be charge sheeted and munished as 
was done by the management. It seems that he renies that he contributory , has been astublished against the workman and 

in going to establish this the management never violated 
war ever guilty of negligence of the duty . With regard to 
the domestic engniry his contention is that it was neither any principle of natural justice . It is quite apparent from 

the evidence of the Enquiry Oficer and also from Exhibit 
prorer , nor falr, being violativo of the principle of natural 

10 that all the possible opportunitios were given to the 
justice and other clear provisions of the law . He says that 

workman to defend himself. In firct it is not the serious 
the action of tho management against him was an unfair 

coatcntion of the workman that he got no opportunity . It 
Tabour practice and therefore the same must he set acid 
Another contcntion made by the workman is that the dismissal is apparent that on several occasions the Enquiry Officer 

adjourned the proceedings to facilitate the workman to pre 
order massed against him is also illegal, in as much as, 

rare himself for defence . The keering of independent obser 
the said order is passed by an officer who is grhordinate 
to his Annointing authoritv . This is also averted hy the work vers from both the slides cleraly indicatos how due care was 

taken in the matter . On going through the proceedings, 
man that the dismissal orrer way traced hy Shri U . N . Sarmah 
only for not obliging him 

Fxhibit 10 I cannot come to a finding that there was any 
for his personal gain . In this 

the dismissal linfairness or lack of ronafidity in the proceedings against 
way there are many grounds raised against 

the workman , The proceodinge were fair and impartial, Tho 
order . Further the workman wants to show that by giving 
necessary notice before retirement the inanagement itself report of the Enquiry Officer lacks certain discussion but 
cerilled him to be a good worker of the company and as on the whole it is proner and under no circumstances the 
such there could be no ground to proceed against him under same may be relected. The findings arrived at are also novor 

ilgainst the evidonco on record . As such what may be said 
a domestic enquiry . 

is that under the circumstances I am bound to liold tho 
This may be noted that in order to justify the action taken inquiry proceedings to be fair and proper and the samo are 
opuinet the workman the management proposed to rely on ccordingly accepted . The disciplinary authority also conyi 
the domestic enquiry first as preliminary Issue, Keening its dered everything as required under the law and in this 
right reserved to prove everything on merit if required . Ac regard also I have nothing to suy. That means what I want 
cordingly at this stage the management tried to justify the to my is that in a fair and proper enqulrv the workma.lt 


. 
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was rightly held guilty of negligence of his duty . But I want Hyderabad, as shown in the Annexure , in the industrial dix 
iu clarify here again that the negligence in question was never pute between the employers in relation to the management 
absolute on the part of the workplan and it was simply a of Ms. Şingareni Collieries Company Limited , and their 
contributory onc . When a particular job is to be done by workmen , which was received by the Central Government 
everul persons and the same is 90 done without any malafide on the 30th October , 1987. 
interest the negligence of one is simply a contributory onc . 
Here in ibe case the workman did not personally receive 

REFORE THE INDUSTRIAL TRIBUNAL AT 
the goods but he failed to bring the defect in the goods 
into the notice of the appropriate authority . It is for such 

HYDERABAD . 
ferson he was liable only for contribu .gry jcgligence and 
nothing moro . One most important thing that is lacking in 

Industrial Dismite No. 25 of 1986 . 
tho action of the management is that the mangement has 

BETWEEN 
not attemptod to show what was the magnitude of the 
loss sustained by it for the negligence of the 

The Workpien of S.C . Co. Ltd ., Bellampalli, Adilabad 
workman . This even cannot be glicosed for want of proper 

District ( A , P . ) 
evidence on record . I have mentioned it not for any other 
thing but for the thing to sco whether the punishment 

AND 
awarded was proportional to the offence committed . In 

The Management of S.C . Co. Ltd ., Bellampalli, Adilabad 
any soy case this is my finding that the enquiry was fair 

Dist., ( A .P . ) 
and the workman was also tightly held guilty for negligence 
of his duty , of course to the extent mentioned in me. 

APPEARANCES : 

1. None for the Workinen . 
What may be said is that for tho contributory negligence 
of the above nature thc workman was dismissed from service 

2 . Sri K . Srinivasa Murty , Miss 
just before twelve days of his retirement on superannuation , 

G . Sudha and 

Miss Usha Rani, Advocates for the Management. 
The record shows that the past record of the workman was 
good . In the pension documents, Exhibits za and għa 110 

AWARD 
thing adverse has been mcntioned against the workman . That 
Incans what may be presunied is that the workman was 

The Government of India , Ministry of Labour, New Delhi, 
really useful to the company and his retirement with effect 

by its Order No . L - 22011 / 29 / 84 - D , JII( B ) , dated 2 - 7 - 1986 
from 1- 1 - 84 was also felt very much . As such what may be 

under clmuse (d ) of sub -section ( 1 ) of Section 10 of the 
wait from the foregoing is that the punishment of dismissal 

Industrial Disputes Act , 1947 ( 14 of 1947 ) referred to 
just before twelve days of retirement that too for it con 

Industrial Dispute for adjudication to this Tribunal with 1 
tributory negligence, is highly against all the principles and 

direction to submit its Award in the said dispute within : 
moral standard . Considering everything before me I highly 

period of 3 months in accordance with sub section (2A ) of 
foel that this is a casc where I should exerciso diy power 

section 10 of the said Act . 
conferred under section 11 ( A ) of the Act . I have repeatedly 
nientioned above that if at all the workman was guilty he 

Whether thic action of the management of Singureni 
was yuilty of contributory ncgligence only . It is for such 

Collieries Company Limited , Bellampalli in pot 1C 
contributory negligence the dismissal before twelve days of 

cording the out muster of the watchmen at $ & 
Sliperanjilation is highly disproportionate . It is in view of 

PO , Office Bellampalli, when their In muster is 
the above facts I am quite reluctant to retain the dismissal 

recorded is justificc ? If not, to what relief aro 
order and the same is hereby replaced hy a punishment that 

sich Worknen entitled 2 " 
the workman shall be deprived of his pay and allowances 
elc , for the remainiar twelve days of his retirement on 

2 . Soon after the receipt of the reference it was registered 
1- 1 -84. As thc punishment has becn altered in the above 

LS Industrial Disputo No . 25 of 1986 on tho file of this 
manner the workinan shall be deemed to be in service till 

Tribunal. Notice was issued to the President Tandur Coal 
his date of retirement naraely 1 - 1 - 84 and from the above 

Mines Labour Union , Bellanpalli, Adilabad District witba 
date he shall be treated as a norinal retired min on the 

direction to filc his claims Statement on or before 8th 
ground of superannuation . If not otherwise debarred the 

August, 1986 whilc serving & copy on tho other side. On 
workinan shall get all the benefits of his retirement treating 

8 - 8 - 1986 when the case was called , the claims statement 
his retirement date on 1 - 1 - 84 . The workmın is deprived of 

was received by post in this officc on 6 - 8 - 1986 itself. The 
his pays and allowances etc , only for twelve days with effect 

Management and its representative were called ahsent. The 
from 20th of December, 1983 till the end of said inonth . 

disputc way rosted to 17 - 9 - 1986 for counter. Om 17 - 9 - 1986 
The management to carry out the order accordingly . 

Personnel Officer Sri S . S . Ramachander . was present on 

rehalf of the Management and sought time for filing counter, 
It is in the above manner the necessary award is hereby 

Sri S , Nagaiah Reddy. President , Tancur Coal Mines Labour 
passed and the dismissal order of the workman is set aside 

Union on behalf of the workman was present, he disputo 
and the same is qubstituted with punishmeat inentioned ahore . 

was adioured to 6 - 10- 1986 for filing counter by the Mana 
This Award is passed today on 23rd day of October , 1987 

crement. From 6 - 10 - 1986 it was idiourner to 5- 11 - 1986 , 
at Guwahati under my hand and scal, 

2 - 12 - 1986 , 37 - 12 - 1986 , 17- 1 - 1987 . On 17 - 1 - 1987 workmen 
GF, C . PHUKAN , Presiding Officer and their renreventative were absent . The Management did 

not file any counter but Aled memo (MP No. 12 / 1987) 
INO. I.-30012 / 13 /86 - 17 .JITIBil 

anu it was dlourned to 19 -2 - 1987 . On 19 - 2 - 1987 Sri S . 
Numah Reddv, President Tandur Coal Mines Labour 
Union . This recent on behalf of the workmen and none was 

present for the Management. Petition M . P , No . 1211987 filed 
EFT . 31 . 3281:m ifta fata 39fè forma , 

hru the Management was reiected , Time was oxtended for 

Hling counter till 20 - 3 - 1987. From 20 - 3 - 1987 it was adjoume 
1947 ( 1947 T 14 ) i art 17317770 # 

to 21- 3 - 1987 and to 21 - 4 - 1987, On 21 - 4 -87 workmen and 
केन्द्रीय सरकार मेसर्स सिगरनी कालयरी कम्पनी लि . 

their representative were called ahsent and no renresenta 

tion was there on their behalf, One Mr. K . V . Subba Rao 
के प्रबंधतत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, 

Deputy Personnel Manager , came to the Tribunal and filed 

the counter and the disnute Was adjourned to 25 - 5 - 1987 for 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण, 

cruitv . On 25 - 5 - 1987 both parties were not nresent and it 
हैदराबाद के पंचाट को प्रकाशित करती है , जो केन्द्रीय 

was adiourne tn 11 - 6 - 1987 . From 11 - 6 - 1987 it was ad 

journed to 7 - 7 - 1987, 21- 7 - 1987, 5- 8 - 1987, 14 - 8 -87, 20 - 8 - 1987 
779 # 1 30 - 10 -87 ft TTT ETT UT 

mi to 7 - 9 - 1987. On 7 - 9 - 1987 workmen wore not present 

Sri K , Srinivasa Nurly and others Alet Vakalat on the half of 

Indusrial 
S .O . 3281. - In pursuance of section 17 of the 

the Manngement and the dispute was adiourned to 22 - 9 - 1987 

for en uitv . On 27 - 9 - 1987 workmen were not present and 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Goveroment 

the 
hereby publishes award of the Industrial Tribunal, 

There was no renresentatinn on their heh : 1f. Workmen were 
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sot oxparto and it was posted to 7 - 10 - 1987 for Management s 
evidence. On 7 - 10 - 1987 workmen , woto called absent and 
there was no representation. Several adjournments were 
givon to the workmen . Inspite of it they are not interested 
to contest the case , Counsel for the Managoment present and 
reported ready, 


The Central Government in the Ministry of Labour 
vide its notification No , L - 11012 ( 3 ) 84 - D . II ( B ) dated 
17th July , 1984 has referred the following industrial 
dispute to this Tribunal for adjudication : 


disputJuly, Toration Noment in the 


From the persal of the docket sheet it is cloar that the 
workmen have not ovinced any interest in the matter. Since 
they are not interested in prosecuting thly case . I hold that 
the workmen are not entitled to any relief and the reference 
is terminated , 


Given under my hand and the scal of this Tribunal, thła 
the 7th day of October, 1987. 


Industrial Tribunal 


“ Whether the action of the management of 

Indian Airlines in terminating the services 
of Miss S . K . Mann , Air Hostess , Palam 
Airport , New Delhi w .c.f. 17 - 3 - 1981 is 
legal and justified ? If not, to what relief is 

the workman concerned entitled ?” 
2 . Some of the uncontroverted facts are that the 
workman Miss S . K . Mann joined service of the Indian 
Airlines as a regular Airhostess w .e .f. November , 
1971 after completion of her training as a trainee 
Airhostess . Her services were terminated w . e. f. 
17 - 3- 1981 vide letter of even date which being mato 
rial for determination of the present controversy is 
reproduced below : 


Aprendix of Evidence. 

NIL 


Dt. : 23- 10- 87. 


K . B . SIDDAPPA , Industrial Tribunal 

(No. L - 22011 /29 / 84 - D . WI( B ) 
V . K . SHARMA , Dosk Officer 


$ faret, 12 TOF , 1987 


ATOHTO 3282 talfre foare fafaraa , 
1947 ( 1947 $ T 14 ) TT 17 3771 # , 
केन्द्रीय सरकार, इंडियन एयरलाइनस के प्रवन्धतंत्र से बीच 
सम्बद्ध नियोजकों और उनके कनर्मकारों के अनुबन्ध में 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण , नई दिल्ली के पंचाट को प्रकाशित करती है, जो 
Horny TT 4 - 11 - 87 27 TG7 GHT TI 


(CONFIDENTIAL ) 
Regional Director , 
Indian Airlines, 
Now Delhi. 

Miss S . K . Mann , 

Staff No . 090506 , 
Air Hostess, IA : Palam , 
Thro O . M ., IA PALAM . 

17th March , 1981. 
DAD : STF : DISCPL : 1006 

This is to give you notice under Rulc 13 of the 
Service Rules applicable to the Flying Crew that your 
services are no longer required and are terminated 
forthwith for the reason that you are not medically 
fit to perform the duties as an Airhostess . Copies of 
the medical reports , in this connection , are attached . 

2 . You will be given one month s total wages in 
lieu of the notice period . It has been decided to pay 
you an ex - gratia amount calculated @ 15 days wages 
for every completed year of service by way of abundant 
caution and without prejudice to the contention that 
in your case it is not a case of retrenchment. Besides 
you will be entitled to the gratuity and provident fund 
as per rules. 


New Delhi, the 12th November, 1987 
S . O . 3282 . -- In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal, New Delhi, as shown 
in the Annexure, in the industrial dispute between the 
employers in relation to the management of Indian 
Airlines and their workmen , which was received by 
the Central Government on the 4th November, 1987 . 

ANNEXURE 
BEFORE SHRI G . S . KALRA : PRESIDING 
OFFICER : CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL : NEW DELHI 

I.D . No . 62 /84 
In the matter of dispute between : 
Ms. S . K . Mann , Ex- Airhostess, A3!33 , Janak 

puri, New Delhi. 


COOPERA 


3 . The Finance Department has been given instruc 
tions to settle your dues after checking your commit 
ments . Meanwhile , a cheque for one month s wages 
in lieu of notice period and ex -gratia payment at the 
rate of 15 days wages for every completed year of 
service is enclosed . 

Sal 
Capt. J. S . SANDHU , Regional Director" 
3 . No notice was given to the workman nor any 
charge sheet was served upon her nor any disciplinary 
cnquiry conducted against her . 


Versus 


The Regional Director, Indian Airlines, Thapar 

House , Janpath , New Delhi, 
Appearances : 

Shri Arjun Sikri - for the workman . 

Shri Jog Singh — for the Management. 
8711603 G1 - 5 


4 . The workman has challenged her termination on 
the grounds that her services have been terminated 
under Rule 13 of the Indian Airlines Corporation 


Te 
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Tahu 
(Flying Crew ) Service Rules (hereinafter referred to raised by the workman . It was further submitted that 
us the Flying Crew Service Rules) which is not justi the leave record of the workman indicated that apart 
fied because there was no disciplinary procecdings from the leave due to her she had utilised all kinds 
against her and her services were allegedly terminated of leave including extra -ordinary leave on loss of 
on medical grounds; that the medical report of Dr. K . pay and thus remained away from duty for a very 
D . Gupta on the basis of which her services were considerable time on account of inability to fly , to 
alleged to have been terminated had not declared her the extent of 206 days in a single year, She duly ad 
permanently unfit for Flying Crew duties , and it only mitted before the reviewing authority that she was 
gave the opinion that in her present condition she finding it very difficult to perform her flying assign 
should be declared unfit for flying; that she had got ment. After she was found medicaly unfit to under 
herself subsequently medically examined from Lady take flying duties she desired to be considered for 
Hardinge Medical College & Hospital by Dr. S. ground assignments. She was interviewed for ground 
Mabindra ; from thc E . N . T . Surgeon of Dr. Ram assignment purely with a view to accommodate hor 
Manohar Lohia Hospital, New Delhi and from but she was unfortunately found unsuitable by tho 
Dr. Dharamvir Sehgal Sarhand Mandi, who had all Selection Board and as such her services had to be 
found her to be medically fit and had not found any terminated w .e .f. 17 - 3 - 81 . The subsequent medical 
defect in the drums of both her ears which are examination alleged to have been undertaken by the 
alleged to be the reasons for her medical unfitness ; workman are of no consequence as this is a clear 
that her trouble should have been got cured and the after thought. Moreover, the workman is bound by the 
Management should have sent her for treatment decision of the corporation medical officer and the 
rather than terminating her services; that the Manage medical certificate obtained by her after lapse of 2 
ment should have taken opinion of the medical board years cannot influence the decision already taken . 
before terminating her services on medical grounds; Since the opinion of the corporation medical officer 
that the Management had acted in undue haste which had been duly confirmed and endorsed by expert 
reflected its mala fides and arbitrariness and the opinion of the E . N . T . specialist, her case was not 
colourable exercise of its powers; that she had not required to be referred to the medical board , As per 
been given any opportunity to show cause and the the rules , the workman was liable to retire from 
Management had violated the principles of natural service on attaining the age of 30 years and as such 
justice. Hence she has prayed for her reinstatoment she has no right to be considered and obtain the ex 
with continuity of service and full back wages . 

tension of service after the age of superannuation 
5 . The Management in its written statement has 

unless she was found medically fit to undertake flying 

duties. 
controverted the claim and allegations of the work . 
man and submitted that as per rules applicable to 6 . The workman filed rejoinder in which she contro 
Airhostess , the case of all Airhostesses who reached verted the allegations made by the Management and 
the age of superannuation at 30 years were roviewed reasserted the facts mentioned in her statement of 
for extension for a period of two years at a time upto claim . She denied that as per the rules applicable 
the age of 40 years . During the course of such review , to Air Hostesses, the cases of all the Air Hostess who 
a medical examination has to be conducted to ascer reached the age of superannuation at 30 years were to 
tain the medical fitness of the cmployees to undertako be reviewed for extension of 2 years at a time upto 
flying duties and in the case of the workman it was the age of 40 years and submitted that during the 
found that she was highly irregular in her attendance pendency of her service , after the pronouncement of 
and she has been keeping herself away from duty the judgment of the Hon ble Supreme Court , the age 
mainly on health grounds, as per the Icave record in of superannuation was raised to 40 years extendable 
dicated in the W . S . When questioned by the Review upto 45 years and in fact Air Hostesses who were 
ing Authority regarding her leave record and exten upto 45 years in age are still in the service of the 
sion of leave on health grounds she admitted that she Indian Airlines , She further stated that she took the 
found it very difficult to perform her flying assign leave which was debited to on her account and po 
ments and as such she was referred to the Corpora loss was ever caused to the Management . She was 
tion Medical Officer for complete medical check up never served with any notice in regard to irregularity 
which indicated that she had chronically blocked eus in her attendance on health grounds and termination 
tachian tube with perforated ear drum . She was of her service abruptly without affording any oppor 
also an old patient of cosinophilia and tunity to show cause is against the principles of 
D . N . S . Subsequently sho was referred for natural justice and is illegal, arbitrary and unwarrant 
export opinion in Dr. K . D . Gupta , E . N . T . ed in law . She denied that she ever admitted before 
specialist. who after examining her reported that she the Reviewing Authority that it was difficult for her 
was not fit for flying duty . She thus having heen dec to perform flying duty and she was referred to the 
Jared medically unfit , her services were terminated in corporation medical officer for complete medical 
terms of Rule 13 of the Indian Airlines Service Regu check up . She further stated that in the month of 
lations. Although the termination of the services of October or November , 1980 she suffered from cold 
the workman on medical grounds did not constitute and felt pain in her car and consulted the doctor of 
retrenchment vet she was paid one month salary in her corporation of her own accord and thereafter she 
lien of notice besides 15 days salary for every compler 

was referred to Dr. K . D . Gupta for ear check up . 
ed year of her service by way of ex - gratja payment. 

She was not medically checked up completely and as 
She accepted the amount so offcred in full and final per the rules the employees of the Indian Airlines 
settlement and without any rescrvation and this es can take treatment from any doctor of their choice . 
tablished that the order of termination besides being 

She denied that she was an old patient of Eosinophilia 
valid is also bona Alde. It was asserted , that the termi 

and D . N . S . and she further stated that as per rules 
nation of the workman is in accordance with law and 

and rogulations and bye laws of the Indian Airlines 
bona fide and cannot be set aside on the grounds. 

Corporation , the services of an employee cannot be 


such short 


con chronicam 


Shake 


medically much the reservices but she was ostesse acilita 


and the been wance 
is mises the 
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terminated on medical grounds and in the present case 

The competent authority may extend 
the procedure has not been followed and her services 

the service of the Air Hostess beyond the 
wore illegally terminated merely on the opinion of a 

age of 35 years upto the age of 40 years 
single doctor which is not warranted by any rules and 

by one year at a time subject to the Air 
regulations. She furtlier stated that the termination 

Hostess being found medically fit by the 
of the service of an employee on medical grounds and 

Medical Officer of the corporation ." 
termination of service on ground of irregularity are 
two separate and distinct grounds and can never be 

* * * This takes effect from 12 - 4 - 80 " 
mixed together which clearly proves the mala fides 
of the Management. She further stated that the pain 

It is evident that regulation 13 took effect from 
in her car was not due to any major defect which 

12 - 4 -80 . As the services of the workman were termi 
made impossible for her to undertake flying duties and 

nated w .e .f, 17 - 3 -81, this regulation was applicable 
the condition was curable and she had accepted the 

to the workman . In other words as at the time of the 
payment without prejudice to her legal rights. Her 

termination of her service , the age of superannuation 
services were terminated when she had already put in 

of the workman was 35 years extendable upto 40 years . 
10 years of service and she was 31 years of age . The 

Therefore, the plea taken by the Management in the 
workman further stated that in the year 1980 sho 

written statement that the age of superannuation oť 
applied for and appeared in an interview alongwith 

the Air Hostesses was 30 years which was to be re 
other air hostesses for the post of Passenger Facilita 

viewed for extension for a period of 2 years of a time 
tion Assistant and some of the Air Hostesses were 

upto the age of 40 years is false and negated by the 
appointed to the said post but she was never accon 

service regulations. The falsity of the statement is also 
modated and her services were terminated on 

apparent from the fact that the workman completed 
17 - 3 -81 much thereafter, The workman got herself 

the age of 30 years on 16 - 7 - 80 but she was allowed 
medically examined immediately after her illegal 

to continue in service and the review if any for ex 
termination from Dr. Ram Manohar Lohia Hospital, 

tension of service should have been undertaken before 
Lady Hardinge Medical College and Hospital, New 

she completed the age of 30 ycars . Once it is found 
Delhi and Dr. Dharam Vir Saigal and the medical 

that this averment of the Management is false , the 
reports were duly sent to the Management. It was 

entire ediffice of the Management s case crumbles 
denicd that as per rules she was liable to retire from 

because there was no occasion at all for the Manage 
service on attaining the age of 30 years and stated 

ment for a review on the basis of medical examination 
that before attaining the age of superannuation which 

for the extension of the service of the workman , The 
is now 40 years the Management is required to give 

workman has categorically submitted that after the 
at least 6 months to the concerned employee directing 

pronouncement of the judgment of the Hon ble 
her to appear before the medical board before giving 

Supreme Court the age of superannuation was raised 
extension for six months but the said rule was not 

to 40 years extendablo upto 45 years and that Air 
applied in the case of the workman for malafide and 

Hostesses who are upto 45 years in age are still in 
evil motives . 

the service of the Indian Airlines . There is no denial 

in the affidavit of MW1 Shri V , T . Gehani regarding 
7 . I have given my anxious consideration to the such pronouncemcat of the Hon ble Supreme Court . 
pleadings of the parties , the evidence brought on 

Rather a facetious statement has been made that at 
record and the submissions made by the representa 

the time when the case of Ms. S . K . Mann was under 
tive of the partics and I am of the opinion that the review for grant of extension or otherwise a decision 
workman who served the Management for about 10 

to amend the relevant rules was taken according to 
years has been most shabbily treated and has been 

which the retirement age was raised to 35 years as 
the victim of arbitrariness 200 ihe action of the against 30 years and although the rules had not been 
Management in terininating her services is totally uil 

amended and the workman continued to be governed 
justifiable . 

by the old rules and was thus liable to be retired at 
the age of 30 years , the Management did not take 

recourse to thc rule in this regard and her services 
8 . The Management has placed on recod the Flying 

were terminated for bona fide reasons upon her being 
Crew Service Rules and the Indian Airlines Em 

declared medically unfit to undertake flying duties. It 
ployees Service Regulations (Service Regulations for 

appears that this improvement in evidence has been 
Flying Crew ). As per the Flying Crew Service Rules. 

made in order to justify the false statement made in 
Rule 13 under which the services of the workman 

the written statement that the age of superannuation 
have been terniinated reads as under : 

of the workman was 30 years extendable to 35 years . 

As is clcar from the regulation 13 reproduced above, 
“ 13. The services of an employce are termiaable 

the age of retirement had been raised to 35 years ex 
at 30 days notice an either side , or basic 

tendable to 40 years w . e .f. 12 - 4 - 1980 and the work 
pay in lieu " 

man was governed by this regulation and not the old 

rules , when the order of termination was passed . 
However , Regulation 13 of the Service Regulations 

However, this very witness in his cross -examination 
for Flying Crew reads as under ; 

has stated that at present the age of retirement of 
" XXXX XXX 

Air Hostesses is 45 years but he has not made clear 
XXX 

as to from which date the age of retirement was raised 

to 45 years. This controversy need not detain us fur 
* * * An Air Hostess shall retire from the service ther and it is held that age of superannuation prevail 

of the Corporation upon attaining the age ing as the time of termination or - retirement would be 
of 35 years or on marriage If it takes place , applicable to the workinan and not the age of super 
within four years of scrvice or on first preg . annuation which was prevailing at the time of her 
nancy , whichever occurs earlier. 

initial appointment. 


Y 
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shcet on her and to give her an opportunity to explain 
her conduct and to defend herself but nothing of the 
sort has been done. Therefore , there has been clear 
violation of principles of natural justice in the case of . . 
the workman . 


10 . Even the plea of the Management of termina 
tion of service on the ground of medical unfitness of 
the workman does not stand scrutiny. The rulo 13 of 
the Flying Crew Service Rules , cited above , under 
which her services have bcen terminated on grounds of 
medical unfitness does not stipulate medical unfitness 
as a ground for termination . In the written statement 
no rule has been cited under which services of an em 
ployee could be terminated on medical grounds. MW1 
Shri V . T . Gehani in para 14 of his affidavit has sta 
ted as under : 
“ Although the termination of the workman on 

medical grounds falls within the purview of 

the following : 
( 1) that during the tenure of her services, her 

services were liable to be terminated as 
per clause No. 7 of the appointment 
letter : 

(i) * * * 


9 . The letter of termination dated 17 -3 - 81 which has 
been reproduced above itself a bundle of contraditions 
and confusion . It opens with the sentence that the 
workman is given notice under Rule 13 that her ser 
vices are no longer required and are terminated forth 
with for the reason that she was not medically fit to 
perform the duties of an Air Hostess. This letter is 
clearly an out and out order of termination and there 
is hardly any notice given to the workman as her ser 
vices were terminated forthwith . Therefore , the 
expression that she was given notice under Rule 13 
was recorded to justify conscience of the Management 
that a mention regarding the notice as required under 
rule 13 had been made. Although it has been men 
tioned that she was being paid one month s wages in 
Lieu of notice , there is no explanation available as to 
what was the hurry in terminating the services of the 
workman when she had been serving the Management 
for the last 10 years. Again , on the one hand it has 
been stated that the services of the workman are no 
longer required which will clearly mean " retrench 
ment” but in the subsequent paragraph it has been 
mentioned that ex - gratia amount calculated at the rate 
of 15 days wages for every completed year of service 
was being paid by way of abundant caution and with 
out prejudice to the contention that in her case it was 
not a case of retrenchment. Again , it has been clearly 
recorded by the workman herself on Ex . M - 15 that 
she was receiving the letter under protest, and conse 
quently the averment of the Management in its written 
statement that the workman accepted the amount 
offered without any reservation is clearly shown to be 
false . Again in the said letter dated 17 - 3 -81 it self 
the reason for termination of service has been given as 
not being medically fit to perform the duties of an Air 
hostess and there is no mention whatsoever that the 
workman was irregular in the performance of her du 
ties or was guilty of any other misconduct. However, 
the Management in its written statement has taken up 
an added ground for termination of her services that 
the workman was highly irregular in her attendance 
and she had been keeping herself away from duty on 
health grounds. During the evidence the Management 
has gone a step further . Shri V . T . Gehani MW1 in 
his affidavit has stated that the workman had been 
constantly reporting sick and as such she was not 
able to stick to her rostered flying assignments . This 
caused lot of inconvenience to the roster section and 
resulted in avoidable delay of flights . In his cross 
examination he further stated that there were com 
plaints against the workman and adverse entries had 
been recorded in the confidential dosier of the work 
man , To substantiate his evidence , the management 
has placed on record the medical treatment cards of 
the workman from the year 1972 onwards , the leave 
account of the workman and more important copies of 
the letters dated 13 - 9 - 79 Ex . M4 and dated 19 - 2 - 80 
Ex. M - 5 written to the workman in which adverse re 
marks for the years 1977 - 78 and 1978 - 79 respectively 
wore conveyed to her and she was asked to improve 
her performance . No fault can be found in the com 
munication of these remarks to the workman but herc 
we are concerned with the purpose for which these 
documents have been placed on record and that is to 
show that performance of the workman had not been 
satisfactory and there were complaints against her. 
These documents go to show that the services of the 
workman vere terminated for her alleged misconduct 
and not for medical reasons alone and in that event it 
was mandatory for the Management to serve charge 


(i ) If she failed to maintain the follow 
ing medical fitness standards : 
(a ) Normal vision without glasses : 
(b ) Weight within the prescribed limits ; 
(c) Developing Air-sickness . 
(2 ) Regulation No. 12 which is reproduced 

below : 
" Flying crew shall be retained in the services of 

the Corporation only for so long as they re 
main medically fit for flying duties. Further 
an Airhostess shall retire from the service of 
the Corporation on her attaining the age of 

35 years ." 
(3 ) There being an idential provision in law 

i.c . Industrial Disputes Act 1947, 200 (c) 
" termination of services of a workman on the 

ground of continued ill -health ” . 
11. The term medical fitness mentioned in Regula 
tion 12 is couched in general terms whereas the letter 
of appointment gives the specific standards of medical 
fitness required to be maintained by an Air Hostess , 
during the tenure of her service in default of which her 
services are liable to be terminated . It has not been 
pleaded in the writen statement that the workman was 
not maintaining any of the three medical standards 
mentioned above, and it has simply been pleaded that 
she was declared medically unfit. The specific reasons 
given in the written statement for medical unfitness are 
that her medical check up indicated that she had croni 
cally blocked eustachian tube with perforated ear 
drum and she was also an old patient of eosinophilia 
and D . N . S . However, these deseases are not included 
in the medical standards mentioned in the appoint 
ment letter. MW1 Shri V . T . Gehani was specifically 
asked and he admitted that there was nothing on re 
cord to show that the workman was suffering from any 
difficulty of vision or that her weight was not within 
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her present condition that she was unfit for flying . 
This report does not mean that she was permanently 
unfit for flying nor it could be interpreted to mean 
that the disease was incurable. In medical treat 
ment, the uncertainly factor is always there , but one 
takes chances for trainient till the existence of last 
way of hope. Dr. A . K . Barat who also had examined 
the workman in his report dated 27 - 11- 1980 ( Ex . 
M - 8 ) had given the opinion as under : 


" In view of the problems she is having , we re 

commend that Miss Mann be given some 
alternative duty on ground till such time 
she completes her treatment and is clcared 
by us. She inay please be asked to report 
to Sr, M . O . Palam ." 


the prescribed limits. It is only with respect to air 
sickness , that he volunteered that the record from 
1972 onwards regularly shows that the workman was 
suffering from Air sickness due to ear problem and slic 
had been taking leave frequently on medical grounds. 
On further questioning he admitted that they had no 
document on record to show that she had air sickness 
dưe no ear problem . Thus the Management has tired to 
confuse and confound by treating the ear problem of 
the workman as air sickness . Management has chosen 
to forget that any human being can develop such pro 
blems and rather than helping the workman by getting 
her disease treated have shown calousness by throwing 
her out of job and to fond for herself. It is also perti 
nent to mention some of the other averments given by 
MW1 Shri V . T , Gehani in this regard . Thus be sta 
tcd that an air hostess before being appointed on regu 
lar post has to undergo training and the air sickness 
part of medical fitness is taken care of at the time o ! 
culmination of training; and that the workman success 
fully completed the training and at that time there were 
no remarks of air sickness against the workman . He 
could not rcfute the suggestion that in the case of the 
workman there were three observation Rights during 
her training and she passed them successfully . From 
these statements of the witness, it is clear that tho 
workman had not been found suffering from air sick 
ness at the culmination of her training and for that rea 
son she was appointed as a regular air hostess . It is 
not forthcoming from any medical expert opinion that 
air sickness could develop subsequently also . To a lay 
man it would appear that the symptoms of air sickness 
would appear in the first instance itself and it is only 
in rare cases that the symptoms which did not occur 
earlier may re - occur. The Dictionary meaning of the 
term " Air sickness" in Webster , illustrated Contempo 
rary Dictionary (Encyclopedic Edition ) has been given 
as " Nausea due to varied motions of an aircraft in 
which one is travelling" . The meaning of term " Nau 
sea " has been further given as " ( 1 ) a disagreeable sen 
sation accompanied by a nimpulse to vomit (2 ). A 
feeling of loathing." Thus in terms of the dictionary 
meaning of the term Air sickness also , the diseases 
from which the workman is alleged to have been 
suffering, cannot amount to air sickness and , there 
for . could not form grounds for her removal from ser 
vice . Moreover , the Doctors who have examined her 
had not declared her permanently unfit and have 
rather given the opinion that the disease can be cured 
and in that event it was the duty of the Management 
to provide her sufficient medical treatment. Thus, 
Dr. K , D . Gupta in his report dated 9 - 3 - 81 (Ex. M - 13 ) 
has observed as under : 


However, instead of accepting the advice of Doctor 
A . K . Barat to give the workman alternative ground 
duty tiil such time her treatment was completed, the 
Menagement was completed , the Management took 
the extreine step of removing her from service . The 
Management came up with a strange suggestion in 
l espect of this report of Dr. A , K . Barat in the 
cross -examination of the workman as WW1. It was 
thus suggested that the second part of the report of 
Dr. Barat had been written at the behest of the work 
man . In other words the management has chosen 
to rely upon the first part of the report of Dr. A . K . 
Barat which relates to his diagnosis of the disease 
from which the workman was suffering but at the 
same time docs not want to believe the other part 
of the report of Dr. A . K . Barat. The Management 
cannot be allowed to approbate and reprobate at the 
same time. Moreover the workman subscquently got 
herself medically examined from the Lady Hardinge 
Hospital, Dr. Ram Manohar Lohia Hospital and Dr. 
Dharamvir Sehgal Sirhind Mandi and has produced 
medical certificates Ex. W - 1 , W - 2 and W - 3 wherein 
her cars have been found to be absolutely normal. 
It is thus a case of opinion of some doctor Versus 
the opinion of some other doctors and there appears 
no reason wlly the medical opinion obtained by the 
workman should not be accepted . 


" Thischian tun, paine. Thoue 


" This patient is suffering from chronic Eusta 

chian tubal catarrh for many years . In this 
condition , pain results from inability to 
cqualise pressure . Though this condition is 
treatable with Grommett s Tuher the result 
is not satisfactory . More so in long standing 
condition like this pt. has. 


12 . Even if for arguments sake the contention of 
the Management is accepted that the workman had 
become medically unfit for flying and her services 
could be terminated on this ground , yet the Manage 
ment could not have condemned the workman with 
out giving her an opportunity of hearing . Even God 
is said to have given hearing to Adam for committing 
the original sin hefore condenning him . The cardi 
nal rule of Audi alteram partem has been clearly 
violated in this case . The rulc 13 of the Flying 
Crew Service Rules is similar in import to rule 9 ( 1 ) 
of the Central Inland Water Transport Corporation 
Ltd . Service (Discipline and Appeal) Rules ( 1979 ) 
which was held to be said under section 23 of the 
Contract Act as being opposed to public policy and 
also ultra virus of Article 14 and Directive Princi 
ples as contained in Act 39 ( 9 ) and 41 of the Consti 
tution of India by the Hon ble Supreme Court of 
India in the Authority Contral Inland Water Trans 
port Corporation Ltd , and another Vs. Tarun Kanti 


In my opinion in her present condition she 
should be declared unfit for flying ." 


Thus the medical expert on whose report reliance 
is placed by the Management, has himself given the 
opinion that the condition of the workman was treata 
ble but the results were not certain and it is only in 


of the 


7 these Fransport 
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- - - - - - - - - - 
Sen Gupta and another 1986 Lab . IC 1312 ( SC ) 

and the Directive Principles of State Policy 
wherein it was held as under : 

contained in Part IV of the Constitution 

which principles are declared by Art. 37 to 
" ( A ) Constitution of India , Art. 12 - Expression , 

be fundamental to thọ governanco of the 
country and cnjoins upon the State. to apply 

in making laws. 
the State in Art. 12.- Interpretation of 
Definition of expression the State in Art . 

(B ) Constitution of India , Ait 12 -- " The State " - - 
12 boing for purposes of Part III and Part 

Central Inland Water Transport Corporation Ltd .-- - 
IV expression is not conflued to its ordi 

Though Goveroment. Company under S . 617 of 
nary and constitutional sense as extended 

Companies Act is " the State " within meaning of Art . 
by inclusive portion of Art . 12 but is 

12. (Companies Act (1956 ) S . 617). 
used in the concept of the State in relation 
to Fundamental rights guaranteed by Part 
III and Directive Principles of State Policy If there is an instrumentality or agency of the 
contained in Part IV which are declared State which has assumed the garb of a Government 
by Art. 37 to be fundamental to govern Company as defined in S . 617 of the Companies Act, 
ance of the Country , (Intcrpretation of 

it does not follow that it thereby ceases to be an 
Statutes - Inclusive definition ). 

instrumentality or agency of the Statc. For the pur 
poses of Art. 12 one must necessarily see through the 

corporate veil to ascertain whether behind that veil 
Where an interpretation clause defines a is the face of an instrumentality or agency of the 
word to mean a particular thing , the defi State . The Central Inland Water Transport Corpora 
nition is explanatory and prima facie restric tion , squarely falls within these observations and it 

tive ; and whenever an interpretation clause also satisfies the various tests which have been laid 
defines a term to include something, the down . Merely because it has so far not the monopoly 
definition is cxtensive. While an explana of inland water transportation is not sufficient to 
tory and restrictive definition confines the divest it of its character of an instrumentality or 
meaning of the word defined to what is agency of the State . It is nothing but the Government 
stated in the interpretation clause , so that operating behind a corporate veil , carrying out a 
wherever the word defined is used in the governmental activity and governmental functions of 
particular statute in which that interpreta vital public importance . There can thus be no doubt 
tion clause occurs, it will bear only that that the Corporation is " the State " within the mean 
meaning unless where , as is usually provid ing of Art. 12 of the Constitution . 
cd ; the subject or context otherwise re 
quires , an extensive definition expands or 
extend the meaning of the word defined to 

(C ) Constitution of India , Art. 14 , 39 (a ), 41 and 
include within it what would otherwisc not 

226 _ Central Inland Water Transport Corporation 
have been comprehended in it when the 

Ltd ., Service Discipline and Appeal Rules ( 1979 ), B . 
word defined is used in its ordinary sense . 

9 (i) - R , 9 (i) empowering Corporation to terminato 
Art. 12 uses the word " includes " . It thus 

services of permancnt employees without giving any 
extend the meaning of the expression " the 

reason and by giving notice - It is void under S . 23 
State " so as to include within it also what 

of Contract Act as being opposed to public policy 
otherwise may not have been comprehended 

It is also ultra vires Art. 14 of Constitution and also 
by that expression when used in its ordi 

violative of directive principles contained in Art . 39 
nary Legal sense . Art. 12 defines the ex 

( a ) and 41--- However, right to resign is not void , (Con 
pression the State " while the other Articles 

tract Act (9 of 1872 ), (S . 23) 1986 Lab . IC 494 , 
of the Constitution , such as Art. 152 and 

Partly Reversed . . 
Art. 308 , and clause (58 ) of S . 3 of the 
General Clauses Act define the term 

Whereas various other provisions of the service 
" State " . The deliberate use of the expres Rules of the Corporation mention grounds on which 
sion “ the State " in Art 12 as also in Art. services of an employec can be terminated , Cl. (i) of 
36 would have normally shown that this R . 9 is the only Rule which does not state in what 
expression was used to denote the State circumstances a permanent employee can be removed 
in its ordinary and Constitutional sense an from scrvice , Cl(i) of Rule 9 is therefore , void under 
independent or sovereign State and the S . 23 of the Contract Act as being opposed to public 
inclusive clause in Art . 12 would have ex policy and is also ultra vires Art. 14 of the Constitu 
tended this meaning to include within its tion to the extent that it confers upon the Corpora 
scope whatever has been expressly set out tion the right to terminate the employment of a per 
in Art . 12 . The definition of the expres manent cmployee, by giving him three months notice 
sion " the State " in Art . 12 is, however, in writing or by paying him the equivalent of three 
for the purposes of Parts III and IV of the months basic pay and dearness allowance in lieu 
Constitution . The contents of these two of such notice in that, besides being arbitrary and 
parts clearly show that the expression the unreasonable it wholly ignores audi alteram partem 
State " in Art. 12 as also in Art. 36 is not rule . It is also violative off directive principles con 
confined to its ordinary and Constitutional tained in Arts . 39 (a ) and 41. It cannot be supported 
sense as extended by the inclusive portion on the basis of mutuality on the ground similar right 
of Art . 12 but is used in the concept of the is conferred on employees also . The right conferred 
State in relation to the Fundamental Rights On the employee by the clause to resign is, however , 
guaranteed by Part - III of the Constitution . oot void . 1986 Lab . IC Partly Reversed . - 
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Act - - Scope of transactions falling thercunder varies 
from time to time, 


The principle deducible from various procedents 
is that the Courts will not enforce and will , when 
called upon to do so , strike down an unfair and un 
reasonable contract , or an unfair and unreasonable 
clause in a contract entered into between parties who 
are not equal in bargaining power . For instance , the 
above principle will apply where the inequality of 
bargaining power is the result of thc grcat disparity 
in the economic strength of the contracting parties. 
It will apply where the inequality is thc result of 
circumstances, whether of the creation of the parties 
or pot. It will apply to situations in which the weaker 
party is in a position in which he con obtain goods 
or services or means of livelihood only upon the 
terms imposed by the stronger party or go without 
them . It will also apply where a man has no choice , 
or rather no meaningful choice , but to give his assent 
to a contract or to sign on the dotted line in a pres 
cribed or standard form or to accept a set of rules 
as part of the contract however unfair, unreasonable 
and unconsciouablc a clause in that contract or forni 
or rules may be . The types of contracts to which 
the principlc formulated above applies are not con 
tracts which are tainted with illegality but are con 
tracts which contain terms which are so unfair and 
unreasonable that they shock the conscience of the 
Court . They arc opposed to public policy and require 
to be adjudged void . 


Contract Act does not define the expression " pub 
lic policy or " opposed to public policy " . From the 
very nature of things, the expressions " public policy " , 
" opposed to public policy " , or " contrary to public 
policy " are incapable of precise definition , Public 
Policy , however, is not the policy of a particular 
Government. It connotes some matter which con 
cerns thc public good and the public iuterest . The 
concept of what is for the public good or in the public 
interst or what would be injurious or harmful to the 
public good or the public interest has varied from 
time to time. As new concepts take the place of 
old , transactions which were once considered against 
public policy are now being upheld by the court and 
similarly where there has been a well - recognised head 
of public policy , the Courts have not shirked from 
extending it to new transactions and changed cir 
cumstances and have at times not even flinched from 
inventing a new head of public policy . Practices 
which were considered perfectly normal at one time 
have today become obnoxious and oppressive to pub 
lic conscience . If there is no head of public policy 
which covers a case, then the Court inust in conson 
ance with public conscience and in keeping with 
public good and public interest declare such practico 
to be opposed to public policy . Above all, in decid 
ing any case which may not be covered by authority 
Courts have before them the beacon light of the 
Preamble to the Constitution . Lacking precedent, 
the Court can always be guided by that light and 
the principles underlying the Fundamental Rights 
and the Directive Principles enshrined in the Consti 
tution ." 


13 . In view of thc above authority the action 
taken by the Management is clearly opposed to pub 
lic policy and cannot be sustained . 


The Officers of the Corporation challenging the 
validity of the Rules had no real option when they 
accepted the appointment with the Corporation when 
the Company in which they were serving was dissolved 
by the order of High Court after the High Court 
approved the Scheme of Arrangement entered into 
by the Company with the Corporation . They had 
also no choice in the matter of acceptance of the 
Rules when they were framed as non - acceptance 
would have resulted in termination of their services. 
The Rules in question form part of the contract of 
employment between the Corporation and its cmp 
loyees who are not workmen . These employees had 
no powerful workmen s Union to support them . 
They had no voice in the framing of the said Rules , 
They had no choice but to accept the said Rules as 
part of their contract of employment. There is gross 
disparity between the Corporation and its employees , 
whether they be workmen or officers. The Corpora 
tion can afford to dispense with the services of an 
officer. It will find hundreds of others to take his 
place but an officer cannot afford to loss his job 
because if he does so , there are not hundreds of jobs 
writing . A clause such as cause (i) of R . 9 is against 
right and reason . It is wholly unconscionable . It 
has been entered into between parties between whom 
there is gross inequality of bargaining power . R . 9 ( i) 
is a term of the contract between the Corporation 
and all its officers . It affects a large number of per 
sons and it squarely falls within thc principle formu 
lated above. A clause such as R . 9 (i) in a Contract 
of employment affecting large sections of the public 
is harmful and injurious to the public interest for it 
tends to create a sense of insecurity in the minds of 
those to whom it applies and consequently is agoinst 
public good . Such a clause , therefore , is opposcd to 
public policy and being opposed to public policy, 
it is void under S . 23 of Contract Act. 


14 . The mala fides of the Management are writ 
large on its pleadings and the evidence produced by 
it. Thus one of the pleas taken is that the medical 
records showed that from 1972 onwards the work 
inan had been regularly sutlering from Air sickness 
due to her car problem and had been taking leave 
frequently on medical grounds. It may he asked as 
to why the Management did not take action in 1972 
when the workman was still young and fresh in lier 
service and could have taken some alternate job if it 
felt that she was suffering from air sickness and 
was medically unfit. No explanation is available as 
to why the Management waited till March , 1981 10 
take cognizance of hor illncre right from 1972 on 
wards. Again another plea taken is that the work 
man had been taking leave of all kinds and the 
figures of actual leave taken by her from 1976 to 
1980 were cited and the leave record for the relevant 
period was also produced . On the basis of this 
leave record it is alleged that the workman had 
become highly irregular in her attendance and she 
had been keeping herself away from duty mainly on 
health grounds. The l lying Crew Service Rulcs 
placed on Iccord , provide for at last 11 different 
kinds of leave which may be availed of by an emp 
loyee . Such different kinds of leave have been pro 
vided to meet the different contingencies and aro 
meant to be availed of if such contingencies arise . 
It is tho case of the Management itself that the 


( D ) Contract Act ( 9 of 1872 ), S . 27 - Expression 
Opposed to Public Policy - - Not defini in Contract 
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ness of the Air Hostess. It is only after perusing 
the report given by the specialist as well as medi 
cal officers that the Management takes appropri 
ate action in accordance with the terms and condi 
tions of the letter of appointment and rules and 
regulations of the Management applicable to the 
Air Hostess . It is to be noted that the reply is 
couched in vague terms and it has not been speci 
fically denied as to whether thcre are in existence 
any such rules as requested for by the workman . In 
the written statement, the Management averred 
that since the opinion of the Corporation Medi 
cal Officer had been duly confirmed and endorsed 
by expert opinion of the ENT specialist, her case 
was not required to bo referred to a medical 
board . In other word ; it is not denied that medical 
boards are constituted by the Management for exa 
mination of its cmployces . Therefore , the Manage 
ment is guilty of suppressing information . 


15 . In view of the discussion made above , the 
action of the Management in terminating the ser 
viccs of Ms. S . K , Mann, Air Hostess w .e .f. 17 - 3 -81 
wholly illegal and unjustified and the same is 
hereby set aside and it is directed that the work 
man he reinstated with continuity of service and 
full back wages with interest @ 12 % from 18 - 3 -81 
till actual payment compounded annually and all 
other consequential benefits. She is also awarded 
cost of Rs. 10001-. 


workmian had bcen suffering from some car trouble 
and where could be the objection in her taking leave 
on medical grounds when there is provision for the 
same. It is not the case of the Manageinent that 
at any time the workman was on unauthorised al 
sence and the presumption is that the leave uvailed 
of by the workman was duly applied for and sans 
tioned . In fact the workman in her statement as 
WW1 has asserted that the various kinds of leave 
taken by her were duly sanctioned and whenever 
any leave was taken in excess of her entitlement the 
Management had been deducting from her wages , 
Thus this plea of the Management is facilo and 
raises doubts regarding its bonafides. It appears 
that the lie against the workman was cast sometime 
in 1979 when the Management issued the letter 
dated 13 - 9 - 1979 (Ex . M - 4 ) communicating adversa 
remarks in the ACR for the year 1977 - 78 followed 
by another letter dated 19 - 2 - 1980 (Ex. M -5 ) com 
municating the adverse remarks in the year 1978 
79 . It may be noted here that no action on the 
basis of these remarks in the ACR was initiated 
in the shape of disciplinary proceedings, The ACR $ 
prior to the year 1977 - 78 have not been produced 
and so it may be presumed that they werc satis 
factory . The point to be noted is the short period 
between the two communications . This was fol 
lowed by the decision to get the workman medi 
cally examined and to get the reports from the 
medical experts and then the ultimate step of re 
moving her from service without giving her an 
opportunity of being heard . Management also did 
not consider it fit to offer her a ground job where 
the alleged medical disability would not have 
mattered . The representation in this regard of the 
workman copy of which is Ex, W -4 was completely 
ignored . The fact that the workman was inter 
viewed for the post of Passengers Facilitation 
Assistance on 17 - 9 -80 but not selected is hardly any 
consideration the part of the Management towards 
the workman , The case of tlie workman right from 
the very beginning has been that she should have 
been examined from a duly constituted medical 
board . The workman had filed an application dated 
8 -8 - 85 requesting the Management to produce 
rules regarding holding and constitution of Medical 
Roard before terminating the service of an emp 
loyee or before attaining the age of superannuation 
holding of a medical board or rules regarding 
referring an employee to a medical expert. How 
over , the Management did not produce any such 
rules and it was submitted in the reply dated 
22 - 9 - 86 that as regards rules relating to examina 
tion of an Air Hostess by the medical Officers of 
the Corporation is that whenever an Air Hostess 
reports to the Medical Officer of the Corporation 
for getting herself examined the Medical Offier 
concerned examines her and gives the proper treat 
ment. However, if the medical officer feels that a 
particular Air Hostess patient should be referred 
to a specialist and then she is directly referred to 
a specialist. On the basis of the opinion given by 
the specialist the medical officer of the Corporation 
gives report to the Management regarding the fit 


Further it is ordered that the requisite number 
of copies of this award may be forwarded to the 
Central government for necessary action at their 
end . 
27th October, 1987. 

G . S . KALRA , Presiding Officer 

(No. 1 - 11012 /3 /84 -D . II(B ) ] 
V . K . SHARMA, Desk Oficer . 
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T . B . 3283 . - - ulfire forura 3rfufaga ; 
1947 ( 1947 T 14 ) TTT 177 KST * 
केन्द्रीय सरकार , डी . आर . एम . नारदर्न रेलवे , लखनऊ 
के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 
बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
सरफार औधोगिक अधिकरण , कानपुर के पंचाट को प्रकाशित 

2017 , UT FEAT ART 2 79TT , 1987 ont 
प्राप्त हुआ था । 


Now Delhi, the 6th November, 1987 
S .O , 3283. -- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Covernment 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Kanpur as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
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9 . 75 FT TETTE TEE 98, 19:37/5,VETETT 7 : 909 
- - - IL - - : - 

- - - - - - - . 
to the management of, D , R . M . Northern Railway , Lucknow 

18 . Bhaguti 
wid thjeit wornien , vilich was received by tho Centr: l 
Gover mçni 0 . 1 e 2nd Noveinther , 1987, 

19 . Shripal 

Shyam Lal 
BEFORE SRI IRJAN DEV . PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

Rani Charan 
KANPUR 

Sohan Lal 

Ram Manohar 
Iro .lostrial Dispulc No. 22 of 1987 

Jagdish Prasad 
In the matter of dispute between : 

25. keshow Ram 
Sri V . P . Trivedi, Divisional Secretary , 
Noithern Rulwaymen s Union R /Room 

Ram Khelawan 
Charbag ) , Lucknow . 

Liyakat Ali 
AND 

28 . Dhani Ram 
The Divisional Railway Manager, 

Laloo Ram 
Northern Railway, 

Sukuru 
Lucknow , 

Mubarak 

Rati Pal 
AWARD 

Indra Shyam 
1. The Central Government, Ministry of Labour vide il s 
notifcation No . 1. -41011 /25 /85. D - I ( B ) dt, 20 - 1 -87, has re 

34. Nanhau 
ferred the foll, wing dispute for ndjudication to their Tribunal; 

Khelawan 
" Whcther the action of D . R , M , Northern Railway 

Sharada 
Lycknow , in terminating tho services of S /Shri 

37 . Chhedilal 
Bugailiti and 44 other workmen mentioned in 
Annexure w .cf, 4 - 3 - 83 is legal and listified ? If not 

38 . Laltu 
to what relief the concerned 45 workmen are en 

Rain Lal 
titled and from what dato ? 

40 . Chhcdenlal 
2 . In this care notices were issued to the workmen and 

41. Rain Dheeraj 
ibe Din ional Secretary Noriher!) Railway Men s Union , 
Ilik . " . D1 18 - 3 .57, 28 - 5 -87 1. - 8 -87 and 15 - 9 - 1987 in 

42 . Giraja 
DIT; - , fid- siti. 18 -3 -A7, 22 . - 87, 11 - 5 - 87 and ( 0 - 9 -87 

Laxumi 
respectively . The 1975 : nor ce l aving been issued fixing 15 - 10 -87 
fo : 611 ;m of claim " tatement complete with clocuments and 44. Jag Molian 
lict of " ane and witnesses, but on tone of the dates fixed 

45. Sita Ram 
in nofire workman or the Divisional Sectt. put in his ap 
pearare , what to say of flling claim statement, 

19 . 10 1987 


ARJAN DEV , Presiding Onicer 

[No. L - 41011/25 /85 -D - 11B) ] 


The 


foreft , 9 TOFT , 1987 


3 . It thrrefore , anpears that the workmen and the Divi 
sional Sperry, Northern Pailwaumens lininn . Lucknow are 
no more interested in the case for some reason . Accordingly 
amortgim Tara is made in the case . 

4 . Aword is made oc : o dingly . 

5. Le niv conies of this award to sent to the Government 
for its publication . 

ARIAN DEV , Presiding Officer 

ANNEXURE 
$ 1. No. Name of the workma ! 
1. S /Shri Bhagauti 

Harilal 
3 . Patan Deen 

Mata Deen 
Ram Bali 
Ganga Ram 
Ram Kailash 

Ram Dayal 
9 Ram Jiawan 
10 . Sabb 

Noor Mobad. 
12 . Dhani Ram 
13 . Bhadai 
14 . Ram Gulam 
15. Hari Ram 
16 . Jag Pd . 

17. Nokha 
1603 G1/87 


aentriona 


fir . 31. 3234 34 Curfer 5 fare 3fafaqat , 
1947 ( 1947 FT 1 -6 ) TTT 1 ? 377# TUT # 
केन्द्रीय सरकार , सीनियर डिवीजनल मैकेनिकल इंजीनियर 
उत्तर रेलवे लखनऊ , के प्रबंध तन से सम्बद्ध नियोजकों और 
जनको कर्मकारों के बीच , अनबंध में निदिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक अधिकरण , कानपुर के पंचाट 
का प्रकाशित करती है, जो केन्द्रीय सरकार को 3 नवम्बर 
1987 TT ATT TEST TI 


New Delhi, the 9ih Novemher, 1987 


11, 


5 .0 .. 329.1.. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 114 of 1947 ), the Central Government 
hereby publishes the following award of the Cenical Govern 
mesit Insulin nib : 11 :11, Kanpur, as shown in the Annexure 
in the industrial diphte between the en players in relation 
to the inanagement of Senior Divisional Mechanical Engi 
Deer , Northern Ruilway , Lucknow and their worknen , which 
was received hy the Central Government on the 3rd 
November, 1987 . 


4170 


THE GAZETTE OF INDIA : NOVEMBER 28, 1987 / AGRAHAYANA 7, 1909 [PART II – Sec . 3 , 0 )] 


ANNEXURE A 
BEFORE SRI ARJAN DEV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL , 

KANPUR 


Lot cost total be paid on the next date and reply filod 

on the next date failing which I will proceed with 
the case without written statement Management 
may bring management s allidavit evidence on 10th 
February , 1987 and parties document al court Lku . 
Sd /- P .O . 


Industrial Dispute No. 58 of 1986 
In the matter of dispute between : 
The Zonal President, 

Uttar Railway Karamchari Union , 
96 / 196 , Roshan Bajaj Lanc , 
Ganesh Ganj, Lucknow . 

AND 
The Senior Divisional Engineer, 

Northern Railway, 
Hazaratganj. 
Lucknow 


On 10 - 2 - 87 , on account of managemant s failure to comply 
with the said order my learned predecessor passed the order 
which reads as under : 
Cost not paid nor written statement or affidavit|evidence 

filed , Management representative states that he hins 
arranged for the cost. 


Tho case shall stand struck off as regards management 

and affidavit evidence taken of workman on 23 -2 - 87 
at camp Lucknow if management does not pay 
covi, file written statement and affidavit / cvidence 

Sa . /- PO , 
On 3- 2 - 1987, my learned predecessor at 5 pm . passed the 
following order : 


APPEARANCES : 


Shri B . D . Tewari, representative for the workman and 
Shri Ravi Jauhari, represcntative - - for the Management. 


AWARD 


The right of the management as regards this casc stands 

struck off as ordered on the last date for non 
compliance . Workman to file affidavitſevidence and 
application for cross on 23 - 3 - 87 . 

Sd. /- P .O . 


I. The Central Government , Ministry of Labour, vide its 
notification No. L -41012 (31) 85- D . IT ( A ) , dt, 17 - 3 - 86 , has re 
ferred the following dispute for adjudication to this Tribunal : 


Whether the action of the Senior Divisional Mechanical 

Engineer, Northern Railway, Hazratganj, Lucknow 
in terminating the services of Shri Jeewan Lal, Filter 
Khalasi, Loco Shed , Northern Railway Lucknow , 
w . e. f. 4 - 9 - 81 is legal justified ? If not, to what relief 
the workman is entitled to ? 


4. Thereafter, the case was taken up on further dates. 
Ultimately on / - 10 -87, Shri Hamnid Qureshi, Advocarc , coun 
sol for the inanagement inove an application for recalling 
and setting aside carlier orders dt, 23 - 2 -87 and 27- 8 -87 and 
to admit written blatement. This application was rejected by 
me in view of earlier orders dt. 19 - 1 - 87 and 23 -2 - 87 , passed 
by mny learned prelicecssor and also on account oi non 
payments of costs cven by date. In tho application grounds 
101 Seiling aşide these two orders was not incntioned . How 
even , Sri Qureshii was given the opportunity on hiig oral 
prayer to cross -examine the workoan s witness. 


2 . The case of the workman in that he was recruited as 
temporary employec under Loco Foreman , Northern Cailway , 
Lucknow , on 5 - 2 -80 . On 4 - 9 -81, his services wero terminated 
by Sr. Divisional Mechanical Engineer Northern Railway , 
Lucknow , without giving him any notice /notice pay and 
retrenchment compensation. He further allegea that he had 
completed more than 240 days during year preceding his 
date of rotrenchmont. 


3 . In tus case Sri B . D . Tewari, tho uuthorised icpresen 
Tulive Oi the wornnall , luled his own dulda Vil in suppor. 
of workmans case . in lus atliuavit he hus stated 111dl the 
workman in iletion was recruited on 5 - 2 - 00 as Futter khulasi 
LOCO Saed Northern Railway , Lucknow and that wereafter , 
the said workman continuously worked as Filter halasi upio 
4 - 9 -81, Wuc0 11 wie after noun ul ne sal11c day 1 . WM 
Lucanow terminated his services without u nishing the work 
mun any order of termination . Lastly , he has stated that 
the workman way tot paid notice pay nor retrenchment 
compensation 


3 . In this case claim statement was filed by workman on 
31- 3 - 86 . Notices was then issued to the management fixing 
24 - 4 - 86 for filing of written statement. Again on 24 - 4 - 86 and 
22 - 5 -86 notices were ordered to he instied to the management 
for filing written statement. The noticc which was issued on 
22 - 5 - 86 was for 30 - 6 -86 . On 30 - 6 - 86 Sri Ravi Jauhari, Chief 
Law Assistant, put in appearance on behalf of the manage 
ment. On his oral prayer time till 29 - 7 - 86 was given to the 
management for Aling written statement. Even on 29 - 7 - 86 , 
management did not file written statement. However, my 
learned predecessor gave another opportunity to the man 
agement for filing written statement by 19 - 8 - 86 . On 19 - 8 - 86 , 
on management s application for further time to the written 
statement, my lcurned predecessor gave timc till 29 - 8 - 86 for 
the same on payment of Rs. 30 as cost. On 29 -8 - 86 time till 
16 - 9 - 86 wag allowed to the management for filing written 
statement on payment of Rs. 30 as cost by my learned pre 
decessor . On 16 - 9 - 86 , having been declared a holiday the 
caso was taken up on 17 - 9 - 86 . On 17 - 9 - 86 , once again my 
lçarned predccessor granted time till 16 - 10 - 86 to the manage 
ment for filing written statement, On 16 - 10 - 86 , also the man 
Agement did not file written statement. On 20 - 10 -86 time to 
file written statoment was givn to the management by my 
learned predecessor on ravment of Rs. 50 29 cost. On 
7 - 11 - 86 my learned predecessor permitted the management 
to file written statement and to pay the total cost amount 
ing to Rs. 110 by 14 - 11 - 86 , On 14 - 11- 86 , time till 16 - 12- 86 , 
was allowed to the management for filing written statement 
on rayment of Rs. 50 as further cost. No written statement 
was filed by the management even on 16 - 12 - 86 . On 19 - 1 -87, 
my learned predecessor passed the following orders : 
In this casc a number of adjournments have been taken 

by management, Cost Rs. 160 have not been paid 
As yot. 


6 . In his cruss , Sri Tewari has doposed that no letter of 
appointment was issucá lo ibe workman . Annexwell to 
ilic cluini petition is pliotostat copy of the identity Card of 
the workman . The original identity cards, according to him 
was tiled in the earlier conciliation proceedugs. He has denied 
that the wliole case has been coohod up . According to him 
he himself had seen the paid vouchery . He has denied the 
documents filed by workuun in this case are forged . There 
is no evidence to the contrary from the management side . 
Therefore , I have no reason to disbelieve Sri B . D . Tewari, 
who is not only the authorised representative of the workman 
but also the Zonal President of Uttar Railway Karamchari 
Unioni, an has been described by him on outh . The facts 
deposed to by him in his affidavit go to show that workinan 
hac completed more than 240 days . 

7 . Shri H . Qureshi, Advocate , counsel for the managenient 
has then cross -examined Shri B . D . Tewali , about the union 
of his union is 941. He is Zonal Working President of the 
his cross - examination Sri Tewari says that the registration no . 
of his union is 941. He is Zonal Working President of the 
Union . He hus also stated that in the oilice of Northern 
Rulway every year list of the office bearers is submitted and 
that even in this year such a list was submities in the office 
of th : Divisional Ro lway Manager . Then he has stated that 
industrial dispute in this case was raised by union throuch 
its resolution . He has depiod that his union His not passed 
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any such resolution , Since theabove facts deposed to by 

Diesel Shed, Tughlakabad , New Delhi w .c . f. 20 - 12 
Sri Tewari remain un -rebutted , I see no reason to disbelieve 

1981 jy legal and justificd ? If not to whai relicf the 
him even on these facts. 

workman is cntitled ? " 
8 . Thus from the above, I find thut the services of Sri 

2 . Sone of the uncontroverted facts are that the workuan 
Jccwan Lal Workman who was recruited on 5 - 2 - 80 were S . A Sharna was at the relevant time employod as Electrical 
terminated illegal without payment of notice pay and retren Hitics in the Diesel Shed at Tughlakabad under Sr. D . M . E . 
chment compensation . The management has also not obscrv Tughlamabad and DR . M . Northern Railway, Della Division , 
ed the provisions of section 25F 1. D . Act. 

New Delhi. On 2 - 8 -31 ui 15 .30 hrs , Gurbachan Sugh Fore 

man ULS conducted a surpriso check and found tho work 
9 . Accordingly it is held thal the action of the manage 

man alongwith 7 - 8 viher persons absent from duty . The 
ment ( Sr . DME, N . R . Lucknow ) in terminating the services 

wurhman did not LED up all 17 . 00 hrs. and was marked ab 
of Sri Jeewan Lal Fitter Khalasi, Loco Shed , Northern Rail 

seni. On the following day i.c . 3 - 8 - 1981 when the workman 
way, Lucknow w . c, f. 4 - 9 - 81 is not justified . He is therefore, 

reported for duty än 8 . 30 hrs the token was deniod to bim on 
entitled to be reinstated with continuity of service and full 

account of his absence on 2 - 8 -81 and then the workoon 
back wages, 

ulongwith other staff who were found abscot on 2 . 8 -81 weet 
10 . Award is made accordingly . 

10 the residence of the said Gurbachan Singh Foreman and 

an incident is alleged to have taken place at the residence of 
11 . Let 6 copies of this award be sent to the Government 

the said Foreman for which the workman was churgo shcoted 
· for its publication . 

und a domestic enquiry was held against him . The Enquiry 
Dt : 19 - 10- 1987 . 

Officer found the charges against the workman proved and 

the workinan was awarded the punishment of removal from 
ARJAN DEV , Presiding Olicer 

servicc w . e.f . 28 - 12 -81. The appcal filed by the workman 

was also rejected . 
[No. L -41012 /31 / 85- D . II( B ) } 
HARI SINGH , Desk Officer 3. The workman has challenged his termination on the 

main grounds that the charge shcet was served on the basis 

of frivolous preliminary enguiry which was an eye -wash and 
7 farat 4 , TFT 1987 

the action of the Management was wrong, malahdo and un 

fair; that the dovrestic enquiry was vitiated in as much as 
T 351 3285 ::-30firm foran saya , 

principles of natural justice were not observed and the work 

man was not supplied with 

FACUT # 
1947 ( 1947 4T 14 ) TETT 17 

the copies of the statrntent of 
different persons oxamined in the course of the so -called preli 

Diinary enquiry held by Shi H . R . Khokhar SU ,DSL though 
केन्द्रीय सरकार, नारदर्न रेलवे के प्रबंधतंत्र से सम्बद्ध नियोजकों 

asked for in the enquiry and that the statement of Sh . Gur 
और उनके कर्मकारी के बीच अनुबंध में निर्दिष्ट औद्योगिक 

bachan Singh Foreman who was a complainant was not re 

corded by the enquiry officer and the workmun did not got 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण नई दिल्ली 

an opportunity to a certain the validity of the complaini by 

Cross- examining tho said Gurbachan Singh ; that the occur 
के पंचाट को प्रकाशित करती है जो केन्द्रीय सरकार को 29 

rence of the huppening was outside the Diesel Shed as repor 

to by Shri Gurbachan 
537 TL 
FETT , 1987 27 7 

Singh and as such tho said adminis 
tration has no jurisdiction to take up tlic matter itself which 

pertained to law and order uutliorities; that he findings of 
New Delhi, the 9th November, 1987 

the enquiry officer were perverse and one sided . It was fur 
S . O . 3283, - - 111 pursuance of section 17 of the Industrial ther pleaded that the punishment awarded was excessive in 

relation to the alleged offence of the workman , In the light 
Disputes Act, 1947 ( 14 of 1947 ) , the Contral Government 

of these pleadings it has been prayed by the workman thal 
hereby publishes the following award of the Central Govern 

the order of his reinoval from service ruy be set aside and 
ment Industrial Tribunal, New Delhi as shown in the Annexuer , 

the Management asked to reinstate him with back wages and 
in the industrial disputo between the employers in relation 

continuity of service . 
to the management of Northern Railway and their workmen , 
which was received by the Central Government on the 29th 

4 . The Management has controverted the claim and allega 
October, 1987 . 

tions of the workman and asserted that the dornestic enquiry 

was fair and proper and the principles of natural justice were 
BHORT SHRI C . S . KALR1 PRESIDING OFFICIR : 

fully obseived and the workman was given full opportunity 
CENTRAL GOVT . INDUSTRIAL TRIBUNAL ; NEW 

10 explain his conduct and to defend him 
DELHI 

. The findings 
of the enquiry officer were based on the evidence brought 
I, D . No. 31. 85 

on record in the course of the enquiry and are not per 

verse or biased . The Management justificd its action of 
In 11;* matter of djupute betweco : 

removed of service on the basis of the seriousness of the 
Siiri S K . Sharma, sio Shri lal Chanil Sharma , Electric charge against the workinen , 
C.:1 Fittcr, Dic el Shed , Tuglilakalad. New Delhi. 

5 . At the outsch , it may be observed that this Tribunal 
Versus 

does not sit in appeal over the actions of ile Management 
The Management of Northern Ruilway , Diesel Shed . 

and at this stage what is required to be seen is whether the 
Tughlakabad . New Dellat 

domestic enquiry conducted against the workman on the 

basis of which the order of removal from sorvico was passed 
1 . R . M . N . R ., New Delhi 

was fais 21d proper and the rule of natural jutice were follo 

wed or not. The record of the enquiry proceedings sroduced 
3 . General Manager, North Railway. Baroda House . 

clearly shows that the domestic cnquiry was conducted , in a 
New Delhi & Govt. of ladiil 

fair and proper manner and the workman was supplied with 
AMEARANCES : 

tho copies of the relevant documents and was afforded sufi 

cient apportunity to defend himself . In fact the workman 
Shri Partap Rui- For the workmun . 

hirnself in his statement as ww3 admitted that the list of 
11 : V . I Bagga - jur the Manag.: " , 

witnesses was given to him and that he was given opportunity 

to cro : 5 -C Kanine the witnesses and that the copy of the con 
AWARD 

plaint filed by Gurbachan Singh was supplied to him and that 

he was allowed to cngage defence counsel of his choice and 
The Central Government in the Ministry of Labour vide , that he had no occasion to ask for adjournment as the enquiry 
ity notification No . L -41012 ( 1 ) ( 83-DII ( B ) dated 18th July , was adjourned by the enquiry omcer himself. In the light of 
1985 his refered the following industrial dispute to this Tri these adinissions there can hardly be any grouse on the part 
bunal for adjudication : 

OF 1yr workman against the fairness and the propriety of the 

enquiry proceedings. 
" Tihether the action 

Even most of the facts on the hosis 
of the management of Northern of which he was charge shocied stand admitted by the work 
Rallway, Diesel Shed , Tughlakabad in dismissing man . Thus he stated that on 2 - 8 -81 he had gone to supervise 
the workman Shri S . K . Sharma, Electrical Fitter, the work of the railway canteen at he was marked absent 
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by Guru 1811 181) IU1111- 1 Jor that period . Tu Oller Gurbach120 Suugil have out wewe proveuild . puniglicu . 
horus 11¢ « Lut ne lid HSGIL dun his why on 0 - 0 . Tue City of Over 7 - 8 Cison ) Dully usually livliavie Ou 
dou 1 . . JU 113 11. 00 huis , op die 4StS ULB 

Chle lid the HuiKL 10 udmillalay Wis vidol leaver 
auknis iciwcu 1110 W0ugni e lius Wullie wil ex 
Cinc 10 . 1113 ilusenicu . U ne bud sludd Hiet lie iTULBW 

Sugil Foleman . Moleover , the Oller 7 - 0 Leijon , uld out 
Olcs haa . C 10 llic lesueille Gurbiu als Singn iur do wny uvent at an It is the worko Wuo viwy ddeged 
gewig te stip lur hluts but he iciuse lu give me up uild lo ve physically man liandiei tule FOIL . 110ciure , 
Luus ke lopull 10 C WLC 0110e ulju 110 Ucilia i ocular Manageriat cannot be tuuned for con mullg ally uculud 
Cilille al vouL IAM . Ils to worki ) Ulls us p . esence 
di wi leoluence of litUlici Silla Iuilibidil Dulle LOL- and others and Stale on tunjub and Oils 141) AL 101 
10g of - 0 -01 Wien ne anegco ID Dave Dandidieu Sal Supreme Court , relied upon by ile rupicuelimive of the 
Cu Odchen Sugil vy mulaili jinta fiuni CUI 101 whicul workman , is clearly dismaguishable and 110 . appiiculielu 
die was C .dll ye sneered , pluscculeu iu punisnite , II WOLL the facts of the present case . 

han ly nuvy lanen a law .le pica uut the Ocumente LOUN 
place outside the utsol sncd and as „ uch the shica admis 
Ilamon nity 110 jurisdiction . in (110 trst insittice ile residence 
UL Gurbachan Siugin WHIC mne uccurrence LOOK place is withi 

8 . Again it has been alleged ibu tie Chladd oc slavel Swived 
10 the railway premises . Lloreoverine Wurn012 friselt ilu upon the workman was dule 1- 8 - 81 wiew ille viciilo 
buls 10 dve gone to the residence of Gurdulian Jiugu 10 had taken place on 3 - 8 -81 and , therclore , 11o Ahon agailist 
deinand slips lor tonen , wult obviously would have been the workinan had been pre -planned . in tue 1SL L ance it 
oilicial work on the part of Gurbanchan Singn . 1 bus ine has beco denied by the Manageincnt thal the charge sincel 
workman cannot be illowed to approvulc or coprobare at the was dated 1 - 8 -81. In any case even if the date 1 -8 -81 is 
same time and his plea in this icgard is rejected . Another present on the charge sheet it is only clorical misiune occause 
ubjection tahen by the workmor is at the vopics of the according to tie workman himself the occurrence louk place 
statencots recorded during the premioary enyuny weic 

on 3 - 8 -81 and WW1 Shri H . R . Khokhar has also staed 
not suppplied to him , although he had asked for the same that he conducted preliminary enquiry on 3 - 8 -81. There 
Trom the enquiry officer . In bus statement as WWS II fore , there was 20 question of the charge sheçt having been 
workman 113. Stated that he had asked for the papers from prepared on 1- 8 -81. The objetion taken by the workman 
1 . R . Kookhar who conducted the preliminary cujury but in this regard is frivolous and is rejected 
he refused to supply lho samc to him , "Thuis te contradict. 
e bis plea in the written statoment where he stated that 
ho had asked for tlic papers inom lic enquiry ollicer y no 
conducted the comcstic enquiry . Now the said H , R . 

9 . Lastly , it has been urged by lhe represenlui ! i e for the 
Khokliar who conducted the preliminary enquiry has been 

workman thai the workman belonged 0 0 Lleectrical 
examined by the workinan himself 38 WWI, but be wat 

Branch and the order of removal was pazced by 0 oficer 
not asked any question as to whether the workman bad 

of the Mechanical Branch , and , therefore , he 125 ni con 
ished for any papers and he has not supplied them or 

petent authority to pass the order of punishžen ". This 
whether be had recorded the statement of witnesses during 

argument does not carry any conviclism because it has 
the course of his preliminary enquiry. The enquiry officer 

been stated in the statement of claim itself that the work 
who conducted the domestic cuquiry was also put into the 

man at the relevant time was employed as Elecérical fitter 
witness box by the Managenicnt as MW1 but he has also 

in the diesel shed at Tughlakabad under the Sr . D . M . E . 
not been askod any question that the workman had ever 

Tughlakabad and the DEM NR . Rly Delui Division New 
esked hirn to supply copies of any documents which he Delhi. It is Sr. D . M . E . who has passed the orde : of rc 
had rcſu .ed . On the othor hand he has categorically stated 

moval and hence it cannot be said that he was not com 
that lo lcquest of production of any witness or document 

potent authority . 
was ever refused and thet copies of the relevant documents 
and list of witnesses were furnished to tho delinquost against 
receipt which is their usual. practico and that relevant 
documents are always supplied and in case of irreiovant 
ducumenly reasons for refusal are always recorded . The 

10 . In view of the discussion made above, the order of 
facts of the present care are clearly distinguishable from 

removal has been passed on the basis of a fair an 1 uroser 
the facts of the autiority Siate of U . P , VS. Mohd. Sharif 

domestic enquiry and is legul and valid . As rends ike 
( dead ) through L .Rs. 1982( 11 ) LLS Supreme Court, 180 re 

quantum of punishment, it may be ob . erved ibai , in the 
lied upon by the ld . representative of the workman . 

first instance the workman had been found absent from 
6 . Another objaction taken by the ld . representative for duty on the previous day and then the workman led 7 - 8 
the workman is that Gurbachan Singh Foreman who was other employees to the residence of the Foreman who had 
complainant had not been exomined in the enquiry and this marked him absent and manhandled him . There could not 
had caused prejudice to the workuran In the first instance be any worso act of indiscipline on the part of an employce . 
it is not necessary that the complainant in the disciplinary The disciplinary authority was right in coming to the con 
proceeding must always be examinod . Secondly the man :18c clusion that the presence of the workmanin " e Shed 
ment decided to take action on the basis of a preliminary would be constant threat 10 that di- cilinn anr mil 1119 
enquiry got conducted by it and Shri Gurbachan Singh ning of the Shed . The punishmen varded to come not 
cannot be staled to be a complainant in the strict sense of call for any interference . The woman is not intend to 
the term , although he was - the victim of the assault and he any relief and this reference is disposed of arcordinoly . 
macle a complaint in this regard . In any case the non 
examination of Gurbachan Singh in the domestic enquiry 
does not vitiate the enquiry proceedings. The facts of the 
Authority Gokulnanda Tripathy and the management of 
M /s. Sudardas Dr. Hansraj and another 1975 ( I )LLI 133 
Orissa High Court, relied upon by the Id , representative of 
the workman , are clearly distinguishable and is not appli 
cable to the facts of the present case . At the cost of re 

Further it is ordered that the requisi e number of copies 
petition it may be obscrved that most of the facts are ad . 

of this Award may be forwarded to the Central Govern 
mitted by the workman himself and the production or non 

ment for necessary action at their end . 
prodution of Gurbachan Singh could hardly have made any 
difference on merits , WW1 Shri H R . Khokhar who con 
ducted the preliminary enquiry has heen examined by the 

G . S . KALRA, Presiding Officer 
Workman himself and he has stated that the complaint was 
against 7 - 8 employees including the workman and according 
to his roport there was exchange of hot words and shouting, 

[N . L-41012 | 1|83|D . LI(B )] 
7 . Another objcction taken by the workman is that there 
has been discrimination in as much as the cther 7 - 8 persons 

HARI SINGH , Desk Officer 
who hacl accompanied thc workman to the residence of 21st October, 1987, 
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For want of complete address the rcforence is returned and 
be deeired to have been answered against the workman . 


Chandigarh , 
Dated : 26 - 10 - 1987 . 


M . K . BANSAL , Fresiding Officer. 

(No. L -41012 /32 / 86 -D . II ( B ) ] 
HARI SINGH ,, Desk Officer 


Fit 3IT . 3286: - - 3 terfitat faat 37f 
firta , 1947 ( 19 .17 41 14 ) T UTT 17 37 , 5 UT 
में , केपीय सरकार, जनरल मोजर नारदर्न रेलदे के प्रबंध 
नंच में माबद्ध नियोजकों और उनके कर्मकारों के बीच , 
अबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण , चडीगढ़ के पंचाट को प्रकाशित करती 
. Ji tita FT-F1 F 379797 1987 FT ART 
E 471 


7 fecift, 9 tarate , 1987 
ETT . 37, 3287 . - - frutfr fa97 rfurf TTA , 
1947 ( 1947 tot 14 ) 47 TTTT 17 3777 To # , 
केन्द्रीय सरकार , बरेली कारपोरेशन बैंक लि . के प्रबंधतंत्र 
के सम्बन्ध नियोजकों और उनके कर्नकारों के बीच अनबंध 
में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरग कानपुर के पंचाट को प्रकाशित करती है , जो 
Print Fitit fir 2- 1 1- 87 T 7T - 

T TI 


New Delhi, the 15th November , 1987 


S . O . 3286 ,- - In pursuance of section 17 of the Industrial 
Dispyles Act, 1917 ( 14 of 1947 ) the Central Governrent 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chand garh , as shown in the Annexure , 
in the industrial dispute between the eniployers in relation 
to the management of GM , Northern Railway and their 
workmen , which was reccived by the Central Government 
on the 3rd November, 1987 . 


New Delhi, the 9th Noveinber, 1987 


BERT STRIM , K . BANSAL , PRESIDING OFFICER , 
CENTO 1L GOVT . INDUSTRIAL TRIBUNAL -CUM 

LABOUR COURT , CHANDIGARH 


S .O . 3287.- - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 
chustrial Tribunal, Kanpur as shown in the Annexurt, in the 
industrial dispute between th cemployers in rclotion to the 
management of Barcilly Corporation Bank Limited , and their 
workmen , which was received by the Central Government 
on the 2 -11- 1987 . 


Case No. I. D . 42 /87 


PARTIES : 
Employers in relation to the management of Northern 

Railway . 


BEFORE SHRI ARJAN DEV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

KANPUR 

ID , No. 105 / 87 
In the matter of dispute between : 


AND 


Their workman Parshotam Lal. 


Shri S . S . Melirotra c / o The General Secretary U . P . 

Bank Employees Congress , Unit Bareilly 384 Sabu 
kara Laxmi Narain Road , Bareilly . 


APPEARANCES : 


AND 


For the workman . — None . 

For the manager. cat -----None . 
INDUSTRY : Rly. 

AWARD 


STAE ; Haryana 


The General Manager, Barellly, Corporation Bank Ltd . 

Central Oilce, 129-D Civil Lincs, Barcilly. 


AWARD 


Dated : 26 - 10 - 1987 


1. The Central Government, Minis ry of Labour vide its 
notification No L - 12012 / 123 / 8 -DIV ( 1 ) daied 18 - 8 -87, has 
referred the following dispute for adjudication to this Tri 
bunal: 


V de Central Gov ., noistication No. 1 -41012132185 - D . II ( B ) 
durcd 12- 6 - 1987 is ued under Scction 10 ( 1 ) ( d ) of the 
Industrial Dispu cy Act 1947 was referred to this Tribuual 
for decision which is as under : 
" Whether the action of the Senior Engineer, Shimla 

in terminating the services of Shri Parshotam Lal 
casal Labour under PWI Kalka from 4 - 2 - 1984 
wa " regular and justified ? If not, to what relief 
is the worknan concerned entitled to and from 
what date ? " 


Whether the action of the management of Bareilly Cor 

poration Bank Ltd ., in not considering the case of 
Sri B . $ . Mehrotra , clerk , in the second list of 
options circulated vide circular no 113 dated 
19 - 9 - 84 for the post of special assistants and con 
sidering the clerke junior to hins, is justified ? If 
not, to what relief the concerned workman is en 
titled ? 


2 . Address of the workman us given in the reference is as 
under : 


Shri Parsholam Lal, Nagrota Surian , Tch . Dhcra Gopi, 

District Kangra ( H .P . ) . 


Notices were issued to the parties at the above address . 
Railway was served for today. None is present. About 
worknian the report was that there are many person of this 
nane so none of father be supplied . As in the reference 
nane oſ father of the workmau is not there so this Tribunal 
is not in a position to call the workman for try the reference . 


2 . Notices were isolied in pursuance of order dt. 24 -8 - 87 
and 22- 9 -87 to the workman Shri B . S Melitotra for Aling 
clair statcment alongwith documents and list of reliance of 
witnesses but reither he nor any authorised representative 
on his behalf lias nut in appearance . The second notice was 
. issued for 27- 10 - 87 . The workoun , therefore , seems not 

interested in prosecution of the case . Accordingly a no 
clein award is given in the case . 


- 


- - - 


- - - - 


- 
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3. Let 6 copics of this award be sent to the Government Management filed its counter and the dispute was adjourned 
for its publication . 

to 22- 9- 87 for enquiry . On 22- 9 - 87 workman was not pre 

sent. He was set cxparte and it was adjourned to 7 - 10 - 87 
Dated : 27 -10- 1987. 

for enquiry . On 7 - 10 - 87 when the dispute was again on 
ARJAN DEV , Presiding Oſlicer 

the bonch thc workman was called absent and no represet 

tation, Several chances were given to him, The case was 
[ No. L-12012 /123 / 86 - D.IV ( A) ] called twice today on both the occasions workman was not 

present. Counsel fur the Management present and ready . 
नई दिल्ली 11 नवम्बर 1987 

On careful nerusal of the docket sheet it is found that 

th workman never appeared before this Tribunal nor con 
का . आ . 3288 . - - औद्योगिक भिवाद अधिनियम , leted the parterm and it clearly goes to show : i thc work 

man is not interested in prosecuting his case, Hence the 
1947 ( 19-17 का 14 ) की धारा 17 के अनुसरण में , reference in terminated holding that the workman is not en 

titled to any relief . 
केन्द्रीय सरकार , करूर वैश्य बैंक लिमिटेड के प्रबंधतंत्र से 
सम्बद्ध नियोजकों और उनके कर्मकारों के बीच अन बंध में 

Given under my hand and the scal of this Tribunal, this 

the 7th day of October, 1987 . 
निदिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण हधराबाद 

Appendix of Evidence 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 

NIL 
2- 11- 1987 को प्राप्त हुआ था । 

K . B. SIDDAPPA, Industrial Tribunal 
New Delhi, the 11th November , 1987 

__ [ No . L- 12012[16]82 - D.IV ( A ) Pt ] 

K . J . DYVA PRASAD , Desk Officer 
S. O, 3288 . --In pursuance of section 17 of the Industrial 
Dispuics Act, 1947 (14 of 1947) , the Central Government 

नई दिल्ली , 12 नवम्बर , 1987 
hereby publishes the award of the Central Government In 
dustrial Trivupal, Hyderabad as shown in the Annexuro , in 

आदेश 
the Industrial Dispuies between the employers in relation to 
tho mgoagement of Karur Vyaya Bank Llimted , and their 

का०प्रा० 3289. - - भारतीय जीवन बीमा निगम के 
workman , which was received by the Central Government 
on t5c 2nd November , 1987. 

प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 
BEFORE THE INDUSRIAL TRIBUNAL AT 

बीच औद्योगिक विवाद को राष्ट्रीय औद्योगिक अधिकरण , 
HYDERABAD 

जिसका मुख्यालय बम्बई में है , को न्याय निर्णयन के लिए 
Industrial Dispute No. 46 of 1986 

निर्देशित किया गया था और इसके पंचाट को दिनांक 
BETWEEN 

29 मई , 1986 के का०या० 2225 के रूप में दिनांक 7 
The Workman of Karur Vysya Bank Lirsited, Guntur. 

जून , 1986 को भारत के राजनन , भाग-[ [ खण्ड 3, उप 
AND 

खण्ड ( III ) में प्रकाशित किया गया था ; 
The Management of Karur Vysya Bank Limited , 

और केन्द्रीय सरकार के ध्यान में यह लाया गया है 
Guntur, 

कि उक्त राष्ट्रीय औद्योगिक अधिकरण के समक्ष कतिपय 
APPEARANCES : 

आवेदन लंबित पड़े हैं जिनका निपटान किया जाता है ; 
1 . Sri A . Krishnamurthy and Sri P . Nageswara Sree, 
Advocates - for the Mnaagoment. 

___ और केन्द्रीय सरकार को राय है कि उक्त आवेदनों 
. 2 . None -- for the workman . 

को राष्ट्रीय औद्योगिक अधिकरण द्वारा निपटाया जाए ; 
AWARD 

अतः, अब , औद्योगिक विवादद अधिनियम , 1947 ( 1947 
The Government of India , Ministry of Labour, New Delhi, 

का 14 ) को धारा 7-स्त्र द्वारा प्रदत्त शक्तियों का प्रयोग 
by its Order No. I.-12012|16182- D .IV ( A ) , dt. 29 - 9 - 1986 
icferred under Section 1011 ) ( ) of the Industrial Disputes करते हुए, केन्द्रीय सरकार एक राष्ट्रोप औद्योगिक अधिकरण 
Act, 1947 ( 14 of 1947 ) , for adjudication of the Industrial 
Dispules Lotwce the workman and the Management of 

गठित करती है, जिसका मुख्यालय बम्बई में होगा और 
Karur Vysya Bank Limited , Guntur. The reference is as 

न्यायमूर्ति एम०एस० जामदार को इसका पीठासीन अधिकारी 
follosw : 

नियुक्त करती है । उक्त राष्ट्रीय औद्योगिक अधिकरण उक्त 
" Whether the action of the management of Karur 
Vysya Bank Limited , Guntur in dismissing Shri G . 

अधिनियम में की धारा 10 की उप धारा ( 2- क ) के अनुसार 
Srinivasa Rao , Peon froin service with effect from 

उक्त संदर्भ में लंबित पड़े सभी आवेदनों के संबंध में अपना 
26 - 2 - 1982 is justificd ? If not, to what relief is the 
workman concerned entitled ? ” 

पंचाट छह महीनों के अन्दर देगा । 
2 . Soon after the recipt of the reference it was registered 
as I D . No. 46 of 1986 on the file of this Tribunal. Notice 

[ संख्या- एल०- 17011/ 2/ 83- 800- 4 ( ए० )] 
was issued to the workman with a direction to file his Claims 
Statement on 7 - 11 - 1986 while serving a copy of it on the 

के० जे० देव प्रसाद , डेस्क अधिकारी 
Management. The workman sent his claims statement by 

डेस्क -iv /( ए ) 
post on 3 - 11 - 1986 . On 3 - 11- 1986 parties were called abscnt 
and the dispute was adjourned to 22- 11- 86 for coun er of 
the Management from 22 - 11 - 86 it was adjourned to 22 - 12 - 86 

New Delhi , the 12th November, 1987 
and to 28 - 1 - 87 . On 28 - 1 -87 Sri A . Krishna Murthy and 

ORDER 
others filed Vakalat for the Management and for counter it 
was adjourned to 4 - 3 - 87 . For counter it was adjourned from 

5. 0 . 3289. - Whereas an industrial dispute between the 
4- 3 - 87 to 23- 3 - 87, 24 - 3 - 87, 18- 4 - 87 , 15 - 5 - 87, 15 - 6 -87, cmployers in relation to the management of the Life Insu 
15- 7 - 87 , 31 - 7 - 87 , 20 - 8- 87 and to 2 - 9 - 87 . On 2 - 9- 87 the rance Corporation of Jodia and their workmen was referred 


(9 .71 UIT 


3 (ii)] 
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for adjudication to the National Industrial Tribunal, with 
its Headquarters at Bonibay, and its award was published 
in Part i , Section 3 , Sub -section (1 ) of the Gazette of 
India , dated the 7th June, 1986 , as S .O . 2225 daied tho 
191h May , 1986 . 


tho I. D . Act, 1947 has referred the following dispute 10 
This (monal for adjudication vide their Order No. L - 20012 
11.181 /65- 0 .011), cated , the oth Decembor, 1986 , 


SCHEDULE 


“ Whether the action of the management of Pathordih 

Colliery in Sudamdih hrica of M / s . Bharat Coking 
Coallnited in disinis ug Shri leju Mihaco , Mecha 
n cal s incr from Gervice from 5 - 12 - 1983 and not 
paying in wages from 7 - 12 -82 to 27 - 4 - 84 was 
justinec ? jf not, 10 What relief is the workman 
concerned entitled ?" 


And whereas it has been brought to the notice of the 
Central Government that certain applications were pending 
before the said National Indus . rial Tribunal which are 
pending disposal ; 

And whereas the Central Goveräinent is of the opinion 
that the said applications may te disposed off toys a National 
Industrial Tribunal ; 

Now , therefore , in exercise of powers conferred by Section 
7B of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Centrul Guverainent hereby contiilitcs a National Industriel 
Tribunal, with it . Headquariers at Bombay and Justice M . 
S . Jardar as its Presiding Cfficer , The said National Indus 
trial Tribunal shall submit its award on all the pending 
applications in the said references wiihin a period of six 
montiis in accordance with the sub -section ( 2A ) of Section 
10 of the said Act. 

[Nc. 17011 / 2 / 83 - D . IV (A ) ] 
K . J. DYVA PRASAD . Desk Oſñcci 

Desk -IV ( A ) 
The formofr, 10 7977 , 1987 


77 . 31 . 3290 . - -37 Tuiti fat 3FQfTETT , 
1947 ( 1947 $116) 5 JTCT 17 317 A TOT #T, 
केन्द्रीय सरकार सुदामदीह क्षेत्र की पथरदीइ कोलयरी, 
मै भार:: कोकिंग कोल लिमिटि के प्रबनातन्त्र के सम्बद्ध 
नियोजकों और उनके कारी के बीच, जनांध में निदिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार आदमिक अधिकरण संज - 2 
धनबाद के पनाः को प्रकाशित करती है, जो केन्द्री । सरकार 
fit tart , 1987 AT PT ESTI OTI 

New Delhi, the 10th November, 1987 
$. O . 325 .- --In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 19447 ), the Central Government 
hereby publishes the following award of the Central Govera 
rient Inc?ustrial Tribunal, No . 2 , Dha . bid as shown in the 
Annexure , in the industrial dispute between the employers 
in relation to the management of Patherdih Collicry in 
Sudamdih Area of M / s, Bharat Coking Cool Limited and 
their workrien , which was received by the Central Govern 
ment on the 2nd November , 1987. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 

Reference No. : 55 of 1985 
In the matter of industrial di, ute upder Section 10 ( 1 ( d ) 

of the I. D . Act, 1947 


The case of the workinen is that the concerned workman 
Shri Teju Mahalo was a permanent workman of Pathcrcih 
Colliery of M / s. BCCL and he was working as a Mechanical 
Hitter in 7 Scam mine in the Mechanical department. Om 
receiving the Losage that his faider expired , the concorned 
workuan secured leave from tho Asstt. Manager Incharge 
of his mine from 12- 1 )- 82 to 31- 10 - 32 and went to his 
native place . The concerned workman foll sick al his village 
hono on 30 - 10 - 83 and recovered from his sickness from 
14 - 11-83. The concerned workman informed the manage 
ment regarding his illness by dak on 31- 10 - 83 requesting for 
giant of leave upiil recovery . In the meantimic there was a 
government camp of birth control and he got liis wife steri 
lized on 15 - 11 - 83 for which his presenco was necessary . The 
concerned workman sent the above information by dak to 
the munage.ncnt on 16 - 11 - 83 requesting for further gront of 
leave till his wife gets normal, Tic inanagenient did not 
reply to any of his letter. The concerned workman reported 
resuprion of his cuiy eti 7 -12 . 83 and learnt from Shri R . R . 
Vaishantri Personnel Oncer that he has been dismiged from 
C2 , ce . I !IC Codiccrned vi orkuran filed a peition 01. 17 - 12 -83 
explaining ile reason19 regarding his absence and also pro 
duced all the necessary documents. The concerid worknatı 
had not received any letter of enquiry while a bis village 
home. The enquiry was done exparte and the 112nagement 
lid violate, l the principles of natural juriice . A cispute was 
raised before the ALC ( C ) rogarding reinstaterait of the 
concerned workman where the management agreed to con 
sider the demand of the concerned workman and thereafter 
the dispute before tho ALC ( C ) was withdrawn . The inanage 
mront thereafter issued an office order di. 28 -4 - 84 a lowing 
the concerned work to resume his duties with immediate 
cfect anlis original nost. The concerned workman res med 
his duty on that very day i.e . on 28-4 - 8.1. The concerned 
workman tas not paid wages for the period from 7 - 13 -83 
to 27- 4 - 84 and the workman have demanded the wages For 
the said idle period. It is submitted that as the cismisal of 
The con crosd workman Wai unjustified and the inanagemei + 
allowed the concerned workman to resume his dutier. hu 
was entitled to the wages for the period from 7 - 12 - 83 to 
27- 12 -84 with other benefits . 


PARTIES ; 
Employers in relation to the management of Pathordih 

Colliery in Suidsndih Area of M / s. Bharat Coking 

Coal L.- d . and their workmen . 
APPEARANCES : 

On behalf of the worknin : None. 
On behalf of the employers : Shri R , S . Murthy, Adyo 


The case of the management is that the concerned work 
man ab en e .) with effect from 12 - 10 -82 wtihout permission 
and satisfactory LCC for more than 10 days which is a 
tuiscond lici under the Standling Orders. The concerned work 
inan was therefore issued with a chargcheot dt. 9 / 12 - 11 -83 
and the chargesheet was sent to the concerned workman by 
Registered Post with Acknowledgement due The concerned 
workmrn did not submit his reply to the charge heet within 
the specified period add thereafter it was decided that a 

Paris 17. 771 hould be held against the concerned work 
man . Shri R . R . Vaisiantry , Personnel Officer , Patherdih 
Colliery was oppointed as enquiry officer and the date of 
cnquiry was fixed on 30 - 11 - 83 for v hich a teleprym was sent 
to the concerned workman at his village hone. The con 
cerned workman failed to turn up in the enquiry and as 
917h the engury officer held the enquiry exparte , The enquiry 
officer after examining the management s witresses bmilted 
his enquiry report finding the concerned wortiman guilty of the 
misconduct of which he was charged . The report of the 
ennuiry officer was considered ard sering the gravity of the 
misconduct nroved acainst the concerned workman , The Agent 
of Patherdih Colliery Higmired the concernet orkman 
from service by the Order , 3 ,15 - 12 -83 with effect from 
S - 12 - 83 . 


cate . 


STATE : Bihar . 

INDUSTRY : Coal, 
Datec , Dhanbad , the 26th October , 1987 

AWARD 
The Government of India , Ministry of Labour in exercise 
of the powers conferred on them under Section 10( 1) ( d ) of 


- - - 


- - 
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The further caso oi tho muragement is that the reference 
is bad in law in is 1. Chai lhe concerned workman was 

कर्नकारों के बीम, अनुबंध में निदिष्ट औद्योगिक विवाद में 
subsequently taken back in the employment with effect from केन्द्रीय सरकार औद्योगिक अधिकरण , संख्या- 2 धनबाद के 
28 - 4 - 84 and he was allowed 10 resuino his duty by treating 
the period of his absence between 5 - 12 - 83 to 27-4 -84 as the 

पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
period on leave without pay. The concerned workman accept 
Cc? the said order which was in accordance with the mercy 

2 HAFT7 , 1987 161 STET E TI 
appeal nade by the concerned workman . In view of the 
above the concerned workman is not entitled to any waves S .O . 3291. - In pursuance of section 17 of the Industrial 
for the period of his absence . 

Disputes, Act, 1947 ( 14 of 1947 ), the Central Government 
The union or the concerned workman after filling their 

hetetty publishes the following award of the Central Gov 
W . $ . did not appear in the case and therefore the case was 

çrnment Industrial Tribunal No. 2 , Dhanbad is shown in 
taken up for hearing cxparte . 

the Annexure , in the industrial dispute between the employ 
The point for consideration is whother the concerned work 

crs in relation to the management of Kustore Colliers of 
man is entitled to the wages for the period 7 - 12 -83 to 

M / s, Bharat Coking Coal Limited and their workmen , which 
27 - 4 - 84 . 

was received by the Central Government on the 2nd Novem 

ber , 1987, 
The management examined one witness before this Tribu . 
nal and produced documents which have been marked Ext. BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
M - 1 to M - 8 . 

TRIBUNAL (NO. 2 ) AT DHANBAD 
MW - 1 Sbri A . K . Srivastava was the Agent of Patherdil 
Colliery under whose signature the chargesheet Ext. M - 1 

Reference No. 224 of 1986 
had been issued against the concerned workman , He has 

In the matter of industrial dispute under Section 10 ( 1 ) (d ) 
stated that the chargeshcet was sent by Regd , A / D and the 

of the I. D . Act , 1947 
postal receipt Ext. M - 2 has been file : to show that the 
chargesbicct had been sent to the concrncd workmon by PARTILS : 
Regd . Post . He has also stated that when the concerned 
workman did not submit his explanation , a telogram was sent 

Enıployers in relation to the management of Kustore 
to him a copy of which has been filed as Ext. M -3 . He las 

Colicry of licsics Bharai Coling L oal Lir :i ei unu 
stated that Shri R . R . Vaishantry had conducted the enquiry 

their workmen . 
into the charges against the concerned workman . The enquiry 
procecdi. is Ext. M - 4 to shqi that the erquiry was held 

APPEARANCES : 
expartc . Ext. M - S In the enquiry report and Ext . M - 6 is the 

On behalf of the workinen . - Shri B . K . Ghosh , Mem 
order of dismissal gjving the details leading to the disinissal 

ber, Executive Committee , Janta Mazdoor Sangh . 
of the concerned workmon , Ext. 1 - 7 is a petition by the 
concerned workman under his signature filed before the 

On behalf of the employers-- -Shri B . Torni, Advocaic , 
Agont, Patherdih Colliery. It will appear from this pctition 

STATE : Bihar. 

INDUSTRY : Coal. 
of the concerned vorliman that he had made a mercy appeal 
submitting that his absence of work wng of a very short 

Dated , Dhonbad , the 25th October , 1987 
duration and an suriy mercy may kindly be shown to him . 
He further stated in hl. netition that he may kindly he allow 

AWARD 
ed to reguime his duties and he shall havm no claim for his 
hack wages whatsoever . He 2153 stated that if he is allowed 

The Government of India , Ministry of Labour in exercise 
to resume his during the industrial digree in the matter nf 

of the powers conferred on them under Section 10 ( 1 ) ( d ) of 
his dismissal viill also stand settled in 10 MW - 1 has stated 

the I. D . Act, 1947 has referred the following dispute to this 
that when the concerned workman turned in and morta a 

Tribunal for adjudication vide their Order No. L -20012 (85 ) / 
reprecontation secking his emplovment lay fillinn a petition 

8 . -D .II( A ), dlated the 8th July , 1986 . 
Frt M - 7 his taptition was allowed an dhe was given employ 

SCHEDULE 
Inent vide Office order Ext . M -8 Fearing the signature of 
MW - 1 . Office Orrer Fxt, M - 8 dt. 28 - 1 - 84 whow that the 

" Whether the demand of Janta , Mazdoor Sangh that the 
conrerne i workman was allowed to resume bio duting on 

management of Kustors Colliery of M / s . Bharat 
his original post and that the period during whinh the con 

Coxing Cool Liinie 1 should regularise the services 
cerned workman remained idle from 5 - 12 .83 4:11 the date he 

of their workmin Shri Bijay Kumai, as ( ap Lamp 
resumed his duty will be tsented as lanve without mut. It 

isille Clerk in Clcrical Grade - II is justified ? If so , 
is thus clear that it wils on the mercy petition of the con 

to what relief is this workman cutitle .1 ?" 
cerner workman that according to his prater the manaremont 

7 In this case both the parties filled their resnoctive W . S , 
allowed to resume his duties with n condition that he will 
not get the wages for the period of his heanna Admittedlv . etc . The coftes the case proceeded alung with its course . 
the concerned workman had toined the movires on Jan hasis Ultima cly on 19 - 10 - 87 both the partics appeared before me 
of the office ordar Fit. M - manninn tharors that he had an :1 Glej o retition of compromise . I heard the parties on 
acrenter the conditinns in the spin office order . The mantern the said neti: ion of compromise and I find that the terms 
Art Tarliman thermforan onnant pinirm w as for the " eriod rontained therein are fair proper. Accordingly 1 accept 

the same and nasg an Award in terms of the said compro 
of his nheeran and his claim annears to he uninstified . 

mis petition which forms pert of the Award as Annexure . 
In the ranilt. hold that the tion of the mongemant 
of Paharerlih Colliery in Sud919 til Area of Mis BOCI, Dated : 26 - 10 -87. 
in dismissino the conternod workman fremy Cory import not 
ngving him 

I. N . SINHA , Presiding Officer 
the w ar frnom 7 . 17. 83 + 77 . 8.1 9 . rtifiant 
and it was on the matcy annan of the conness Workman 

(No L - 20012 /85 ,/ 85 - D . TII ( A ) ) 
that he was allowint in termen duty on he ponditions font 

P . V . SREEDHARAN , Desk Officer 

par 
he would not claim the wrong for the marine of his 

ANNEXURE 
The manneront anrlman therefore is anritted in no relief. 
D !. : 26 - 10 -87. 

BEFORE THE PRESIDING OFFICER , CENTRAL 
I N . SINILA . Prerirtinio per 

GIVTRNMENI NDUSTRIAL TRIBUNAL. NO IL AT 
INA. J.- 20012 / 11 ? 195 - 7) TITA ! 

DHANBAD 
Fit T . 37,91. - afita fann affiti ITT , 

Reference No 22486 
+ 947 ( 1947 5 14 ) TTT 17 

Emplovers in relation to the management of Kustore 
577 

Colliery 
केन्द्रीय सरकार कोरे कालपरी, पैम भारत फोफा को ल 
लिमिटेड के प्रबन्धन के मानद तिगोजकों और उनके 

Their workinen , 


AND 


# 177 


only . 


[# 18 Il s iii ] 

ATPA TI TTT : 73697 % 3 , 1997/ 0 T 7 , 1909 

--- - * = = - - - - - - - = =- . . -- - - - - 
L ESITION OF COMPROMIS : 

BEFORE THE CENTRAL GOVERNMENT INDUS 

TRIAL TRIBUNAL NO . 1 , DULINEATY 
Ile himlile pctition on tochall of the parties chove n 
most respectfully sliewth : 

In the matter of a reference under section 10 ( 1 ) ( d ) of tho 
1. That the prescrii dispute lisas been amically settled on 
the following terpis : -- - 

Industrial Dispuntes Act. 1947 
TERMS OF SETTIIMENT 

Reference No 4 of 1984 
( a ) That the concernej workman Sri Bijoy Kumar will 
be rcgularised as Cam Lamp Issue Clerk in clerical 

PARTIES : 
Grade-ul with effect froni 1 . 1 - 87 . He will be 
fixed in the scale of Grade- liſ taking into account 

Emplovers in relation to the manavement of Benedih 
the present wages being drawing hv him so that 

Colliery of Mossi s Bharat Coking Coal Limited . 
he docs not yet Icsm than the 01 .0unt being icceived 

AND 
hy him 21 present per month . 
( b ) That the concernal workman will not claim for 

Their Värkmen . 
difference of wages for the period prior to 1- 9 - 87 
and will not claim any other hencfit of past period PRESENT : 
as his regularisation will be effective from 1 - 9 -87 

Shri S . K . Mitril, Presiding Officer. 
2 . That in vicw of the above settlement there renaills APPEARANCES : 
nothing to be ljudicated hy the Hon ble Tribunal 

For the Employers : Shri B . Joshi, Advocate . 
Under the facts and circunstancos statesi shove the 

For the Workmen : Nonc, 
Hon ble Tribunal will he graciously pleased to accept the 
settlement as fail in propor and be pleased to pass the STATE : Bihar. 

INDUSTRY : Coal. 
Award in terms of the settlement. 
For the workmen 

Dhanbad , dated , the 20th October, 1987 
( B . K . GROSH ) , 

AWARD 
Althorised representative of the Union . 

The present reference arises out of Order Nos, L - 20012 

( 262 ) 83-DUI ( S ) , date: ), the 7tlı lanuniy , 1984 , passed by 
For the Employers 

the Central Government in respect of an industrial dispute 
Sd 

hetween the parties mentioned above. The subject matter of 
( C . P . SINGH ), 

the dispute has heen specified in the schedule to the said 

order and the said schedule runs is Colley s — 
Dy. C .M . F .)Agent of 
Kustoie Collierv . 

" Whether the demand of Rashtriya Coliery Mazdoor 
Sdi 

Sangh That Shri Sachin Kumu Mitra , in consiilora 

lien of die work c11lly nerformed by him , 
2 , (ID SINGII ) , 

should be given Clerical Grade - T Can Lamp 
Personnel Manager of 

Room Incharge with effect from 1 - 5 . 1973 by the 
Kustore Area 

minaremont of Benelih Collielv of Menara Bharat 

roking Coal Ltd . is justified ? IF NO , to what relief 
Su / 

į, this workman entiiled ?! 
DECLARATION : 

? The dispute has been settled out of cont A memo 
Į, Shri Bijoy Kumar , cho hereby declare and state that I 

Tundur 1 tllement has been filed ill Curt. I hirve gone 
have fully understood Uie lems of ile settlement and I 

through the lerins of settlement ind I find theni quite fair 
accept the same with niy own volition . 

:2110 reisomalis There is no reason why an award should 

1994 The 17de on the term and conditions laid down in tho 
Signature of the concerned workman . 

m ?cmdum of cetilement I accept it and make an award 

crorlingly . The memorandum of settlement shall form part 
176 faroft , 16 TOFT , 1987 

of the award! 

3 l ä сory of this award he sent to the Ministry of 

Tabour is rewired under Section 15 of the Industrial Dis 
FITO ATO 329 ? - - hifita fata FETTA , 

:ruites Act , 1947 , 
1947 ( 19 .17 7 14 ) TTT 17 3771TTUT # , 

SK. MITRA , Presiding Officer 
केन्द्रीय सरकार में भारत कोकिंग कोल लिमिटेड ( बेनदीह 

(No . 1.- 200120262 ) / 83- D .VICA ) ] 

P . V . SREEDHARAN , nesk Officor 
कोलियरी ) के प्रबन्धतंत्र के सम्बद्ध नियोजकों और उनके 

SFFORT THE PRESIDING ( FTCER , CONTRAL Ony . 
कर्मकारों के बीच, अन बन्ध में निर्दिष्ट औद्योगिक विवाद 

ERNMENT INDUSTRIAL TRIBUNAL NO . 
में केन्द्रीय सरकार औद्योगिक अधिकरण मं० 1 धनबाद के 

AT DHANBAD 
TTT i Fifor tirant , TT 4772 3 

Reference No. 4 :34 
Haram , 1987 77 TH EST T 

Tensloyer , in relati in to the minagement of Penililih Collierv 

AND 
New Delhi, the 16th November, 1987 

Thoir workmen . 
SO 3292 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 117 of 1947 ) . the Ceniral Governmçnt 

PETITION OF COMPROMISES 
hereby publishes the award of the Central Government 

The hunt le petition on belialf of he siirtins to above re 
Industriji Tribunal 1, Dhunod. ils shown in the Anneyure . ferenc: most reclíully hewtlı : 
in the inlustriil dispute between the employer s in re 
lation to the management Benedih Colliery . of Mis. Bharat 

( 1 ) Tha the Central Government hy 71 ,11ification No , 
roling Col Limcil and their workmen , which was receiv 

1 - 20012 ( 262 ) 83 D - IL ( A ) dated 7 - 1 - 84 has been 
er by jhe Central Government on the 3rd November , 1987 

pleased to refer the present dispute to this Hon blo 
87/ 1603 GI- - 7 
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Tribunal for adjudication on the issue contained in consii ued by notification of the Government of India in 
the schedule of reference which is reproduced the Ministry of Labour , S. O . No. 2029, dated the 23rd 
below : - -- 

June, 1984. 


Now , therefore , in pursuance of the provisions of section 
8 of the Industrial Disputes Act , 1947 (14 of 1947) , the 
Central Government hereby appoins Shri Arjan Dev as the 
Presiding Onicer of the said Labour Court wiit cllect from 
the 30th July , 1987 ( forenoon ) . 

[ F. No. A . 11016/ 1 / 87 -CLT (i) ] 


का . आ . 3294 : - -- भारत सरकार श्रम 
मंत्रालय की दिनांक 23 जून , 1984 की अधिसूचना संख्या 
का . आ . 2030 ( 1 ) द्वारा गठित औद्योगिक अधिकरण , 
कानप र , के कार्यालय में पीठासीन अधिकारी की एक रिचित 
हई थी । 


SCHEDULE 
“Whether the demand of Rashtriya Colliery Mazdoor 

Sangh that Shri Sachin Kumar Mitra . in considera 
tion of the work actually performed by him , shorld 
be given Clerical Grade -I as Can I ampRoom In 
charge with effect from 1 - 5 - 1973 hy the manncement 
of Ben dih Colliery of Mesere Bhorat Coking Coal 
Limited is justified ? If so , to what relief is this 

workman cntitled ? " 
( 2 ) That without nrejudice to the resnective contentions 

of the parties , the dispute has hren amicably settled 
between the parties on the following terms : - - 

TERMS OF SETTLEMENT 
( a ) That the concerned workman Shri Sachin Kumny 

Mitra will he promoted from one -li to Grade - I 

with effect from 30- 7 - 838 Canlamn Room.i 
charge . His seniority in Grade -I will be counted 

from 1 - 5 - 1983. 
( 6 ) That after fitation of wages of the concerned work 

men in Grade - I, he will be paid the difference of 
wages hetweon Grade -T and the amount actually 

received by him from 30- 7 - 83 till date. 
( c ) That the concerned workman will have no further 

claim . 
( 3 ) That in view of the aforesaid seitloment there remains 

nothing to he adiudicated . 
Tinder the facta and cirrumstans stated alove the Hon hle 
Tribunal will be pionciously pleased to accept the settlement 
as fair and nroner and he pleased to pass the Award in tcrmis 
of the settlement . 
FOR THE WORKMEN : FOR THE EMPIOVEES : 
Sd/ 

S : / 
1 . (Sachin Kumar Mitra ) 

(G . RAI) 
Gencral Manager 

Block - I Area 
Sd/ Sd / 

Sale 
2. Area Secretary ( 1 ) ( R. D . Sharma) ( R . B. KIDDER) 
R . C . M . S . 

Personnel Manager 

Block - It Area 
Witness : 

sd - 
( 2 ) S. N. Mishra ) 


अत : अब औद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 8 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए, केन्द्रीय सरकार श्री अर्जन देव को 30 जुलाई, 1987 
(पूर्वाह न ) से औद्योगिक अधिकरण का पीठासीन अधिकारी 
नियुक्त करती है । 
[सं . ए . - 11016/ 1/ 87 - सी . एल . सी . (II ) ] 

राम कानगा, अवर सचिव 


S. O . 3294 .-.-- Whereas a vacancy had occurred in the office 
of the Presiding Ollicer of thc Indusuial Tribunal at Kanpur 
consutuled by the notification of the Governingnt of India 
in the Ministry of Labour No. S . O . 2030 ( 1 ) duted the 
23rd June , 1984. 


Now therefore , in exercise of the powers coníerred by 
..cetion 8 of the Industrial Dispitte , ct, 1947 ( 14 of 1947) , 
the Central Governmen hereby appoints Shri Arjan Dev 
as the Presiding Oficer of the Industrial Tibural, with 
effect from the 30th July , 1987 ( forenoon ) . 


[ F. No. A . 11016 / 1 / 87 -CLT ( ii ) ] 

RAM KANUGA , Under Secy . 


नई दिल्ली , 12 नवम्बर , 1987 

मादेश 


नई दिल्ली , 12 नवम्बर , 1987 

शुद्धि पन्न 


का . आ . 3293 :- भारत सरकार, श्रम मंत्रालय 
की दिनांक 23 जन , 1984 की अधिसूचना संख्या का . आ . 
2029 द्वारा गठिन श्रम न्यायालय , कानपर के कार्यालय में 
पीठासीन अधिकारी की एक रिक्ति हई थी । 

अतः अब , औद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14) की धारा 8 के उपबंधों के अन सरण में केन्द्रीय 
सरकार श्री अर्जन देव को 30 जलाई , 1987 (पर्वाह न ) 
से उक्त श्रम न्यायालय की पीठासीन अधिकारी नियुक्त करती 


का . आ . 3295 : - भारत सरकार के श्रम 
मंत्रालय की अधिसूचना संख्या का . आ . 1155 तारीख 15 
अप्रैल , 1987 जो भारत के राजपन्न भाग 2, खण्ण 3, उपखण्ड 
( ii ), तारीख 2 मई , 1987 में प्रकाशित हुई है, लाइन 
2 में ( पी . एन . / 1088 ए ) के स्थान पर ( पी , एन . / 
1068 - ए ) पड़े । 

[ सं . म . - 35014/ 35/ 87 - एम . एस - 2 ] 
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[ सं . ए . - 11016/1/ 87- सी . एल . टी . ( 1) ] 


New Delhi , the 12th November, 1987 


CORRIGENDUM 


New Delhi, the 12th November. 1987 

ORDERS 
. S. O . 3293. - Whereas a vacancy had occurred in the office 
of the Presiding Officer of the Labour Court at Kanpur 


S . O . 3295 . ---In the notification of the Government of 
India in the Ministry of Labour No. S . O . 1155. dated tho 
15th April, 1987 published in the Gazette of India , Part II , 


[ भाग II -- खंड 3 ( ii ) ] भारत का राजपन्न : मयस्बर 28, 1987/ अग्रहायण 7, 1909 

4179 
- - -- - -- ---- - - - - - - 
Section 3 , Sub -section ( ii ) , dated the 2nd May , 1987, in 
linc for ( PN / 1088 - A ) read (PN/ 1068 - 1 ) , 

5 . यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य 
[ No. S-35014 /35 / 87 -SS -II ] 

निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 

स्थापन को भविष्य निधि का पहले ही सदस्य है , उसके 
नई दिल्ली , 13 नवम्बर, 1987 

स्थापन में नियोजित किया जाता है तो , नियोजन सामूहिक 

बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त दर्ज 
का० श्रा० 3296: - मैसर्स दि एम० पी० स्टेट को - ओ 

करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
कन्ज / मरज फैडरेशन लि . , बुधबारा, भोपाल ( एम०पी० / 

बीमा निगम को संदत करेगा । 
3408 ) (जिसे इसमें इसके पश्चात् स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , ____ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
1952 का 17 (जिसे इसमें इसके पश्चात् उक्त अधिनियम फायदे बढ़ाये जाते हैं तो नियोजक , सामूहिक बीमा 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन स्कीम के अधीन कर्मचारियों को उनब्ध फायदों में 
छुट दिये जाने के लिए आवेदन किया है । 

समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा जिससे 

f कचारियों के लिए सामूहिक बीना स्कीम के अधीन 
और केन्द्री । मरकार का समाधान हो गया है कि उक्त 

उपलब्ध फायदे उन फायदों से अधिक अनुकूल हों जो उक्त 
स्थापन के कर्मचारी, किसी पृथक् अभिदाय या प्रीमियम 

स्कीन के अधीन अनुज्ञेय हैं । 
का संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 

7. सामूहिक बीमा स्कीम में किनी बात के होते हए 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे भी यदि किसी कर्मचारी की मृत्यु पर स्कीम के अधीन 
उन फायदों में अधिक अनुकल हैं जो कर्मचारी निक्षेप महबद्ध 

गंदेय रकम उम रकम से कम है जो कर्मचारी को उस दशा 
बीमा स्कीम , 1976 (जिसे इसमें इन के पश्चात् उक्त स्कीम 

में मंदेव होती जब वह उक्त स्कीम के अधीन होता तो , 
कहा गया है ) के अधीन उन्हें अतुझे य है , 

नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती 

को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 

रकम का संदाय करेगा । 
की उपधारा 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उमाबद्ध अनसूची में विनिर्दिष्ट शर्तों के अधीन 

8. मामहिक बीमा स्कीम के उपबन्धों में कोई भी 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए संशोधन प्रादेशिक भविष्य निधि आयत मध्य प्रदेश के पर्व 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 

आमोदन के पिता नहीं किमा जागा ओर जहां किसी संशो 

धन से कर्मचारियों के हित पर प्रतिकून प्रभाव पड़ने की 
अनुसूची 

संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 

अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 

करने का पुक्तियुक्त अवसर देगा । 
भविष्य निधि आयुक्त मध्य प्रदेश को ऐसी विवरणियों भेजेगा 
और लेना र नेगा तया निरीक्षण के लिए ऐसी सुविधायें 

9. यदि किसी कारणवश स्थान के कर्मचारी भारतीय 

जीपा बीना तिन को उन सामूहिक बीना स्कोन के , जिसे 
प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट 

स्थापन पहले अपना चुका है अधीन नहीं रह जाता है या 
करें । 

इस कोम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास 

किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा सकती है । 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 

10. यदि किसी कारणवश नियोजक उस नियत तारीख 
सरकार, उक्त अधिनियम की धारा- 17 की उपधारा 3- क 

के भीतर जो भारतीय जीवन बीमा निगम नियत करे, प्रीमि 
के खण्ड -क के अधीन समय - समय पर निर्दिष्ट करें । 

यम संदाय करने में असफल रहता है और पालिसी को 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्त व्यपगत हो जाने दिया जाता है नो , छ : रद की जा सकती 
र्गत लेखाओं का रखा जाना विपरणियों का प्रस्तुत किया 
जाना, बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरी 

11. नियोजक द्वारा प्रीमियम के संदाप में किये गये 
क्षण प्रभारों का संदाय आदि भी है, होने वाले सभी व्ययों 

किनी व्यतिक्रम की दशा में उन मत सदस्यों के नाम निर्दे 
का वहन नियोजक द्वारा किया जाएगा । 

शितियों या विधिक वारिसों को जो यदि यह छूट न दी 
4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 

गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा फायदों 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें संशोधन 

के मंदाय का उत्तरदायित्व नियोजक पर होगा । 
किया जाये , तब उस संशोधन की प्रति तथा कर्मचारियों 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम 
की बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
स्थापन के सूचना पट्ट पर प्रर्दाशत करेगा । 

हकदार नाम निर्देशितियों /विधिक बारिसों को बीमाकृत रकम 
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and where any amendment is likely to affect adversely the 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीयन 

interest of the epiployees, thic Regionul Provident Fund Com . 
बीमा निगम स बीमाकृत रकम प्राप्त होने के एक भास tie -sioner sall before giving his aprrovul, give it reuconable 

opportunily lo llc ctployees to explain their from of vicu . 
. के भीतर भूनिश्चित करेगा । 

9 . Where , for any l oison , the employees of the said esta 
[ संख्या एम0- 350 1 4( 129)/ 87-एम०एम० ( 2) ] blishment do not reinain covercal under the Group Insurance 

Scheme of the Life Insurance Coinwativn oi ludia is already 

adopted by the Sail lublislinient of the benefits to the 
New Dellii, the 13th November, 1987 

einnlovess der thig Scheme 15€ lcduced in any mannus 

the exemption shall be liable to be cancelled 
S . U . 3296 .. -. Wihercus Messrs The M . P . State Coopera 
tivo Consumer s - cateration Limited , Budhwari , Bhopal 

10. Where for any reason, the cmployer fail , to ray - 
(MP /3408 ) Increimafler referred to as the said establishment) 

premium et , withu the due date . as fixed hy the life 
have applied for excmption under sub - section ( 2 . 1 ) ul section 

Insurance Corporation of India , and the policy is allowed 10 
17 of the Employees Provident Funds and Miscellancou५ 

Sante . the exemption is liable to heincellel. 
Provisions Ati . 1952 ( 19 of 1952 ) ( hercinafter referred to as 
the said Act ) . 

II . In case of cefault, if iny mide by live employer in 

pavaient of premium the responsibility for payment of assli 
And where , the Central Government is satisfied that 

Tarice benefits to the nominees or the legal cirg of deccaxcd 
the Employees of the said establishment arc , without makine menibers wilia would have been covered under the said 
any separate contribution or payment of preminni , the cnjur . Scheme but for grant the vajd Schenic but for grant of this 
ment of tcnciiis intcr thc Group Insurance Scheme of the 

pleinption , su11 be that of the employer, 
Life Insurance Corporation of India in the Nature of Hir 
Isuranco wlich ire more lavourable to such emplovees this 

12 . Upon the death of the members covered under the 
the benefits missible under the Employves Deposii Linhe :1 

Scheme the lifc (nurance Corporation of India : hull crisure 
Insurance Scheme [ 976 ( hereinafter referred to as . h.: : . 

prirnpt Payment of the lim issurred to the nominee / log .] 
Scheme ) ; 

loils of the deceased member entitled for it and in any case 

within one month from the receint of claim complete in 
. Now, therefore , in exercise of the powers conferred by 

all respect. 
sub -section ( 21 ) of section 17 of the said Act and subject 
to the conditions vecified in the Schedule annexed hereto , 

INo. S-32014 / 129 / 87- SS. IT 
the Central Goverrunent hereby exernpts the said establish 
mont from the operation of all the provisions of the sail 
cheine for a period of three years. 

का० प्रा० 3297 :--- मैमर्म दि ईस्ट निमार जिला को 
SCHEDULE 

ओ० लण्ड डिबलैपमैंट बैंक लि० , ग्यांश्वा ( एम०पी० / 2539 ) 

( जिसे इममें हमके पश्चात् उका स्थापन कहा गया 
1 . The complures in relation to the said establishment shall 
pulmit such leuns to the Regional Provident Fund Com है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम, 
missioner , Midlayit Pradesh and maintain such accounts and 
provide such facilities for inspection , 35 the Central Govern 1952 का 17 (जिसे इसमें इसके पश्चात् उक्त अधिनियम 
ment may discut from linie lo time. 

कहा गया है ) की धारा 17 की उपवाग 2( क ) के अधीन 
2 . The employer shall ray such inspection charges as the छुट दिये जाने के लिए आवेदन किया है । 
Centl Governmeni may , from time to time, tirect In 
clause 1.? ) of sub -section (31 ) of section 17 of the waid Act, 
within 15 data from the close of every month 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

स्थापन के कर्मचारी, किती पृथक अभिदाय या प्रीमियम का 
3 . VII exocnics inolved in the administration of accounts , 
submission o [ iclusos , 12wment of insuran e premia , transfer संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
of accounts , hyment of inspection charges etc . shall be 
borne by the employer . 

मामहिक बीमा रकम के अधीन जीवन बीमा के कहर में 

फायदे उठा रहे हैं और ऐमें कर्मचारियों के लिए चे फायदे 
4 . The oinployer Mall displav on the Notice Board of the 
establishinent, it canny vf thy rules of the Group Insurance उन फायदों में अधिक अनुकल है जो कर्मचारी निक्षेप महान 
Scheme ax 2 , 0 ml by the Central Governinent and , 492141 
when annended , alungwith translation of the salient features 

बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात् उक्त 
thereol , in the language ol tic majority of the employees . 

म्कीम कहा गया है ) के अधीन उन्हें अनज्ञेय हैं , 
S . Whereas un cinploc, wlio is already i member of the 
Employecy Fruvidcat Funct or the Provident Fund of 251 

अनः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
establishment cxeinpied under the said Act, in employed in 
his establishmení, tlic 211 loves shall immcdiitely cuirol him 

की उपधारा - 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
as a member 17 1 ! 1c Grour Instirance Scheme and my neces . 
sary premistrn in respret in him to the liic Insurance Cor 

और इसमे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
poration of Indiil. 

रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
6 . The employer shall arrange to enhance the benciits उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 
available to Ulic cniployecs under the said Schieme arc en 
hanced , so that the benefits available under the Group ] ] = ll. 
rance Scheme 21 ? more favourable to the employees hul 
the benefits admissible under tlie said Scheme. 

अनमूनी 
7. Notwithstanding anything contained in the Group Insti 
rance Scheme, if on the deail of an employce the amount ____ 1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
payable under this Scliene he less than the pinount tlat 
would he payahle huid employee been covered under the said 

भविष्य निधि आयक्त मध्य प्रदेश की ऐसी विवरणियां भेजेगा 
Schone, the comployer shall pay the difference to the 

और पीलवा रम्गा तथा निरीक्षण के लिए ऐमी सुविधायें 
legal licir /nomince of the cmployee as compensation , 

प्रदान धरेगा जी केन्द्रीय सरकार गमन समय पर निर्दिष्ट 
8 . No amendment of the provisions of the Groun Ins 
rance Scheme, shull he made without the prior approval of करें । 
the Regional Provident Fund Commissioner , Madhya Pradesh 
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2. नियोजक , से निरीक्षण प्रभारों का प्रत्येक माम की इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार , किसी रीति से कम हो जाते हैं, तो यह रद की जा सकती है । 
उक्त अधिनियम की धारा - 17 की उपधाग 3-क के ग्वण्ड -क 
के अधीन समय समय पर निदिार करें । 

10. यदि किसी कारणवश नियोजक उस नियत तारीन 

के भीतर जो भारतीय जीवन बी .।। निगम नियन करे , 
मामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
लेखाओं का रखा जाना , विवणियों का प्रस्तुत किया जाना , की व्ययगत हो जाने दिया जाता है, तो , छट रदद की जा 
बीमा प्रीमियम का मंदाय , लम्बाओ का अन्नगण , निरीक्षण 

सपनी है । 
प्रभारों के संदाय आदि भी है , होने वाले सभी व्ययों का बहन 
नियोजक डाग किया जाएगा । 

____ 11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 

किसी व्यतिक्रम की दशा में उन मत सदस्यों के नाम निर्दे 
4. नियोजक, केन्द्रीय सरकार द्वारा अनमादिन सामूहिक 

शितियां या विधिक बारिमा का जो यदि यह छर न दी 
बीमा स्कीम के नियमों की एक प्रति और जब कमी उनमें 

गई होती तो , उक्त स्कीम के अन्तर्गत हाने । नीमा फायदा 
गंगोधन किया जाये , तब उन मंगाधन की प्रति तथा कर्म 

के संदाय का उत्तरदायित्व नियोजक पर होगा । 
चापियों की बहुसंखपा की भाषा में उसकी मुख्य बातों का 
अन बाद स्थापन के सूचना पर ५ प्रदर्शन करेगा । 

1 ), उत्त स्थापन के सम्बन्ध में नियोजन सम स्कीम 

के अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य 

हकदार नाम निर्देशितिया/ बिधिक बारिमां को बीमाकत 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त किमी 

रकम का संदाय तत्परता से और प्रत्येक दगा में भारतीय 
स्थापन की भविष्य निधि का पहले ही मदस्य है, उसके 

जीवन बीमा निगम में बीमाकृत रकम प्रान होने के एक 
स्थापन में नियोजित किया जाता है ना , नियोजक सामूहिक 

मास के भीतर सुनिश्चित करेगा । 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 

[ एन0 - 3501 4 ( 1:24)/ 87- एम . एस० - ( 2 ) ] 
बीमा निगम को मंदल करेगा । 

5. 0 . 3247 . .. - Whercas fessrs The Eust Nimar District Co. 

operative Land Development Bank Limited , kaulwal (MP / 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

2339 ) (he! cinafter Telerred to as tho said establishment ) 

Splett for excription under sub-section (2A) ol section 17 
फायदे बढ़ाये जाते है तो , नियोजक मामहिक बीमा स्कीम vi ix Employees Provident Funds and Miscellaneous Pro 

vision , AL !, 1952 ( 1 ) of 1952 ) ( here: nafici E ! erred to as 
के अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप 

the sild Act ) ; 
में वद्धि किये जाने की व्यवस्था करेगा जिसमें कि कर्मचारियों And whereas, llac Central Government is satisfied that 
के लिए मामहिक वीमा स्कीम के अधीन उपलब्ध फायदे 

the Employces of the said establishmont are , without making 

any separate contribution of payment of premiuin , the enjoy 
उन फायदों में अधिक अनुकूल हो जो उबत स्कीम के अधीन 

ment of benclits under the Group Insurance Scheme wf the 

lite Insurance Corporation of india in the natue of Life 
अनुज्ञेय है । 

Isu111 which are morc favourable to such employees than 
the benefits admissible under the Employees Deposit Linke ! 

Insurancy Schens 1976 (hereinafter reterred to as the said 
7. सामुहिक बीमा स्कीम में किसी बात के होते हुए 
Schiene ) ; 
भी यदि किती कर्मचारी की मृत्यु पर इस स्कीम के अधीन How , diretore . in exercise of the powers conferred by 
मंदेय रकम उस रकम से कम है जो कर्मचारी को उस 

sub -section ( 24 ) ol section 17 of the saiul Act and subject 

to the cundit ,75 specified in the Sclicdule neica hercio , 
दशा में मंदेय होती जब बह उक्त स्कीम के अधीन होता तो 

the Central Government hereby exempts the said establish 

rent from the opcialion of all the proivsiony of the said 
नियोजक कर्मचारी के विधिक वारिय नाम निर्देशितों की प्रति Sclicmme for a period of three years. 
कर के रूप में दोनों रकमा के अन्तर के बराबर रकम का संवाय 

SCHEDULE 
करेगा । 

1. Tlc 2mluyor in relation to the sirini ustadlı luicnt shall 

suhnit such relilinis to the Regional Provident Fund Com 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशो missioner , Madhya Pradesh and maintain such accounts and 
धन प्रादेशिक भविष्य निधि आयुक्त मध्य प्रदेश के पूर्व आ . 

proville ihuh facilities for inspection , as the Cenlial Govern 

ment may direct from time to time . 
मोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन 

2 . Tlie cmoloyer shall pay sich in devrion charges 25 the 
में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 

Central Golemment may, from linic to time, direct under 

ularne tu ) u 11: -section ( 3 .4 ) of hection 17 of uie wid Act, 
हा , वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन दने 

with 15 day , froin the close of every month 
में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 3 . All tipenses involved in the tiministration of Accounts , 
युक्त अवसर देगा । 

Publision of Teluuns, paytment of insurance prentin, transfor 
of accc . 1711 :, payment or inspection Churges etc . shall be 

L !nc ly the employer . 
___ 9 . यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
4 . T ! : emplover shall lay or the Notice Board of the 
जीवन बीमा निगम की उग गामूहिक बीमा कीम के , निर्भ 

stallinent, ut cu of 11 . luks of the Crom Insurance 

Scheme" :19 91 dortly the Central Ciovernment and as and 
स्थापन पहले अपना चुका है अधीन नहीं रह जाता है या 

when umendid . alongwilli munnslation of the salient features 
thereul, in the language of the majority of the employces , 
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5 . Whereas an employee . who is alreadya menulher of the निक्षेप सहबद्ध बीमा स्कीम, 1976 ( जिसे इसमें इसके पश्चात 
Employees Provident Func or the Providen: Fund of am 
establishment exempta : ] v er the said Ac . is employed in उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं , 
hiy csiablisluent, the ein - iorer sliall immediately enrol him 
as it member of the Group Insurance Scheme and pay ncces 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
saiy premium in resreo him to the Life Insurance ( or 
poration of India , 

की उपधारा- 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के 
6 . The employer shall arrange to enhance the Leneſts 
available to the employees under the guid Schemic are en अधीन रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि 
hanced , so that the benefits available under the Group Insu 

के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
rance Scheme are more favourable to the employees than 
the benefits admissible under the said Scheme, 

देती है । 
7. Notvithstanding anything contained in the Group Insu. 

अनुसूची 
rance Scheme, il or the cleath of an employee the amount 
payable under this Scheme be less than the amount that 

1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
would be payable had employee been covered under the suici 
Scheme, the cmployer shall pay the difference to the 

भविष्य निधि आयुक्त मंगलर को ऐसी विवरणियां भेजेगा 
legal heil /nominee of thc cmployce as compensation . 

और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐमो 
8 . No amendment of the provisions of the Group ( 11511 

सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय समय पर 
rance Scherne . shall be made without the prior approval of निदिष्ट करें । 
the Regional Provident Fund Commissioner , Madhya Pradesh 
and where any amendment is likely to affect adversely tlie 
interest of the entployecs . the Regionai Provident Fund Com . 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम 
Ilqarer shall before giving his Approval, give a reasonable 
opportunity to the employees to explain their from of view . 

की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 

सरकार , उक्त अधिनियम की धारा 17 की उपधारा 3 - क के 
9 . Where, for any Teason, the employees of the said esta 
Hlişliinent do not remain covered under the Group Insurance खण्ड क के अधीन समय - समय पर निर्दिष्ट करें । 
Scheme of the Life Insurance Corporation of India as alrcudy 
adopted by the said establishment of the benefits to the 

3. सामूहिक वीमा स्कीम के प्रशासन में , जिसके 
employees under this Scheme are reduced in any manner 
thie exemption shull be liable to be cancelled . 

अंतर्गत लेखाओं का रखा जाना , विवरणियों का प्रस्तुत 
10 . Where, for any reason , tho emplover fails to pay the 

किया जाना, बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , 
premium etc. within the due date, as fixed by the Life निरीक्षण प्रभारों संदायों आदि भी है, होने वाले सभी 
Insurancc Corporation of India , and the policy is allowed to 
lapso , the exemption is llable to be cuncelled . 

व्ययों का वहन नियोजक द्वारा दिया जाएगा । 


11. In case of default, iff arv made by the cmployer in 
payment of premium the responsibility for payment of assu 
race benefity to the nominoes or the legal heirs of deceased 
members who would have been covered wider the said 
Scheme but for grant the said Scheme but for grant of this 
cxemption, shall be that of the employer . 


12 . Upoo the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince /legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respect . 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदिन सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाये , तब उस संशोधन की प्रति तथा 
कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद स्थापन के सूचना पट्ट पर प्रदशित करेगा । । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके 
स्थापन में नियोजित किया जाता है तो , नियोजक सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय 
जीवन बीमा निगम को संदप्त करेगा । 
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का आ० 3298-- -मैसर्स केमरा स्टील लि०, कमाडी, 
मंगलोर पिन कोड 575011 ( के०एन० / 6150) ( जिसे इसमें 
इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
का 17 (जिगे इसमें इसके पश्चात उक्त अधिनियम कहा 
गया है ) की धारा 17 को उपधारा ( 21 ) के अधीन छट 
दिये जाने के लिए आवेदन किया है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम 
का संदाय किये बिना ही , भारतीय जीवन बीमा निगम 
की सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप 
में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अनुकल हैं जो कर्मचारी 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं , तो , नियोजक स 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 
रूप से वृद्धि किये जाने की व्यवस्था करेगा जिससे कि 
कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायदे उन फायदों से अधिक अनुकूल हों जो 
उक्त स्कीम के अधीन अनुज्ञेय हैं । 
____ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस 


[ भाग II 


3 ( iiil 


भारत का राजस्व : नवम्बर 33, 1987/ मग्रहायण 7, 1909 


-1183 


the Central Government hçieby exempts the said establish 
nient from the operation of all the provisions of the said 
Scheme for a period of three years. 


दशा में संदेय होती जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक यारिम / नाम निदेशितों को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
रकम का संदाय करेगा । 


SCHEDULE 


1 . The employer in relation to the said establislıment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Mangalore and maintain such accounts and 
provide such iucilities for inspection , as the Central Govern 
ment may direct from time to time. 


2 . The employer shall pay such inspection charges us tho 
Central Guvernent may , from time to time, dircct under 
clause ( n ) of sub - section (3A) of section 17 of the said Act , 
within 15 days froin the close of every month . 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन प्रादेशिक भविष्य निधि आयुक्त मंगल र के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टि 
कोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , 
जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाता 
है या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति से कम हो जाते हैं , तो यह रह की 
जा सकती है । 


3 . All expenses involved in the administration of accounts , 
submission of returns, payment of insulille premia , transfer 
of accounts, payment of inspection charges etc , shall be 
tome by the employer . 


4 . The employer shall display on the Norice Board of the 
establishment , I copy of the rules of the Group Insurance . 
Scheme as anproved by the Central Government and , as and 
when amended , alonrwith translation of the salient fcaturos 
thereof, in the language of the majority of the employees, 


5. Whereas an employce, who is alred; a member of the 
Employecs Provident Fint or lle Provider Fund of a11 
establishment exempty under the said 16. is employer in 
his establishment, the employer shall imicdiately enrol limi 
as a member of the Group Insurance Scheme and may neces . 
sary premium in repeat of him to the Life Insurance Cor 
porntion of India . 


10. यदि किसी कारणवश नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है और पालिसी को व्ययगल हो 
जाने दिया जाता है, तो छुट रद्द की जा सकती है । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the said Scheme aro co 
hanced , so that the benefits available under the Group Sasu 
rance Scheme are more favourable the employees than 
the benefits admisible under the said Schere . 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम को दशा में उन मत सदस्यों के नाम निर्देशितियों या 
विधिक वारिसों को जो यदि यह छूट न दी गई होसी तो , उक्त 
स्कीम के अन्तर्गत होते । बीमा फायदों के संदाय का उत्तरदायित्व 
नियोजक पर होगा । 


7. Notwithstanding anything contained in the Group Insu 
Tunce Scheine, if on the death of an employce the amount 
rayable under this Scheme he less thun the amount that 
would he payable lind employee been covered under the said 
Schome, the employer shall pay the difference to the 
legal lcir / nominee of the employec 25 compensation . 


____ 12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार 
नाम निर्देशितियों /विधिक वारिसों को बीमाकृत रकम का संदाय 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
बीमाकृत रकम प्राप्त होने के एक मास के भीतर सुनिश्चित करेगा । 


8 . No unendment of the provisions of the Group Ingu 
rance Scheme, yhall be made without the prior approval of 
thre Regional Provident Fund Commissioner , Mangalore 
so wbiere any amendment is likely to affect adversely tho 
interest of the employces , the Regional Provident Fiind Com . 
in ssioner shall before giving his apprjal give it rca onable 
oprortunity to the employecs to explain their from of view . 
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9 . Where, for any reason, the emplovecs of the said esta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under thiy Schemes are reduced in any manner 
the exemption shall be liable to he cancelled . 


S . O . 3798. - Whereas Messi s Canara Steel Limited , Bui 
Impally , Mangalore - 575011 (KN /6150 ) (hereinafter refer 
red to as the said establishment) have applied for exemption 
under sub - section ( 2A ) of Section 17 of the Employecs 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) ( hereinafter referred to as the said Act) ; 


10 . Where , for any reason , the employer fails to pay the 
premium otc. within the due date , as fixed by the life 
Insurance Corporalion of India , and the nolicy is allowed to 
lanse, the exemption is liable to he cancelledi . 


And whereas. the Central Government is satisfied that 
the Finployees of the said establishment are , without making 
any · eparate contribution or payment of premium, the enjcy 
mcu of benefits under the Group Inslunce Scheme of the 
Life Insurance Corporation of India in the nalure of Life 
Insurance which are more favourable to such enployees than 
1 : bencfits admissible under the Employees Deposit Linhei 
Tusurance Scheme 1976 (hereinafter referred to as the sail 
Scheme) ; 


11 . In case of default, if any made by the cmployer in 
payment of premium tho responsibility for payment of ussil 
rance benefits to the nominees or the legal heirs of deccased 
member when you have been covered i nder the said 
Scheme but for grant the said Scheme but for grant of this 
cxemption , shall be that of the employer . 


12 . Upon the death of the members covered under the 
Scheme the life Insurance Corporation of India shall ensure 
momot payment of the sum assured to the nominee regal 
hoirs of the deceased member entitled for it and in any case 
within one month from tho receipt of cluim complete in 
all respect. 


Now , therefore , in cxercise of the powers conferred by 
sub -- ection ( 2A ) of section 17 of tho said Act and subject 
to the conditions specified in the Schedule annexed hereto . 
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का आ० 3299 - -मैसर्स करीसचिन चिल्त्ज फण्ड 
इन्क , पो० बा० नं० 5054 बंगलौर-560001 (के० एन० / 

___ G. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
6695 ) जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 

फायदे बताये जाते हैं तो , नियोजक मामहिक बीमा स्कीम 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 

के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 
( 1952 का 17) ( जिसे इममें इसके पश्चात् उक्त अधिनियम 

म्प से वृद्धि किये जाने की व्यवस्था करेगा जिसमे कि 

कर्मचारियों के लिए सामहिक बीमा स्कीम के अधीन 
कहा गया है. ) की धारा 17 की उपधारा 2क के अधीन छट 
दिए जाने के लिए आवेदन किया है । 

उपनन फायदे उन फायदों में अधिक अनकल हों जो 

उक्त स्कीम के अधीन अनुज्ञेय हैं । 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी किमी पृथक् अभिदाय या प्रीमियम का संदाय किए ____ 7. सामुहिक बीमा स्कीम में किसी बात के होते हा 
बिना ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम भी यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन 
के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्म संदेय रकम उस रकम से कम है जो कर्मचारी को उस 
चारियों के लिए ये फायदे उन फायदों से अधिक अनुकल हैं जो 

दशा में संदेय होती जब वह उप्न स्कीम के अधीन होता 
कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके तो , नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती 
पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुशेय है , 

को प्रतिकर के रूप में दोनों रकमों के अन्तर के बगवर 

रकम का मंदाय करेगा । 
अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को 
उपधारा 2- क द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और 

__ 8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , 

मंशोधन प्रादेशिक भविष्य निधि प्रायक्त , कर्नाटक के पूर्व 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के ममी 

अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
उपबन्धों के प्रवर्तन से छूट देती है । 

संशोधन से कर्म वारियों के हित पर प्रतिकूल प्रभाव पड़ने 

की संभावना हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त 
अनुसूची 

अपना अनमोदन देने में पूर्व कर्मचारियों को अपना दृष्टि 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 

कोण स्पष्ट करने का यक्तियक्त अवमर देगा । 
निधि आयक्त , कर्नाटक को ऐसी विवरणियां भेजेगा और ऐमें 

9. यदि किसी कारणवण स्थापन के कर्मचारी भारतीय 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 

जीवन बीमा निगम की उम मामहिक बीमा स्कीम के , 
जो केन्द्रीय सरकार समय- समय पर निर्दिष्ट करे । 

जिये स्थापन पहले अपना चुका है अधीन नहीं रह जाता 
2. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्येक मास की है या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
ममाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार , फायरे किसी रीलि ले कम हो जाते है , लो यह छट रद की 
उक्त अधिनियम की धारा 17 को उपधारा 3-क के खण्ड क के जा सकती है । 
अधीन समय- समय पर निर्दिष्ट करे । 

___ 10. यदि किसी कारणवश नियोजक, उस नियत तारीख 
3. सामुहिक बीमा स्कीम के प्रशासन में , जिसके अंग 

के भीतर जो भागीय जीवन बीमा निगम नियत करे , 
र्गत लेखाओं का रखा जाना , विवरणिगों का प्रस्तुत किया प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
जाना , बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , की वापगत हो जाने दिया जाता है तो , छूट रद्द की जा 
निरीक्षण प्रभारी मंदाय श्रादि भी है , होने वाले सभी 

सकती है । 
व्ययों का वहन नियोजक द्वारा किया जाएगा । 

__ 11 . नियोजक डाग प्रीमियम के गंदाय में किये गये 
4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामहिक 

किसी व्यतिक्रम की दशा में उन मा सस्यों के नाम निर्दे 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 

शितियों या विधिक बारिमों को जो यदि यह छर नदी 
संशोधन किया जाये , तब उस संशोधन की प्रति तथा 

गई होती तो , उक्त म्कीम के अंतर्गत होते । बोमा फायदों 
कर्मचारियों की बहसंख्या की भाषा में उसकी मख्य बातों का 

के मंदाय का उत्तरदायित्व नियोजक पर होगा । 
अन वाद स्थापन के मुचना पट्ट पर प्रदर्शित करेगा । 
5. यदि यो कर्मचारी जो कर्मचारी भविष्य निधि 

12. उक्त स्थापन के सम्बन्ध में नियोजक एस स्कीम 
का या उक्त निगम के अधीन छट प्राप्त किसी स्थापन 

के अधीन पाने वाले किसी मदा की मन्य होने पर उसके 
की भविष्य नित्रि का पहला हो सदस्य हैं , उनके स्थान 

हकदार नाम निर्देशितिया /विधिक वारिसों की बीमाकृत 
म नियोजित किया जाता है ना , नियोजक मामहिक बीमा 

रकम का गदाय तत्परता गे और प्रत्येक दशा में भारतीय 

जीवन बीमा निगम में धीमान रकम प्राप्त हान के एक 
स्कीम के मदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 

माम के भीतर मुनिश्चित करना । 
उसकी बावन आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 
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. . . . S . O : 3299. - Wehreas Messi s Christian Children s Fund Inc. 

. . .... . 10. Where for any reason, the employer fails to pay the 
P. 3. No. 5054 , Bangalore Pin Code No . 560001 (KN/ 6605 ) 

- premium etc . within the due date , as fixed by the Life 
(hereinafier referred to as the said establishment) have ap . 

Insurance Corporation of India , and the policy is allowed to 
plied for exemption under sub-section : ( 2A ) of section 17 

lapse , the exemption is liable to be cancelled. 
of the Employees Provident Funds and Miscellaneous Pro 
vision; Act, 1952 ( 19 of 1952 ) ( here. nafter referred to as 

. 11. In case of default, if any made by the employer in 
sad Aet ) ; 

paytent of premium the responsibility for payinent of assu 

rance benefits to the nominees or the legal heirs of deceased 
And whereas , the Central Government is satisfied that 

members who would have been covered under the said 
: the Employees of the said establishment are , without making Scheme but for grant the said Scheme but for grant of this 

agy separate contribution or payment of premium , the enjoy exemption , shall be that of the employer . 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 

12. Upon the death of the members covered under the 
Isurance which are more favourable to such employees than Scheme the Life Insurance Corporation of India shal! ensure 
the benefit admissible under the Employees Deposit Linked 

prompt payment of the sum assured to the nominec /legal 
Insurance Scheme 1976 ( heroinafter referred to as the said 

heirs of the deceased member entitled for it and in any casc 
Scheme ) ; 

within one month from the receipt of claim complete in 

all respect. 
Norv , therefore , in exercise of the powers conferred by 
Sub- ection ( 24 ) of section 17 of the said Act and subject 

No. 35014 / 126 / 87- SS . IT] 
... to the conditions specified in the Schedule annexed hereto , 

the Central Government hereby exempts the said establish 
ment from the operation of all the provision of the said 

का . आ . 3300 - -मैसर्स कर्नाटका एंटीबायोटिक्स एण्ड 
Scherne for a period of three years. 

फार्मस्यूटिकल्ज लि . नं . 174, 6वीं क्रास, गांधी नगर, बंगलौर 
SCHEDULE 

( के एन . / 9766 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन 
1. Tis employer in relation to the said establishment shall कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
submi. such runs to the Regional Provident Fund Con 
i miss oner , Karnataka and maintain such accounts and 

....... अधिनियम , 1952 ( 1952 का 17) (जिमे इसमें इसके पश्चात 
provide cuc lacilities for inspection , as the Central Govern . उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 
ment may direct from time to time. 

र के अधीन छट दिये जाने के लिए आवदेन किया है । 
2 . The employer shall pay such inspection charges as the 
Central Governent may , from time to time; direct under 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
clause (a ) of sub - section (31 ) of section 17 of the said Act, 
within 15 days from the close of every month . 

स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
3. All expenses involved in the administration of accounts, सदाय किये बिना ही , भारतीय जीवन बीमा निगम की साम 
submission of returns, payment of insurance premia , transfer 

हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
of accounts , payment of inspection charges etc . shall be 
. .. torne by the employer . 

उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
4 . The circlover shall display on the Notice Board of the से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
establishmeni, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 

... 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
when amended , alongwith translation of the salient features 

के अधीन उन्हें अनुज्ञेय है , 
thereoi, in the language of the majority of the employees. 
5 . Whercas an employce , who is already a member of the 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
Employees Provident Fund or the Provident Fund of an 
establichment exempted under the said Aer, is employed in 

उपधारा- 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
his estanlislinient, the Cr ; ( ver shall immediately enrol him 

इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन रहते हुए , 
as a inember of the Group Insurance Scheme and pay neces 
pary prem um in respe ! him to the Life Insurance Cor उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के 
roration of India . 

सभी उपबन्धों के प्रवर्तन से छट देती है । 
6 . The employer shall arrange to enhance the benefits 
available to the employees under the saisi Scheme arc en 

अनुसूची 
hanced , so that the benefits available under the Group insy 
rance Seram are more favourable to the emplovecs than 

1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
the benefits hdmissible inder the said Schene 

निधि आयुक्त , कर्नाटक को ऐसी विवरणियां भेजेगा और ऐसे 
7 . Now thstanding anything contained in the Group Insu 
rance Scheme iſ on the death of an employee the amount - लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा 
paya le under this Scheme be less than the amount that 
would be payable had employez beer covered under the said जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट करें । 
Schere . The emploves shall nay the difference to the 
legal heir /nominee of the employee as compensation . 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 

समाप्ति के 15 दिन के भीतर संघाय करेगा जो केन्द्रीय 
. 8 . No amendment of the provisions of the Group Insu . 
rince Schone hall be made without the prior approval of सरकार , उक्त अधिनियम को धारा - 17 की उपधारा 3-5 के 
the Regional Provident Fund Commissioner , Karnataka 
and where any amendment is likely to affect adversely the खंड क के अधीन समय समय पर निर्दिष्ट करें । 
in 07 of the employee , the Regional Provident Fund Com. 
mes Der shall efore giving his agroral oile a reconahle 

3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
opportunity to the employees to explain their point of view . 

लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
9 . Whers for any reason , the emnloyees of the said csta 
Hixhat do not remain covered under the Group Insurance बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
Schenge of the Life Insurance Corporation of India as already 
aronted by the said establishment, or the benefits to the 

.. प्रभारों का संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
... employees uoder shig Scheme are roduced in any inanner 

लियोजक द्वारा किया जाएगा । 
the cxemption shall be liable to be cancelled . 
37/ 1593GI - 3 
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मा रमीम अन्तर्गम होते । बीमा फायदों के गंवाय का 
उत्तरदायित्व नियोजक पर होगा । 


___ 4 नियोजक . क्षेत्रीय सरकार द्वारा अनुमोमित मानि 
बीमा स्कीम के नियमों की एक प्रति और जम कभी उनमें 
संशोधन किया जाये , तब उम संशोधन की प्रति तथा कपे 
धारियों की सहसंख्या की भाषा में उसकी मुख्य बामों का 
अनुवाद स्थापन के सूचना पट्ट पर प्रणित करेगा । 

5 . यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही मरस्य है , उसके स्थापना में 
नियोजित किया जाता है तो , नियोजक मामहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को संवन्त करेगा । 


12. उक्त स्थान के सम्बन्ध में नियोजक इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितयों /विधिक वारिमों को बीमाकृत रकम का 
संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगम से बीमाकृत रकम प्राप्त होने के एक मास के भीतर 
मुनिश्चित करेगा । 


( सं . एस - 35014( 127 ) / 87- एस . एम . - 2 ) 


S . O . 3300 . - - Whereas Messrs Karnataka Antibiotics and 
Pharmaceuticals Limited, No . 174 , 6th Cross, Gandhi Nagar , 
Bangalore- 9 ( KN/ 9766 ) ( hereinafter referred to as the said 
establishment ) have applied for exemption under sub - section 
( 2A ) of section 17 of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hercinafter 
referred to as the said Act ) ; 


6. यदि उक्स स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप गे 
वद्धि किये जाने की व्यवस्था करेगा जिससे कि कर्मचारिगा 
के लिए मामुहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकल हों जो उक्त स्कीम के अधीन 
अनुशेय है । 


And whereas, the Central Government is swisfied that 
the Loiployees of the said establishment are , without inaking 
any separate contribution or payment of premium, the enjoy 
inant of herefits under the Group Insurance Schemo of the 
Lifo Insurance Corporation of India in the nature or Life 
lyurence which are more favo irable to such cmployees than 
the benefits admissible under the Employees Deposit Linled 
Insurance Scheme 1976 ( hereinafter referred to as the said 
Scherne ) ; 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 
सदय रकम उस रकम से कम है जो कर्मचारी को उसका 
में संवेय होती जब वह उक्त स्कीम के अधीन होतागो, नियोजक 
कर्मचारी के विधिक धारिस नाम निर्देशितों का प्रतिकर के 
रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


Now , therefore , in exercise of the powers conferred by 
sub - et on (2A ) of section 17 of the said Act and subje : 1 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exerpts the vald ostublisi 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 


SCHEDULE 


1. The employer in relation to the aid establishment shall 
submit suich returns to the Regional Provident Fund Coni 
missioner, Karnataka and maintain such accounts and 
provide such facilities for inspection, as the Central Gov n 
ment mav direct from time to time. 


____ 8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त कर्नाटका के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किपी मंशोधन में 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पसने की संभावना हो , 
यहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन देने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पन्द करने का युक्ति 
युक्त अवसर देगा । 


2 . The employer shall pay such inspection charges as the 
Ceniral Government inay. from time to time, direct under 
clause ( L ) of sub - ection (3A ) of section 17 of the said Act. 
within 15 days from the close of every month . 

3 . All cxepnses involved in the administration of accounis 
Submission of returns , Payment of insurance premia , transfer 
of accounty, Pavrment of insinection charres etc . shall be 
borne by the employer . 


9. यदि किसी कारणवश स्थान के कर्मचारी भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिमे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाता है या इस 
कीम के अधी । कर्मचारियों को प्राप्त होने वाले फायदे 
फिगी रीति से कग हो जाते हैं, तो यह रह की जा सकती है । 


4 . The employer shall rispiny on the Notice Board of the 
establishinent , n copy of the rules of the Groun Insurance 
Schere as approved by the Central Government and , is in 
when amended , alongwith translation of the salient fratures 
thereof , in the language of the majority of the employees . 


5 . Whereas an employce , who is already 1 member of the 
Fmployees Provident Fund or the Provident Fund of an 
estabitsmricnt exenited Indl the said Act, is cmployed in 
hi , establishment, th : emplovci shall inmediately enrol him 
H9 a rember of the Group Insurance Scheme and pay neces 
sary prsinius in respect ch him to the L1 Insurance Cor 
noration of India , 


10. यदि किसी कारणवश निगोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का मंदाय करने में असफल रहता है और पालिनी की व्यवगत 
हो जाने दिया जाता है तो , छट रई की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी 
व्यतिक्रम की दशा में उन मृत मवस्यों के नाम निर्देशिसियों या 
विधिक धारिमो को जो यदि यह छट न दी गई होती तो , 


6 . Tlie employer shall arrange to enhance the bencſits 
availal-le to the employces under the said Scheme are on 
hunced . 20 thai the benefits available under the Group insu 
ranco Scheme are more favourable to the orloyecs tan 
the benefits admissible under the said Scherro, 


7. Notwithstanding anything contained in the Groun Insi 
rance Sclzeme, if on the death of an employee the amount 
poichie nder this Schome be less than the amount that 


[ भाग II - वंश 3(ii ) ] 


नारत का राजपत्र : ननम्बर 88 1988/ i हायण 7, 1909 


4187 


- 


- 


would be payable bad cmployee been covered under tho said 
Schemo, the employer shull pay the difference to the 
legal heit / nomince of the employee as compensution , 


अनुसूची 


8 . No amendment of the provisions of the iroun Insu . 
Tancc Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka 
fund where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Con 
missioner shall before giving his approval, zive u reasonablo 
opportunity to the employees to explain their point of view . 


1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
निधि आयक्त उड़ीसा को ऐनी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा 
जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट करें । 


9 . Where , for any reason , the employees of the said esta 
blishinent do not romain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India is already 
adopted by the sald establishment, or the benefits to the 
employecs under this Scliene are reduced in any manner 
tho exemption shall be liable to be cancelled . 


2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक माग की 
ममाप्ति के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा- 17 की उपधारा 3- क के 
खंड-क के अधीन समय समय पर निर्दिष्ट करें । 


10 . Wlcte , for any reasor . the cniployer fails to pay tho 
promium etc . within the due date , as fixed by the Liic 
insurance Corporation of India , and the policy is allowed in 
lapse , the exemption is liable to be cancelled . 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके आधार 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमीयम का संदाय , लेखाओं का अन्तरण, निरीक्षण 
प्रभारी संदाय आदि भी है, होने वाले सभी व्ययों का बहन 
नियोजक द्वारा दिया जाएगा । 


11 . In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assul 
ranco benefits to the nominces of the legal hoirs of deccused 
members who would have been covered under the said 
Scheme but for grant the said Scheme but for grant of this 
exemption , shall be that of tho employer . 


12 . Upon the death of the members covered under the 
Scheme tho Life Insurance Corporation of India shall cngur 
prompt payment of tho sum assured to the nominoe /1c221 
heirs of the deceased member entitled for it and in any casc 
within one month from the receipt of claim complete in 
all respect. 


4. नियोजन , केन्द्रीय मरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
मंशोधन किया जाए, तब उस संशोधन की प्रति तथा कम 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 


[ No. S - 35014 / 127 / 87- SS . II ] 


का . आ . 330 1 - --मैसर्स वैरीपया स्पनिंग मिल्म , ए यूनिट 
आफ आई . डी . सी . आफ उड़ीसा लि . , फठयाल, बैरीपदा 
( भुवनेश्वर ) ( औ . आर . ( 3115 ) (जिसे इसमें इसके 
पश्चात उक्त स्थापन कहा गया है ) ने फर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 का 17 ( जिसे 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 20 ) के अधीन छुट दिये जाने के लिए 
आवेदन किया है । 


5. यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त किसी 
स्थापन को भविष्य निधि का पहले ही सदस्य है , उसके 
स्थापन में नियोजित किया जाता है तो , नियोजन सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को मंदत करेगा । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किमी पथक अभिदाय या प्रीमियम का 
संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदो से अधिक अनुकल है जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनुज्ञेय है , . 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में ममुचित रूप 
से वद्धि किए जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकुल हो जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हए 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उम रकम से कम है जो कर्मचारी को उस 
दया में संदेय होती जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस /नाम निर्देशितो को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा- 2 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाबद्ध अनुमूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम में 
सभी उपबन्धों के प्रवर्तन से छूट देती है । . 


___ 8. सामूहिका बीमा स्कीम के उपबंधों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त उपसा के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और न किसी संशोधन से 
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2 . The employer gull pay such inspection charges us the 
Central Govern den . may, from time to time, direct under 
clause ( a ) of sub- section (3A) of section 17 of the said Act, 
within 15 days froin time cloc of every montii . 


3 . All exepases involved in the administration of accounts 
submission . of returns, paymont of insurance premia, transfer 
of accounts, pancat of inspection Charges tic . sijall bo . 
borne by tho cmployer . 

4 . The employer shall display on the Nolice Loard of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as Approved by the Central Government and , as and 
when amended , alongwith translation of the salient fealures 
thereof, in the languaic of the majority of the employcos. 


5 . Whereas an employee, who is elready a meinber of the 
Employees Provident Fund or the Provident Fund vi an 
establishment exerpied under the said Act. in employed in 
his establisłıment , the enyployer shall immediately enrol hion 
us a member of the Group Jusurunce Scheme and puy neces 
sary prcirium in reidet, of him to the Luce Insurance Cor 
poration of India . 


कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो , वहां प्रादेशिक भविष्य निमि आयुक्त अपना अनुमोदत द ने 
से पूर्व कर्मचारिशों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , 
जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाता है 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति से कम हो जाते हैं, तो यह रद्द की 
आ सकती है । 

10. यदि किसी कारणवश नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का संदाय करने में असफल रहता है और . 
पालिसी को व्ययगत हो जाने दिया जाता है तो , छूट रद्द 
की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए 
किसी , व्यतिक्रम की दशा में उन गल सदस्यों के नाम 
निशिसियों या विधिक वारिसों को जो यदि यह छूट न 
वी गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा 
फायदों के संदाय फा उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
सकपार नाम निर्देशितियो/ विधिक वारिसों को बीमाकृत 
रकम फा संधाय तत्परता और प्रत्येक - दशा में भारतीय 
जीवन बीमा निगम से बीमाकत रकम प्राप्त होने के एक 
भास के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014( 128)/ 87-एस . एस- 2] 


6 . The croployer shall arrange to enhance the benefits 
available to the omployces under the said Scherze arc c0 
hanced , so that the benefits available under the Group Insu 
rance Scheme are more favourable to tho employees than 
the benefits admissible under the said Schemo. 


7. Notwithstunding anything contained in the Croun Insu . . 
rance Scheme, if on the deall of an employee the amount 
payable under this Schere be less than tho tlaount that 
would be payalle lad onployee been covered un or the said 
Scheme, the employer shail pay the difference to the 
legal heir /nomipce of the cmployee as conspenuation , 


8 , No amondnient of the provisions of the Group Insur 
rance Scheme, shall be made without the prior anproval of 
the Regional Provident Fund Comissioner, Orissa 
and where uny amendment is likely to affect adversely the 
interest of the coloyces , the Regional l rovident Furd Corn 
inis rner shall before giving nis approval, give a reasonable 
opportunity to the employees to explain their point of view , 

9 . Where , but any reason , tlio employees of the said cata 
blishment do not remgin covercd under the Groun Insuranco 
Schene of the Lic Insurance Corporation of India as already 
adopted by the said establishmont, or the benefits to the 
employees under this Scheme are reduced in any manner 
thc exemption shall bp liable to be cancelled. . 


10 . Wierc , fer uuy reacon , the crployer fails to pay the 
premlum etc . within the due da c , as fixed by the Life 
Insurance Corporation of India , and he policy is allo ved 1 . 
payinont of premium the royponsibility for payment of assu - , 
rance benefits to the nominees or the legal heirs of deceased 
naombers who would have been covered under the said 
lapse , the exemption is liable to be cancelled . 


S. o . 3301. - Whereas Messrs . Baripada Spinning .. Millan . 
unit of I. D . C . of Qrisse Ltd. Kathpal, Baripada ( OR/ 3115) 
( herdinafter referred to as the said . establishment ) havo. 
applied for exemption under sub-section ( 2A ) of Section 17 . 
of the Employees Provident Funds and Miscellaneous Pror 
vision Act, 1952 . ( 19 of 1952 ) ( horsinafter roferred to as a 
the said Act ) ; 

And whereas the . Central Government is satisfict that 
the Enoployees of the said esta lishmopt are , without making 
atiy separate contribution or payment of premium , the enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Isurance which aro. more favourable to such employees than 
the bencfits admissible under the Employees Deposit Linked 
Insurance Scheme 1976 (hereinafter reforred to as the said 
Scheme ) i 


11 . In case of default, if any made by the employer in 
Schenne but for grant the said Scheme but for grant of this 
osomption , shall be that of the employer. 


12 . Upon the death of the remhers corpsed under the 
Scheme the Life Insurance Corporation of India 511011 ensure 
prompt payment of the sum assured to the nominee /legni 
hoirs of the deceased romber entitled for it and in any CASC 
within one month from the receirt of claim complete in 
all respect . . 

[ No . 5-35014 / 128 / 87 - SS . II] 


Now, therefore, in exercise of the powers .conferred by 
sub -section ( 24 ) of Section 17 of the said Act and subject 
to the conditions specified in the Schedule anncxed hereto , 
the Central Government hereby exempts the said establįsh 
ment from the operation of all the provisions of the said 
Schome for a period of threo yoars. 


SCHEDULE 
1. The employer in relation to the said establishinent shall 
submit guch returns to the Regional Provident Fund Com . 

missioner , Orissa and maintain such accounts And . 
provido such facilities for inspection , as the Central Govera 
ment may direct from time to time. 


मई दिल्ली , 16 नवम्बर , 1987 .. 
का . आ . 3302: - मैसर्स बल्लारपुर इण्डस्ट्रीज लि . , 

बल्लारपुर, जिला बल्लापुर-महाराष्ट्रा ( एम . एच . / 

3512 ) 
( जिसे, इसमें इसके पश्चात उक्त स्थान कहा गया है ) 
ने कर्मचारा भावष्य निधि आर प्रकोग उपबन्ध आधनियम . 
1952 का 17 (जिसे इसमें इसके पश्चात उक्त अधिनियम 


[ भ. ग 11 - 
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कहा गया है ) की धारा 17 की उपधारा 2 ( क ) के अधीन 
छुट दिए जाने के लिए आवेदन किया है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उन 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रोमियम 
का संदाय किए बिना ही , भारतीय जीवन बीमा निगन 
की माहिषः बीमा स्कीम के अधीन जीवन बीमा के रू : 
में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए गे 
फायदे उन फायदों से अधिक अनुकुल हैं जो कावारी नि । 
सहबद्ध बीमा रकीम , 1976 (जिसे इसमें इसके पश्चात् 
उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुलेय हैं , 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा- 22 द्वारा प्रदत शकिायों का प्रयोग करते हुए 
और इससे उपबद्ध अनुसुची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन की तीन वर्ष की अवधि के निर 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


के अधीन कर्मचारियों को उपलब्ध कायदों में समुचित रूप 
से वृद्धि किए जाने की व्यवस्था करेगा जिमसे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकल हो जो उक्त स्कीम के अधीन . 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हए 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्नवारी को जन 
दशा में मंदिय होती जा वह उक्त स्क्रीन के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस /नाम निर्देशितों को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 
____ 8. सामूहिक बीमा स्कीन के उपयों में कोई भी मंगोत्रा 
प्रादेशिक भविष्य निधि आयुक्त महाराष्ट्रा के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा ओर जहां किसी संशोधः। 
से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो , वहां प्रादेशिक भविष्य निधि आयुक्त ना आनोदन 
देने से पूर्व कर्मचारियों को आता दृष्टिकोग स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किनी कारगवश स्थान के कवारी भारतीय . 
जीवन बीमा निगम को उस सामूहिक बीना कोन के , 
जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाता 
है या इस स्कीन के अधीन कर्मचारियों को प्राप्त होने 
वाले फायदे किनी रीति से कम हो जाते हैं तो यह रद 
की जा सकती है । 

10. यदि किसी कारणवश नियोजक उम नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
को व्ययगत हो जाने दिया जाता है तो , छूट रद्द की जा सकती 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविय्य निधि आमुक्त महाराष्ट्रा की ऐसी विवरणिो भेजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधायें 
प्रदान करेगा जो केन्द्रीय सरकार, समय समय पर निदिष्ट 
करे । 


2. नियोजक , ऐमें निरीक्षण प्रभारों का प्रत्येक माम 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार; उक्त अधिनियम की धारा 17 की उपधारा 3-क 
के खण्ड - क के अधीन सम -मय पर निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है, होने वाले सभी ध्ययों का वहन 
नियोजक द्वारा दिया जाएगा । 


11. नियोजक धारा प्रीमियग के संवाय में किये गये । 
किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह छूट नहीं दी 
गई होती तो , उक्त स्कीम के अन्तर्गत होते । योमा फायवों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 


4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्मचारियों 
की बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद 
स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो भविष्य निधि का 
या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन को 
भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में नियोजित 
किया जाता है तो , नियोजन सामूहिक बीमा स्कीम के सदस्म 
के रूप में उसका नाम सुरन्त दर्ज करेगा और उसकी बाबत 
आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत्त 
करेगा । 


12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों /विधिक वासिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 
भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014 ( 123)/ 87-एम एस- 2 ] 

New Delhi, the 16th November, 1987 
S .O . 3302. - Whereas-Messrs Baltarpur Industrial Limited , 
Ballarpur , Distt, Chandrapur ( Maharashtra) ( MH / 35129 ( here 
inafter referred to as the said establishment) have applied 


___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामहिक बीमा स्कीम 
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for examption under sub -section (2A ) of Scction 17 of the 
Employees Provident Funds and Miscellaneous Provisions 
Act , 1952 (19 of 1952 ) ( hercinufter roforred to as the said 
Act) ; 


___ 10 . Whore , for any reason, the employer fails to pay the 
premium ctc . within the due date , as fixed by the life 
Inguranco Corporation of ladia , and tho policy is allowed 
to lapse , the exemption is liable to be cancelled . 


And whereas, the Centrul overnment is buitisfied that the 
Employecs of the said establishmcat ure, without making any 
separate contributioil or payment of premium , the enjoyment 
of benefits under the Group Iosurance Scheme of the Life 
Ingurance Corporation of India in the nature of Life Insur 
ance which ATo more favourablo to such cmployees than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme 1976 ( hereinafter leferred to as the said 
Scheme ) ; 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
Ance benefits to the nominoes or the legal heirs of deceased 
members who would have been coverod under the said 
Scheme but for grant of this exomption , shall be that of 
the cmployer . 

12 . Upon the death of the membors covered under the 
Scheme tho Life Insurance Corporation to tho nominee /legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim completo in 
all respect . 

[ No. S - 35014 /123 / 87 - SS.II ] 


Now , therefore , in exercise of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby excmpts the said establishment 
from the operation of all the provisions of the said scheme 
for a period of three years. 


SCHEDULE 


1. The employer in relation to the said esiablishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Maharashtra and maintain such accounts and pro 
vide such facilities for inspection , as the Central Govern 
ment may direct from tiine to tine. 


का . आ . 3303. - - मंसर्स बौरा प्रादर्स इंडस्ट्रीज , 76 - 79, 
इंडस्ट्रीयल एस्टेट, गोविन्दपुरा भोपाल ( एम : पी . / 2224 ) (जिसे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 का 17 (जिसे 
इसमें इसके पश्चात् उफ्त अधिनियम , कहा गया है ) की धारा 
17 की उपधारा 2क के अधीन छट दिये जाने के लिए 
आवेदन किया है । 


2 . The employer shall pay such inspection charges as the 
Contral Government may, from time to time, direct under 
clause ( a ) of sub - section (3A) of section 17 of the said Act , 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of accounts 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be borne 
oy the employer, 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith translation of the sallent features 
thercof, in the language of the majority of the employecg. 

3. Whorcas an employeo, who is already a member of the 
Employces Provident Fund or the Provident Fund of an 
ostablishment exempted undor the said Act, is employed in 
his establishment, the employer shall immednitely onrol him 
as a member of the Group Insurance Scheme and pay neces . 
sary premium in respect of him to the Life Insurance Cor 
poration of India , 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम 
का संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनफल हैं जो कर्मचारी निक्षेप साहब 
बीमा स्कीम , 1978 (जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुशेय हैं , 

अनः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा - 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबर अनुसूची में विनिर्दिष्ट शती के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उफ्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the said Scheme are enhanced, 
so that the begefits available under the Group Insurance 
Scheme are more favourable to the employees than the bene 
fits admissible under the sald Schemo. 


7 . Notwithstanding anything contained in the Group Insur 
anco Scheme, if on the death of an employce the amount 
payable under this Schemc be lors than the amount that 
would be payable had employee been covered under the 
said Schenc, the omployer shall pay the diffcience to the 
legal heir / nominee of the employee as compensation . 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविष्य निधि आयुक्त मध्य प्रदेश को ऐसी विवरणियां भेजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधायें 
प्रदान करेगा जो केन्द्रीय सरकार, समय समय पर निर्दिष्ट 
करें । 


8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to offoct adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall bofore giving his approval, give a reasonable opportunity 
to the employees to explain their point of view , 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
की समाप्ति के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय 
सरकार उक्त अधिनियम की धारा - 17 की उपधारा 3- 
के खण्ड-क के अधीन समय समय पर निर्दिष्ट करें । 


9 . Whore , for any reason , the employce of the said 
establishment do not romain covored under the Group Insti 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the sald establishment, or the benefits to 
the etoployoos under thig Scheme pro roduced in any mannor 
exemption shall be liable cancellod . 


3 . सामुहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण, निरीक्षण 


( पग II - खड 3( ii )] 


. 
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प्रभारों संदाय आदि भी है, होने वाले सभी व्यरो का वहन 
नियोजक द्वारा दिया जाएगा । 

4. नियोजन , फेन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद स्थापन के मृचना पट्र पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजन सामुहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 


11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 
किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नाम निर्दे 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी 
गई होती तो , उक्स स्कीम के अन्तर्गत होते । बीमा फायतों 
के संदाय का उसरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजफ इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों/विधिक धारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 
भीतर सुनिश्चित करेगा । 

[ एस- 350 14/ 115/ 87- एसएस - 2] 


S . O . 3303. - Whereas Messers Bora Brothers Industries , 
76 - 79 Industrial Estate , Govindpura , Bhopal ( MP / 2224 ) 
( hereinafter referred to as the said establishment) havo ap 
plied for cxemption under sub -section (2A ) of Section 17 
of tho Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952) (hereinafter referred to as 
the sald Act ); 


And whercas, the Central Government is satisfied that the 
Employeos of the said establishment are , without making 
any separate contribution or payment of premium , the enjoy 
ment from the operation of wl the provisions of the said 
Lifo Insurance Corporation of India in the nature of Lifo 
Insurance which are morc favourablo to such employees than 
iho benefits Aumisible under the Employces L oposit Linked 
Jnsurance Scheme 1976 ( heroinafter referred to as the said 
Schemo); 


Now , therefore , in exercise of the powers conferred by 
sub- sociion (2A ) of section 17 of the said Act and subject 
to the conditions specified in thc Schedule annexed hereto , 
the Central Government hereby excropts the said establish 
ment from the opration of all the provisions of the said 
schom , for a period of three years . 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि किये जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामुहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हो ओ उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस 
दशा में संप्रय होती जब वह उक्त स्कीम के अधीन होता 
तो , नियोजक कर्मचारी के विधिक यारिस / नाम निर्देशितों 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
रकम का संदाय करेगा । 

8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन प्रादेशिक भविष्य निधि आयुक्त मध्य प्रदेश के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किमी 
मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिमे 
स्थापन पहले अपना चुका है अधन नहीं रह जाता है या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 
है । 

10. यदि किसी कारणवश नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
को व्ययगत हो जाने दिया जाता है तो , घट रद की जा 
सकती है । 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit auch returns to the Regional Provident Fund Com 
missioner , Madhya Pradesh and maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of suh- section (3A) of ection 17 of the said Act , 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of accounts 
submission of returns, payinent of insurance premia , trangfer 
of accounts, payment of inspection charges etc . shall be borne 
by the enployor . 


4 . The employer shall display on tho Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schoine as annovrd by the Central Government and , as and 
wicn amended. Alongwith translation of the sulient fontures 
thereof , in the languago of the majority of the employees. 

S . Whereas an employco , who is already a member of the 
Er - lovces Trovident Fund or the Provident Fund of an 
ostablishment exempted under the said Act, is emplo ed in his 
establishment. The omployer shall in ! ıncdiately enrol him as 
a member of the Group Insurance Scheme and poy reces 
ogtv premirim in respect of him to the Life Insurance Cor 
poration of India . 


6 . The employer shall arrange to enhance the benefits AVRi] 
ble io the cmployees tinder the sold Scheme are enhanced , 
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so that the benefits amilablc under the Group Insurance 
Scheme are moro favourable to the employees than the 
bonefits admissible under the said Schene. 


अनुसूची 


7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an omployed the amount 
payablo under this Schene be less than the umount that 
would be payable had employee been covored under the 
said Scheme, the omployer sliall pay the difference to the 
legal helr / nominee of the entployee as compensation . 


___ 1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविष्य निधि आयुक्त मध्यप्रदेश को ऐसी विवरणियां भेजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधायें 
प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निदिष्ट 
करें । 


8 . No amendment of the provisions of the Group Insurance 
Schemo, shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Madhya Pradesh 
and where any Amendment is likely to affect adversely the 
interest of the employecs , the Regional Provident Fund Com 
missioner shall before flving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 


9 . Where , for any reason , the employees of the sald estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the einp 
loyecs under this Scheme aro reduced in any manner the 
exemption shall be liable to be cancelled . 


10 . Where , for any reason, the emplover fails to pay the 
premium etc. within the due date , as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled , 


. , 11. In case of dofault , if any made by the employer in 
payment of premium the responsibility for payment of essuir 
anco benefits to the nominces or the lecat helts of deceased 
members who would have heen covered under the said 

Scheme but for grant of this exemption , shall be that of the 
: employer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall encitro 
prompt payment of the sun ? egrised to the nominer legal 
heits of the deceased member entitled fo - it and in any 
case within one month from the receipt of claith complete 
In all respect. 

"[ No. 5-35014 /113187-SS.JIT 


2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
की समाप्ति के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा - 17 की उपधारा 3-2 
के अधीन समय - समय पर निदिन्द करें । 

3. सामहिक बीमा रकीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
पभारों मंदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक हाग किया जाएगा । 

___ 4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित मामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जन कभी उसमें 
मंशोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म - . 
चारियों की वहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छट प्रारा किसी स्थान 
की शविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो , नियोजन सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आत्रम प्रक प्रीमियम भारतीय जीवन बीमा निगम 
को संवत्त करेगा । 

6. यदि उमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बताने जाते हैं तो , नियोजक माभूहिक धीमा स्कीम 
के अधीन कर्मवारियों को उपलब्ध कारों में समुचित रूप 
में वृद्धि किये जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
- के लिए मालिक बीना स्कीम के अधीन उनब्ध फायदे 
उन फापनों में अधिक अकल हो जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


का . आ . 3304. --- मैसर्स दि इन्दौर मालवा यंनाइटेड मिल्ज 
( स्टाफ ) , 31 , न्य दिवाम रोड, इन्दौर- 452003( एम . पी . / 
• 2-स्टाफ ), ( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 का 17 ) जिमे इसमें इसके पश्चात उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा- 21 के अधीन 
छुट दिये जाने के लिए आवेदन किया है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, विमी पथक अभिदाय या प्रीमियम का 
मंदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
मामुहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकल है जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 ( जिसे इममें इसके पश्चात् उपस स्पीम 
कहा गया है ) के अधीन उन्हें अनुशेय है , 

अनः केन्द्रीय सरकार , दमन अधिनियम की धारा 17 
की उपचारा- 29 द्वारा प्रदा शक्तियों का प्रयोग करते हुए 
और इसमें पावद्ध अनसूनी में विनिर्दिष्ट शतों के अधीन 

हए, उयत स्थापन को तीन सर्ष की अवधि के लिए 
सघन स्कीम को सभी उपबन्धों के प्रवर्मन से पर रेनी है । 


____ 7. माहिर श्रीवास्कीन में किसी बात के होते हुए 
भी यदि किसी कचारी की गत्य पर इस स्कीम के अधीन 
संदेष रकन उग ररुप से कम है जो कर्मचारी को उम दगा 
में संस होगी जब बड़ उका स्कीम के अधीग होता तो , 
नियोजक नापी ििधक दारिस नाम निर्देशिती को 
प्रतिकार के सा में द रकमों के अन्तर के बराबर रकम 
का संदाय करणा । 


. 8. साडिक बीमा कोष के उपबन्धों में कोई भी 
संशोधन प्रादेशिक मनिष निधि आयुक्त मध्य प्रदेश के पूर्व 
अनमोदन के बिना नहीं किया जाएगा और जहां किसी 
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2 . The employer shall pay such inspection charge .. as the 
Ceutrul Government may , írom time to time, Cucci under 
claire ( a ) of sub -: cc .ion (3A ) of section 17 of the suld Act , 
within 15 days from the close of every month . 


संशोधन में कर्मचारियों के हिल पर प्रतिल प्रभाव पड़ने 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुका आना 
अनुमोदन देने में पूर्व कचिारियों को अपना दुष्टिका सद 
करने का युविकायुक्त अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम को उम नामहित बी की । के, जिने 
स्थापन पहले अपना का है अधी नहीं रह जाता है या 
इस स्कीम के अधीन कचारियों को प्राप्त हो । वाले फा पदों 
किमी र ति से कम हो जाते हैं , तो यह रद्द की जा सकती 


3 . All expenses involved in the administration of accounts 
submission of returns, payment of insurance prenia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer . 

4 . The cmployer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group lösurance 
Scheme as approved by the Central Government ard , as and 
when amended , alongwith trnn: lation of the salent features 
thercof in the language of the majority of the employees. 


10. यदि किसी कारणवश नियोगक उप नियत तारीज 
के भीतर जो भारतीय जीवन बीमा निगम नियर करे , 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
को व्यपगत हो जाने दिया जाता है तो , छुट रद्द की जा सकती 


5. Whcreas an employce , who is already a niçmber of the 
Employecs Provident Fun or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
h s establishment, the employer shall immediately carol 
him as a member of the Groun Insurance Scheme ; nd may 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


6 . The employer shall arrange to enhance the benefits avall . 
able to the employees under the said Scheme are enhanced , 
so that the benefits available under the Group Insurance 
Scheme are more favourable to the employees than tho 
benefits admissible under the said Schome. 


7 . Notwithstanding anything contained in the Group Insur 
anco Scheme, if on the death of an employee the amount 
payable under this Schenre be less than the amount that 
would be payable had employee beon covered under the said 
Sclenc. the emplover sha11 ray the difference to tho legal 
hçir /nominee of the employee as compensation . 


11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 
किसी व्यतिक्रम की दगा में उन मत सत्रयों के नाम निर्द 
शितियों या विधिक सारिमों को जो यदि यह छ न दी 
गई होती तो , उक्त स्कीम के अन्तर्गत होते । बना फारमों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन के सम्बन्ध में नियोगक इस स्मोन 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निशिदिया/पिधिक वारियों का बी का रकन 
का संदाय तत्परता से आर प्रत्येक दशा में भारतीय जीवन 
मीमा निगम से बीमाकृत रकम प्राप्त हाल के एक मास के 
भीतर सुनिश्चित करगा । 


8. No amendment of the provisions of the Group Insur . 
Ance Scheme, shall be mare without the prior anntoval of 
tho Regional Provident Fund Commissioner . Madhva Prarleyh 
and where any amendment is likely to affect odvetrov the 
interest of the employees . the Perion 1 Provident Fund Com 
missioner shall before riving his snoroval give a renconable 
opportunity to the employees to explain their point of view . 


[ एस . 35014 ( 117 )/ 87- एस . एस - 2] 


9 . Where, for any reason. the emnlovers of the said cetab 
lishment do not remain covered urre- the Group Insurance 
Scheme of the Life Insurance Cornoration of India as already 
adonted by the crid esiallishment, or the benefits to the 
emplovees under this Scheme are redremd in any manner the 
exemption shall be liable to be cancelled . 


S. 0 . 3304 . - Whercas Messrs . The Indore Malwa United 
Mills ( Staff ), 31 New Dewas Road, Inacre -432003 ( MF / 2 . 
Stalf) (hereinaler retenied to as the said e bulishnient) have 
Pr - lied for exemption under sub-section ( 21 ) of Section 
17 of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952 ) ( liereinafter referred to 
as the said Act); 


10 . Where , for any reason , the employer foil ta nav the 
premium etc , within the die mate gi fired her he life Yogur 
ance Corporation of India . and the rolicy is allowed ti ) Japse. 
the cxemption is liable to the cancelled . 


11. In case of default, if any made hy the pnnlover in 
payment of rremium the resnonsibilion for ringment and accus. 
anne benefits to the nominacs or the long hairy of varezred 
memhe s who would have been coveret under the chic 
Scheme but for grant of this excinption , shall be that of the 
employer . 


___ And whereas, the Central Government is satisficd that the 
Employees of the said csiabljshinent ale , without making any 
separate contribution or payment of premium , the enjoyment 
of benefits under the Group Insuranc : Scheme of the Life 
Insurance Corporation of India in the nutire of Life Insur 
ance which are more favourable to such employees than 
the benefits admissible under the Eniployees Deposit Linked 
Insurance Schenc 1976 (hereinafter referred to as the said 
Scheme ); 

Now , therefore , in exercise of the powers conferred by sub . 
section (2A ) of sect 01 17 of the said Act and slibject to 
the conditions specific in the Schedule annexed ho cto , ib : 
Central Government hereby excmpts the said establishment 
from the operation of all the provisions of the said scheme 
for a period of three years . 

SCHEDULE 
1 . The employer in relation to the raid establishment : h -ll 
submit auch returns to the Regional Provident Fund Com 
missioner , Madhya Prindesh and maintain such accounts and 

provide such facilities for inspection , as the Central Govern 
•ment may direct from time to time . 

8711603 GI --- 9. 


12 . Unon the death of the members covered inder the 
Scheme the Tife Insurance Corporation of India thr11 en un 
ornmint nayment of the sum geruired to the nominan Mecal 
heir of the darensed rrember entitlert inr it and in any care 
within one month from the receipt of claim completa in all 
respect. 

[ No . S- 35014 / 117 / 87-SS.JI] 


का , आ . 3305 - - पैम महाराजा श्री उपेद मिज लि . , 
पोस्ट बाक्स नं . - 19, पाली भारवार - 306401 ( आर . मे . / 
15 ) (जिसे इममें इसके पश्चात उक्त स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि और प्रकीर्ग उपबन्ध अधिनियम , 
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1952 का 17 (जिसे इसमें इसके पश्चात उक्त अधिनियम 
कहा गया है ) की धारा 17 उपधारा ( 2क ) के अधीन छूट 
विये जाने के लिए आवेदन किया है । 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अन कल हैं जो कर्मचारी 
निक्षेप सहबद्ध बीमा स्फीम , 1976 (जिसे इसमें इसके 
पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुशेय 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो नियोजक सामुहिक बीमा स्कीम 
के अधीन कर्मवारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि किये जाने की व्यवस्था करेगा पिसे कि कर्म 
चारियों के लिए सामहिक जीगा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकल हो जो उका स्कीम 
के अधीन अन शेष हैं । 

7. सामुहिक बीमा स्कीम में किसी बात के होते हुए 
भी यदि किसी कर्मचारी की मय पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होती जव वह उक्न स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस/ नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बरावर रकम 
का संदाय करेगा । 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धार। 17 
की उपधारा- 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनसूची में विनिदिष्ट शर्तों के अधीन 
रहते हए, उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
मंशोधन प्रादेशिक भविष्य निधि आयक्त राजस्थान के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने में पूर्व कर्मचारियों को अगना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवगर देगा । 


अनुसूची 


1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविष्य निधि आयुक्त राजस्थान को ऐसी विवरणियां भेजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐमी सुविधायें 
प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
करें । 


9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम को उस सामहिम बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अघोन नहीं रह जाता है या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किमी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 


है । 


10. यदि किसी कारणवश नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है और पालिमी 
को व्यपगत हो जाने दिया जाता है , तो छुट रद्द की जा 
सकती है । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा- 17 को उपधारा 3- क 
के खण्ड-क के अधीन समय-समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
वीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा दिया जायेगा । 
___ 4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म 
बारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अन वाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है, उसके 
स्थापन में नियोजित किया जाता है तो , नियोजन सामुहिक 
वीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संदत करेगा । 


11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 
किमी व्यतिक्रम की दशा में उन मृत नदस्यों के नाम निर्दे 
शितियों या विधिक चारिमों को जो यदि यह छूट न दी गई 
होती तो , उका स्कीम के अन्तर्गत होने । बीमा फायदों के 
मंदाय का उत्तरदायित्व नियोजक पर होगा । 


___ 12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देगितियों विधिक वारिसों को बीमाकृत रकम 
का मंदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम में नामात का होने के एक मास ने 
भीतर सुनिश्चित करेगा । 
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0 . 3305.- - Whereas Messrs. Maharaja Shree Umaid Mills 10. Where, for any reason, the employer fails to pay the 
Lil .ed, Post Box No . 19 , Pali- marwar-1306401 ( RJ15 ) premium eto , within the due date, as fixed by the Life 
bersuafter referred to as the said esinbiisiimeri ) have ap Insurance Corpora ion of India , and the policy is allowed to 
pled for exemption under sub -section ( 2 . 1 ) of Section 17 lapse , the exemption is liable to be cancelled . 
Li The Lmployees Provident Funds and Miscellaneous Provi 
vions Act, 1952 ( 19 of 1952 ) (hereinafter referred 10 as the 11 . In case of default , if any made by the employer in 
said Act); 

payment of premium the responsibility for payment of 

assurance benefits to the nominces or the legal leirs of 
And whereas, the Central Government is salisfied that the 

decca: ed members who would have been covered under tho 
Employces of the said establislıment src, without making said Schenne but for grant of this cxemption , shall be that 
any separate contribution or payment of premium , the enjoy of the employer . 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life ___ 12 , Upon the death of the members covered under tho 
Insurance which are morc favourable to such cmployees than Schier e the Life Insurance Corporation of India shell ensure 
the benefits admissiblo under the Employcc Deposit linked prompt payment of the sum assured to the nomineellegal 
Insuranco Scheme 1976 (hereinafter referred to as the sald leirs of the deceased member cntitled for it and in any 
Scheinc ); 

case within one month from the receipt of claim completo 

in all respect. 
Now , therefore , in exercise of the powers conferred by sub 

[ No. S -35014 / 118 / 87- SS. IT] 
section (2A ) of section 17 of the said Act and subject to 
the conditions specifcd in llie Schedule anne ved hereto , the 
Central Government hereby exempts thc suid establishment 

का . आ . 3306: - -मैसर्स ग्रासिम कालोनी एडमिन -स्ट्रेशन , 
from the operation of all the provisions of the said scheine 
for a period of three years . 

कुमारापटीनम - 581123 नजदीक हरिहर दरबार जिला 
SCHEDULE 

( के . एन . / 7267) (जिसे इसमें इसके पश्चात् उक्त स्थापन 

कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
1. The employer in relation to the said establishment 
shall submit such re ?urns to tho Regional Provident Fund 

अधिनियम , 1952 का 17 ( जिसे इसमें इसके पश्चात् उक्त 
Commissioner, Rajasthan and maintain such accounts and 
provide such facilities for inspection , as the Central Guvern अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 
inent irey direct from time to time. 

के अधीन छुट दिये जाने के लिये आवेदन किया है । 
2 . The employer shall pay such inspection charges as the 
Central Government may , from time to tine, direct under 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
clause (a ) of sub -section (3A ) of Section 17 of the said 
Act, within 15 days from the close of every month . 

स्थापन के कर्मचारी किसी पथक अभिदाय या प्रीमियम का 
3 . All expenses invol : ed in the admin stration of accounts 

संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
submission of returns, paynıcıt of insurance premia , transfer 

सामूहिक बीमा स्कीम के अधीन लीवन बीमा के रूप में 
of accounts , payment of inspection charges etc. shall be 
burno hy the cmploycr. 

फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये 

फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी 
4 . The employer shall display on the Notice Board of 
the establishment, it cony of tho rules of the Group Insuranco 

निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् 
Scheme as approved by the Central Government, as and 
wlicn amended , alongwith translation of the salient features 
thereof, in the language of the majority of the cmploycas. 
5 . Whereas an employce, who is already a membor of 

अत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
the Einnolyces Providen Fund or the Provident Fund of an 

की उपधारा 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते 
Cvallislinient excmp ed under the sad Act, is employed in 
his establi - lunent, the employer shall immediately enrol him हए और इससे उपाबद्ध अन सूची में विनिर्दिष्ट शर्तों के 
ai a incnber of the Group Insurance Scheme and pay 
necessary piomnium in respect of him to ihe Life Insurance अधीन रहते हए, उक्त स्थापन को तीन वर्ष की अवधि 
Corporation of India . 

के लिये उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट 
6 . The employer shall arrange to enhance the tenefits 

देती है । 
available to tlie emplovees linder the said Schone aro 
cnhanced , so that the benefits available under the Group 
Insurance Scheme are more favourable to the employees 
than the benefits admissible under the sald Schome. 
7 . Notwithstanding anything contained in the Group 

1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
Incurance Scheme, if on the death of an employee the amount 
pay : b iinder this Scheme be less than the amount that निधि आय पत कर्नाटका को ऐसी विवरणियां भेजेगा और 
would be payable bed employer been covered under the 
said Schema, tlic employer shall pay the diffcrence to the ऐसे लेखा रखेगा तथा निरीक्षण के लिये ऐसी सुविधायें 
local heir / romince of the cmployco as compensation . 

प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
8 . No arrendment of the provisions of the Group Insu 
ranco Scheme, shall be made without the prior approval of 

करे । 
thic Regional Provident Fund Commissioner, Rajasthan and 
where any amendoncnt is likely to affect adversely the 
in crcnt of the employees , the Regional Provident Fund ____ 2. नियोजक , ऐसे निरीक्षण प्रभारों, का प्रत्येक मास 
Commissionar shall before giving his approval, give a reason 

की समाप्ति के 15 दिन के भीतर संदाय करेगा जो 
able oprortunity to the employees to explain their point of 
view. 

केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
9 . Where , for any reason, the employces of the sall 3-न के खण्ड- क के अधीन समय- समय पर निर्दिष्ट करें । 
catabi.chment do not remain covered under the roun 
Insurance Scheme of the Life Insurance Corporation of 
India as already pronted by the said establishment, or the 

3. सामहिक बीमा स्कीम के प्रशासन में जिसके 
benests to the crintovees under this Schemo are reduced in 

अन्तर्गत लेखाओं का रखा जाना , विवरणियों का प्रस्तुत 
any manner the exemption shall he llablo to be cancelled . 


उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं , 


अनुसूची 
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किया जाना , बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , 

11 . नियोजक द्वारा प्रोमियम के संदाय में किए गए 
निरीक्षण प्रभारों का संदाय आदि भी हैं , होने वाले सभी व्ययों किसी व्यतिक्रम की दशा में उन मत सदस्यों के नाम 
का वहन नियोजक द्वारा किया जाएगा । 

निर्देशितियों या विधिक वारिसों को जो यदि यह छुट न 
4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा 

___ 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के 
कर्मचारियों की बहुसंख्या की भाषा में उसको मुख्य बातों 

अधीन आने वालो किसी सदस्य की मत्य होने पर उसके 
का अनुवाद स्थापन के सूचना पट्ट पर प्रशित करेगा । 

हकदार नाम निर्देशितियों / विधिक पारिसों को बीमाकृत 
. 5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य रकम का संदाय तत्परता से और प्र. येक दशा में भारतीय 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त किसी जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक 
स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके मास के भीतर सुनिश्चित करेगा । 
स्थापन में नियोजित किया जाता है , तो नियोजन सामहिक 

[एस -35014 ( 119 )/ 87-एस . एस . - 2] 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन 

S . O . 3305. - Whereas Messrs Grasim Colony Administra 

tion, Kumarapatinam-581123 , Near Harihar Dharwar Distt . 
बीमा निगम को संदत्त करेगा । 

(AN / 7 -01 ) (10 . cinaficr referred to as the sa d establishment ) 

have apl.ed for exemption under sub -section (2A ) of 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

Section 17 of the Employees Provident Funds k Miscellane . 
फायदे बताये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम ous Provisions Act, 1952 ( 19 of 1952 ) (hereinafter referred 

to as the said Act ) ; 
के अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप 
से वद्धि किए जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 

And whicroas , tho Central Government is satisfied that 

the Employees of the said establishment are , witlioul making 
के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे any separate contribuiron or payinont of premium , thc cnjoy . 

ment of lenci: 8 under the Group Insurance Scheme of thio 
उन फायदों से अधिक अनुकल हों जो उक्त स्कीम के अधीन 

Lily Iniulance Corpora ion of ludia in the nature of Life 

Insurance which are more favourable to such employees than 
अनुज्ञेय हैं । 

the beneflis admiss ble under the Employces Deposu Linked 

Insurance Scheme 1976 ( heroinafter referred to as the said 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 

Scheme) ; 
भी यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 

Now , t erefore , in exercise of the powers conferred by 
संदेय रकम उस रकम से कम है जो कर्मचारी को उम sub - esiion ( 2A ) of section 17 of the said Act and subject 

to the conditions pecificd in the Schedule annexed hereto , 
दशा में संदेय होती जब वह उक्त स्कीम के अधीन होता 

the Central Government hereby exempts the said etablish 
तो , नियोजक कर्मचारी के विधिक वारिस / नाम निर्देशिती 

ment froin the operation of all the provisions of the sald 

scheme for a period of ihrec years. 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
रकम का संदाय करेगा । 

SCHEDULE 
6. सामहिक बीमा स्कीम के उपबन्धों में कोई भी 

1. The employer in relation to the said establishment shall 

subniit suza returns to the Regional Provident Fund Com 
संशोधन प्रादेशिक भविष्य निधि आयुक्त कर्नाटका के missioner, Karnataka and maintain such accounts and 

provid : : i:ch facilities for inspection , as tlie Ccolral Govern . 
पूर्व अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 

mient may direct from time to time . 
संशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पाने 

2 . The en? ployer shall pay such inspection charges as the 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 

Central Government may , from time to time, direct under 

clause ( a ) of sub -section (3A ) of secton 17 of the said Act , 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दष्टिकोण wi liin 15 days from th close of every month . 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

१ . All exrencs involved in the administration of accounts , 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 

submission of returns, paymen of insurance premia , transfer 

of r.cco:]]] ", Payrrent of inspection charges etc. shall bo 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , 

borne by the employer . 
जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाता है 4 . The cmployer shall display on the Notice Board of tho 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 

Cebli-hrent. a cory of the rules of the Group Insurance 

Scene as a proved by the Central Governmont and , as and 
फायदे किसी रीति से कम हो जाते हैं , तो यह रद्द की 

when americd, alongwith translation of the salient features 

thereof in the language of the majority of the employece . 
जा सकती है । 

5 . Whereas an emplovce , who is alrendy a member of the 
10. यदि किसी कारणवश नियोजक उस नियत तारीख Employees Provident Fund or the Provident Fund of at 

Cablishment overinted urder the srid Act. is emnloved in 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे , hin c -tatichront , the emplorer chall immediately enrol him 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 

Oamentof the Groun Insurance Sclieme and may necessary 

nisam im in resnect of him to the Life Insurance Corporation 
को व्यपगत ले जाने दिया जाता है , छु : रव को जा सकती 

of India . 

6 . The employer shall arrange to enhance the benefits 
availablo to the employecs under the sald Scheme aro enhancode 


- - . 


-- 


- - - - 
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so that the benefits available under the Group Insurance 
Scheme are more favourable to the employees than the 

अनुसूची 
benefits admissible under the said Scheme. 

1. उका स्थापन ने संबंधी निमक प्राणिविष्य 
7 . Notwithstand the anything contained in the Group 
Insurance Sche ne , if on thç death of employee the निधि आयुक्त, मध्य प्रदेश को गो विवरणयां बजेगा और 
amouni payable under this Scheme be less than tho amount 
that would be pa ubic had employee been coverod under the 

ऐगे लेखा रख्नेगा तथा निरीक्षण केकिसी सुविधाएं प्रदान 
sall Schcmc, le loyer shall pay the difference to the 

करेगा जो केन्द्रीय सरकार, गम - समय पर निर्दिष्ट करें । 
legil heir / nonince of the eniployec as compensation . 
8 . No amendment of the provisions of the Group Insurance 

2. नियोजक , ऐमें निपक्षण प्रभारी का प्रत्येक माम की 
Scheme, shall be made without the prior approval of tho 
Regional Providerni Tand Commissioner , Karnataka and 

ममाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
where any ame" : nent is likely to alfect adversely thie 

मरकार , उक्त अधिनियम की धारा-17 की सारा क 
interest of the cn .ployees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason के खंड-क के अधीन समय - समय पर दिष्ट करें । 
able opportun ty to ile cmployees to explain ilieir point of 
viow . 

3. सामहिक बीया स्कीम के प्रशासन , जिसके अंतर्गत 
9 . Wherc , for any reason , the employtos of the said estab 

लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
lishment do no: ! Icin covered under the Group Insurance 
Scheme of llic Life ] 11 urance Corporation of India as alrcady बीमा प्रीमियम का गंदाय , लजाओ का अंतरण , निरीक्षण 
adopted by the std establishincat , or the benefits to the 
cmployecs under bis Scheme arc reduced in any manner the प्रभागे का मंदाय आदि भी है, होने वाले रानी व्धयों का वहन 
cxemption shall be liuble to be cancelled . 

नियोजक द्वारा दिया जागा । 
10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life 

1. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित भामूहिक 
Insurance Corporation of Ind a , and the policy is allowed to 
lapse, the cxeruption is liable to be cancelled. 

नीमा स्कीम के नियमों की एक अनि और जब कभी उनमें 
11. In case of refuult, if any made by the employer in संशोधन किया जाये , तब उस संशाधन की प्रति तथा कर्म 
payment of premium the responsibility for payment of 

चारियों की बहगंखला की भापा में उसकी मुख्य बातों का 
ASSLITanCe bondits to the nominees or the legal heirs of 
deceased nemhory wo would liave been covered under the अन वाद स्थापन के सूचना पटट पर प्रदर्शित करेगा । 
said Schema bilt or grant of this cxcmp !ion , shall be that 
of the employer . 

5. यदि को ईसा का वारी जो कर्मचारी भविष्य निधि 
12 . Upon the ceath of the members covered under tho 

का या उक्त अधिनियम के अधीन छट प्राप्त किसी 
Scheme the Life Insurance Corporation of Ind a shall ensure 
prompt payment of the sum assured to the nomince /legal स्थापन की भविष्य निधि का पहला ही सदस्य है, उसके 
heirs of the deceased member ontitled for it and in any 
case within one monih from the receipt of claim complete स्थागन में नियोजित किया जाता है तो , नियोजक सामूहिक 
in all respects . 

बीमा स्कीम के सदस्य के रूप में उसका नाम तरन्त दर्ज 
[ No. S -35014 /119 / 87 -SS. II] 

करेगा और उसकी बाबत आवरमा प्रीमियम भारतीय जीवन 

बीमा निगम को संदत्त करेगा । 
का . आ . 3307. - मैसर्स दि इन्दीर मालवा यूनाईटड मिल्ज 
(वर्स ) , 31 य दिवास रोड, इंदौर - 452003 ( एम . पी . 

6 . यदि का स्कीम के अधीन कर्मचारियों को उपलब्ध 
12 ) ( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) 

फायदे बड़ाये जाते हैं तो , नियो । सागहिक बीमा स्कीम के 
ने कर्मचारी भनिय निधि और प्रकीर्ण उपबन्ध अधिनियम , 

अचीन काचारियों को उपलब्ध फायदों में समतिम स्प से 
1952 का 17 (जिसे इसमें इसके पश्चात उक्त अधिनियम 

वृद्धि किये जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
कहा गया है ) की धारा 17 की धारा ( 2क ) के अधीन 

के लिए सामाजिक बीमा स्कीम के अयोन उपलब्ध फायदे उन 
छुट दिए जाने के लिए आवेदन किया है । 

फायदों से अधिक अनुबल हो जो उन स्कीम के अधीन 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त अनुज्ञेय हैं । 
स्थापन के कवारो, किसी पथक अभिदाय या प्रीमियम का 
संशय निये बिना ही , भारतीय जीवन बीमा निगम की 

7. सामुहिक बीमा स्कीम में किसी बाल के होते हए 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 

भी यदि किती कर्मचारी की मला पर दरा स्कीम के अधीन 
उठा रहे हैं और से कर्मचारियों के लिए ये फायदे उन फायदों 

संदेय रकम उस रकन से कम है जो कर्मचारी को उस दशा , 
से अधिक अन कूल है जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम , 

में संदेय होती जब वह उक्त स्कीम के अधीन होता तो 
1976 (जिस पलमें इसके पश्चात उक्त स्कीम कहा गया है ) 

नियोजक कर्मचारी के विधिक वारिम / नाम निर्दोगती को प्रति 

कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
के अधीन उन्हें अन ज्ञेय हैं , 

संदाय फरेगा । 
अतः केन्द्रीत्र माकार, उका अधिनियम की धारा 17 की 
उपधारा- 22 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और 

8. सागतिक धीमा समीम के उपबन्धों में कोई भी 
इससे उमाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते संशोधन प्रादेशिक भविष्य निधि आयात , मध्य प्रदेश के पूर्व 
हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त अनमोदन के बिना नहीं लिया जाएगा और जहां किती संशो 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

धम से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
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संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 

3 . All expenses involved in the administration of accounts 

Submission of Teturns, payment of insurance promia, trans 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट fer of accounts, payment of inspection changer etc, shall 

be borne by tlic ciuployer, 
करने का युक्तियुक्रा अवसर देगा । 

4 . The em loyer shall display on thc Notice Board of the 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 

establishmen , a copy of the rules of the Group Insurance 

Schiene 43 approved by the Ceniral Government ind , as and 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे whci amended , alongwith translation of the sal cnt {catures 

thereof , in the language of the majority of tlic cnmployee... 
स्थापन पहले अपना चुका है अधीन नहीं रह जाता है या इस 

5 . Whe: cas an employce , wlio is already a member of the 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 

Employece ? Provilent Fund or the Provident Fund of an 
रीति से कम हो जाते हैं , तो यह रद्द की जा सकती है । 

cstablishment orempied under the said Act, 17 employod in 
his establishinent, the criployer shall immedinely enrol liim 

ar at mcmnhcr of the Group insurance Scheme and pay neves 
___ 10. यदि किसी कारणवश नियोजक उस नियत तारीख 
sary premium in respect of him to the Life Insurance Cor 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 

pora ion of India . 
का संदाय करने में असफल रहता है और पालिसी को ध्यय 6 . The employer shall arrange to enhance the Acnefits 

available to the employe . . under the said Schenic are 
गत हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । euhunccd , so ihat the benefits available under the Group 

Insurance Scheme ne more favourable to the employecs thun 
11. नियोजक द्वारा प्रीमियम के संदाय में किये गये the beacfis admissible under the said Scheme. 
किसी व्यतिखाम की दशा में उन मत सदस्यों के नाम निर्दे 

7. Notwithstanding anything contained in the Group 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 

Insurance Schenic , if on the death of an employce the 

an ount payable under this Scheme be less than the amount 
होती तो , उक्त स्कीम के अंतर्गत होते । बीमा फायदों के That would be payablc had employee been covered under 

the sad Scheme, the enıployer shall pay the differcnce to the 
संदाय का उत्तरदायित्व नियोजक पर होगा । 

legal heir / nominee of the employce as compensation. 


12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्दोशतियों विधिक चारिसों को बीमाकृत रकम 
फा संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 
भीतर सुनिश्चित करेगा । 

[ एस - 35014 ( 120)/ 87- एसएम . - 2 ] 


8. No amendment of the provisions of the Group Insu 
rance Scheme , shall be made without the prior approval of 
llie Regional Provident Fund Commissionor , Madhya Pradesh 
and where any amendnicnt is likely to affect adversely the 
i ciest of the employees , the Regional Provident Fund 
Coninisz oner shall before giving his approval, give a reason 
able opportunily to the employees to explain their point of 
view. 


9 . Wliere , for any reason , the employees of the said 
cytablishicent do not remain covered under the Group 
in :lance Scheme of the Life Insurance Corporation of India 
as alrcady adopted by the ad establishment, or the benefits 
to the employces under this Schene arc reduced in any 
manncr thc excmption sliall be liable to be cancelled. 


S . O . 3307. - -Warcas Messrs The Indore Malwa United 
Mills ( Worker s ) , 31 New Dewas Road, Indore- 452003 
( MT / 2 ) ( hereinafter referred to as the said establishment ) 
have applied for excmption under sub -section (2A ) of Section 
17 of the Employees Provident Funds Miscellaneous 
Provisions Act , 1952 (19 of 1952 ) ( hersinatter Icferred to 
as the said Act ) ; 


___ 10 . Where , for any respon, the employer fails to pay the 
prem um etc . within the due date , as fixed by the Lifc 
in urance Corporation of India , and the policy is allowed to 
lapse, the cxcmption is liable to be cancelled. 


And whicreas, the Central Government is satisficd that 
the Employees of the said establislıment are , without iraking 
any separa e coniribut on or payment of premium , the enjoy 
niont of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favoutablo to such employce than 
the benefiis admiszible under the Employecs Deposit Linked 
Insurance Schome 1976 ( hereinafter roforred to as the said 
Schome) ; 


11. In case of default, if any made by the employer in 
payment of remiuni the resnonsibility for payment of 
;" lisance bencfits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant the said Scheme but for grant of this 
exemption, shall be that of the employer . 


Now , therefore , in excrcise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the cond lions occifiod in the SCHEDULE annexed 
hereto , the Central Government hereby cxempts the sa d 
establishment from the operation of all the provisions of 
111c said scheme for a period of three years 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
promnt raytrent of the him assured to the nomince local he is 
of the diseared member entitled for it and in 1911 y race within 
one ironth from the receipt of claim complete in all respect. 

( No. S-35014 /120 /87-SS . II ] 


SCHEDULE 


1 . The employer in relation to the said establishinent 
shall submit guch returns to the Regional Provident Fund 
Commisioner, Madhya Pradesh and maintain such accounts 
and provide such facilities for inspection, as the Central 
Government may direct from time to time, 


का . आ . 3308 . - मैपर्म करमाथारू ग्रामीण बैंक , हैड आफिस , 
पो . बाक्स नं . - 3 एस . आर . एम . बिल्डिंग , टुमकुर - 572101 
( के . एन ./ 10302) (जिसे इसमें इसके पश्चात उक्त स्था 
पन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपवन्ध 
अधिनियम , 1952 का 17 ( जिसे इसमें इसके पश्चात उक्त 
अधिनियम कहा गया है ) की धारा 17 को उपधारा ( 20 ) के 
अधीन छट दिये जाने के लिए आवेदन किया है । . 


2 . The employer shall pay such inspection charges as the 
Contral Gororomont may , from time to time, direct under 
cleuse ( a ) of sub - section (3A ) of section 17 of the sald 
Act, within 15 days from the olose every month . 


- - - - - - - - - - - - - - - . : :: . ... . . . 


. ........ . . . - - 


- 


- -- - - - - 


- -- - - 


- - - 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

7. सामुहिक बीमा सोम में किसी वात के होल हए 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का भी यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 
संदाय किये बिना ही , भारतीय जीवन बीमा निगम की संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
मामूहिक चीमा स्कीम के अधीन जीवन बीमा के रूप में में संदेय होती जब वह उयत्त स्कीम के अधीन होता तो , नियो 
फायदे उठा रहे हैं और ऐसे कर्म वारियों के लिो फायदे उन जक कर्मचारी के यिधिक वारिम नाम निर्देशिती को प्रतिकर 
फायदों से अधिक अन कल हैं जो कर्मचारी निक्षेप सहबद्ध के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
बीमा स्कीस, 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम करेगा । 
कहा गया है ) के अधीन अनुज्ञेय हैं , 

6. सामुहिक वीमा स्कीम के उपबन्धों में कोई भी गंशो 
अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 धन प्रादेशिक भविष्य निधि आयुक्त कर्नाटका के पूर्व अनु 
की उपधारा - 2 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , मोदन के बिना नहीं किया जाएगा और जहां किसी मंशोधन 
ओर इनमे उपाबर अनाची में विनिर्दिष्ट शर्तों के अधीन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन देने 
उक्त स्कीम के गसभी उपबन्धों के प्रवर्तन से छूट देती है । : 

से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

युक्तियुक्त अवसर देगा । 
अनुसूची 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

जीवन बीमा स्कीम को उस सामूहिक बीमा स्कीम के , जिसे 
निधि आयुक्त , कर्नाटका को ऐसी विवरणियां भेजेगा और ऐसे 

स्थापन पहले अपना चुका है अधीन नहीं रह जाते है या 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 

इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 

फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की 
2. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्येक माम की 

जा सकती है । 
समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 

___ 10. यदि किसी कारणवश नियोजक उस नियत तारीख 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3- क ) 

के भीतर जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
के (ग्नक- ना ) के अधीन समय समय पर निर्दिष्ट करें । 

का संदाय करने में असफल रहता है और पालिभी को व्यय 
3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 

गत हो जाने दिया जाता है तो , छूट रद की जा सकती है । 
लेखाओं का रखा जाना, विवणियों का प्रस्तुत किया जाना , 

11 . नियोजक द्वारा प्रीमियम के संदाय में किये गये 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 

किसी व्यतिक्रम की दिशा में उन मत सदस्यों के नाम निर्दे 
प्रभारों का संदाय आदि भी है , होने वाले सभी मयों का वहन 

शितियों या विधिक वारिसों को जो यदि यह छूट न दी 
नियोजक द्वारा दिया जाएगा । 

गई होती तो , उक्त स्कीम के अंतर्गत होते, बीमा फायदों 
4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 

के संदाय का उत्तरदायित्व नियोजक पर होगा । 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाये , तब उम मंशोधन की प्रति तथा कर्म 

___ 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का अधीन आने वाले किसी सदस्य की मत्यु होने पर उसके हक 
अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

दार नाम निर्देशिनियों विधिक वारिसों को बीमाकृत रकम का 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि संदाय तत्परता मे और प्रत्येक दशा में भारतीय जीवन बीमा 
का या उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन 

निगम से बीमाकृत रकम प्राप्त करने के एक मास के भीतर 
की भविष्य निधि का पहले ही सदस्य है, उनके स्थापन में 

सुनिश्चित करेगा । 
नियोजित किया जाता है तो , नियोजक सामूहिक बीमा स्कीम 
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के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

S . O . 3308, - Whitrcas Messrs , Kalpatharu Grameena Bank , 

Head Ofrice, P. B. N . 3, S. RS . Building, Tumkur - 572101 ( KN/ 
मंदत्त करेगा । 

10302 ) (hereinafter referred to as the said establishment) 

have applied for exemption under sub - section (2A ) of Sec 
6. यदि उक्न स्कीम के अधीन कर्मचारियों को उपलब्ध tion 17 of the Employees Provident Funds and Miscellaneous 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 

Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter referred to 

as the said Act); 
अधीन कर्मचारियों को उपलब्ध फायदों में सम चित रूप से 

And whereas, the Central Government 19 satisfied that the 
वृद्धि किए जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 

Employees of the said c :tablishment are , will out making 
के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन any separate contribution or paymeni of plenium . in the 

enjoyment of benefits under the Groin Insuranco Scheine of 
फायदों से अधिक अनकूल हों जो उक्त स्कीम के अधीन 

the Life Insurance Corporation of India in the nature of Life 
अनुज्ञेय हैं । 

Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit 


- 


- - 
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Linkcd Insurance : heme , 1976 ( hereinafter relerred to as 12 . Upon the death of the members coverod under the 
the said Schenue); 

Scheme the Life Insurance Corporation of India shall neuro 

prompt payinent of the sum assurect to the nominee / legal 
Now , therefore, in cxercise of the powers conferred by heirs of the deceased member entitied for it and in any 
sub -section (PA ) of section 17 of the said Act and subject case within one month from the receipt of claim completo 
to tho conduions specified in the Schedule annexed hereto , in all respect. 
the Cenral Govern cat hereby cxempts ihc sud cstüblish 
ment from the operation of all the provisions of the said 

[ No. S-35014 / 121 /87-SS.II] 
scheme for a period of three years . 

का , प्रा . 3309 . - - मैसर्स इण्टरनेशनल ट्रेवल हाऊस 
SCHEDULE 

प्रा . लि . , 102 ए . वी . जी . भवन , एम - 3 मिडिल सर्कल, 
1 . The employer in relalion to the said establishment shall कनाट सर्कप , नई दिल्ली ( डी . एल . / 7-112 ) (जिसे इसमें 
submit such returns to thy Regional Provident Fund Com 
missioner, Karnataka and maintain such accounts and provide 

इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
such facilities for in pection , as the Central Government निधि और प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 का 19) . 
may direct from timo to timo. 

( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 

की धारा 17 को उपधारा ( 20 ) के अधीन छूट दिये जाने 
clause ( a ) of sub- section (3A) of section 17 of the said Act, के लिए आवेदन किया है । 
within 15 days from the close of overy month . 
3 . All expenses involved in iho administration accuonts , 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
submission of returns, mayment of insurance premia , transfer 

स्थापन के कर्मचारी , किसी पथक अभियान या प्रीमियम का 
of , accounts, payment of inspection charges etc. shall be borne 
by the employer , 

संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
4 . The employer shall display on the Notice Board of the 

सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
establishment, a copy of the rule of the Group Insurance 

फायदे उठा रहे हैं और ऐसे कर्मचापियों के लिए ये फायदे 
Scheme as approved by the Central Goverrmont and, as and 
when amended , alongwith iranslation of the salient features उन फायदों से अधिक अन्कल हैं जो कर्म नागे निक्षेप सहबद्ध 
thereof, in the language of ihe majority of tho employecs. 

बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम 
5 . Whereas an employee, who is already a member of the 

कहा गया है ) के अधीन उन्हें अनुछेय हैं , 
Employce Provident Fund or the Provident Fund of an 
establishment exempled under the soid Ach, is employod in 
his establishment, the cmploycr shall immeditely enrol him 

प्रतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
poration of India . 

और इससे उपाबद्ध अनसूची में विजिदिर शर्तों के अधीन 
6 . The employer shall arrange to enhance the benefits 

रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
available to the onıployees ani or the said Srheme arc enhanc 

उक्त स्कीम के सभी उपबन्धों के प्रवन छट देती है : 
ed , so that the benefts available under the Group Insurance 
Scheme are more favourable to the employce9 than the 
benefits admissible under the said Scheme, 

अनुसूची 


7 . Notwihstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee 
the amount payable under this Schicmc be less than the 
amount that would he payahin nad employce been covered 
under the spir? Schere, the employer shall pay the differenco 
to the legal heir / nominee of the employee as compensation . 


__ 1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविष्य निधि श्रायक्त दिल्ली को ऐसी विवरणया भेजेगा 
और ऐसे सेवा रखेगा तथा निरीक्षण के लिए ऐसी सुविधायें 
प्रदान करेगा जो केन्द्रीय सरकार, समय -समय पर निर्दिष्ट करें । 


8 . No aliendment of the provisions of 1h , Group Insurance 
Scheme, shall be made without the prior aprroval of the 
Regional Provident Furd Commissioner , Karnataka and 
where any amendment is likely to affect adversely the inte 
rest of the emplovees, the Regional Provident Fund Commis 
sioner shall, he orc civine his arpoval pive a Casonablo 
opportunity to the employees to explain their point of view . 


2. नियोजका, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करे । जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 को उपधारा ( 3-क ) 
के खण्ड ( 1- क ) के अधीन समय - समय पर निर्दिष्ट करें । 


9 . Where , for any reason , the employees of the said estat 
lishment do not remain covered under the Group Insuranco 
Scheme of the Life ( neurance Corporation of India as already 
adented by the said establishment , or the benefits to the 
employces rnder Thin Scheme are rarurart in any manner , 
the exemption shall be liable to be cancelled . 


10 . Whicre , for any rearon , the cmrlover fails to nav tho 
Preniium ctc , within the due date , as fixed by the Life Ins111 
ance Corporation of Tudin. and the nolicy is allowed to lapse, 
the exemp: 07 is liable to hc cancelled . 


____ 3. सामूहिका बीमा स्कीम के प्रशासन में , जिसके 
अन्तर्गत लेखाओं का रखा जाना , विवरणियों का प्रस्तुत 
किया जाना , बीना प्रीमियम का संवाग , लेखातों का अन्तरण , 
निरीक्षण प्रभारों संदाय आदि भी है , होर बाले सभी व्ययों 
का वहन नियोजक द्वारा किया जाएगा । 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाये, तब उन संशोधनको प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसको मुख्य बातों का 
अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 


11 . In case of defa ilt, if any made hy the emplover in 
payment of premium the responsibility for royment of agur 
enre heneri ; in the notices or the legal heirs of docenced 
meinber . who would have been coveret under the said 
Scheme but for grant of this exemption , shall be that of the 
employer . 


[ भाग II - - ( ii भारत का अपव : मयम्बर १४, 1997/ भग्रहायण 7 , 1009 

4201 
- - -- - - . . . , - - --- - -- - -- - -- - - - - - - - - - - -- 

-- -- - - --- - - -- -- - - - - - - - - - - - -- - - . .. - - - - 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य हकदार नाम निर्देशितियों / विधिक वारिसों को बीमाकृत रकम 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त किसी का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
स्थापन को भविष्य निधि का पहले ही सदा है , उसके बीमा निगम से बीमाकृत रकम प्राप्त होने का एक माम के 
स्थापन में नियोजित किया जाता है तो , नियोजक सामहिक भीतर सुनिश्चित करेगा । 
बीमा स्कीम के सदस्य के कप में उसका नाम तुरन्त दर्ज 
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करेगा और उनकी बाबत आवश्यक प्रीमियम भारतीय जोजन 
बीमा निगम को गंदन करेगा । 

S .O . 3309 . — Whereas Messrs . Iníernational Travel House 
Private Limited , 102 A . V . G . Bhawan, M1-3 , Middlc Circle , 

Connaught Circus, Now Dclbi- 110001 (DL / 7442 ) (heroinaftor 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध roforred to as the said establishment) have applied for exemp 

tlon under sub -section (2A ) of Section 17 of the Employecs 
फायदे बढ़ाये जाने है तो , नियोजन सामूहिक बीमा स्कीम के 

Provident Funds and Miscellaneous Provisions Act, 1952 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से ( 17 of 1952 ) lliçreinafter referied to as thic vaid Act); 
वृद्धि किये जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 

And whereas , the Central Goveroment is satisfied that the 

Esployees of the said establishment arc, without making 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 

finy separate contribution or payment of premislim , in tho 
उन फागों में अधिक अनकल हो जो उक्त स्कीम के अधीन enjoyment of heneſis under the Group Insurance Scheme of 

the Life Insurance Corporation of India in the nature of Life 
अनुय हैं । 

Insurance which are more favourable to sich employees than 
the benefits admissible under the Employees Deposit Linked 

Insurance Schemc, 1976 (hereinafter referred to as the sald 
7. सामहिक बीमा म्फीर में किमी बात के होते हा 

Scherne) : 
भी यदि किसी कर्मचारी की मृत्य पर हम स्कीम के अधीन 

Now , therefore , in exercise of the govers conferred by 
मंदेय रकम उम रकम के कम है जो कर्मचारी को उस 

- Rection ( 2A ) of section 17 of the said Act and subject 

1o tlie conditions specified in the Schedule annexed lioreto , 
दशा में संदेय होती जब वह का रकीम के अधीन होना तो , the Central Government herghy exemp . 1173 suid cstablish 
नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती के 

sent from the operation of all the provisions of the said 

cheme for a period of three years, 
प्रतिकर के रूप में दोनों रकमो के अन्तर के बराबर रकम 

SCHEDULE 
का संवाय करेगा । 

1. The employer in relation to the said ciablishment shall 

submit such returns to the Regional Provident Fund Con 
8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी niissioner, Delhi and maintain such accounts and provide 

sich facilities for inspection , as the Central Government may 
संशाधन प्रादेशिक भविष्य निधि पायक्त , दिल्ली के पूर्व Cirect from time to time. 
अनुमोदन के बिना नहीं किया जाएगा और नहीं किनी 2. Tho employer shall pay such ingpection charges as tho 
संशोधन से कर्मचारियों के हित पर प्रतिक्ल प्रभाव पड़ा। 

Central Government may , from time to time, direct under 

clause ( a ) of sub -section (3A) of section 17 of the said Act , 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना within 15 days from the closo of every month , 
अनमोदन देने से पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट 

3. All expenses involved in the administration of accounts 

submission of returns , payment of insurance premia , franger 
करने का युक्तियुक्त अवगर देगा । 

of accounts , payment of inspection charger etc . shall be borno 

by the employer . 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 

4 . The employer shall display on the Notice Board of the 
जीवन बीमा निगम की नुम मामहिक बीमा म्कीग के , निस 

Postablishment, , copy of the rules of the Group Insurance 
स्थापन परले अपना चुका है अधीन नहीं रह जाने हैं या 

Scheme as upprored by the Central Government and , as and 

when amended , alongwith translation of the salient features 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले कायदे thoreof, in the language of the majority of the employees . 
किसी गति से कग हो जाने है , तो यह छुट रद की जा 5. Whereas an employee, who is already a member of the 
सकती है । 

Fmployees Provident Fund of the Prouidcot Fund of an 
establishment excmpted under the said Act, is cmployed in 

his citablishment, the employer shall immediately enrol him 
10. यदि किसी कारणवश , नियोजक उस नियत तारीख 

as a teher of the Group Insurance Scheine and pay neceg 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे , 

Saty premium in respent of him to the Life Insurance Cor 

pointion of India . 
प्रीमियम का मंदाय करने में असफल रहता है और पालिसी 

6 . The employer shall artungo 10 enhance the benefits 
को व्ययगत हो जाने दिया जाना है तो , छूट रद की जा availahle to the employers under the Giro , 1 INSUT ncc Scheme 

appropriately , if the henefits availat:le to the coiployeey under 
सकती है । 

the said Scheme are enhanced , that the bencfits available 

under the Group Insurance Scheme are more fiivourablo 10 
11 . नियोजक द्वारा प्रीमियम के संदाय में किये गये 

the employees than tha henefits admissible p er the said 
किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नाम निर्दे 
लिनियों या विधिक धारिमा का जो यदि यह छूट न दी गई 

7 . Notwithstanding anything coutalned in the Group Ingur 

ance Schemo, if on the death of an employee the amount 
होती तो , उपन स्कीम के अन्तर्गत होते , वीमा फायदों के payable under this Scheme be less than the amount that 

would he payable had employee been covered under the 
संदाय का उत्तरदायिन्य नियोजन पर होगा । 

said Scheme, the employer shall pay the difference to the 

local heir / morince of the emoloccas compr nation. 
12. उक्त स्थापन के मम्बन्ध में नियोजक इस स्कीम के 

8 . No amondment of the provisions of the Group Insurance 
अधीन पाने वाले किमी सदस्य की मृत्यु होने पर उसके Schome, shall be mado without the prior approval of the 
37: 1603 GI - 10 


Scheme. 


- - - - 
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Regional Provident Fund Cominissioner , Delhi and wlicic 
any anendment is likely to affect udversely the jnicrest of 

2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास 
the employcos, the Regional Provident Fund Com issioner की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रय 
shall , before giving his approval, give a reasonable Oppor 
tunity to the employees to explaisi their point of view . 

सरकार , उक्त अधिनियम की धारा 17 को उपधारा ( 3 -4 ) 
9 . Whore , for any reason , the employees of the said estab 

के खण्ड ( क ) के अधीन समय -समय पर निर्दिष्ट करें । 
lishmont do not rem . in covered under the Group Insurance 
Schome of the Life Insurance Corporation of India as a ready 

3. सामहिक बीमा स्कीम के प्रशासन में , जिसके 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner ihç अन्तर्गत लेखाओं का रखा जाना , विवरगियों का प्रस्तुत 
exemption shall be liable to be cajkelled 

किया जाना, बीमा प्रोगिता का संदाप , लेखाओं का अन्तरण , 
10. Where, for any reason, the employer fails to pay the 

निरीक्षण प्रभारों का संदाय आदि भी है, होने वाले सभी व्ययों 
premium otc . within the due date , as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to lapse , का वहन नियोजक द्वारा किया जाएगा । 
tho exomption is liablo to be cancelled . 
11. In case of default, if any made by the employer in 

4. नियोजक , केन्द्रीय सरकार द्वारा अन्न मोदित सामूहिक 
payment of premium the responibility for mayment of assur 
ance benefits to the nominees or the legal heirs of decca ed 

बीमा स्कोष के नियमों की एक प्रति और जब कभी उनमें 
members , who would have been covered under the said संशोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म 
Scheme but for grant of this exemption . shall be that of 
the employer . 

चारियों को बहुसंख्या की भाषा में उसकी मुख्य बातों का 
12 . Upon the death of the members covered under the 

अनुबाद स्थापन के सुचनापट्ट पर प्रशित करेगा । 
Scheme the Life Insurance Corporation of Indin shall ensure 
prompt payment of the sum assured to the nomin - elegal _____ 5. यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य 
hoirs of the deccnsod member entitled for it and in any 
case within one month from the receipt of claim complete 

निधि का या उक्त अधिनियम के अधीन छट प्राप्त किसी 
in all respect. 

स्थापन की भविष्य निधि का पहले ही मदस्य है, उसके 
[ No. S-35014 /122 / 87-SS II} स्थापन में नियोजित किया जाता है तो , नियोजक सामूहिक 
का . आ . 3310 : - - मैमर्स वेस्टन इलेक्ट्रोनिक्म कम्पो 

रीमा स्क्रीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
मेन्ट्स लि . , धारुहेरा इण्डस्ट्रीयल कम्पलैक्म , देहली -जयपर 

करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन 
रोड, मोहिन्द्र गढ़ । ( एच . पार . / 9516) (जिमे इसमें इसके 

बीमा निगम को संदत करेगा । 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 

फार बड़ाये जाने हैं तो , नियोजक सामहिक बीमा स्कीम 
( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 

के नतीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
की धारा 17 की उपधारा ( 2-क ) के अधीन छट दिये जाने 

से प्रति किये जाने की ठान करेगा जिससे कि कर्मचारियों 
के लिए आवेदन किया है । 

के लिए सामूहिक बीना स्कीम के अधीन उपलब्ध फायदे 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त उन फायदों से अधिक का हो जो उक्त रकीम के नवीन 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का प्रोष हैं । 
संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 

7. मानड़िा बीमा स्कीम में किसी बाा के होते हुए 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 

भी पदि किसी कनिारी की मृत्यु पर इसकीन के अधीन 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 

संदेश रकम उस रकम ने का है जो कर्मचारियों को उस 
उन फायदों में अधिक अनकल हैं जो कर्मचारी निक्षेप सहवास 

दगा में संदेय होतो जब वह उक्त स्कीम के अधीन होता 
ग्रीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्न स्कीम 

मो , नियोजक कर्मचारी के विधिक बारिस नाम निर्देशिती को 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं , 

प्रतिकर के य में दोनों रकमों के अन्तर के बराबर रकम 
___ अत:, केन्द्रीय सरकार, उक्त अधिनि प्रम की धारा 17 का मंदाय करेगा । 
की उपधारा ( 2 -क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हर 

8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी 
और इससे उपाबद्ध अनमूची में विनिर्दिष्ट शो के अधीन 

संशोधन प्रादेशिक भविष्य निधि आयुक्त , हरियाणा के पूर्व 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 

अनमोदन के बिना नहीं किया जाएगा और जहां किसी 
उक्स स्कीम के सभी उपबन्धों के प्रवर्तन मे छुट देती है : 

संशोधन से कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने 
अनुसूची 

को संभावना हो , वहाँ प्रादेशिक भविष्य निधि यायुक्त अपना 

अनमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 

कर का युक्तियनत अवसर देगा । 
भविष्य निधि प्रायक्त , हरियाणा को ऐसी विवरणियां भेजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए मी विधायं 

9. यदि किमो कारणवश स्थान के कचारी भारतीय 
प्रदान करेगा जो केन्द्रीय सरकार. समय - समय पर निदिष्ट जीवन बीमा निगम को उस सामाहिक बंमा स्कीम के , 
करे । 

जिये स्थापन पहले अपनः चुका है अधीन नहीं रह जाते है 


[ भाग II - खंड 3 ( ii ) ] 
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या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी राति से कम हो जात हैं , तो यह रद्द को जा 
सकती है । 


4 . ihe employei shall display on the Notice Board of the 
Cüruhsilsisi, a copy oi ne rules of tile vroup lusurance 
iiicine as arrovcu by the central Govern.lient and , as and 
Vi aicii ailienucü aiongwill transiation of the saiient features 
lib . coi, in uw iaiguage of the majority of the employees . 


10. यदि किसी कारणवश नियोजक उस नियम तारीख 
के भीतर जो भारतीय जीवन बीमा निगम निपत करे, 
प्रोभिवम का संदाय करने में असफल रहता है और पालिसा 
को व्यवगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 


3 . Witica, an ultiployee, who is aiready a member of the 
Lisip . Oyves rioviuei rund or ine irovident Fund of ab 
vi.adimitivthi tic . ipied under ine said Aci , is employed in 
Isis Sindisfun , ne cmpioyer suali sinineula . viy eroi him 
is a licitud ül n : 0 ! 0 illsurance scheme and pay neces 
sary pieniuin in iespeci of him io ihe Life Insurance Cor 
poration of india . 


11 . नियोजक द्वारा प्रीमियम के संदाय में किये गये 
किसो व्यातक्रम की दशा में उन मत सदस्यों के नाम 
निर्देशिातयों या विधिक वारिसों को जो यदि यह छट न 
दो गई हातो तो , उक्त स्कॉम के अन्तर्गत हाते । बामा 
फायदों के सदाय का उत्तरदायित्व नियोजक पर होगा । 


0 . The empioyer shail arrange to enhance the benefits avail 
ävle iu mile esipioyecs under vbe said Scheme are enhanced , 
du vai ine benc.its available under the Group lasurance 

Cileme ale ino . e avourable to che einployees than the bene 
is adiaisuivie under the said Scheme. 


7. No withstanding anything contained in the Group 
lüsü .ance Scheme, ii on the death of an employee the amount 
payable under ihis Scheine be less than the amount that 
woud be payaole liad employee ocen covered under the said 
Scrie me, the employer shall pay ille difference to the legal 
heir ino :zinee of he employee as compensation . 


12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कोन 
के अधीन आने वाले किसी सदस्य को मत्यु हाने पर उसके 
हकदार नाम निर्देशिांतया / विधिक वारिसा का बामाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जावन 
बीमा निगम स बीमाकृत रकम प्रात होन के एक मास के 
भीतर सुनिश्चित करेगा । 

संख्या एस - 35014 ( 130 ) / 87 - एस . एस - 21 


8 . No amendment of the provisions of the Group insur 
znice S . heme, shall be made without the prior approval or 
iite Regional Provident Fund Commissioner, Haryana ana 
where any amendment is likely to affect adversely the inte 
resi of the employees, the Regional Fund Commissioner shall 
befrre giving his approval, give a reasonable opportunity to 
the employees to explain their point of view . 


S . O . 3310 .- Wliereas Messrs Western Electronics Compo 
nens Lilled , Vüaruüuza indusirial compies , Deilijäpur 
Kuaa, iviohindergarh- i2024 nary.tila ) ( HK / 2010 ) ( iercin . 
afier releired iu as tie said csiđDissamen . ) pare applicü ior 
excarption under sub- section ( 2A ) Ci Secuon 17 ci ine cmp 
loyees Provident Furids and Miscellaneous Provisions Aci, 
1952 ( 19 of 1952 ) (hereinafter referred to as the said Aci); 


9 . Where , for any reason, the employees of the said estaur 
iish neni do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
Adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner the 
exemption shall be liable to be cancelled . 


10. Where, for any reason, the employer fails to pay use 
premium etc . within the due date, as fixed by the Lite 
Insurance Corporation of India , and the policy is allowed 
! o lapse , the exemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that the 
Employees of the said establshmen ; ałe , without making any 
separare contribution or payment of premium , The enjoyment 
oi beneñis unaur the Group insurance Scheive of the Life 
Insurance Corporation of India in the nature of Life insur 
ance which are nore favourable to such employees than the 
benefits admissible under ine Employees Deposit Linked 
Insurance Scheme 1976 (hereinafter referred to as the said 
Scheme); 


___ 11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
menters who would have been covered under the said 
Scheme but for grant the said Scheme but for grant of this 
exemption, shall be that of the employer . 


Now , therefore, in exercise of the powers conferred by sub 
section (2A ) oi section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Govern geni hereby exempts the said establishnient 
from the opera .ion of all ihe provisions of the said scheme 
for a period of three years. 


12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee /legal 
heir " of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respect. 

[ No . S- 35014 / 130 / 87- SS.II] 


SCHEDULE 


का०या० 3311: - - मैसर्स आदित्य मिल्ज लिमिटेड किशन 
गढ़ ( राजस्थान ) ( आर०जे० / 864 ) . 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Haryana and maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Governinent may , from time to time, direct under 
clause ( a ) of sub-section (3A) of section 17 of the said Act , 
within 15 days from the close of every month. . 


( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 का 17 ( जिसे इसमें इसके पश्चात् उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन 
छूट दिये जाने के लिए आवेदन किया है । 


3. All expenses involved in the administration of accounts 
submission of returns , payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be torne 
by the employer . 


और केन्द्रीय सरकार का समाधान हो गया है कि 
उक्तस्थापन के कर्मचारी, किसी " थक अभिदाय या 
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प्रीमियम का संदाय किये बिना ही , भारतीय जीवन बीमा 
निगम की मामहिफ बीमा स्कीम के अधीन जीवन बीमा के 
रूप में फाग उठा रहे हैं और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी 
निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् 
उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय है , 


7. सामहिक बीमा स्कीम में किसी बात के होते हुए 
भी यदि किसी कर्मचारी की मृत्यु पर हम स्कीम के अधीन 
संदेय रकम उप रकम मे कम है जो कर्मचारी को उस दशा 
में संदेय होती जब यह इबन स्कीम के अधीन होता तो , 
नियोभक कर्मचारी के विधिक बारिम/नाम निर्देशिती को 
प्रतिकर के रूप में दोनों स्कीमों के अन्तर के बराबर रकम 
का मंदाय करेगा । 


प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा- 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 


8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशो 
धन प्रादेशिक भविष्य निधि आयुक्त राजस्थान के पूर्व अनु 
मोदन के बिना नहीं किया जाएगा और जहाँ किसी संशोधन 
मे कर्मचारियो के हित पर प्रतिकूल प्रभाव पड़ने की संभायना 
हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
यक्सियुक्त अवसर देगा । 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादशिक 
भविष्य निधि आयुक्त राजस्थान को ऐमी विवरणियां भेजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधायें 
प्रदान करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट 


१. यदि किमी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम को उस सामहिक वीमा स्कीम के , जिसे 
स्थापन पहले अपना का है अधीन नहीं रह जाता है या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यत् रद की जा सकती है । 


करें । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा- 17 की उपधारा 3- क 
के खण्ड -क के अधीन समय - समय पर निर्दिष्ट करें । 


10. यदि किसी कारणवश नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
को व्ययगत हो जाने दिया जाता है तो , छूट रह की जा 
सकती है । 


11. नियोजक द्वारा प्रीमियम के मंदाय में किये गये 
किमो व्यतिक्रम को दशा में उन मतक सदस्यों के नाम 
निशितियों या विधिक वारिमों को जो यदि यह छूट न 
दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । बीमा फायदों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभागे संदाय आदि भी है, होने वाले सभी व्ययों का यहह्न 
नियोजक द्वारा दिया जाएगा । 
___ 4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाये , तब उस संशोधन की प्रति तथा कर्म 
चारियों को बहुसंख्या की भाषा में उसकी मुख्य बातों 
का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किमी 
स्थापन को भविष्य निधि का पहले ही सदस्य है . 
उसके स्थापन में नियोजित किया जाता है तो , नियोजन 
सामहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
दर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय 
जीवन बीमा निगम को संदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बनाये जाते है सो , नियोजक सामूहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
में वृद्धि किये जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिये सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अगकल हो जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों / विधिक वारिस को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 
भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 116/ 87-एस०एस० 2 ] 


S . .. 3311. - Whereas Messrs. Aditya Mills Limited, Kishan 
Harh, Rajastlz.. 1 ) ( RJ /864 ) ( hereinatter referred to as the 
siid establishment) havc applicd for exertion under sub 
Section ( 2A ) of Section 17 of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 119 of 1952 ) (here 
inafter referred lo as the said ACP); 


And whereas, the Central Goverument is suti: fied that the 
Imployees of tho said establisiimont re , without making 
iny separate contribution or paymeni of premium , the enjoy . 
mont of benefits uuder the Group Insurance Scheme of the 


( 47177 II – 13( ii )] PITA FT 71777 : TTFTT 20 , 190712TEITT 7, 1909 
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Life Insurance Corporation of India in the nature of Life members who would have been covered under the sald 
Layurance which are inoic favuiable to such einploycos than Salemo but for grut the silid Scheme but for grant of this 
the benefiis acmişsi5lc wider the l- aupluyees Deposit Linked excniglion , shall be that of the coployer . 
Insuranco Scherc 1976 thereinafter referled to us the said 
Schenze ); 

12 . Upon the death of the members coveret under tha 

Scheme tho Life Insuratice Corporntion of India shill ensure 
Now , therefore , in cuivise up to powers conferred by 

prompi payırnt or ille sum asure in the nomince /legal 
sub -section (21 ) of section 17 of the suid Act and subject 

hcirs of the deceased member entiilc for it and in any 
to the condilions Specilied in the Schicdule tuexed tercio , 

case withi : 0 .1 nouu ſioni the rcccipt of claim completo 
the Central Government hereby exempts the said establish 

in All respect. 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

(No. S-35014 / 116 /87-SS,IL) 


SCHEDULI: 


1. Th : cmployer in relation to the said establish :ncnt shall 
subniit such returns to thic Regional Provident Fund Coni 
missioner , kajasthan and maintain such accounts and provicic 
such fa ililiça for inspection , it s thic Ceniral Guvuruncat mir 
direct from tinic to time. 


2. The cmployer shall pay yuch inspection chiages as the 
Central Government may , froni imc 10 tinis , liect under 
clause ( a ) of sub - section (3A ) of Section 17 of the said Act, 
within 15 days from the cluse of every month . 


Ti faroft, 17 pata ? , 1987 

प , पत्र 
91 . 1 3312. - - H1977 A 72 74 Fa : 7747 3fer 

7AT HEAT # 1. 21 . 1258 . ATEITT I F6, 1987 air 
51 177 H 70197 4711 2. z 3, 34 ae (ii ) 
16 , 1987 # STTTT 

F 7 517 (3177 . 
5 ./ 4209 ) # 791177 97 ( 3117 . 5 ./ 1207 ) por 

THENT 11E -- 35014/ 40 / 87 - HT:1 .- 2 ] 


3 . All expenses involved in hc 5cministration of necounts 
Schnission uf returns . paymeat of insurance previa , transfer 
ul necount , Pyrinen : 1 4 2416 . 11 Changes cic . shall be 
horie by the employer . 


New Delhi, the 17111 November , 1967 

CORRIGENDUM 


4 . The emri loyer shall display on the Notice Board of tho 
er blisbucni, it wpy vf e rile , of the Group Insurance 
Scheine äs ipproscit by ille Ccmiral Government uni, as und 
when mail, onzui l anylatius; oi she salieni features 
thereof, in the langage of ihe majority of the einplovecs. 


5 . Whcrcils at cniploce , ww is iureilly i Nember of the 
Einployees Provident Fund of the Provident Fund of an 
ostablishment crempted under the soil Act . is cnployed in 
his establishment, the employer <h111 imnicdiately enrol him 
11$ a member of the Group Insurance Scheme and pay neces . 
sary premium in respect o hin th The Life Insurance Cor 
poration of India , 


S .O . 3312. - - In the notification of the Government of 
India in che Ministry of Labour No . S . O . 1258 , dried the 
1st May, 1987 published in the Gazetto of India , Part- II , 
Section 3, Suh -section (ii), tatel the 16th May, 1987, in 
linc 2 for RJ /42 39 ) real (RJ / 207 ) . 

No. S - 35014 |4087-SS - II ] 


af fart, 18 yarat, 1987 


6 . 1 he employer shall arrange tu cnhance the benefits 
available to the employees under the said Scheme aro enhinc 
ec , so that the benefits available under the Group Insurance 
Schomo are more favourable to the employees than the 
benofits admissible linder the said Scheme. 


7 . Notwithstanding anything cuniained in the Group Inyus . 
noce Schome, if on the death of 11 cmployce the amount 
Tuyubilo under this Scheuno be less than the amount that 
would be payable had emplove been covered under the 
said Scheme, the cniployer shall pay the difference to the 
legal helt /nomince of the employed as compensation , 


агт 


8 . No atuendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthur and 
where any amendment is likely to affect adversely the interest 
of tho employees, the Regional Provident Fund Commissiorer 
shall he fore giving his approval, give a reasonable opportunity 
to the employces 10 explain their point of view . 


# T . 31 . 3 .413.- 27017 FT T Sanat 
कि निम्नलिखित स्थापन से सम्बद्ध नियोजना और कर्मचारियों 
की बहुसंख्या इस बात पर महमत हो गई है कि कर्मचारी 
Her of fiz ganui 31 3fafiga , 1952 ( 1952 
ar 19 ) Q: 3T07Ci waT 727797 T IT fait ati 
ET : - -- 

THE of IEETIT (Efert ) finfès , 570 FT 
OTH 15 , 84 fai fit. , freft 497 713 , 0762 
37ET 7914, ETTET Satel, Curi TE ( &f7TTT ) 

और इपकी 21 कोमिनिटी मैन्टर , फैन्स कालोनी नई किती 
स्थित गुख्य कार्यालय । 

2. TAP 9152 Ft 77017- Ta , farat TTE , FATT 

3. 777 JAHIT 2017 CYTT fafufas, 7- TIT 
ई बहादुरगढ़ ( रोहतक ) और मकी 33 नार्थ बैस्ट गवन्य , 
पंजाबी बाग नई दिल्ली स्थित शाखा । 

अनः केन्द्रीय सरकार उक्त धाग नियम की धारा 1 , 
की उपधारा 4 द्वाग प्रदत्त शक्तियों का प्रयोग करते हुए 
उका अधिनियम के उपबन्ध वन स्थापना को लागू करती 


9 . Where , for any reason , the employees of the said estab 
lishment do not icmain covered under the Group Inşuruifce 
Schemo of the Life Insurance Corporation of India as alicarly 
adopted by the said establishment, or the benefits to the 
employces under this Schenic are reduced in any manner 
the exemption shall be liable to be cancelled , 


10 . Where , for any renson , the umployer fails to pay the 
prçmium etc . within the duc dalc . is fixed by the Life Insur 
ance Corporation of India , and the policy is allowed 10 
lapse, thc cxemption is liable to be cancelled . 


ST 


11. In case of default, if any made by the employer in 
payment of premium the reponsibility for payment of 1146UT . 
ance benefits to the nominees or the legal heirs of deceased 


[HETT TA - 35019( 45 )487-C # , 1927-2 ] 
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New Delhi , the 18th November 1987 


S. O , 3313 . - Whereas it appears to the Contral Govern 
ment that the employers and the majority of employees in 
relation to the following establishments have agreed that the 
provisions of the Employecs Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ), should be made 
Applicable to their respoctive establishments , namely : 


1. M / s. Uni Products (India ) Limited, Jarthal Village 

Road , 8 , K . M , Stone, Delhi Jaipur Road , Post Offico 
Sangwari, Teh. Rewari , District , Mohindergarh 
( Haryana ) and its Head Office at 21 , Community 
Centre , Friends Colony , New Delhi. 


provisions of the Employees Provident Funds and Miscol 
laneous Provisions Act, 1952 ( 19 of 1952 ) . should be made 
applicable to their respective cstablishments , namely : 
1. M ]s. Dapimoskop Construction Company , 65, K. D . 

Flat Kadma, Jamshedpur- 5 . 
2 . M ]s. National Trading House, 20. D Costs Men 

sion , Jamshedpur. 
3 . Ms. Singhson Engineering Enterprises, 195 , B .H . 

____ Arca Road No . 7 , Jamshedpu . 
4. Mis. Meena Eloctrical, Adityapur Chowk , Adityapur, 

__ Jamshedpur . 
5. Ms. Shree Mudran , Hindustani Press Compound , 

___ Bhikhna Pahari , Patna- 4 . 
6 . Ms. B. N. Dutta, 3/ 4, Mills and Godowns Area 

Burma Mines, Tata Nagar - 2 . 
7. Ms. Mohini Enterprises , 47 L -5 Road , No. 5 Farm 
____ Area , Kadma , Jamshedpur . 


2 . Ms. Bright Stecl Corporation , Delhi, Road , Hissar, 


3 . M /s . Thakur Steel Tubes Limited , 7 -A , M .LE, Baha 

durgarh ( Rohtak ) including its branch at 33 , 
North West Avenue . Punjabi Bagh , New Delhi. 


Now , thereforo , in exercise of tho powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the above mentioned establishments . 

[ S-35019( 45) / 87- SS - II ] 


Now , thereforo , in cxorciso of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act 
to the above mentioned establishments. 


[ S- 35019( 46 ) 187-SS-II ] 


का . आ . 3314. -- केन्द्रीय सरकार को यह प्रतीत होता है 
कि निम्नलिखित स्थापन से सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) के उपबन्ध संबंधित स्थापन को लागू किये जाने 
चाहिए : --- 


का . आ . 3315. - - केन्द्रीय सरकार को यह प्रतीत होता है 
कि निम्नलिखित स्थापन से सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) के उपबन्ध संबंधित स्थापन के लागू किये जाने 
चाहिए : - - 

1. मैसर्स जे . बी . एस . सिर्टस लिमिटेड, 51 -सैक्टर-ए , 
न्यू इंडस्ट्रियल एस्टेट , भुवनेश्वर । 

2. मैसर्स डिपार्टमेन्टल कैन्टीन रिजनल रिसर्च लैबोरेट्री , 
भुवनेश्वर - 13 

अत : केन्द्रीय सरकार उक्त धारा नियम की धारा 1 , 
की उप धारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबन्ध उक्त स्थापनों को लाग करती 


[ संख्या एस - 35019 ( 47 )/ 87 - एस . एस- 2] 


1. मैसर्स दापमोस्कोप कन्सट्रक्शन कंपनी , 65 के . डी . 
फ्लैट , कदम , जमशेदपुर । 
___ 2. मैसर्स नैशनल ट्रेडिंग हाउस, 20 डी , कोष्टा मेनसन , 
जमशेदपुर - 11 

3. मैसर्स सिंहसन इंजिनियरिंग एंटरप्राईसिज , 195 की 
एम एरिया रोड नं . 7, जमशेदपुर 
___ 4. मैसर्स मीना इलैक्ट्रीकल्स, आदित्यपुर चौक आदित्यपुर, 
जमशेदपुर । 
____ 5. मैसर्स श्री मुद्रण हिन्दुस्तानी प्रेस कम्पाउन्ड , भीकना 
पहाड़ी , पटमा -- 4 

___ 6. मैसर्स वी एन दला, 3/ 4, मिल्स एंड गोडाऊन एरिया , 
बरमा माईन्स टाटानगर - 2 

7. मैसर्स मोहनी एन्टरप्राईजिज , 47 एल - 5 रोड नं .- 5, 
फार्म एरिया , कदमा जमशेदपुर 

अतः केन्द्रीय सरकार उक्त धारा नियम की धारा 1 , 
की उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबन्ध उक्त स्थापनों को लागू करती 


Chaprovisionthe rolowers and these 


S . O . 3315 . - Whereas it appears to the Central Govern 
mont that the omployers and the majority of emloyees in 
relation to the following establishments have agreed that 
the provisions of the Employecs Provident Funds and mis 
collaneous Provisions Act, 1952 ( 19 of 1952 ) , should be 
mado applicable to their respective establishments, namely : 
1. Ms. J. B.S . Capacitors Limited, 51- Sector- A , New 

Industrial Estato , Bhubaneswar. 
2 . Ms. Departmental Canteen Regional Reicarch Labo . 

ratory. Bhubaneswar-13. 
Now , therefore, in exercise of the powers conforred by 
sub -section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the propvisions of the said Act 
to the above mentioned establishments, 

[S-35019(47)/ 87-SS.IT] 


[संख्या एस - 35019 ( 46 )/ 87- एस . एस- 2] 


S .O . 3314 .- - Whoreas it appears to the Central Govern 
geut that the employers and the majority of ouployeog in 
relation to the following establishments have agreed that the 


का . आ . 3316 . - कर्मचारी राज्य बीमा अधिनियम . 
1948 ( 1948 का 34 ) की धारा 1 की उपधारा ( 3 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार 


भाग II--- 


( ii ) ] 


भारत का राप्रपस् / नयबर 38, 1987/ प्राहायण 1, 1909 
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सरकार एतदद्वारा 1 दिसम्बर, 1987 को उस तारीख के 
रूप में नियत करती है, जिसको उक्त अधिनियम के अध्याय 
4 ( धारा 44 और 45 के सिवाय जो पहले ही प्रवृत्त की 
जा चुकी है ) और अध्याय 5 और 6 [ धारा 76 की 
उपधारा ( 1 ) और धारा 77 , 78, 79 और 81 के सिवाय 
जो पहले ही प्रवृत्त की जा चुकी है ] के उपबन्ध गुजरात 
राज्य के निम्नलिखित क्षेत्र में प्रवृत्त होंगे , अर्थात् : - - 

"जिला पंचमहल में तालक 
हलौल के राजस्व ग्राम दुनिया 
मगासर और प्रतापपुरा के 
अन्तर्गत आने वाले क्षेत्र " । 

[ सं . एस - 38013/ 32/ 87 - एस . एस- 1 ] 


S. O . 3316. -- In eercixse of the powers conferred by sub 
sc .tion ( 3 ) o fsection 1 of the Employees State Insurance 

Act, 1948 ( 34 of 1948 ) , the Cenuial Government hereby 
appoints the 1st December , 1987 as the date on which the 
provi ions of Chapter IV ( except sections 44 and 45 which 
have already been brougbt inlo furs ) mad Chapters V and 
VI Jexccpt sub - section ( 1 ) of section 76 and bections 77 , 
78 , 79 and 81 which have alroady been brought into force ) 
of the said Act shall come into force in the following areas 
in the State of Gilirat namely : 
" The areas comprising of the Revenue Villages Duniya , 

Magasai and Pratappura in Taluk Halol Dist. 
Panchamahal " . 

[ No. S- 38013/32187 SS-I] 


में और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट प्राों के अधीन 
रहते हुए उक्त स्थापन को , 11- 8- 1987 से तीन वर्ष की 
अवधि के लिए जिसमें 10- 8- 1990 भी सम्मिलित है , 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक 
भविष्य निधि आयुक्त कर्नाटक को ऐसी विवरणियां भेजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट 
करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
मरकार , उक्त अधिनियम की धारा 17 की उप -धारा ( 33 ) 
के खण्ड ( क ) के अधीन समय -समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सन्दाय लेखाओं का अन्तरण , 
निरीक्षण प्रभारों का सन्दाय आदि भी है, होने वाले सभी 
व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामूहिक बीमा स्कीम के नियमों की एक प्रति , और जब 
कभी उनमें संशोधन किया जाए , तब उस संशोधन की प्रति 
तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है, उसके 
स्थापन में नियोजित किया जाता है तो नियोजक सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को सन्दस करेगा । 

6. यदि सामुहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदे बढ़ाये जाते है , तो , नियोजक उक्त स्कोम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनशेय हैं । 

7. सामहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मत्यु पर इस स्कीम के अधीन 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में सम्धेय होती जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कमेबारी के विहिक वारिस /नामनिर्देशिती को प्रति . 
कर के रूप में दोनों रकम के अन्तर के बराबर रकम का 
सम्दाय करेगा । 


मई दिल्ली , 19 मवम्बर, 1987 


फा , आ . 3317 : -- मैसर्स रंगास्वामी एण्ड कम्पनी , 
( कोयम्बतूर ), 75, ग्राऊंड फ्लोर तीसरा क्रास , पोस्ट बाक्स 
नं . 6872, कल्मीपलियाम न्यू एक्सरैम्सन , बंगलौर ( के . 
एन . / 6275 ) , ( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए आवेदन 
किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
जीवन बीमा स्कीम की सामूहिक बीमा स्कीम के अधीन 
जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे कर्म 
चारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें 
कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन अनशेय 


अत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और भारत सरकार के श्रम मंत्रालय की अधिसूचना 
संख्या का . आ . 2602 तारीख 19- 7- 1984 के अनुसरण 
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___ 8. मामहिम स्कीम के उपबन्धों में कोई भी संशोधन , 

SCHEDULE 
प्रादेशिक भविष्य निधि आयुक्त कर्नाटक के पूर्व अनुमोदन 

1 . The employer in relation to the said establishment shall 

subunit such relying to the Regional Provident Fund Com . 
के बिना नहीं किया जाएगा और जहा किमी मंशोधन से missionsr, Kartha and itaintain such ccounts and pto . 

vide such facilities for inspection as the Central Government 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 

may direct from time to time. 
वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने 

2 . Ilic employer shall pay such inspection charges as the 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

Centazi Gioverninent may , from time to time, drect under 

callsc ( a ) of subeecton ( 3A ) of Section 17 of the said Act 
युक्तियुक्त अजगर देगा । 

Fiihin 15 days from the closc of every month . 
9 . यदि किसी कारणवश स्थापन के कर्मचारी, भारतीय 

3. All expenses involved in the administration of tho 

Group Insurance Schemic , including maintenancc of accounts , 
जीवन बीमा निगम , की उग सामूहिक बीमा स्कीम के , submission of returns, payment of insurance premia , trans 

fer of accounts , payment of inspecrion charges etc . shail be 
जिसे स्थापन पहले अपना चुका है, अधीन नहीं रह जाते है , holne by the empolyer, 
या उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 

4 . The employer shall display on the Notice Board of the 
फायदे किमी रीति से कम हो जाते हैं , तो यह छूट रत 

cotablishments , i cipy of the niles of the Group Insurance 

Scheme as approved by the Central Government and , aB 
की जा सकती है । 

and where tencu , alongwith a translation of the salient 

features thereof in the language of the majority of the emp 
1 ), यदि किसी कारणवश , नियोजक भारतीय जीवन 

loyees . 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 

5 . Wlicrcas an employee who is already a member of the 

Enisloyces Provident Fund or tlic Provident Fund of an 
सन्दाय करने में असफल रहता है , और पालिसी को व्यपगत establishment, the cniployer shall immediately corol him as 

member of the Group Insurance Scheme and pay acces 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 

Var Premium in respect of hims to the Life Insurance Cor 

! cration of India , 
__ 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 

6 . The cmployer shall arrange 10 enhance the benefits 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम 

zlobic to the coployees lindo : the Group Insurance 
निर्देशितियों या विधिक वारिसों को जो यदि यह , छुट न दी 

Scheme appropriately , if the bencfits available to the cmp 

loyces under the said Schiene are enhanced so that the ben 
गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के Clits ivailable under the Cirillip Insurance Scheme are moie 

favourable 10 the employees than the beneſts admiss blo 
सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

under thc paid Scheme. 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की 

7 . Notwithstanding any :hing contained in the Group Insu 

lance Schem : , if on the cath of in omloyee the omount 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि rayable under this schienie be less than the amount that 

would be payable had employee licen covered under the auid 
के हकदार नामनिर्देशिती/विधिक वारिसों को उस राशि का 

Scheme, the employer shall pay the difference to the legal 
सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 

hcir / noninee of the cmployee as conirengation . 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

8 . No amendment of the provisions of the Group Insu 

rance Scheme, shall be made without the prior approval of 
संख्या एस - 35014/ 70/ 84-एफ . पी . जी / एस . एस -2 ] the Regional Provident Fund Commissioner , Kornalai , and 

where any nonment is likcly 10 atlect adverscly the in 

terest (if the cmployees , the Regional Provident Fund Com 
New Dullii, the 1916 November, 1987 

missioner ! all before giving his provul, give a reasonable 
S . O . 3317.- - Whereas Messts Rangaswamy and Company 

opportunity to the employecs to explain their point of view . 
( Coimbatore), 75 Ground Flour , 3rd C109s, P. B. No. 6872, 
halasipalyam New (ixtision , Bangalore (KN /6275) (here . 

9 . Where , for any rcason , the cmployces of tlic said esta 
malcr referred to as the suill establishment ) have applied 

blishment do not remain covered under the Group Insurance 
for exe in plion under sub-Section 1 2A ) of Section 17 of the Suherc of the life Insurance Corroration of India as alıcady 
Employces Provident i luds und Miscellancous Provisions adopted by the said cstablishmen !, or the benefits to the 
Act, 1952 ( 19 of 1952) ( hereinstater referred to as the said employees lindor this Schrine re reduced in any manner , 
Act. 

the exemption shall be liable to he cancelled. 


10 . Where , for any reason , the employer fuils to nay the 
p:.enim etc . within the due late, as fined by the Iife In 

172 COTortion of Indis. and the policv is allowed to 
Japıs , the Temption is able to be cancelled , 


And whereas , the Central Government is satisfied that 
the cinyloyees of the said esiahlishment are , without making 
any separate contribution of paynicnt of premium in en 
joyment of benetits under the Group Insurance Scheme if 
the Life Insurance Scheme of the life Insurance Corpura 
tion of India in the nature of Lifo Insurance which are more 
favourable 10 such einployces that the benofits admissible 
under the Employces Deposit Linked Insurance Schome, 
1976 ( hereinafter intered to us the said Scleme) ; 


11. In case of default, if any inade by the employee in 
payment of premiuun the responsibility for payment of As 
41 :ne henclits to the nominces or the legal leirs of de 
Ceilsed itemher who would love heen covered under the 
pid Gilete but for print of this cyempion , Shill le that 
of the empto , cT . 


Now , therefore , 13) Exercise of the powers conferred by 
nub -seclion (2A ) ni Section 17 of the said Act and in con 
tinuation of the ( civernment of India in the Minbirty of 
Latour, S . O . 26112 dated 19 - 7 - 1984 and subject to the con 
ditions specified in !!! Suhurule annexed her to the Central 
Government herchr exempts the said esiablishment from the 
operation of all the provisions of tho said Schomo for a 
further period of three years with effect from 11 - 8 - 87 upto 
and inclusive of the 10 -8 - 1990 . 


12 1 : 120 dealh of ite memhers covered under the 
Corm .. the life insurance Corporation of Todi ball en 

U tompt payment of sim assured to the nomirct or the 
i sul licin , or the decenied member entitled for it rind in 
y are within one month from the receipt of claim com 
It in all respects . 


INo. S . 35014 / 70 / 84- FPG. SS -I ] 


( भाग II - - 


(ii)] 


मारा 
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___ का . आ . 3318.---मैसर्स श्री कुमारन मिस्स, लि . , 
नरासिम्मा -मैवाल - च्यूपलियाम , पोस्ट आफिस - - कोयम्बटूर 
641031 ( टी . एन / 70 ) ( जिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें 
इसके पश्चात् उक्स अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए आवेदन 


भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
जित किया जाता है तो नियोजक मामूहिक बीमा स्कीम के 
सदस्य के रुप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
सन्दस करेगा । 


किया है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मनारी किसी पृथक् अभिदाय या प्रीमियम का 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन 
बीमा स्कीम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में जो फायदे उठा रहे हैं वे ऐसे कर्मचारियों को 
उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम, 1976 (जिसे इसके इसके पश्चात् 
उक्त स्कीम कहा गया है ) के अधीन अनुशेय है ; 
___ अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या 
का . आ . 4592 तारीख 1- 12- 1984 के अनुसरण में 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते 
हुए उक्त स्थापन को , 22- 12-1987 से तीन वर्ष की अवधि 
के लिए जिसमें 21- 12 -1990 भी सम्मिलित है , उक्त 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदे बढ़ाये जान हैं तो , नियोजक उक्त स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायवे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में 
सन्देय होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक वारिस नामनिदशिती को प्रतिकर के रूप में 
दोनों रकमों के अन्तर के बराबर रकम का सन्दाय करगा । 


8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त तमिलनाडु के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
यहां, प्रादेशिक भविष्य निधि आयुक्त , अपना अनु मोवन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है , अधीन नहीं रह जाते हैं , या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा सकती 


अनुसूची 


1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य 
निधि आयुक्त , तमिलना को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार समय -समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उप- धारा ( उक ) 
के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सन्दाय लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का सन्दाय आदि भी है, होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
उनमें संशोधन किया जाए , तब उस संशोधन की प्रति तथा 
कर्मचारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद, स्थापन के सूचना- पट्ट पर प्रदर्शित करेगा । । 


__ 10. यदि किसी कारणवश, नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
सन्दाय करने में असफल रहता है, और पालिसी को ध्यपगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसों को जो यदि यह, छट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत , होते , बीमा फायदों के सन्दाय 
का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मृत्यु होने पर भारतीय जीयन बीमा निगम , बीमाकृत राशि 
के हकदार नामनिर्देशिती/ विधिक वारिसों को उस राशि का 
सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण दावे 
की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 
[ संख्या एस . - 35014/ 125/ 84-एस . एस . -4 ( एस . एस- 2) ] 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थर की 
87/ 1603 G - 11 
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s . o . 3318.- - Whereas Messrs. Tho Kumaran Mills Limited, 
Narasimmamaiwal - Ckewpalyam, P . O . Comibatore- 641031 
( TN / 70 ) (liercinafter referred to as the said establishment ) 
have applied for exemption under sub- section ( 2A ) of Sec 
tion 17 of the Employees Provident Funds and Miscelluneous 
Provisions Act, 1952 (19 of 1952 ) (hereinafter referred to 
as the said Act ) . 


9 . Whoro, for any roason , the employcon of the said osta 
blishmoat do not remain covorod uoder the Group Insurance 
Scheme of the Life Insuranco Corporation of India as 
already adopted by the said establishment of the benefits to 
the employees under this Scheme are reduced in any man . 
ner, tho exemption shall be liable to be cancelled . 


10 . Where, for any reason, the employer fails to pay the 
premium etc. within the due date , as fixed by the Life In 
surance Corporation of India , and tlic policy is allowed to 
lapse, the exemption is liablo to be cancelled . 


And whereas , the Central Government is satisfied that 
the empoyees of the said establiobmont Arc, wtihout makiog 
any separate contribution of payment of premium , in en 
joyment of bonefits under the Group Insurance Scheme of 
the Life Insurance Schome of the Life Insurance Corpora 
tion of India in the nature of Life Insurance which are 
more favourable to such employees that the benefits Admis 
. sibe under the Employces Deposit Linked Insurance Scheme, 
1976 hereinafter referred to as the said Scheme ) ; 


____ 11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu 
Vance benefits to the nominees or the legal heirs of deceased 
member who would have been covered under the sald 
Schome but for grant of this cxcmprion , shall be that of the 
employer . 


Now, therefore , in exercise of the powere conferred by sub 
section (2A) of Section 17 of the said Act and in continue 
ation of the Government of India in the Ministry of Labour 
S . O . 4592 dated 1-12-84 and subject to the conditions speci 
fied in the Scheduc annexed hereto the Central Government 
hereby exompis the said ostablishment from tho oporation of 
all the provisions of the said Scheme for a further period of 
three years with offect from 22- 12 -87 upto and inclusive of 
the 21 - 12 -1990. . 


12 . Upon the death of the members covered under the 
Schemo the Life Insurance Corporation of India shall ensuro 
prompt payment of sum assured to tho nominco or the 
lcgal heirs of the deceased member cotitled for it and in 
any case within one month from the receipt of claim com 
Plete in all respects. 

INo. S-35014 / 125 / 84-SS-IV (SS-II )] 


SCHEDULE 
1. The employer in relation to the said establishment 
shall submit auch returns to the Regional Provident Fund 
Commissioner, Tamil Nadu and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from time to timo. 


का . आ . 3319.-- मैसर्स विजय मैटल प्रैसिंग वर्क्स, 
इन्डस्ट्रियल एस्टेट , शौकुल रोड , पोस्ट बोक्स नं . 102, 
उबली - 580030 ( के . एन . / 4034 ) ( जिसे इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 2क ) के अधीन छट दिए जाने के लिए 
आवेदन किया है । 


2 . The employer shall pay the inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section ( 3A ) of Section 17 of the said 
Act iwthin 15 days from the close of every month . 


3 . All expenses involved in the administration of the Group 
Insurance Scheme including maintenance of accounts submis 
sion of returns, payment of insurance premia , transfer of 
accounts payment of inspection charges etc . shall be borne 
by the employer . 


__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन 
सीमा स्कीम की सामहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में जो फायदे उठा रहे हैं वे ऐसे कर्मचारियों को 
उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम , 1976 ( जिसे इसके पश्चात् 
उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय है ; 


4 . The employer shall display on the Notice Board of the 
establishments , a copy of the rules of the Group Insuranco 
Schere as approved by the Central Government and , as and 
when amended alongwith a translation of tho salient features 
thereof in the language of the majority of the employees. 

5 . Whereas an employee, who is already a member of tho 
Employoes Provident Fund or the Provident Fund of an 
establishment, the einployer shall immediately enrol him as 
a merrber of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corpora 
tion of India . 

6 . The employer shal arrange to enbance the benefits 
available to the employees under the Group Insurance Scheino 
appropriately , if the benefits available to the employces under 
the said Scheme are cuhanced so that the benefits available 
under the Group Insurance Scheme are more favourable 
to the employees than the benefits admissiblo under the said 
Scheme . 

7. Notwithstanding anything contained in the Group In 
surance Scheme if on tho death of an employce the amount 
payable under this schomo be less than the amount that 
would be payable had employce been covered under the said 
schemo, the employer shall pay the difference to the legal 
heis / nomines of the cmployee as compensation , 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हा 
भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या का . आ . 
3668 तारीख 19- 7 - 1983 के अनुसरण में और इससे 
उपाबद्ध अन सूची में विनिर्दिष्ट शर्तों के अधीन रहते हए उक्त 
स्थापन को , 24- 9- 86 से तीन वर्ष की अवधि के लिए जिसमें 
23- 9- 1989 भी सम्मिलित है, उक्त स्कीम के सभी उपबन्धों 
के प्रवर्तन से छूट देती है । . . 


अनु सूची 


8. No amendmont of the provisions of the Group Insu 
rance Scheux , shall he made without the prior approval of 
the Regional Provident Fund Commissioner , Tamil Nadu 
And wbere any amendment is likely to cffoct adversely the 
jnterest of the employees, the Regional Provident Fund Com 

missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
view. 


1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य 
निधि आयुक्त कर्नाटक को ऐमी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट करे । 


[ भाग 1 - पं ( ii )] ] 
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उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह छुट रद्द की जा 
सकती है । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाम करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उप -धारा ( क ) 
के खण्ड ( क ) के अधीन समय-समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिमके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सन्वाय लेखाओं का अन्तरग ,निरीक्षण 
प्रभारों का सन्दाय आदि भी है, होने वाले सभी व्ययों का 
यह्न नियोजक द्वारा किया जाएगा । 


__ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
सन्दाय करने में असफल रहता है, और पालिसी को व्ययगत 
हो जाने दिया जाता है तो छूट रद की जा सकती है । 


11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसों को जो यदि यह , छुट न दी 
गई होती तो , उक्त स्कीन के अन्तर्गत हा , बीमा फायदों 
के सन्दाय का उतरदायित्व नियोजक पर होगा । 


4. नियोजक, केन्द्रीय सरकार द्वारा यथा अनमोदित 
सामूहिक बीमा स्कीम के नियमों की एक प्रति , और जब 
कभी उनमें संशोधन किया जाए, तब उस संशोधन की प्रति 
तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुरुप 
बातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन को भविष्य निधि का पहले ही सदस्य है, उसके 
स्थापन में नियोजित किया जाता है , तो नियोजक सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को सन्दत्त करेगा । 


12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मृत्यु होने पर भारतीय जीवन बीमा निगम बीमाकृत राशि 
के हकदार नामनिर्देशिती/विधिक वारिसों को उस राशि का 
मन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दाव की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 


[ संख्या एस . - 35014/ 124/ 83- पी . एफ . 2 ( एस . एस .- 2 ) ] 


S. O . 3319...... Whereas Messrs Vijay Metal Pressing Works , 
Industrial Estate , Gokul Road , P . B . No. 102 , Hubli- 580030 
( KN / 4034 ) ( hereinafter rfecrred to the said establish 

ment ) have applied for exemption under sub - section (2A) 
of Section 17 of the Employees Providnet Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) ( horeinafter 
referred to as the said Act ) ; 


And whereas, the Central Government is satisfid that the 
employees of the said establishment are without making any 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insurance Schme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are inore favourbalo 
to such employes that the benefits admissible under the Emp 
ployces Deposit Linked Insurance Scheme, 1976 (hereinafter 
referred to as the said Scheme) ; 


6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदे बढाये जाते हैं तो , नियोजक उक्त स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप 
से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के 
अधीन अनशय हैं । 
____ 7. मामूहिक बीमा स्कीग में किसी बात के होते हा 
भी . यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन सन्देय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में 
सन्देय होती जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रति 
कर के कप में दोनों रकमों के . अन्तर के बराबर रकम का 
सन्दाय करेगा । 
___ 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन, 
प्रादेशिक भविष्य निधि आयुक्त , कर्नाटका के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो , वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के, लिसे 
स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं, या 


Now , therefore , in exercise of thc powers conferred by 
sub- section ( 2A) of Section 17 of the said Act and in con 
tinuation of the Government of India in the Ministry of 
Labour, S . O . 3668 dated the 19 - 7 - 1983 and subject to the 
conditions specified in the Schedule annexed hereto the Cen 
tal Government hereby exempts the said establishment from 
the operation of all the provisions of the said Scheme for 
a further period of three years with effect from 24 - 9 - 1986 
uplo and inclusive of the 23 - 9 - 1989 : 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner, Karnataka and maintain such accounts and pro 
vide such facilties for inspection as the Central Government 
may direct from time to time. 


2 . The employer shall poy such inspection charges as the 
Central Government may , from time to time, direct under 
clillise (a ) of sub- section (3A ) of Section 17 of the said 
Act within 15 days from the close of every month. 


3 All expenses involved in the administration of the Group 
lusurance Scheme, including maintenance of uccounis , gub 
mission of returns , payment of insurance premla , transfer of 
Recounts, payment of fnspection charges etc ., shall be borne 
by the employer, 
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4 . The employor shall display on the Noiico Board of the 
cstablishments , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of tho salieat foa 
tures thereof in the language of the majoiity of the emp 
loyees . 


5 . Whereas an employce , who is already a member of the 
Employees Provident Fund or Provident Fund of an esta 
bilsbment, the cniployer shall immediately enrol liim as A 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India , 


6 . The employer shall arrange to enhance the benefits 
aavilable to the employees under the Group losuranco 
Scheme appropriately , if the benefits available to the emp 
loyces under the said Scheme are enhanced , 90 that the 
benefits available under the Group Insurance Schems ATC 
more favourable to the employees than the benefits admis 
sible under the said Scheme. 


___ अनुदान की दर उक्त अधिनियम की धारा 6 में उल्लिखित 

कर्मचारी अंशदान की दर से कम नहीं है तथा उसके कर्म 
चारियों को मिलने वाले भविष्य निधि लाभ उक्त अधि 
नियम तथा कर्मचारी भविष्य निधि स्कीम , 1952 ( इसके 
आगे जहां कहीं भी स्कीम शब्द का प्रयोग किया गया है 
उससे अभिप्राय उक्त स्कीम से है ) में उल्लिखित लाभों से 
किसी भी प्रकार से कम नहीं हैं जो इस वर्ग की स्थापनाओं 
में कार्यरत कर्मचारियों को उपलब्ध है । 

अब , इसलिए उक्त अधिनियम की धारा 17 की उपधारा 
( एक ) के खंड ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और भारत सरकार के भूतपूर्व श्रम एवं पुनर्वास मंत्रालय 
( श्रम विभाग ) की अधिसूचना सं . का . आ . 4692 , दिनांक 
24 दिसम्बर, 1983 के अनुक्रम में , केन्द्रीय सरकार इसके 
द्वारा उक्त स्थापन की उक्त स्कीम के सभी उपबन्धों के 
लागू होने से संलग्न अनुसूची में वर्णित शर्तों के अधीन छुट 
प्रदान करती है : 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an emplovec the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
sald Schemo, the cmployer shall pay the difierence to the 
legal heir / nomineo of the employee as compensation , 


अनुसूची 


8 . No amendment of the provisions of the Group Insur 
ranco Schome, shall be made without the prior approval 
of the Regional Provident Fund Commissioner , Karnataka 
and wliere any amendment is likely to effect adversely tho 
Interest of the cmployces, the Regional Provident Fund 
Commissioner shall, before giving his approval, givo a reason . 
able opportunity to the employees to explain their point of 
view . 

9 . Where , for any reason, the employees of the said esta 
blishment do not remain covered under the Group Insurance 
Scheric of the Life Insurance Corporation of India as al 
ready adopted by the said cstablishment, or the benefits to 
the employees under this Scheme are reduced in any man 
ner , the exemption shall be liable to be cancelled . 


__ 1. उक्त स्थापना से सम्बन्धित नियोक्ता केन्द्र सरकार 
के द्वारा समय - समय दिए गए निदेश के अनुसार उक्त 
अधिनियम की धारा 17 की उपधारा ( 3 ) के खंड ( क ) 
में उल्लिखित निरीक्षण के लिए सुविधाएं प्रदान करेगा और 
ऐसे निरीक्षण प्रभार की अवायगी प्रत्येक माह की समाप्ति 
के 15 दिन के अन्दर करेगा । 


2. न छूट प्राप्त स्थापनाओं के सम्बन्ध में उक्त अधि 
नियम और उसके अधीन सृजित उक्त स्कीम के अंतर्गत 
देय अंशदान की दर से स्थापना के भविष्य निधि नियमों 
के अंतर्गत देय अंशदान की दर किसी समय भी कम न 
होगी । 


10 . Where , for any reason, the employer fails to pay the 
premium etc . within the due date, as fixed by the Life Ingu 
rance Corporation of India , and the policy is allowed to 
lapse , the cxemption is liable to be cancelled . 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu 
rance benefits to the nominees or the legal hoirs of deceased 
member who would have been covered under the said 
Schemo but for grant of this exemption , shall be that of the 
employer. 

12 . Upon the death of the members covered under the 
schemo, tho Life Insurance Corporation of India shall ensuro 
prompt payment of sum assured to the nominco or the 
Legal heirs of the deceased member entitled for it and in 
any caso within ono month from the receipt of claim com 
plote in all respects, 

[ No. S. 35014 / 124183-PF. II -SS, II ] 


3. पेशगियों के मामले में छूट प्राप्त स्थापना की 
स्कीम कर्मचारी भविष्य निधि स्कीम , 1952 से कम सहित 
कर महीं होगी । 


का . आ . 3320 : - यतः मैसर्स सुन्दरम फाईनेन्स 
लिमिटेड , मद्रास , इसकी बान्धों सहित ( तमिलनाडु/ 10595 ) 
( इसके आगे जहां कहीं भी उक्त स्थापना शब्द का प्रयोग 
हो इसमे अभिप्राय उक्त स्थापन से है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) ( इसके आगे जो उक्त अधिनियम के नाम से निर्दिष्ट 
है ) की धारा 17 की उपधारा ( 1 ) के खंड ( क ) के 
मंतर्गत छूट प्राप्त करने के लिए आवेदन किया है ; 

यह केन्द्र सरकार की राय में उक्त स्थापन के कर्मचा 
रियों के लिए तैयार कि गए भविष्य निधि नियमों में 


4. उक्त स्कीम में कोई भी संशोधन जो स्थापना के 
वर्तमान नियमों से अधिक लाभकारी है उन पर अपने 
आप लागू किया जाएगा । उक्त स्थापना के भविष्य निधि 
नियमों में कोई भी संशोधन , क्षेत्रीय भविष्य निधि आयुक्त 
की पूर्व अनुमति के बगैर नहीं किया जाएगा और जहां किसी 
संशोधन से उक्त स्थापना के कर्मचारियों के हित के प्रतिकूल 
प्रभावी होने की सम्भावना है यहां अपनी अनुमति देने से 
पूर्व , क्षेत्रीय भविष्य निधि आयुक्त , कर्मचारियों को अपने 
विचार प्रस्तुत करने का उचित अवसर देगा । 


5. यदि स्थापना को छूट न दी जाती तो वे सभी 
कर्मचारी [ जैसे उक्त अधिनियम की धारा 2 ( च ) में 
निश्चित किया गया है ] जो सदस्य बनने के पात्र होते , 
सदस्य बनाए जाएंगे । 


[ भाग II - ख 


3 ( ii ) ] 
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6. जहां एक कर्मचारी जो कर्मचारी भविष्य निधि 
( कामूनी ) या किसी अन्य छूट प्राप्त स्थापना का पहले से 
सदस्य है, को अपनी स्थापना में काम पर लगाया जाता 
है तो नियोक्ता उसे निधि का तुरन्त सदस्य बनाएगा और 
ऐसे कर्मचारी के पिछले नियोक्ता के पास भविष्य निधि 
लेखे में संचयों को अंतरित कराने और उसके लेखे में 
जमा कराने की व्यवस्था करेगा । 


14. न्यासी बोई एक वस्तु ब्यौरा रजिस्टर तैयार करेगा 
• और व्याज और विमोचन आय को समय पर वसूली 
निश्चित करेगा । 

15. जमा फिट अए अंशदानों , निकाले गए और प्रत्येक 
कर्मचारी ने सम्बन्धित ब्याज को दिखाने के लिए न्यासी 
बोर्ड विस्तृत लेखे तैयार करेगा । 


16. वित्तीय लेखा वर्ष की समाप्ति के छ: माह के अन्दर 
बोर्ड प्रत्येक कर्मचारी को वार्षिक लेखा विवरण जारी करेगा । 


7. केन्द्रीय भविष्य निधि आयुक्त के द्वारा अथवा केन्द्रीय 
सरकार के द्वारा जैसे भी मामला हो , समय- समय पर दिए 
गए निदेशों के अनुसार भविष्य निधि के प्रबन्ध के लिए 
नियोक्ता न्यासी बोर्ड की स्थापना करेगा । 


8. भविष्य निधि, न्यासी बोर्ड में निहित होगा जो 
अन्य बातों के होते हुए भविष्य निधि में आय के उचित 
लेखों और भविष्य निधि से अदायगियों और उनकी अभि 
रक्षा में शेषों के लिए कर्मचारी भविष्य निधि संगठन के 
उत्तरदायी होगा । 


17. बोर्ड प्रत्येक कर्मचारी को वार्षिक लेखा विवरण 
के स्थान पर पासबुक जारी कर सकता है । ये पास बके 
कर्मचारियों की अभिरक्षा में रहेंगी और कर्मचारियों के 
प्रस्तुतीकरण पर बोर्ड के द्वारा इन्हें अद्यतन किया जाएगा । 
____ 18. लेखा वर्ष के पहले दिन आदि शेष पर प्रत्येक 
कर्मचारी के लेने में ब्याज उस दर से जमा किया जाएगा 
जिसका न्यासी बोर्ड निर्गय करे परंतु यह उक्त स्कीम के 
पैरा . 60 के अंतर्गत केन्द्रीय सरकार द्वारा घोषित वर से 
कम नहीं होगा । 


9. न्यासी बोर्ड कम से कम 3 माह में एक बार बैठक 
करेंगे और केन्द्र सरकार द्वारा समय - समय पर जारी किए 
गए मार्ग निवेशों के अनुसार कार्य करेंगे । केन्द्रीय भविष्य 
निधि आयुक्त को अधिकार होगा कि वह किसी अन्य योग्य 
लेखा परीक्षक से खातों को दुबारा लेखा परीक्षा कराए 
और ऐसे पुनः लेखा-परीक्षा के खर्च नियोक्ता बहन 
करेगा । 


19. यदि न्यासी बोर्ड केन्द्रीय सरकार द्वारा घोषित 
ब्याज की दर इस कारण से कि निवेश पर आय कम हैं या 
किसी अन्य कारण से अदा करने में असमर्थ है तो इस कमी 
को नियोक्ता पूरा करेगा । 


___ 10. प्रत्येक वर्ष स्थापना के लेखा परीक्षित तुलन-पत्र 
के साथ लेखा परीक्षित वार्षिक भविष्य निधि लेखों की 
एक प्रति वित्तीय वर्ष की समाप्ति के छ : माह के अन्दर 
क्षेत्रीय भविष्य निधि आयुक्त को प्रस्तुत की जाएगी । इस 
प्रयोजन के लिए भविष्य निधि का वित्तीय वर्ष पहली 
अप्रैल से 31 मार्च तक होगा । 


20. नियोक्ता भविष्य निधि की चोरी के कारण , लट 
घसूट , खयानत , गबन अथवा किसी अन्य कारण से हई 
हानि को पूरा करेगा । 

21. नियोक्ता और न्यासी बोर्ड, क्षेत्रीय भविष्य निधि 
आयुक्त को ऐसी विवरणियां प्रस्तुत करेगा जो समय- समय 
पर केन्द्रीय सरकार केन्द्रीय भविष्य निधि आयुक्त निधारित 
करेगा । 


11. नियोक्ता प्रतिमाह भविष्य निधि के देय अपने 
कर्मचारियों के अंशदानों की आगामी माह की 15 तारीख 
तक न्यासी बोर्ड को अंतरित कर देगा । अंशदानों की विलम्ब 
से अदायगी करने के लिए समान परिस्थितियों में नियोक्ता 
नुकसानी देने का उसी प्रकार उसरदायी होगा जिस प्रकार 
एक न छूट प्राप्त स्थापना उत्तरदायी होती है । 


____ 12. न्यासी बोर्ड सरकार द्वारा समय - समय दिए गए 
निदेशों के अनुसार निधि में जमा राशियों का निवेश करेगा । 
प्रतिभूतियां न्यासी बोर्ड के नाम पर प्राप्त की जाएंगी और 
भारतीय रिजर्व बैंक के जमा नियंत्रण में अनुसूचित बैंक 
की अभिरक्षा में रखा जाएगा । 


22. उक्त स्कीम के पैरा 69 की शैली पर किसी 
कर्मचारी को निधि के सदस्य न रहने पर यदि स्थापना के 
भविष्य निधि नियमों में नियोक्ताओं के अंगवानों को जन 
करने की व्यवस्था है तो न्यासी बोर्ड इस प्रकार जब्त की 
गई राशियों का अलग से लेना तैयार करेगा और उसे ऐसे 
प्रयोजनों के लिए उपयोग करेगा जो केन्द्रीय भविष्य निधि 
आयुक्त की पूर्व अनुमति से सुनिश्चित किया गया हो । 

23. स्थापना के भविष्य निधि के नियमों में किसी 
बात के होने पर भी यदि स्थापना के कर्मचारी के सदस्य 
न रहने पर या उसके अन्य स्थापना में स्थानान्तरण होने पर 
उनको उपदान और पेंशन नियमों के अन्तर्गत अदा की 
जाने वाली नियोक्ता और कर्मचारी की राशि , नियोक्ता और 
कर्मचारी अंशदान की ब्याज सहित उस राशि से कम है 
जो उसे इस समय प्राप्त होती जब वह उस स्कीम का 
सदस्य होता तो नियोक्ता मुआवजे के रूप में या विशेष 

माया मा में राशि का अन्तर अदा करेगा । 


13. सरकार के निदेशों के अनुसार निवेश न करने पर 
न्यासी बोर्ड. अलग - अलग रूप से और एक साथ केन्द्रीय 
भविष्य निधि आयुक्त था उसके प्रतिनिधियों द्वारा लगाए 
गए अधिक प्रभार का उत्तरदायी होगा । 
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to time direct under clause (a ) of gub -section ( 3 ) of section 
17 of said Act within 15 days from the close of every month , 


24 . FTATAIT, wapy fafe on 

ATT 
सभी खर्च जिसमें लेखों के रखरखाव रिर्टन प्रस्तुत किए 
जाने , राज्यों का अन्तरण शामिल हैं , वहन करेगा । 


2 . The rate of contribution payable under the providogt 
fund rules of the establishment shall at nọ time be lower 
than those payable under the said Act in respect of thọ 
Linexempted establishments had tho said Scheme framed 
thereunder. 


25. स्थापना मे सम्बन्धित नियोक्ता निरीक्षण के लिए 
ऐसी सुविधाएं प्रदान करेगा और प्रत्येक माह की समाप्ति 
पर 15दिन के अंदर ऐसे निरीक्षण प्रभार अदा करेगा जो 
समय - समय पर केन्द्रीय मरकार उक्त अधिनियम की धारा 
17 1 3UETT ( 3 ) 3 ( # ) # rafa farfuga 


3 . In the matter of advances, the scheme of the cxempted 
establishment shall not be legs favourable than tho Emp 
loyees Provident Fund Schomo, 1952. 


I 


26. नियोक्ता समुचित प्राधिकारी द्वारा अनुमोदित 
निधि के नियमों की एक प्रति तथा जब भी कोई मंशोधन 
होता है, उसकी मुख्य बातों को कर्मचारियों के बहुमत 
की भाषा में अनुवाद करके स्थापना के बोर्ड पर लगाएगा । 

27. " # fut # * * 17" FATTA T UE 
और शर्ते लगा सकती है । 


4 . Any amendment to the said schemo which is more bono 
fitial to the employees that tho existing rules of the estab 
lishment shall be made applicablo to them automatically , 
No amendment of the rules of the Provident Fund of tho 
suid establishment shall be made without the previous appro 
val of the Regional Provident Fund Commissioner and whoro 
any amendment is likely to affect adversely the interest of 
the employees of the said establishment, the Regional Pro 
vident Fund Commissioner shall, before giving his approval 
divo a reasonablo Opportunity to the employces to explain 
their point of view . 

3 . All employees (as defined in section 2 (f) of the vald 
Act ) who would have boon eligible to bocome members of 
tho Provident Fund had the establishment not been granted 
exemption shall be enrolled as members . 


28. यदि उक्त अधिनियम के अंतर्गत स्थापना वर्ग 
जिसमें उसकी स्थापना आती है पर अंशदान की दर बढ़ायी 
जाती है, नियोक्ता भविष्य निधि अंशदान की दर उचित रूप 
में बढ़ाएगा , ताकि उक्त अधिनियम के अंतर्गत दिए जाने वाले 
लाभों से स्थापना की स्कीम के अंतर्गत दिए जाने वाले भविष्य 
निधि के लाभ किसी भी प्रकार से कम न हों । 

29. उक्त शतों में से किसी एक के उल्लंघन पर छुट 
रद की जा सकती है । 

(94 . 35012 /25/87-TA . TAY . -2 ] 

ए . के . भट्टाराई, अवर सचिव 


6 . Where an employee who is already a meniber of the 
Employcos Provident Fund ( Statutory ) of a provident fund 
of any other exempted establishment is employed in his estab 
Ushment, the employer shall immediately enrol him AS a 
member of the fund and arrange to have the accumulation 
in the provident fund account of guch employee with his 
previous employer transferred and credited to his account. 


7 . The employer shall ostablish a Board of Trustees 
for the management of the provident fund according to such 
directions as may be given by the Central Provident Fund 
Commissioner or by the Central Government, as the case 
may be , from time to timo. 


8. The provident fund shall vest in the Board of Trustcos 
who will be responsible for and accountable to the Employcos 
Provident Fund Organisation inter-alia for proper accounta 
of the roceipts into and payments from the Provident Fund 
and tho balances in their custody. 


S .O . 3320 . -- Whereas Messrs. Sundram Finance Ltd ., 
Madras with its branches ( IN / 10595) (hereinafter referred to 
as the said establishment) has applied for exemption under 
clause (a ) of sub -section ( 1 ) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) (hereinafter referred to as the said Act ) ; 


9 . The Board of Trustees shall meet at least once in every 
thrco months and shall function in accordance with tho 
guidelines that may be issued from time to time by the Cen 
tral Government / Central Provident Fund Commissioner or 
an officer authorised by him . 


And whereas in the opinion of the Central Government 
the rules of the provident fund of tho said establishment with 
respect to the rates of contribucion are not less favourablo 
to employee therein than those specified in section 6 of the 
said Act and the employecs are also in enjoyment of other 
providcot fund benefits which on the whole are not less 
favourable to the employees than the benefits provided under 
the said Act or undor the Employees Provident Fund Schemo 
1952 (hereinafter referred to as the said Schemo) in relation 
to the employees in any other establishment of a similar 
character ; 


10 . The accounts of the Provident Fund maintained by 
the Board of Trustees shall be subject to audit by a qualified 
Independent Chartered Accountant annually . Where consi 
dered necessary , the Central Provident Fund Commissioner 
shall have the right to have the accounts re -audited by any 
other qualified auditor and the expenses 80 incurred shall 
be borne by tho cmployer . 


Now , thereforc , in exercise of the powers conferred by 
clause (a ) of sub - section ( 1 ) of Section 17 of the said Act and 
in continuation of the notification of the Government of India 
in the late Ministry of Labour and Rehabilitation (Depart 
ment of Labour) No, S .O . 4692 dated 24th December , 1983, 
the Central Government hereby exompty the said establish 
meat from the operation of all the provisions of the said 
Scheme with effect from 24 - 12 - 1986 subject to the conditions 
specificd in the Schedule andexed horeto . 


11. A copy of the audited annual provident fund accounts 
together with the audited balance sheet of the establishment 
for each accounting year shall be submitted to the Regional 
Provident Fund Commissioner within six months after the 
close of the financial year. For this purpose tho finacial vcar 
of the provident fund shall be from the 1st of April to 
tho 31st of March . 


SCHEDULE 


12 . The employer shall transfer to the Board of Trustees 
the contributions payable to the Provident Fund by himself 
and the employees by the 15th of cach month following the 
month for which tho contributions nre payable . The employer 
shall te liable to pay damages to the Board of Trustees for 
any delay in payment of the contributions in the same 
fanner as an unexempted establishment is liable under sinni 
Iar circumstances. 


1. The emplovor in relation to the said establishment shall 
provide for such facilltics for inspection and pay such ins 
poction charges as the Central Government may from time 
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13 , The Board of Trustees shall favest the monies in the 
fund as per directions that may be given by the Govoromcat 
froin time to time. The securities shall be obtained in the 
name of the Board of Trustees and shull be kept in the 
custody of a Schedulod Bank under the Crodit Control of 
tho Roserve Bank of India . 


27. The " appropriato Goveranient" may law down any 
further conditions for continued exemption of the ostablisb 
ment , 


14 . Failure to make the investments as per directions of 
the Govornment shall make the Board of Trustees severally 
and jointly liable to surcharge As may be imposed by the 
Central Provident Fund Commissionor or his represcntative . 


28 . The employee shall enhance the rate of provident fund 
contributions appropriately if the rate of provident fund con 
tribution for the class of cstablishocots in which his estab 
lishment fails is enhanced under the said Act so that tho 
benefits under the Provident Fund Scheme of the establish 
mont shall not become less favourable than the benofits 
proviled under the said Act. 


13 . The Board of Trustees shall maintain a scriptwise 
register and onguro timoly roalisation of interest and cnguro 
timely realisation of interest and redomption proceeds. 


29. The exemption is liable to be cancelled for violation 
of any of tho above conditions, 

[No. S-35012 /25 /87 -SS - II ) 
A. K . BHATTARAI, Under Secy. 


16 . Tho Board of Trustees shall maintain detailed accounts 
to show the contributions credited, withdrawal and interest in 
respect of cach employco . 


17 . The Board shall issuo un annual statemont of account 
to overy employce within six months of the close of finan 
cial /accounting year . 


18 . The Board may , instead of the annual statement of 
accounts , issue pass books to overy employeo. Those pass 
books shall remain in the custody of the employees and 
will be brought upto date by the Board on presentation by 
the employcos . 


of ferment , 12 7979 , 1987 
# T09T0 3321:- RAT # TETA 
हो जाने पर कि लोकहित में ऐसा करना अपेक्षित था , औद्यो 
foras faare affic , 1947 ( 1947 FT 14 ) FT OTST . 
2 # (* ) 39 ans ( vi) i 39aput it means 
सरण में , भारत सरकार के श्रम मंत्रालय की अधिसूचना 
Hon # To ATO 1437, arte 22 , 1987 farfet 
पेपर मिल , होशंगाबाद को उक्त अधिनियम के प्रयोजनों 

Forg 29 €, 1987 # : HTH # t # tata 
लिए लोक उपयोगी सेवा घोषित किया था । . 


19 . The account of cach cmployce shall be credited with 
Interest calculated on the opening balance as on the 1st day 
of the accounting year at such date of may be decided by 
the Board of Trustees but shall not be lower than the rato 
doclared by the Central Government under para 60 of the 
said Scheme. 


20 . If the Board of Trustoos aro unablo to pay Intorcst at 
the rate declared by the Central Government for the reason 
that the retum on investment is loss or for any other reason , 
then the deficiency shall be made good by tho employer . 


21, The employer shall also make good any other long 
that may be caused to the Provident Fund due to theft 
burglary , defalcation , mig- appropriation or any other reason . 


और केन्द्रीय सरकार की राय है कि लोकहित में उक्त 
कालावधि को छ: मास की और कालावधि के लिए बढ़ाया 
OTAT fet ; 

37 :, srat, helfe facts ufufra , 1947 ( 1947 , 
T 14 ) 47 STT 2m aus ( p ) # 59 ( vi ) 
के परन्तुक द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय 
सरकार उक्त उद्योग को उक्त अधिनियम के प्रयोजनों के 
fag 29 TETETT , 1987 # : T ot at tatafa 
के लिए उपयोगी सेवा घोषित करती है । 
[ 9550 FTO - TO- 11017/ 10/81-370- I ( ) ] 

नन्द लाल , अवर सचिव 


22 . The employer as well as the Board of Tristeos shall 
submit guch returns to the Regional Provident Fund Com 
missioner as the Central Government /Central Provident Fund 
Commissioner may prescribed from time to time. 


23 . If the Provident Fund rules of the establishment provide 
for forefciture of the employers contributions in cases where 
an employce ceases to be a member of the fund on the lines 
of para 69 of the said Scheme, the Board of Trustees sball 
maintain a separate account of the amounts so forfeited 
And may utilise the game for such purposes as may be deter 
mined with the prior approval of the Central Provident Fund 
Commissioner . 


24 . Notwithstanding anything contained in the rules of the 
Provident Fund of the establishment, if the amount payable 
to any momber upon his ceasing to be an employee of the 
establishment or transferable on his transfer to any other 
establishment by way of employer and employees contribu 
tion plus interest thereon taken together with the amount, 
if any payahle under the Gratuity or nension rulci be lens 
than the amount that would be payablo as employer s and 
employees contribution plus interest thereon if he were a 
member of the Provident Fund under the spid Scheme, the 
emplover shall pay the diffrrence to the rember 19 com 
pensation or special contribution . 

25 . The employer shall bear all the expenses of the admi 
nistration of the Provident Fund including the maintenance 
of accounta , submission of returns, transfer of accumulations. 

26 . The employer shall display on the notice board of the 
establishment, a copy of the rules of the fund as aporovod 
hy the anpropriate authority ent ne and when ame ded there . 
to uloninwith a translation of the salient points thereof in 
the 1nlnge of the majority of the employees 


New Delhi, the 12th November, 1987 
S . O . 3321 , - Whereas the Central Government having been 
satisfied that the Public interest so required had , in pursuance 
of the provision of sub - clause ( vi ) of clause (n ) of Section 
2 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , declared 
by the notification of the Government of India in the 
Ministry of Labour No, S .O . 1437 datej the 22nd May , 
1987 the Security Paper Mill, Hoshangabud , to rom public 
utility service for the purposes of the said Act, for a period 
of six mooths from the 29th May, 1987 ; 

And whereas, the Central Goveroment is of opinion that 
public interest requires the extension of the said period by 
a further period of six months ; 


Now , therefore , in cxcrcise of the powers conferred by 
the nroviso to sub - clause ( vi) of clause ( n ) of Section 2 
of the Inductrin ! Disputes Act 1947 ( 14 of 1947 ) , the 
Cenéral Government hereby eclares the said industry to be 
a public utility service for the rurposes of the said Act for 
a further period of six months from the 29th November . 
1987, 

( F . No. 9-11017 / 10 / 81- D .I ( A ) ) 

NAND LAL, Under Secy . 
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FT. 31T . 3322- -3tenfira fata FTTH , 1947 
( 1947 47 14 ) T UTT 17 TRUT # , itirata 
सरकार व केला नार्थ कोलियरी मैसर्ज सैण्ट्रल कोलफील्डज 
लि . के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों 
के बीच , अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
सरकार औद्योगिक अधिकरण , नं . 2 धनबाद के पंचाट को 
TATTATT feat Tit Porn T re 3- 11-87 
प्राप्त हुआ था । 


an order against tho tako over and the said ordor of the 
Sub -judge was upheld by the Hon blo Patna High Court 
but the matter went in Supreme Court where it was ordered 
that National Coal Dovelopment Corporation (NCDC ) of 
the Central Govt. should take over the management of tho 
sad mine and run it itself. Accordingly NCDC took over 
the management of the colliery and thereafter thọ question 
of employment of workers cropped up . l he management in 
consultation with R . C . M . S . and Coal Workers Union set -up 
a screening committee and also on Appellate committeo to 
coosider the case of the genuinç workers as a large number 
of workers were claiming employment on the ground that 
they were workmen of the colliery . The two concerned 
workmen got employment in Kodla North colliery by the 
Sreening committed and continued to save the said colliery, 
Subsequently the management received complaints from 
various sources that inspite of the screening of the workmco 
before giving them employment a large number of workmen 
working in the colliery were inducteos or impersonators , 
Thorcaſter the management constituted a committeo of 
officers to make enquiry into the matter of suspected cases 
of impersonators . As a result of which a large number of 
workers woro stopped from work on the basis of the report 
of the enquiry committee which also included the con 
cerned workmon . The concerned workman Shri Somaru 
Ram had fully satisfied the management about his genuine 
ness as a result of which the management had ordered him 
to reslime his duties with effect from 10 - 6 -76 . The manage 
ment however again stopped the concerned workman from 
work in 1980 . Shri Somaru Ram mado several representa 
tions and produced evidence of his identity but the manage 
ment did not take any action and thereafter the present 
industrial dispute was raised by R . C . M . S . on 27 - 5 -85. 


New Delhi, tho 12th November, 1987 


S . O . 3322 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes thc award of the Central Goverument 
Industrial Tribunal, No. 2 , Dhanbad, as showi in the 
Annexure , in the industrial dispute between the employers 
in relation to the management of Kedla North Colliery of 
Ms. Central Coalfields Ltd ., and their workmon , which 
was received by the Central Government on the 3rd Nov ., 
1987 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 

Roference No. 132 of 1986 
In the matter of industrial dispute under Section 10 ( 1)( d ) 

of tho I. D . Act, 1947 
PARTIES : 
Employers in relation to the manngoment of Kedla North 

Coliery of M / s . Central Coalfields Limited and 

their workmen . 
APPEARANCES : , 

On behalf of the workmen - Shri J. P . Singh , Advocato . 

On behalf of the employers - Shri R . S. Murthy, Advocate 
STATE : Bibar . 

INDUSTRY : Coal. 
ated , Dhanbad , the 27th October, 1987 

AWARD 
The Govt. of India , Ministry of Labour in exercise of tho 
powers conferred on them under Section 10 ( 1 )( d ) of tho I. D . 
Act., 1947 has referred the following dispute to this Tribunal 
for adjudication vido their Order No, L - 24012 ( 143 ) / 85 - D .IV 
( B ) , cated , the 14th March , 1986 . 


The case of the other concerned workman Shri Ali Akbar 
stands on similar footing . He got an appointment letter dt. 
21- 11- 74 and he continued to work in the collicry and in 
course of time he was made permanent. He was certified 
to be a genuine worker by the Gram Panchayat and B . D . O . 
of his native place. The R . C . M . S . union raised an industrial 
disputo on 15 - 11 - 78 . But the disputo was dropped by the 
union on account of an assurance by the management that 
his case was being considered . Tho management did not 
givo the necessary relief to Ali Akbar and therefore the 
union again raised an industrial dispute in respect of All 
Akbar, On failure of conciliation the Govt. of India in 
the Ministry of Labour referred the present dispute for ad 
judication to this Tribunal. 


The case of the workmen further is that the concerned 
workmon became members of the C . M . P . F , and were duly 
confirmed as permanent workmen . They cannot therefore 
removed on a preliminary enquiry conducted by the manage 
ment. The management had not issued any churgeshçct to 
the concerned workmen and no domestic proceeding was 
conducted beforo removing them from the rolls of the 
company . The management had never asked the concerned 
workman to offer their explanation and meet the allegation 
of impersonation. The order of termination of the services 
of the two concerned workmen amounts to retrenchment 
without following the provisions of Section 25F of the 
I. D . Act and specially so in the absence of the establish 
ment of the misconduct agajnst the concerned workmen in 
any domestic enquiry , On the above facts it has been prayed 
that the concerned workman be reinstated with continulty 
of service and back wages and other benefits . 


SCHEDULE 
" Whether the action of the Management of Kadia 

North Colliery of M / s, Central Coalfields Limited , 
P . O . Kedla North , Distt . Hazaribagh in terminat 
ing the services of S /Shri Somaru Ram and Ali 
Akbar without holding domestic cnquiry is legal 
and justified ? If not, to what relief are the con 

cerned workmen entitled ? " 
The case of the workmen is that the two concerned work 
mon S / Shri Somaru Ram and Ali Akbar were woking in 
Kedla North Colliery which formen part of Kedla Jharkhand 
Group of collieries under the ownership of Raja of Ramgarh . 
Due to certain litigation before the Sub - Judge , Hazaribagh 
a Recolver was appointed by the Court to manage Kodla 
Jharkhand Group of collierios , The Recciver had appointed 
a number of directors to raise coal and thoso contractors 
employed workmen for raising of coal. The Coking Coal 
Mines (Nationalisation ) Act came into force from 1 -5 - 72 . 
The Coal Board constituted by the Govt. of India declared 
Kedla Jharkhand group of collierlos As Coking Coal Mines 
with effect from 20 - 12 -78. . The take over by the Govt. was 
disputed by the contractors , Sub - Judge Hazaribaglı issued 


The case of the minagement is that the reference is bad 
in law and not maintainablo . The purported dispute is over 
stale and on that ground alone the present disputo is 
liable to be rejected . The concerned persons are not work 
men within the meaning of Section 2 (s ) of the I. D . Act. 

The concerned persons had fraudulently and in a dishonest 
manner having recourse to the method of chenting entered 
the services of the management and as such they have no 
legal right in the employment of the management. The 
snonsoring union RCMS itself had complained and written 
to the management that the concerned roteons along with 
others had fraudulently and in a dishonest manner entered 
the services of the management and that their employment 
should be stopped and as such the paid union is legally 
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cstopped from raising the prosent dispute . The Coking Coul 
Mine . ( Najonalisation ) Act, 1974 incorpointed a provision 
1o tug ellcct that he Cenıral Govt, would notify any oiber 
Jane 4 Lung Coul Mine on the basis of the Coalboard 
and such mine.i would be deemed to have been nationalised 
under ine Lung Coal Mincs (Nationaaligaion ) Act. In 
persuance of the said provisiun the Coal Board declared 
the lcdla Sharkhalid Group of colliçi ies as Coking Coal 
Minc vinh cffcct from 19 - 12 - 72 and the Central Govt. 
issue it slotilivation appointing NCDC as the custodian . 
The c oove decision of the Cool Board and the notification 
of the Ceo . ial VUVI. Pondag NCDC is the custodiari 
of ihe vucudu shallnhand group of collicries was challenged 
hy hie Accriver as well as the contractors appointed by 
tc... La viwanda cha Wa .een blochy und uitma . ciy the 
mulier weyi belore the Supreme Court. Duc to these deve 
lopent und la : our troubles the working of be mine 
in keula jurklinic group of collieries was stopped in the 
beginning of 1973 and the Supreme Court directed the receiver 
10 hand 0 . cr the management of the above gruup of cullie 
ries 1o CIC in August, 1973 . Inipile of this order of the 
Supreme Ch rt thic Receiver and the contractors did not 
hand over the records relating tu the workery to the NCDC 
and 22 ": - 1, 1 - Sirene Coiri har to be again approached 
by me i Cural Govt. and NCDC for approprialc direction. 
in Scorintier, 197, the Supreme Court gave the necessary 
direc .con 0 lie inecciver . Even then the recordi were rot 
handed uver in all cascs to the management and whatever 
record rclating to the manpower made itvailable were found 
to le comple ely fabricated . Thic contractors engaged by 
ito . . . 

50 no beeping any regulur viol, forse 
and we chinging the workers frequensly and were not 
paying the approprinie wages . After Soptember , 1973 wlicn 
Certral Tits of C . M . A . L d ., staried taking over the 
Kedla Sharkhand group of collierie , it was faced with a 

erior rrahle of about 30 ,000 persons claiming job as 
against the mal number of about 6000 workers employed 
by the Rarriver and the contractors engaged by the Re 
ceiver , A eri: n law and order problem was created . Taking 
into considrs the prevailing situation the inanagement dis 
cau eth : Wer with two trade union Operating in Kedla 
Jharkhand Coalífelds, namely , Colliciy Mazdoor Sangh affi 
liaic lol . . which ws subscquen ly rena 7.cd as R .C . M . S . 
headed by Shri Bindeswari Dubey and Coal workers Union 
affilia ed OHITUC which was subsequently renamed as 
United Coal Workers Union headed by Shri Chaturanan 
Mishra . A criteria was laid down for screening the workers 
for employment by the maangement and the leaders of the 
two unions. On the basis of the said criteria about 6500 
workers were screened for employment, and the were actu 
ally - in - 

vrfino carrying out the necesary ve ifica 
tion . The chave trade unions and the persons claiming cm 
nor : - , part for prinoirient of more persons . 
The - MARY on conultation with the above trade linion 
caders conli ucd an Ippcllate comirit ec consisting of 
$ /Shri 1 B Sanyu} the the Chicf Vigilance Officer and 
D . P . Chordhury, Dy. Chief Mining Engineer. According 
to the pricdure laid down by the management the dersons 
claiming employment were required to ſile an appeal for 
considerut o i try the appulla comuniiice . Many persorg 
Hled appeal , before the App ; llule committee. On cons dera 
hion OL WC aleals and soutny inę l ecorda tre appell .9 
IcCuacan .. . . . C ucuded jcreipluynie .it of atol 2200 
worke: 4 .drilę nunc oi ? Lichi persons were mentioned 
blockwic wy we appellate comice . On consideration of 
the recomme cation of the appellol!c comnilice the manage 
mient uuedad o provide employment to about 2200 persons 
only will g e day season during 1974 and they were iguin 
given enpioyment during tlic dry season of 1975 . This deci 
Non was taken as at that time all the mine in Kedla Jhar 
thand group were open çast mine being worked by the con 
tractors by primitive methods and during the rainy season 
the mar i ne et flooded and the mining operation 
had to be suspended . 


Colliery Mazdvor Sing and they also pressed for provision 
ol employnicht of some more persons, As a result of dis 
CU Sun LCIU Delhi at the level of Ministry OL Energy do 
pertinent of Loul it was agreed 10 Icici itus dispuc o too 
Arbitration of Shri J . J . Kumarmunguicul), LX Chairman , 
C .ML.6 . Li and Sari Bindeywi111 Dubey the then Minister 
of Healin , VV . or Bihar , the ubitlectors heurd who purves 
ard gave wo awards. During the course of a buon pro 
Cerung Drill. Kannania ullplade ropicsentative of Cullery 
Mazdvor Sangh and is organising Secretary raised the ques 
Top OL SOLIC mpe sunutors laviug Trauuulently and d gill , XL 
ly secured employment of kedla Jharkhand Group of cuilie 
Iles . The zrontralors decided inil ibe clearly of such per 
sunators be given by the cullery Mazdoor Sung und mit 
aller veritation the management will take further necessary 
action , I ho Wo concerned persons of this reference were 
also included in the list of alleged impersona .or s iurnished 
by the Colliciy Mazdoor Sangl . The concerne persone 
Ali Akbar was directed by the management to l eport at the 
area office for cnquirics . Un raccipt of this information Ali 
Akbar star . ed absenting from duty from 9 - 12 -75 and tre did 
nol report at the area office for cnquiry . Thereafter thero 
We no ? C ? Of All rilbar tid 25 yilch lie was tittel as 
having abandoned his employirent. Ali Akbar , knew fully 
well that he had no right to be einloyed under the manage 
ment as he had fraudulently and dishonctly managed to get 
thc employment. There was 10 person of ile naise of Ali 
Akhar working in Kadla Jharkhurd group of collieries at any 
tine, His name did not appear in the list of persons to be 
C : Trinnel ! !, cmoment as moliced hy te : -relile con 
mittee . The management found that the appointment was 
actually in nnded for Shri Mi279. 1 Orion in Kecla North 
( BO - NO Tinit the name of M ? ngal Ornon Vantri ck off 
and in its place the name of Ali Akbar was inscried through 
munipulation , fraud and dishonesty in cnllusion with the en 
ployees of the mangeinent. The fact is anparent from the 
appointment letter in which the name of Mangal Oraon has 
been strucks off and the name of Ali Akbar has been inger 
trd 1918 concorrent work than hd no right 10 
be appoined by the management he cannot claim any benefit 
or any relief from the management. In the circumstancos 
there was no question of holding any domestic enquiry 
against Ali Akbar. 


The other concerned person Somaru Ram had appeared 
hefore the enoviry committee constituted by the management 
cousisting of Shri V . K . Kapoor , Staff Officer Administra 
tion , S . M , Rab , Sr . P . O ., R . S . Dhakrn , Sr, PO and 
U . N . Singh , Dy. Chicf ( special services), The said coirmittco 
found that Somaru Ram was an imnersonator and the appoint 
ment leiter on which he entered thc services was not in 
tended for him . In the said appointment letter the father s 
time of the impersonator and his address was inscried by 
manipulation , fraud , and dishonesty in collusion with the 
cmployees of the mangement. It was also found that tho 
person who had actually filed the appeal and who accord 
11%!! To Arrelliste committee way to be annointed was 
entirely different person . The photo pasted in the appeal form 
filed hy the genuine person was alco clifferent from the 
photo of ( oncerned workman Chri Somaru Ram . After 
cxamining the renort of the enquiry report the management 
decided to discontinue the employment of the concerned 
person who was impersonator working in the name of 
Somaru Ram . 


As the concerned workmen " ccured anno ntrent in frnurdu 
lent art dishonest manner and the aprointment it - elf was 
due to illegality or irregularity in the initial Annointment, 
there was no valid appointment and such innointed het 
Weçn the emnloyers and the appointees should be rected to 
be an invalid appointment in the eve of law . The manner 
in plich the concerned person secured anpointment consti 
tuted fraud . dishonesty and cheating which is a misconduct 
under the Model Standing Orders applicable in the c : tablish 
mcnt. On the above facts it was submitted on behalf of 
the management that the action of the management in tcr 
minuting the services of Somaru Ram was fully justified 
and he is not entitled to any relief, In the care of All 
Akbar as he had abandoned the employment he was not 
entitled to any relief whatsoever . Even if the services of 
Ali Akbar were terminated by the manager at, such tor 
mination is fully justified in the facts and circumstances of 
the case . 


It was subsequently brought to the notice of the manage 
ment that in tho process of the above appointment and 
specially those appointments mado on the basis of the re 
commendation of the appellate committee , a large number 
of impersonators managed to enter into the service of the 
management. The question of providing permanentem 
ployment to about 2200 workers as recommended for em 
ployment by the appellate committee was pressed by the 
87 / 1603 GI– 12 
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On die ploadings of the parlies the poli29 for determina 11 . All the ol s , the wal Ward olie i Ditralis QI0 
t.on se 41151 !1er il ) e mirgenen : W38 justified upon annexuies to the W . S . filcd on behalf of the management. 
minating the services oi the two concelled persons without llu 118 , sinced that Sint , Runianika Gupuit hun complained 
hold ,15 OLCS ICULA, L . ) , ilid ( 2 ! WHILIURE 10C enec before tic arbitrions 1 . 1 [ Son ( 111_ 13017 . lilu Lissu 
persons were impersonators cntering into the services of this 

te le services in place of scniiine chs. Thereafie 
173 . 011. !!! san t Lillier -od s, and ( 3 ) Wie ili tic arhitry: 013 it ske, licr io give a list of suc . ricisuns. Sin !. 
Aktuell vad vi undoned his servies. 

w inst Ullal gave it a list which il conilled in Ext. 

M1- 3 vi, 11- - 15 nd 1- 5 Ji. 20 - 9 - 75. Be idei due she 11180 
T ! c üláll:14enn! ex. zin .ned one witness and the workmen tilid a lette EX1, M -4 which is in Iespect of the concerned 
examined wo witne: 5 " . In hpport or their respetive case , Humul Somaru Rum . After the receipt of the list of 
The workmen also prou. cd .Uument which üle marked $ 11 .. Katika Gupta ihc management constituted # com 
Fixt. W - 1 10 W - 6 . The documents of the manageinent are mut ee screen impersonators. MW - 1 has stated that 00 
makad Ext. M - 1 to M -11. 

puin ment letier by been in the band of Ali Akbar and 

That zle name of Ali Akbar w :14 not included in the original 
The Cirse of the iwo concerned workmen die somewhat list or the list of the appellate somniitice . According 
on ü livient 100ung und as much I wil, discuss their titik " 1:im Ali Akbar started working against the appointinent 
seperately . 

LLC imenu : for Mingar inon that the n ew 11 
Akbar way included after tempering the name of Mangar 

Ornon. He has stated that Ali Akbar was called by the 
I will Gust take up the case of Ali Akbar . The case of 

(140 Ty cunni ee vide nutki ixt. M - 10 15 led ny the 
thc workmen in respect of Ali Akbar is that he got om 

management but Ali Akbar ( lid not appear before the said 
pluyngeli in keula North Colliery by the Screening com 

411quiry comunittee and he himself stopped coming to work 
mittee and continued to serve in the salel cullioy. He got 

from December, 1975 ud it will only in 1979 tha! Ali 
the appointment letter on 21-11 - 74 . Ho way stopied from 

Albar und 1177 along with Suri Sovekart } 11 ,1 unin kulur 
his duty by thc management from 9 - 12 -75 . The cilge of 

hero s Shri A . P . Sinha , Dy. P . M . He has stated that 
11e 171nagement on the other hand is that the management 

A . P . Sinha made cnquiries and subinisted his report upon 
bad lut spolied Ali Akbar und that Ali bar enlied 

wil . h the Direc or of Personnel pussed lus order vide Ext . 
inco de services by forying and fabricating the appoint 

M17. In his cross- examination te his stated that the 
nie . . ler er issued in the 11unic v Margar Orx:011 by cu . !: 11 ? 

filit screening of the workmen took place in November , 
tl.. nan .. of Mungur Oraun in the appointment letter ind 

1973 and that those workmen who were found genuine by 
inucig in i Oi nume in hu lice . In Sild Oprerried 

Tricicening connitice here inricdacly richin 175E 
workman has been cxamined as WW - 2 in this case . He has 

Tle has stated that those who were not tuhen in employment 
Sated that he was working in Kedla Norih Colliery in 1963 

uficr lcening had filed appeals . He has also stated that 
wien t e work of the colliery relating to laising of coal was 

Uic workmen who were not given employment by the scrcen 
done through contractor . He has stated that after nationa 

ing roomittee had appealed and besides then there were 
lisation NCDC had tahen over the said colliery and there 
after the NCDC had scrcened he workers for appointment. 

other persons also who had tiled the appeals although iley 
He las further stateci that he was not taken by the screen 

H .. ! Moi er inplied for tenir considered by the c ! ecuire 
ins committee and thereafter he appcaled and was selected 

rrymitse blit none of the persons who had freshly upplied 
by the appellate committee and got appointment letter . He 

for 1cir consideration before the appcllate authority were 
pues on further to state that since then he is working in 

considcre 1 for employment by the appellato authority . Thus 
tle saisi colliery and that since 9 - 12 - 75 he was removed 

with reference to the cvidcrccnf NW ] T D ,7447 . 
from his work . Thus it appears from Iris evidence that he 

it wll appear that WW - 2 Ali Alhor 129 not tika in e 
was not yelected in the first lot by the screening comóvttco 

plo ment by the viceniig comunitiec, WW -2 stated that 

he ed ild inpeal inel 1l- e , " iter lic was 
and was selected by the appellate committre which 

lea 111 2 .) 
had 
considered the applications of the workmen iled in appeal 

em loyment leer. The list of the persons innointed hy 
ay lios been yta ’ed hy MW - 1 Sliri Sahadco Ru ). Shri 

the appellare committee are included in lxl. 11- 11 but on 

car la prugal vi le croire li : iiwili mr 
Sahadeo Ram has stated the procedure by which the ap 

. It 

son in the name of Ali Akbar was included in the list 
pointments were made . MW - 1 Shri Shadco Ram is working 
as Office Superintendent in Hazaribagh Area of CCL. For 

of the person to be appointed on the basis of the report 
morly he was working in NCDC and his services were taken 

of the apnellate committeo . The management has filed the 
ver by CCL in 1973 in the personnel denartment, Prior to 

pholo con of the office copy of the apprintment letter 
the tal cover he was working unde , tin Receiver sf kedli 

Ex M - 8 dt. 2 - 5- 14 . It will appear from this Appointinent 
Jharkhand group of collieries . He has states th :it by the 

letter that it was first issued in the name of Mangar Oraon 
order of the Supreme Court Kedla Tar hand group of 

and that the name of Mangar Olaon which was in typo wax 
collieries were taken over by the NCDC Lid ., and at that 

penne through and in his place the name of Ali Akbar was 
time about 30 000 persons claituen emnlayn : ent in the 

entered . From Ext. M - 11 in Sl. No. 26 the rails of Mangar 
colliery as against the requirement of 6 housand person , 

Oraon is mentioned which shows that Mangar Oraon had 
He has stated that at that tiine R . C . M . S . and the United been selected by the appellate committee for giving em 
Coal Workers Union were working in the colliory and that 

plovment and accordingly this appointment letter Ext. 
tho management had la d down the quidspre in mlation M - 8 war typed in the name of Mangar Oraon . In the 
with Shri Bindeswari Dubey of R . C . M . S . and Shri Chatura cross -examination WW - 2 Ali Akbar has stated that he 
nan Mishra , President of the United Coal Workers Union cannot say that only thuse persons who had appealed before 
for screening the workmen and the said giialincs form tho appellate comjnittee and was selocted by the appellate 
part of the w . S filed on behalf of the management. He committco was given employment. He has stated that the 
has stated that ahout 6000 nerung wese isken in mnlov 

appellate committee had selected him and thereafter he was 
ment in accordance with the said guidelines aller screening . not given emnloyment. He has also stated that the annellate 
He has stated that even thereafter thiero w ng demand for committee did not give him any paper regarding his selection 
further employment of the workmen 1 then an ap by them . He has stated that the appointment letter which 
pellate committee w forme tid the one tomanding was given to him after the decision of the appellate com 
employment were asked to file anneals hefore the said mittee was taken back by the management after, about 213 
appellate committee hefore whom obnyit 20 ) Detsong had months and that the management did not grant him any receipt 
files arneals . He has stated that the appellate committee when uc annoiniment letter was taken by the management. It 
Live ita decisions giving the names of the netrone who was sugrested to him on helialf of the management that the ap 
were to he viven en lovment the list of which was notifi pointment letter way with him and that he was not producing 
od vidc Ext. M - 11. He has further stalcd that the manago hi annointment le ter to curren lhe cuid f.1! t that he 
ment accidrd to give employment to thoso persons in the trud pol his nunc cnlereil in te annoininvart Irtier which 
1st of 17- nine11qte commit cn for pre seninn only every INS ( † for Mung : Oraon This witne s had not the 
venr He has stated that Smt. Ranianika Gunta Organising courage to reny that the anr pinturinnt letter was riven 
Secretary of RC. M . S . had raised an industrial disnute for him üfler cutting the natia of Mangar Orain . There is 
giving anyolgimant in crisie ramrong and therefter the rinion no ricon lo di helieyo that Ert, M .8 is not the office copy 
and the management agreed to make decision through the of the anrointment letter on the hosis of which Ali Akhir 
arbitration of Shri Bindeswari Dubey and J . ) Kunxaraman got his employment, On thic evidence it will thus apport 
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clear that Ali Akbar had not been selected for appointment 
by the appellate committee nor he had been appointed by 
the screening committee . In view of the fact that the 
appointment letter Ext. M -8 was originally issued in the 
name of Manager Oraon whose name appears in the list 
of persons given employment by the appellate committee 
and that the said appointment letter meant for Mangar Oraon 
was penned through and in its place the name of Ali Akbar 
was written although Ali Akbar had not been selected by 
the appellate committee. Thus it appears to be clear case 
where Ali Akbar had got his name entered in the appoint 
ment letter meant for Manager Oraon although Ali Akbar 
had not been selected for employment by the management. 


It has been submitted on behalf of he workman that 
Ali Akbar has been stopped irom his work without giving 
him any notice or without framing any chaige and holding a 
domestic enquiry into the charge of misconduct and as such 
rbe termination of the services of Ali Akbar was invalid 
in law . The learned Advocate appearing on behalf of the 
management has referred to a decision reported in 1982 Lab . 
IC page 1884 which is a foll bench decision of Hon ble Patna 
High Court. The said case related to the temporary em 
ployees of several department of the Government of Bihar 
in which some of them were covered under the I. : ) . Act . 
In the said decision their Lordships considered the principles 
of natural jus ice in the case of termination of services with 
out giving an opportunity to the party concerned to liave his 
say in the matter o termination of the services . Their Lord 
ships held that no rigid rules can be laid down and that 
the principles of natural justice applies on various factors. 
In para 17 of the said report their Lordshims were consider 
ing the case of termination of services with reasons. Their 
Lordships sub - divided into two classes the termination of 
temporary services where reason had been given . According 
to their Lordships one category consists of cases where the 
persons affocted had noi acquired any right in relation to 
future appointment by virtue of impugned temporary appoint 
ment. The other category constitutes cases of persons who 
have by virtue of temporary appointment for certain period 
of time acquired some further right. Their Lordships heid 
that if the appointment of a person in the first category is 
terminated , it would not be unfair to terminale such appoint 
tent without hearing the persons affected . Their Lordships 
further stated that no one has right to be appointed irregularly 
and his position is that of a person who has no right to the 
post. There is no stigma attached to the removal. Their 
Lordshin considered the case reported in AIR 1965 KER - 149 
(P . Kunhi Krishna- Vrs, State of Kerala ) in which it was 
found that the rettioder was ineligible for being appointed 
to the service and the termination of the services therefore 
was er to mean that it was a termination of an appoint. 
rent which was itself void . Their Lordshins finally held that 
where the termination is on the ground of illegality or irre 
ularity in the initial appointment it means that from the 
beginning there wag no valid 29pointment. Taking the above 
view of their Lord hins into consideration we have in consider 
phica moorent case of Ali Akhre . As held above Ali Akbar 
had nou been anointed by the management under the proce 
dare which wao being followed at the relevant time, it will 

aner 19t the annointment letter meant for Marger 
Oraon who is actually in the list of selected worker for 
anunciman ? hayo anellate committee was used by Ali 
Akhar hv inserting his name after having nenned through the 
Dan ? ? m . Manger room . clear therefore that from the 
are promo 117 

OS oy validly appointed by the 
onocement and that his ancorary appointment was illegal 
and mortar and for for the managerren could berminate 
tha anonintesont which was itself void and the position of Ali 
Alhar is that of a person who had no right to the post. 


M - 10 is the general notice issued to 24 workmen on 
8 - 12 - 75 by which they were directed to report to the Sr . 
P .O . Hazaribagh on 9 - 12 - 75 along with their original appoint 
ment letter and the said order includes the name of Ali 
Akbar in Sl. No. 5 . It is a fact that no individual notice 
was issued to the 24 workmen but as all those persons were 
working in the colliery at that time a general notice published 
on the notice board was sufficient notice to the workmen 
concerned . MW - 1 has stated that the notice was issued in 
general and was pasted in the notice Board . It is clear 
therefore that notice had been given vide the notice board and 
that Ali Akbar absenied from 9 - 12 - 75 . The date of the 
notice Ext. M - 10 dated 8 - 12 - 75 is very significant. The notice 
was issued on 8 - 12 - 75 and Ali Akbar was asked to appear 
before the Sr. P . O . on 9 - 12 - 75 and it was from 9 - 12- 750 
that Ali Akbar absented and did not appear before the Sr . 
P . O , as directed . Ali Akbar had been asked to appear before 
the Sr. P . O . of 9 - 12 -75 and there was no question of his 
removal from service on 9 - 12 - 75 when he had not appeared 
before the Sr. P . O . Although it has been siated by WW - 2 
Ali Akbar that he made representation to the management 
several times for giving him employmeot, we do not find any 
evidence to that eñect till 1979 when Ali Akbar turned up 
along with Shovakant Jha Union Leader betore Shri A . P . 
Sinha , Dy. Personnel Manager vide the evidence of MW - 1 . 
MW - 1 has further stated that Shri A . P . Sinha had made en 
quiries and had submitted his report and thereafter the 
Director of Personnel passed his order Ext, M - 7 . Ex . M - 7 
is the note of Dy. P . M . regarding the case of Ali Akbar 
upon which there is a note of Director of Personnel. Tho 
said note will show that Ali Akhar bad not appeared before 
the management prior to his case belog first verbally rep 
resented by Shri Shoyakant jha before the General Manager , 
It is clear therefore that Ali Akbar had himself abstainca 
from his duty from 9 - 12 - 75 for fear of being caught ini 
detected as an impersonator. The case of abandonment of 
service has been discussed by their Lordship of the Suprem 
Court in 1979 ( 1 ) LL page 257 -SCLJ Vol. 15 page - 1. It 
has been held by their Lordship that the total and completo 
giving up of duties indicating intention not to resume the 
duties would constitute abandonment . In the present case 
it will appear that there was reason that the concerned 
workman had himself abstained and abandoned his work . 
By the notice dated 5 - 12 -75 the fact that the concerned 
workman did not attend his duty from 9 - 12 - 75 without 
giving any information to the management and without 
giving any cause of his absence for about 3 years is a cir- . 
cumstance which shows that the concerned workman had 
abandoned his work and had no intention at that time to 
resume his duty . It appears that it was only at later stage 
that he again tried to come into the employment. In view 
of the above I hold that the concerned workman Ali Albar 
had himself abandoned the job and that the management 
had not stopped his work from 9 - 12 -75 . 


In view of the fact that Ali Akbar had himself abandone 
his job it was not at all necessary to give any notics or to 
make any enquiry agains hin . The two fac ars moment 
that he had himself abandoned his job from 9 - 12 - 75 and 
that his initial appointment was legal and regular there 
was no necessity for the manamezont to insure any notice to 
Ali Akbar or to frame any charge for misconduct and hold 
an enquiry thercon before terminating his seruices. 


Admittedly, the management did not issue any order stopp 
ing or terminating the services of Ali Akbar although Ali 
Allor, 1199 state that the 1799 stanned from work by the 
management froin 9 - 12 - 75 . There is absolutely no material 
to show that the management had either removed him from 
service or had stopned him from service with egect from 
9 - 12 - 75 . The case of the management on the other hand , 
is that Ali Akhar had neither been stonned nor his services 
had been terminated by the management from 9 - 12 - 75 but 
Ali Akhar had himself ahandinned his services. MW - 1 has 
stated that Ali Akbar was called by the enquiry committee 
to annyire whether Ali Akbar was an impersonator. Ext . 
87 / 1603 GI- 13 . " . . . . 


The facts of the case of the cther concerned workman 
Shri Soraru Ram is different from the facts of the case of 
Ali Akbar. He has been examined in the cast as WW - 1 . 
He has stated that since 1967 be care - l vorking ; Gamis 
Ccal Co . in Kedla Group of Collieries . He has stated that 
the annellate commites selected him for omrlaytent and his 
coiliery was is Block No. I. He has stated that after sale: 
tion he was given the annointment leer hy the NCDC and 
he continued working till 1980 (month of Savan ) and there 
after he was stonned from work . He has stated t?: 37 the 
management did not give him any gaason as to why his srvices 
were stonned although he was a permanent emplovee ard a 
member of C . M . P . F . He hac ako stated that no chargesheet 
nad heen drawn against him and there was never any domestic 
enquiry held against him . In his cross - examination he stated 
that the annellate committee selected only some of the nersons 
who had filed anneal before it. He has denied to the sug 
gestion made hv the management that he had not filed any 
appeal before the annellate committee. He has , stated that 
he received letter of annointment on 15 -6 - 73 after selection 
by the appellate committee . He has stated that Ext. W - 1 
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was the letter of appointment which he got after selec cribed himself as Somaru Ram in Ext, M - 2 . The unimage 
tion by the appcllate committee . He has donic that the nent has not cxamined any witness to show that the con 
impersonation committee had found him of imperyonation cerned workman was not the person who was selected by the 
after enquiry and as such he was removed from service . The pelluie committec and whose name definitely uppears in 
cage of the management is that the concerned worknun the last of the appellate committee. Sml. Ramanha Gupta 
Somaru Ram is not the oral Somaru Ram who was given 120 had made thic compluint vide Ext. M - 3 , 11-4 and M - 5 
cmployment by the management and that he is an imposter has not personally conic to say that the concert vorhan1 
having cntered into the crvice in the name of Somaru Roll Soni lili isitio hic lot lycer sclccled by the oncilitic Can 
who had been selected by the appellatc commuiitec . Ext. mille . Ilie mlingement 12s 10L - X8111711cd 1.11 ) DC . to 
W - 1 dated 20 - 4 - 74 shows that Somaru Ram Slo Guam Ch . 

show that the concoined Somari Rim was not selecta by 
Ram was appointed as temporary piece rited worker . Ext. the appellate committec . Thus there you not inpear 10 be 
- 2 is an uffice order duties 9 -6 - 76, insied (ry the Nunagar 

any criddence 10 Show that the concerned workmun Shri 
Kedla Norih Coilierv showing that Somaru Ram was heti ! 

Supuru Rim son o ( itab Ch . Ram was not the ical person 
provision :111 : allowed to asume his duties with effect from 

whi hite lieen clecled by the appcllate con 

in the 
30 -6 - 76 itt luis previous place and post of work till further above view of the matter I hold that the manueniunt had 
Jer. 6x1. M - 9 daleel 2 - 57 - 74 has been filcd by the manage 

failed lo establish that Somaru Ram Son of Gulab Ch . Ram 
inent. It is stated that this is the office copy of the appoint of the district of Aurangabad was not the real Somari Ram 
nent letter issued in the nanie of Somali Ram . It is further 

Of that the appointmeut lciter Ext. 11- 9 was meant for in 
stated on behalf of the management that the father name 

other Somaru Rim or it was meant for $47 :11 u [ Ext. 
" Gulab Ch . Rum , vill. and district" in it have been inserted 

M - 2 . 
Toy the concerned workman and his associates, Ext. M - 9 
shows that the appointment letter is in the name of Sumarı 

The management had termined the services of thic con 
Ram S / o Gulam Ch . Ram Belonging to the district of 

cerned workinan vidc Ext. M - 6 datca 11 - 9 - 80 on the ground 
Aurangabadt. Ext. W - 4 is a certificate from thc Mukhiya , 

that he was not genuine person and is 10 impersonatur . 
Grampanchayat Jaitpur certifying that the concerned work 

Admittedly no chargosheet was issued or any deparimental 
inan Somaru Ram is S /o Gulab Ch . Ram village Jaitpur in 

cnquiry liclu into any charge agajost the concerned workman 
dhe district of Aurangabad . The concernod workman WW - 1 

relating to the misconduct of impersonation . It will endeur 
himself has stated that he is the son of Gulab Ch , Runi 

that the concerned workinan had worked continuously from 
of village Jaitpur District Aurangabad . NW - 1 who tias been 2 - 5 - 74 to 10 - 9 - 80 and he had acquired a right of permanenty 
examined on behalf of the management docs not by the 

and continuity of his services . 
father s namc of the concerned workman Somaru Ran , MW - 1 
has stated that the concerned workman is not the real Somari 

The case of the management is that as the conceroed work 
Ram and the real Somaru Ram had appeured bcforc him who 

man was not the real person who had heen volledre ! In the 
Mad ſiled the appeal L xt, 12- 2 before the appellate authority . 

appellato committee and was an impersonator there was 00 
lehn also stated that the concerned workman Somaru 

nced for holding any enquiry hy framing a charge of mis 
Ram of the reference belongs to the village in the district of 

conduct against him horore terminating his services . The 
Lilangabad . But MW - 1 has not been able to say that 

case of the workmen , on tlie other hand is that as he had 
Somari Ram is not the son of Gulab Ch . Rain . The inanarc 

completed more than 6 years of services , lic inno : be dis 
ment had admittedly started the enquiry regarding the im 

misyed for misconduct without holding domestic enguiry 
horsonators on the information given by Smt. Ramanika 

into the charge of misconduct. In this connection again I 
Gupta . In Fxt. M - 3 said Ramanika Glipta les stated that 

would refer to the same judgement reported in LIC 1982 
Somaru Ram us impersonator describing him is Son of 

page 1884 wlich I have referred to in connection with the 
Gulah Ch . Ram . In Ext. M - 4 Smt. Ramanika Gupta has 

case of Ali Akbar and had left the other part of the deci 
stated that Somaru Ram who was selected by the appellate 

sion made by their Lordships for being considere; in reſc 
Committee was son of some other person but the said leiter 

rence to the facts of the case of the concerned workman , 
of appointment of Soniarii Ram was given to the concerned 

Their Lordships had sub - divided the termination of temporary 
workman Somaru Ram son of Gulah Ch . Ram and address 

Service in two categories out of which the casc Of Ali Akbar 
vas changed . From this Ext. M - 4 also it apnears that the 

fall in the first category which I have discussed above in 
Somaru Ram is the son of Gulab Ch . Ram . 

detail and is not applicable in the case of Somaru Ram . In 
para - 19 of the said full bench decision his Lordshing has 

considered the case of porson who have by virtue of tempo 
The next question to be considored is whether the con Tary appointment for a certain period of time acquired some 
Lerncd workman Somaru Ram son of Gulab Ch . Ram was further right. Their Lordshirs have held " where right 
the person who was sclected hy the appellate committee and to pieferential treatment in the matter of future appointment 
to appointment letter Ext. M - 1 was given . Ext. M - 11 is the ind the legitimate expection of employees is wired coft as . 
list of the workman selected by the appellate committee. It result of the order of termination . I am of the view that 
will appear that the name of Somuru Ram is mentioned in 

the rules of natural justice would ipply . It would not le 
SI. No, 447 of Kedla North Colliery of Block No. I. There 

just of fair in slich circumstances , to terminate the services 
in the mention of the name of another Somaru Ram in the without hearing the persons likely 10 he affected and allow 
list of Kedla North colliery Block No. II at SI. No. 17 . No ing him a chance to persuade the authorities that inspite of 
Father s name of the workman selected by the appellato com 

the alleged illcgality and irregularity no one has really suſter 
inittec is stated in the list. It will thus appear that the 

ed , Jam therefore of the opnion that where rights are affected 
appointment was mado for Somaru Ram of Block No. I and the rules of fair play or natural justice require 11t hearing 
another Somaru Ram was selected by the appollate committee 

should be given to the person likely to be affected before an 
For appointment in Block No . II. MW - 1 has stated that the 

Order of termination is passed . Not to do so would . in 
* cal Somaru Ram had many times appeared before him who 

opinion , strike a reasonable man as injust." In the present 
fiad filcd the appeal Fxt. M - 2, Ext. M - 1 dated 31- 1 - 77 , ir case it will appear that although the concerned workman 
siid to be a statement of the concerned workman Shri 

was appointed temporarily vide Ext. M - 9 he continued to 
Somaru Ram taken by the committec enquiring into the im 

work till 11 - 9 - 80 and had thus attendance of 240 days in any 
prorsonators. Admittedly the photo of the concerned work 

calendar year and the services could not have been termina 
man Somaru Ram is pæsted on Ext, M - 1. Somaru Ram in 

t¢d without following the provision of Section 25- F of the 
1 xt. M - 1 has stated that the appeal form No. 744 ( Ext. M - 2 ) 

J. D . Act. Admittedly the concerned workman had been 
had not been filed by him and that it does not contain his 

dismissed without holding any proper enquiry giving him 
photo . It is clear therefore that the persons who had filed 

opportunity to explain his case prior to the termination of his 
Fixt. M - 2 is not the concerned workman Somari Ram whose 

Services as such it was necessary for the management to hold 
photo is admittedly pasted in Ext, M - 1. Ext, M - 2 show 

a domestic enquiry into the charges of thisconduct of im 
hat on Somaru filed who was son of Paklu of District 

personation against the concerned workman prior to the Insu 
Raigarh . This Somaru in Ext, M - 2 is not described as 

unce of the order of terminalion against him , 
Somaru Rani and as such it cannot be said for definite that 
this Somaru was the same person whose name appears in 

The management however has produced cvidence for esta 
le list of the appellate committed in Si No. 547 of Block blishment of impersonation hefore this 
No. I or in SI, No. 17 of Block No. IT This Somaru , whost 

Tribunal, It has 

been held in sevçral decision that the managemont may adduce 
nhoto was pasted in Ext. M -2 , was appearing hefore MW - 1 evidence 011 merit before the Tribunal for the first time 
and he might be person whose name is mentioned in Block to establish allegation against the concerned workman even 
No. II or he may not be the said person as he has not des if no enquiry had been held against the concerned workman 
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not an impersonator having entered service of the manage 
ment in place of other person . 


into the charges of misconduct. The management adduced 
the evidence on merit to establish that the concerned work 
man was not the real person for whom the appointment 
letter had been issued . The evidence adduced by the manage 
ment before this Tribunal as discussed above , has not been 
found to be satisfactory and it has been held that the manage 
ment has failed to establish that the concerned workman was 
not the real person who was selected by the appcllate com 
mittee to whom the appointment letters was issued . 


In view of the finding made above I hold that the manage 
ment had not terminated the services of the concerned work 
man Ali Akbar and that Ali Akbar himself had abandoned 
his job and thereafter the management treated the case of 
Ali Akbar as abandonment of service. I further hold that 
the management was not justified in terminating the services 
of the other concerned workman Sri Somaru Ram without 
holding a domestic enquiry into the charges of misconduct 
against him . I further hold that the concerned workman 
Ali Akbar was an impersonator and had entered into the 
services of the management in place of Mangar Oraon . 
I further hold that the concerned workman Somaru Ram was 


In the result I hold that the action of the management of 
Kedla North Colliery of M / s. C . C . L . is not justified in 
terminating the services of Shri Somaru Ram I further hold 
that the other concerned workman Ali Akbar had abandoned 
his services and as he had entered into the temporary services 
as impersonator in the name of another person there was 
no need to hold a domestic enquiry for terminating his ser 
vices and therefore he is not entitled to any relief. The 
management is directed to reinstate Somaru Ram in service 
with effect from 11- 9 - 80 with all back wages and consequen 
tial benefits within one month from the date of publication 
of this Award . 

This is my Award , 
Dated : 27 - 10 - 1987 . 

I. N . SINHA , Presiding Officer 
INo. L - 24012 / 143 / 85 - D .IV ( B ) ] 

R . K . GUPTA , Desk Officer 
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